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* 5 days of Medical & Private ground leaves will be credited on 15t January and 15t July of every year.

# 5 days Special/Medical leaves of adhoc faculty are to be considered for marriage of employee/
sad demises of close relatives/ medical emergencies (hospitalized) of close (blood relation)
relatives with prior sanction

$ The Saturday off facility will be implemented for the employee after the appraisal process of that
year & also with the permission of higher authority.
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* 15 days of Earn Leaves and 5 days of Medical & Private ground leaves will be credited on 1st
January and 1% July of every year.

# 5 days Special/Medical leaves to adhoc staff are to be considered for marriage of employee/sad
demizses of close relatives/ medical emergencies (hospitalized) of close fblood relation) relatives

with prior sanction.

*E20d & 4t /1% &3 Saturday off will be considered after completion of probation period and
approval of the committee.

## Regular Vacations will be considered after completion of probation period and approval of

the committee.
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RIT Vacation Policy

Guidelines for R&D Targets Based Annual Increment
and Vacation Criteria for Faculty

To strengthen research culture and improve institutional standing in national rankings (NIRF)

1. Responsibilities by Designation:

a) Professors: Professors hold the highest responsibility in advancing research and
development (R&D) due to their relatively reduced academic workload. They are
expected to lead research initiatives and drive innovation in their respective domains. At
RIT, professors are entrusted with spearheading significant research and development
(R&D) contributions, whi;ch include publishing high-quality research in reputable peer-
reviewed journals to disseminate new knowledge and ideas. They are also encouraged to
engage in industrial consultancy, offering expert solutions to practical challenges faced
by industry. Additionally, securing external research funding is essential, as it helps

sustain ongoing projects and create opportunities for future research.

2. Annual Targets for Professors:
1. Publish at least two research papers in non-paid, peer-reviewed journals indexed in
SCI/Web of Science/Scopus (must be first, corresponding, or up to 3rd author).
OR
Secure external research funding exceeding 22,00,000.
OR :
Publish a book with a reputed national or international publisher.

2. Additionally: Submit at least one proposal for external funding.

b) Associate Professors: Associate Professors hold responsibilities that are second only
to those of Professors and are expected to actively contribute to the institute’s research
and development (R&D) ecosystem alongside their teaching duties. They should play a
proactive role in publishing research in reputable journals, participating in industrial
consultancy and securing external research funding. Their involvement is essential to

fostering a culture of innovation and strengthening the institution’s research profile.
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RIT Vacation Policy

3. Annual Targets for Associate Professors:

1. Publish at least one research paper in non-paid, peer-reviewed journals indexed in

SCI/Web of Science/Scapus (first, corresponding, or up to 3rd author).

OR

Secure external research funding exceeding %1,50,000.

OR
Publish a book with a reputed national or international publisher.

2. Additionally: Submit at least one proposal for external funding.

4. Assistant Professors (More than 7 years’ experience):

Publish at least one paper in a non-paid, peer-reviewed journal indexed in Scopus/Web of

Science (first, corresponding or up to 3rd author).

OR
Secure external research funding exceeding Z1,00,000.
OR

Publish a book with a reputed national or international publisher.

5. Assistant Professors (Less than 7 years’ experience)

Publish at least one paper jointly between two faculty members in a non-paid, peer-

reviewed journal indexed in Scopus/Web of Science.

OR

Secure external research funding exceeding ¥50,000.

OR

Publish a book with a reputed national or international publisher.

6. Criteria for Annual Increments:
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RIT Vacation Policy

To be eligible for the annual increment:-Faculty must meet the minimum threshold
designation-wise in Category III of the current Academic Performance Indicator (API),
specifically in the sub-criteria of research publications, funded projects, patents,

consultancy, IRG, and book publications.

7. Criteria for Summer Vacation:

1. Professors

» Get 100% vacation if they publish two research papers as first author, PG/Ph.D.

guide, or corresponding author.
»  75% vacation for second author; 50% vacation for third author.

2. Associate Professors

> Get 100% vacation for publishing one paper as first author, PG/Ph.D. guide, or
corresponding author.

> 75% vacation for second author; 50% vacation for third author.,

> Publishing two papers (up to third author) also qualifies for 100% vacation.

3. Assistant Professors

» One paper as first/corresponding author = 100% vacation
> Second author = 75%, Third author = 50%
> Two papers (up to third author) = 100% vacation

4. Book Publication

> 100% vacation for publishing a book (up to 2nd author) with a reputed
national/international publisher.
» No vacation for book chapters.

5.Research Funding

» 100% vacation if faculty (as PI or Co-PI) achieves 100% of the external funding

target.
» 75% vacation for achieving 75% of the target.

> 50% vacation for achieving 50% of the target.

‘

6. Under Review Papers-25% vacation shall be given if technical paper is under
review.
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RIT Vacation Policy

8. Criteria for 1%t and 3™ Saturday OFF for Adhoc faculty:

Get 15t and 3" Saturday OFF, if they publish two research papers as first author or Second
author in SCI/Web of Science journal with an impact factor > 0.7 OR H-index >50.

9. R and D Performance Based Awards:

Apart from research paper incentives, following two types of awards shall be given:

1. High Volume Publication Award

For publishing more than four papers in SCI/Web of Science indexed journals (first,
corresponding, or up to 3rd author). SCI impact factor of all journals must be greater

than 0.6.

» Two faculty members will be awarded:

- 25,000/- for highest number of papers
- 220,000/~ for second highest

2. High Impact Factor Award

For a paper in SCI/Web of Science journal with an impact factor > 5.0 (first,
corresponding, or up to 2nd author).

» Three prizes will be awarded:

-%20,000/-
- %15,000/-
- %10,000/-

Rajaramnegar

Autonomous D

. V. Kadol

Director
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Leave Management TAB on ERP
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