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UNDERSTANDING LINKAGES BETWEEN
SKILLS, EDUCATION AND EARNINGS

Dr. Megha Shree, Dr. P.
Geetha Rani and Dr.
Rajesh Shukla

killing has emerged as a
buzz word in the policy
environment. The thrust for a

policy-backed Skill
Development Initiative is a
significant  step  towards

realizing the potential of the
Indian workforce by enhancing
its  skill-ability and thus
employability. The Skill India
initiative seeks to strengthen
institutional training, training of
trainers, infrastructure and
leveraging of public
infrastructure so as to enhance
employment both nationally
and internationally for the
attainment of sustainable
livelihoods of the majority
workforce. However, there
remains a huge gap between
the current levels and the
desired goals in terms of
creating a higher or threshold
level skilled workforce, so as to
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see India as a developed
nation in the near future. But,
the proportion
skilled workers in India is
extremely low at 4.69% of the

total workforce compared to

China's 24%, 52% in the US,
68% in the UK, 75% in
Germany, 80% in Japan and

96% in South Korea. It is clear

that India lags far behind.

Dr. Uttara Singh

roper nutrition is one of the

most essential elements to
being healthy and living a long
life. People deal with food every
day, and food has been a part of
life since the beginning of
civilization. What we eat
becomes our diet, and our diet
plays a major role in deciding
how healthy we are and how
well our body functions. Without
proper diet, our body cannot
carry out the functions it needs
to perform. Most people have
some common knowledge on
what is good and what is bad for
the human body to consume.
The effective management of
food intake and nutrition are key
to good health. Smart nutrition
and food choices can help
prevent disease. Eating the
right foods can help your body
cope more successfully with an
ongoing illness. Understanding
good nutrition and paying
attention to what you eat can
help you maintain or improve

of formally

The foremost challenge is
the existence of a huge
proportion of unskilled or poorly
trained workers in the informal
sector wherein the largest
employment generation occurs
in the country. The major
challenge is that though the net
enrolment rate in primary
education (grades 1-5) s
almost universal, almost half of

the enrolled children dropped
out from school, and entered
the workforce without acquiring
the basic numeracy and
literacy skills. Thereby, the
large majority of skill training is
carried out through self-taught
practices, observation or
transfer of skills from a master
craftsperson to an apprentice.
Though the National Skill
Qualification Framework
makes efforts to provide the
skilling of a largely unskilled
workforce, it needs to go a long
way in this regard.

Yet another concern in India
is the mismatch between skKill,
academic training,and
employment and this has
broadened to such an extent,
on the one hand, employers
are unable to discover suitably
trained people, while on the
other, the youth is unable to
find the aspired jobs. According
to the latest India Skill Report
(2019), mere 45.6% of youth
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CAREER OPPORTUNITIES IN FOOD
NUTRITION & DIETETICS

your health. The term 'food'
brings to our mind countless
images. We think of items not
only that we eat and drink but
also how we eat them and the
places and people with whom
we eat and drink. Food plays an
important role in our lives and is
closely associated with our
existence. It is probably one of
the most important needs of our
lives. The food that we eat is
composed of small units that
provide nourishment to the
body. These are required in
varying amounts in different

parts of the body for performing
specific functions. This means
that good nutrition is essential
for good health. However, if our
diet provides the important units
in incorrect amounts, either very
less or in excess of what is
required, it results in an
imbalance of nutrients in your
body. The condition is
responsible for various
deficiency diseases and slow or
no growth of the body.

Nutrition is the science that
interprets the interaction of
nutrients and other substances

graduating from educational
institutions are employable. In
this context, it is imperative to
understand the levels of skills,
their demand and the 'returns
to skill' concepts.

It is an inevitable fact that a
better-skilled person always
remains in a better position in
terms of earnings. But to
understand the impact of skills
on employment and earnings
one needs to take a closer and
analytical look at it. The
International Labour
organization concept on The
International Standard
Classification of Occupations
(ILO, ISCO-08) provides a
framework to make it possible
to compare occupational data
internationally. ISCO-08 does
not seek to substitute existing
national  classification  of
occupations but enables inter-
country  comparisons by
aligning occupational

Continued on page 32

in food in relation to
maintenance, growth,
reproduction, health  and

disease of an organism. It
includes food intake,
absorption, assimilation,
biosynthesis, catabolism and
excretion. Nutrition-related jobs
exist in a huge range of
employment sectors, from
health care and education to
food service and
manufacturing. One could
potentially work in hospitals,
schools, wellness centers,
corporate cafeterias, research
labs, and many other settings.
With food and nutrition careers,
there's plenty to explore and
plenty of ways to make a
difference. Broadly speaking,
nutritionist/dietitian’s careers
focus on the relationship
between food and health. Being
a nutritionist means under-
standing the physiological ways
the human body responds to
food and the role that nutrients

Continued on page 2
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Continued from page 1

play in the treatment and
prevention of disease.
Professionals in this field teach
people about the nutritional value
of different foods and offer advice
about the kinds of foods people
can eat to maintain a healthy
lifestyle. Dietician job involve
creating dietary plans to manage
medical conditions or achieve
specific health goals.
CAREER PROSPECTS AND JOB
OPPORTUNITIES

Diverse job opportunities exist in
front of nutritionists and dieticians
in India. Both Government and
private sector job opportunities are
available in front of them. The

possibilities are plentiful,
depending on degree/
qualifications in food and

nutrition/food science nutrition/
dietetics. Nutritionists or dieticians
may build a career in the following
sectors-
1. Hospitals, clinics, and other
health care facilities/ Registered
Dietician/ Nutritionist

Dietician organize food and
nutrition plan and promote healthy
eating habits to prevent and treat
illness. They find work in food
service businesses, or working
with patients in hospitals, clinics
and other healthcare facilities.
Typical tasks of nutritionists
include assessing a client's dietary
needs, consulting with a variety of
health professionals, and creating
a customized nutrition plan. In
some cases, they also offer
nutritional counseling. The process
for learning how to be a nutritionist
varies widely from state to state,
so be sure to research the
requirements in your area
2. Sports training, gyms and
fitness centers

Sports nutrition, involves diet
planning according to the body's
requirement and workout intensity
followed at the gym, which will help
in giving optimum results. Dietitian
indulges in customized diet plans
by keeping the members' lifestyle,
likes-dislikes and financial
constraints in mind.

3. Food manufacturing
companies
It involves formulating/

reformulating foods to make them
healthier (i.e. lower salt, higher
fibre, higher protein), assisting with
the design of products for people

human and animal research:
building scientific evidence to
support nutrition claims for new
products, involvement in industry
committees to improve nutrition
regulations, quality assurance,
advising food safety/toxicology,
project management, nutrition
strategy, nutrition policy, nutritional
education, advising on consumer
trends, addressing consumer
enquiries, preparing nutritional
marketing material for in-house
use or for public use and public
speaking related to general
nutrition and/or products
4. Academic institutions/
Government agencies

One can be a School teachers,
lecturers and Assistant Professor
in  schools, colleges and
Universities/ Institutions. There are
multiple nutrition jobs available in
local and state/central
government. Talking about
Government sector, some of the
well known recruiters include,
Government hospitals, Community
health centres, Government
Schemes and Missions (like ICDS,
NHRM etc), Government
Organizations (like FNB, ICMR,
Public Health Foundation etc.),
Government R&D units,
Government Nursing homes and
Govern-ment Nutrition Education
Institutes
5. Public health organiz-ations/
Community centers

A public health nutritionist is an
expert in diet and nutrition who
works to improve public nutritional
habits instead of working one on
one with individual clients. They
are registered dieticians, and they
focus on helping to implement
strategies for a community or for a
large organization that will improve
the nutrition of the population, and
thus have a positive influence on
that population's health and
wellbeing. Dietician in this practice
area may work in settings such as

public health clinics, fitness
centers, corporate  wellness
programs or home health
agencies.

6. Food product develop-ment
scientist

Finding new ways to improve
the safety, flavor, or nutritional
value of different food products is
the job of food product
development scientists. They
come up with processes and
formulations to improve food
quality while controlling costs.
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degrees, but some are open to
those with a bachelor's degree.
7. Regulatory affairs specialist

Ensuring that the development
and production of food items
comply with all applicable laws is
the task of regulatory affairs
specialists. Their job is to make
sure that the company they work
for operates within the rules. It's
important to stay on top of food
and dietary legislation and conduct
regular reviews of processes. Most
employers look for a degree in
nutrition, food science, or a related
field.
8. Nutritional therapist

Drawing on an under-standing
of both nutrition and human
behavior, a nutritional therapist
takes a holistic approach to
wellness and assesses all aspects
of a person's lifestyle in order to
develop a nutritional plan. For a
nutritional therapist, salary and job
duties can both vary widely,
depending on how  much
experience the person has and
what licenses or certifications he
or she holds
9. Food labeling specialist

Food labeling specialists are
responsible for coming up with the
nutritional labels on food products.
They make sure that product
ingredients, nutritional facts, and
allergen warnings are accurate

and in line with industry
regulations.
10. Corporate wellness
consultant

A growing number of private
businesses and corporations are
hiring wellness consultants to
provide guidance on healthy
eating and exercise habits. These
consultants might offer general tips
on nutrition and health or lead
seminars on how office workers
can manage stress or avoid
muscle fatigue. You'll need strong
customer service skills for this kind
of work. WWw.Jobriya.com
11. Food safety auditor

Reviewing and analyzing the
safety and sanitation procedures
at companies that process,
manufacture, or serve food is the
primary focus of food safety
auditors. They conduct
inspections, write reports, and
sometimes educate workers on
policies and procedures.

12. Nutrition services manager

Schools, hospitals, care
facilities, and other institutions rely
on nutrition services managers to
plan and coordinate the large-
scale delivery of nutritionally
appropriate  meals. This role
involves planning menus,
procuring supplies, managing
budgets, and overseeing food
preparation.

13. Humanitarian nutritionist

Focusing on malnutrition and
hunger in disaster zones or
developing countries can be a
rewarding way to put your
nutritional knowledge to work.
Humanitarian nutritionists evaluate
the food supply systems in
different areas and develop
programs to fill any nutritional
gaps. They might set up a mobile
center to treat malnourished
children or advise villagers on the
best items to plant in a communal
vegetable garden.

14. Nutrition educator

Nutrition educators develop
programs to promote healthy food
choices and habits. They often
work for government agencies that
serve new mothers or low-income
groups. They might offer
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information about basic nutrition
along with tips on budgeting and
food safety. They might also be
responsible for screening
candidates for food assistance
services and helping applicants
with paperwork.
15. Nutrition writer

As a nutrition writer, one could
channel his/her food and diet
expertise into e-books, newspaper
columns, magazine articles, or
web content. Possible topics
include anything from trends in
healthy eating to the Iatest
research on specific vitamins or
nutrients. Most of this work is
freelance. Formal training in
nutrition will give you more
credibility; courses in journalism or
communication will also help.
16. Nutrition assistant

In a hospital, nursing home, or
other clinical care setting, nutrition
assistants typically help prepare
food, distribute meals, and ensure
that patients get the proper
nourishment. They talk to patients
about food preferences, record
how much each patient ate, and
report any dietary issues to the
supervising nutritionist or dietitian.
17. Food Service Management

Food service directors work in a
variety of setting including:
hospitals, long-term care and
assisted living facilities, schools,
colleges/ universities, govern-ment
facilities, etc. In addition to
needing skills in food production,
food safety and general nutrition,
they also need to have skills in
business management, including
marketing, accounting and human
resource management.
18. Public Policy

Many government and private

food and nutrition related
organizations (eg. USDA, FDA,
Health Management
Organizations, insurance
companies, the National
Restaurant Association, etc.)
employ individuals who are
experts in public policy.

Individuals who pursue a career in
public policy may benefit from
gaining knowledge in political
science, sociology, environmental
science and sustainability, and
public speaking in addition to food
safety, dietary guidelines and food
regulations.
19. Food Safety/ Govern-ment
Regulations

Many opportunities exist for a
career in food safety. Many private
and government agencies hire
food safety inspectors to ensure
that government regulations for
food safety and food manu-
facturing are being upheld. State
health departments are
responsible for inspecting
restaurants and other food service
facilities to ensure compliance with
food safety regulations.
Individuals who pursue a career in
food safety may benefit from
gaining knowledge in food
science, food microbiology, food
safety, and food regulations. In
addition these individuals need an
understanding of how regulations
and laws pertain to food-borne
illness and food safety.
20. Culinary Science

Students in the Nutrition Studies
may also choose to pursue a
career in culinary science.
Culinary specialists may work in
food industry (eg. test kitchen,
recipe development), food service
management (eg. menu
development for schools or
healthcare facilities, etc.), or

education/communication  (eg.
community classes, television
cooking shows, or food

journalism). Students interested in
this career track may require

knowledge in advanced food
science and cooking, food
chemistry and microbiology, food
safety, general nutrition,
marketing, advertising and public
speaking.
21. Sustainable Nutrition/ Food
Systems

There is a growing demand for
students interested in

sustainability related to nutrition

and food production. Students

may pursue a career that engages

and educates individuals and

communities in  topics  of

sustainable nutrition and health by

connecting them with food

producers and the production of

food, helping  organizations

become more sustainable and

teaching about local food systems.

Experts in this area serve as

resources or consultants to

schools, community education

programs, farmers markets and

other organizations for the

development and implementation

of farm-to-fork, farm-to-school,

community gardening, and other

programs. Individuals in this

career track need knowledge of

food production systems,

agriculture policy, organic

regulations, basic agronomy and

horticulture, and the culinary arts.

In addition, students need to have

strong communication  skills,

including oral presentation and

technical writing skills.

COURSES
Food and Nutrition/Nutrition and

Dietetics courses are available in

many formats in India. They are

Diploma courses, Undergraduate

(Degree) courses and Post-

graduate (PG) courses (Certificate

courses are also available) and Ph

D (Food and Nutrition) course.

1. DIPLOMA COURSES

+ Diploma in Nutrition and Health
Education
Diploma in Dietetics

¢ Diploma in Nutrition
Dietetics

¢ Diploma in Food Science and
Nutrition

¢ Diploma in Dietetics
Clinical Nutrition

¢ Diploma in Nutrition and Food
Technology

2., BACHELOR'S

COURSES

¢ B.Sc. in Clinical Nutrition

¢ B.Sc. in Nutrition and Dietetics

¢ B.Sc. in Food Science and
Nutrition

¢ B.Sc. in Applied Nutrition

+ B.Sc. in Dietetics

¢ B.Sc. in Home Science
(Nutrition and Food Science
specialization)

3. PG COURSES

¢+ M.Sc Home Science (Food and
Nutrition)

+ Clinical Nutrition

Paediatric Nutrition

Public Health Nutrition

¢ Food Science/Technology

¢ Sports Nutrition/Dietetics

Gerontological Nutrition

+ Renal Nutrition
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Q1.

D ENGIC)

va

Which of the following
statements about the
National Water Academy
(NWA) is/are correct?
The primary objective of
the NWA is to function as
Centre of Excellence in
training for in-service
engineers from Central
and State organizations on
various aspects of water
resource planning.

The NWA is located in New
Delhi.

Select the correct answer

using the code given
below.

1 only (b) 2 only
Both 1 and 2

Neither 1 nor 2

A wire of copper having
length / and area of
cross-section A is taken
and a current / is flown
through it. The power
dissipated in the wire is
P. If we take an
aluminium wire having
same dimensions and
pass the same current

through it, the power
dissipated will be
P (b)<P
> P (d) 2P

. The pressure of a fluid

varies with depth h as P
= Pg + pgh, where p is
the fluid density. This
expression is associated
with

Pascal's law

Newton's law

Bernoulli's principle
Archimedes' principle
Consider the following
constituent gases of the
atmosphere:

Argon 2. Neon

Helium 4. Carbon dioxide
Which one of the following
is the correct ascending
sequence of the above
gases in terms of the
volume percentage?
1-3-2-4 (b) 1-4-2-3
4-2-3-1 (d) 2-4-1-3
Which one of the
following Indian States
has the highest percent-
age of Scheduled Tribe
population to its total
population?

Mizoram  (b) Nagaland
Meghalaya

Arunachal Pradesh
Extrusive volcanoes are
not found in which one of
the following mountains?
Alaska (b) Rocky
Andes (d) Himalayas
Which one of the
following crops is not
cultivated in Karewas,
the lacustrine deposit's
of sand, clay, loam, silt
and boulders?

Saffron (b) AlImond
Walnut (d) Ling nut
Consider the following
tributaries of river
Ganga:

Gandak (b) Kosi
Ghaghara (d) Gomti

Which one of the following
is the correct order of the

Union Public Service Commission
Combined Defence Services Exam (1) 2018
General Knowledge

(a)
(c)
Q9.
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Q1.

(a)

(c)
(d)

Q12.

(@)
()
Q14.

(c)

(d)

above rivers from east to

west?
3-4-1-2 (b) 2-1-3-4
2-3-1-4 (d) 1-2-4-3

Which of the following
National Parks of India
are declared as World
Heritage by UNESCO?
Keoladeo National Park
Sundarbans National Park
Kaziranga National Park
Ranthambore National
Park

Select the correct answer
using the code given
below.

1 and 2 only

1, 2 and 3 only

3 and 4 only

1,2,3and 4

. Match List-l with List-ll

and select the correct
answer using the code
given below the Lists:

List-I List-1l
(Railway (Headquart-
Zone) ers)

North 1. Secunder-
Central abad

North 2. Jabalpur
Eastern

West 3. Gorakhpur
Central

South 4. Allahabad
Central

Code:

A B C D

4 3 2 1

A B C D

4 2 3 1

A B C D

1 2 3 4

A B C D

1 3 2 4
Which one of the
following statements

about lymph is correct?
Lymph is formed due to
leakage of blood through
capillaries.

Lymph contains blood cells
such as RBC.

Lymph is also circulated by
the blood circulating heart.
Lymph only transports
hormones.

Which of the following
classes of animals has/
have three-chambered
heart?

Pisces and Amphibia
Amphibia and Reptilia
Reptilia only

Amphibia only

. Accumulation of which

one of the following in
the muscles of sprinters
leads to cramp?

Lactic acid (b) Ethanol
Pyruvic acid (d) Glucose
Which one of the
following statements
about Exchange-Traded
Fund (ETF) is not
correct?

It is a marketable security.
It experiences price
changes throughout the
day.

It typically has lower daily
liquidity and higher fees
than mutual fund shares.
An ETF does not have its
net asset value calculated
once at the end of every
day.

Q15.

(@)
()
Q18.

Which one the
following is the
maximum age of joining
National Pension System
(NPS) under the NPS-
Private Sector?

55 years (b) 60 years
65 years (d) 70 years

of

. The Reserve Bank of

India has recently
constituted a high-level
task force on Public
Credit Registry (PCR) to
suggest a road map for
developing a trans-
parent, comprehensive
and near-real-time PCR
for India. The task force
is headed by

Sekar Karnam

Vishakha Mulye

Sriram Kalyanaraman

Y. M. Deosthalee

. In October 2017, India

sent its first shipment of
wheat to Afghanistan as
a part of commitment
made by the Government
of India to supply 1.1
million tonnes of wheat
to that country on grant
basis. The shipment was

sent through
Iran (b) Pakistan
Tajikistan  (d) China

Which of the following
statements about the

India Post Payments
Bank (IPPB) is/are
correct?

It has been incorporated as
a Public Limited Company.
It started its operation by
establishing two pilot
branches at Hyderabad
and Varanasi.

Select the correct answer

using the code given
below.

1 only (b) 2 only
Both 1 and 2

Neither 1 nor 2

. Which of the following

are the functions of the
National Human Rights
Commission (NHRC)?
Inquiry at its own initiative
on the violation of human
rights

Inquiry on a petition
presented to it by a victim
Visit to jails to study the
condition of the inmates
Undertaking and
promoting research in the
field of human rights
Select the correct answer
using the code given
below.

1 and 2 only

2, 3 and 4 only

1, 3 and 4 only

1,2,3and 4

. A person is disqualified

for being chosen as, and
for being, a Member of
either House of the
Parliament if the person
holds any office of profit
under the Government of
India or the Government of
any State other than an
office declared by the
Parliament by law not to
disqualify its holder

2.

3.

(a)

(b)

(c)

(d)

Q23.

Q25.

(@)

. According to

. Which

is an
insolvent
is so disqualified under the
Tenth Schedule of the
Constitution of India

is of unsound mind and
stands so declared by a
competent Court

Select the correct answer
using the code given

undischarged

()

3}

below. www.Jobriya.com,

1, 2 and 4 only

1,2,3and 4

3 and 4 only

1, 2 and 3 only

the
Election Commission of
India, in order to be
recognized as a 'National
Party', a political party
must be treated as a
recognized political party
in how many States?

At least two States

At least three States

At least four States

At least five States

one of the
following statements
with regard to Antrix
Corporation Limited is
correct?

It is a commercial arm of

the Department of
Industrial  Policy and
Promotion.

It is under the administr-
ative control of the Depart-
ment of Space.

It is under the administr-
ative control of the Ministry
of Health and Family
Welfare.

It is a commercial arm of
the Department of Science
and Technology.

Verses ascribed to poet-
saint Kabir have been
compiled in which of the
following traditions?
Bijak in Varanasi

Kabir  Granthavali in
Rajasthan

Adi Granth Sahib

Select the correct answer

using the code given
below.

1 and 2 only

1,2and 3

2 and 3 only (d) 3 only

. Around twelfth century,

Sufi Silsilas began to
crystallize in different
parts of the Islamic world
to signify

continuous link between
the master and disciple
unbroken spiritual genea-
logy to the Prophet
Muhammad

the transmission of spiri-
tual power and blessings to
devotees

Select the correct answer

using the code given
below.

1and 2 only (b) 2 only

1 and 3 only

1,2and 3

In the 10th Mandala of the
Rigveda, which one of
the following hymns
reflects upon the
marriage ceremonies?
Surya Sukta

(c)

Q28.

(a)
(b)
(c)
(d)

Q31.

Purusha Sukta
Dana Stutis
Uma Sutra

. Which of the following

statements about the
Non-Cooperation Move-
ment is/are correct?

It was marked by
significant participation of
peasants from Karnataka.

It was marked by non-
Brahmin lower caste
participation in Madras and
Maharashtra.

It was marked by the lack
of labour unrest in places
like Assam, Bengal and
Madras.

It was badly shaken by the
Chauri Chaura incident in
1922 after which Gandhiji
decided to continue with
the movement on a much
smaller scale.

Select the correct answer

using the code given
below.
1 only (b)1,2and 4
2and 3 (d) 2 only

. Which one of the

following was a focus
country of the 'World
Food India’', a mega food
event held in November
2017 in New Delhi?

Germany (b) Japan
Denmark  (d) ltaly
Which one of the

following States will host
the Nobel Prize Series-
India 2018 (Science
Impacts Life) Exhibition?
Gujarat (b) Rajasthan
Goa

Madhya Pradesh

. The Ministry of Comm-

unication has recently
launched a Pan India
scholarship programme

for school-children
called Deen Dayal
SPARSH Yojana'. The

objective of the scheme
is to increase the reach
of

sports (b) philately
music

web designing

. Which one of the
following temples of
India has won the

'UNESCO Asia Pacific
Award of Merit, 2017' for

cultural heritage
conservation?
Kamakhya Temple,
Guwabhati

Sri Ranganathaswami
Temple, Srirangam
Meenakshi Temple,
Madurai

Kedarnath Temple,
Kedarnath

Which one of the
following teams was

defeated by India to win
the Women's Hockey
Asia Cup title, 2017?
Japan (b) China
South Korea

Pakistan

Continued on page 30
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Coast Guard
Headquarters

National Stadium
Complex
New Delhi - 110001

1. Indian Coast Guard invites
applications from eligible
candidates for filling up
following post in Coast Guard
Organisation on  Direct
Recruitment basis: -.

(a) Name of Post. Store
Keeper Grade-l (General
Central Service Group 'C',
Non-Gazetted, Non-
Ministerial) in Level-4 in the
Pay Matrix of Rs. 25500/-.

(b) No. and Place of
Posting. 01" (OBC) New
Delhi.

* The number of vacancies
are subject to variation.

(c) Eligibility
(i) 12th Pass from a
recognized Board or
University;

(ii) Two years experience in
handling of Stores in any
recognised firm or Central or
State Govt Organisation or
Public Sector Undertakings.
OR

(i) Bachelor Degree with
Commerce or Economics or
Statistics or Business Studies
or Public Administration as a
subject from a recognised
University or Institute;

(ii) One year experience in
handling Stores from any firm
or  Central or  State
Government Organisation or
Public Sector Undertakings.

(d) Age Limit. 18 to 25 years.
(Relaxable for Government
Servants upto 40 years in
accordance with the
instructions or orders issued
by the Central Government).
2. Written Test. Short listed
candidates will undergo a
written test on the basis of
educational  qualifications
prescribed for the post. The
syllabus for written
examination consists  of
General Knowledge, Arith-
metic, General English,
Mental Ability and experience
related to the respective post.
3. How to Apply. The
application should be filled,
either in English or Hindi in
the proforma available on
Indian Coast Guard website
at: www.indiancoastguard.
gov.in alongwith one
passport size photograph and
copies of the self attested
documents pertaining to
Educational Qualifications,
Experience, Caste
Certificate etc. should be
sent by Ordinary Post only
at the following address
within 30 days from the date
of publication of the adverti-

sement in the Employment

News. The incomplete
application or without
experience certificates/
Educational Qualification

Certificate will be summarily
rejected.

ALL INDIA INSTITUTE OF SPEECH AND HEARING - MYSORE

A 3% | Naimisham Campus, SRR | Manasagangothri, 3% / Mysore - 570 006
Mﬂ: | Ph: 0821-2502000/2502100, 9&15C; / Web: www.aiishmysore.in)
Advertisement No. 04/2019
The Director, AlISH, Mysore invites applications for the following posts to
be filled on regular / deputation basis at the Institute as detailed below:

Desirable
Qualification

Knowledge of FR/SR and GFR and other rules of
Government of India.

Executive Assistant Grade Il:

Method of Recruitment: Direct Recruitment

Post Code Name of the Post No .of Posts Category
Assistant Audit Officer .
1 (IAC) 01 Deputation
2 Accounts Officer 01 Deputation
3 Executive Assistant 04 UR-03,
Grade || OBC-01
Clinical Psychologist
4 Grade || o1 o8C
5 Stenographer Grade | 01 UR

The Recruitment Rules in respect of the individual post are given below:

Assistant Audit Officer (IAC): www.Jobriya.com

Age Up to 30 years
Category UR-03, OBC-01
Scale of Pay | PB-2 Rs. 9300-34800/- + GP Rs. 4200/-
(Level 06 of pay matrix under VIl pay commission).
Essential a. Bachelor’s Degree of a recognized University
Qualification | b. Skill test — shorthand: Dictation 10 min. @
100 wpm, transcription 40 min. on computer.
Desirable c. Five vyears experience as Stenographer/
Qualification Steno- typist/ Secretarial Assistance
d. Knowledge of computers, MS Office, DTP
software packages.

Clinical Psychologist Grade II:

Method of Recruitment: Deputation

Method of Recruitment; Direct Recruitment

Age Below 56 Years

Period of Initially for a period of 1 year likely to be extended

Deputation

on yearly basis (Subject to maximum of 5 years).

PB-2 Rs. 9300-34800/- + GP Rs. 4600/-
(Level O7 of pay matrix under VII pay commission).

Scale of Pay

The officers / staff of Central Govemment /
Autonomous Bodies [/ State Government
holding analogous post in the pay band-2:
Rs. 9300-34800/- + G.P Rs. 4600/- (VI CPC)
OR
a. Graduate from a recognized University (prefera-
bly in commerce) with SAS or 3 months training
in cash and accountancy conducted by ISTM.
b. 3 years of experience in accounts and Audit.
c. Knowledge of work experience of Government
rules and regulations.

Eligibility

Age Up to 30 years
Category OBC
Scale of Pay | PB-2 Rs. 9300-34800/- + GP Rs. 4200/- (Level 06
of pay matrix under VIl pay commission).
Essential M.A or M.Sc in Psychology with clinical psychology
Qualification | as a special subject.
Desirable Two years experience of having worked with
Qualification | children with disability.
Stenographer Grade I:

Method of Recruitment: Direct Recruitment

Desirable
Quallification

Knowledge of computers.

Accounts Officer:

Age Up to 30 years

Category UR

Scale of Pay | PB-2 Rs. 9300-34800/- + GP Rs. 4200/- (Level 06
of pay matrix under VIl pay commission).

Essential a. Degree of a recognized University or equivalent.

Qualification | b. Skill test — shorthand: Dictation 10 min. @

100 wpm, transcription 40 min. on computer.

Method of Recruitment: Deputation

Desirable C.
Quallification | d.

Five years experience in profession.
Knowledge of computers, MS Office, DTP

software packages.

Age Below 56 Years
Period of Initially for a period of 1 year likely to be extended
Deputation on yearly basis (Subject to maximum of 5 years).
Scale of Pay | PB-2 Rs. 9300-34800/- + GP Rs. 4600/-

(Level 07 of pay matrix under VIl pay commission).
Eligibility AAQ in the grade of Rs. 6500-10500/- (PB-2

Rs. 9300-34800/- + GP Rs. 4600/- as per VI CPC) with
three years of service or A.A.O with combined service of
6 years in the grades of A.A.O or Sr. Accountant/ Office
Superintendent working in the Central Government /
Autonomous bodies / State Governments with:
a. Degree of a recognized University
(preferably in commerce).
b. 6 years of experience in supervisory capacity in
Accounts section.

Interested candidates may please visit the Institute website
‘www.aiishmysore.in’ for details as regards to educational
qualification, age, experience etc., and general instructions with
regard to applying for the posts. The application forms downloaded
from the website should accompany the prescribed application fee for
all posts otherwise the application will be rejected.

The last date for submission of filled in application forms is 13.05.2019
at 05.30 p.m.

Director reserves the right to non-filling of all or any of the posts
notified as above.

Sd/-
Director

Mysore

Date: 29.03.2019 EN 3/29

Morarji Desai National
Institute of Yoga

Ministry of AYUSH, Govt. of India
68, Ashoka Road, New Delhi-110001
Ph: 23721472, 23351099, Telefax: 23718301, 23711657
E-Mail: mdniy@yahoo.co.in, Website: www.yogamdniy.nic.in

CORRIGENDUM
EMPLOYMENT NOTIFICATION NO. DAVP 17213/11/0018/1819
FOR FILLING UP OF POSTS IN MDNIY

Refer to Morarji Desai National Institute of Yoga's (MDNIY)
vacancy notice dated 23.02.2019 in the Employment News for
various posts. The last date for submission of applications is
extended. The applications shall now be submitted to the office of
the MDNIY within 45 days from the date of publication of this
Corrigendum and within 60 days for the candidates residing in
Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Jammu & Kashmir, Lahul & Spiti District and
Pangi Sub Division of Chamba Distt. of Himachal Pradesh, A & N
Island or Lakshdweep or abroad.

The post of Programme Officer (Yoga Therapy) appearing at Sl.
No. 3 of the vacancy notice dated 23.02.2019 stands cancelled.
The other terms & conditions will remain the same. The details of
qualifications, experience, age and other terms and conditions to fill
up the 15 posts can be obtained from the Institute’s website
http://www.yogamdniy.nic.in.

Director, MDNIY
EN 3/61

davp 17213/11/0002/1920

Directorate General, BSF
Block No. 10
CGO Complex, Lodhi Road
New Delhi - 110003
(Ministry of Home Affairs)

OM. No. 1/13/2019-Pers/BSF/10098 Dated, the 02 Apr 2019
FILLING UP THE POST OF LAW OFFICER GRADE-II
1. Description of post : -

S. No.|Post Vac|Pay Scale
1. LAW OFFICER|01 |Pay Band -3 (Rs. 15600-39100) +
GRADE-II Grade Pay Rs. 6600/- (Pre-revised)
equivalent to Level- 11 in Pay Matrix

2. For the details of the post, its eligibility conditions and modalities
of recruitment, please log on www.bsf.nic.in.

3. Applications of willing and eligible candidates should reach this

office within sixty days of publication of this advertisement in the
Employment News.

(Ajai Singh)

DIG (Pers)

davp 19110/11/0007/1920 EN 3/62

The Director General {for
SCSO (CP)}
Coast Guard Headquarters
Directorate of Personnel
Room No. 20, National Stadium
Complex, New Delhi - 110001
davp 10147/11/0001/1920

EN 3/58

advertisements.

DISCLAIMER

The views expressed by the authors in the articles published in the Employment News are their own. They do not
necessarily reflect the views of the government or the organisations they work for. The contents of the
advertisements published in the Employment News belong to the organisation or their representatives. The
Employment News is in no way responsible for any liability arising out of the contents/text of these
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Broadcast Engineering Consultants
India Limited

(A Government of India Enterprise under Ministry of
Information and Broadcasting)

VACANCIES FOR PROJECT MANAGEMENT UNIT OF AlIIMS, NEW DELHI

BECIL invites applications for recruitment/empanelment of following Consultants for
Project Management Unit of All India Institute of Medical Science (AlIMS), New Delhi
purely on contractual basis :

S.No.|Senior Consultant/Consultant| Consolidated Remuneration

1. Hospital Management »  Minimum Rs. 50,000 pm for Consultant

2 Project Management and Rs. 1,00,000 pm for Sr. Consultant.

3. Project Financial Management| (Remuneration may be higher according to

4 Software the qualification and experience as decided
by PMB)

Application forms & further details may be obtained from BECIL’S Corporate Office:
C-56, A/17, Sector-62, Noida -201307 or downloaded from www.becil.com/
www.aiims.edu.

Last date for submission of application forms is April 30, 2019.

davp 22113/11/0001/1920 EN 3/46

Union Public Service Commission

Press note on declaration of Final Result of
Civil Services Examination, 2018

The Union Public Service Commission has declared the final result of
Civil Services Examination, 2018 on 5th April, 2019. The result
comprising of a list of 759 candidates, in order of merit, recommended
for appointment is available on the Commission’s website
[www.upsc.gov.in]

UPSC has a "Facilitation Counter" near Examination Hall in its campus.
Candidates can obtain any information/clarification regarding their
examinations/recruitments on the working days between 10:00 hours to
17:00 hours in person or over telephone Nos. 23385271/23381125/
23098543. Marks will be available on the website within 15 days from

the date of declaration of Result. EN 3/18

File No.A.N0.12023/04/2012.Estt.|
4. | u- 12023/04/2012-%T. |

TritoT T e, T far s

S e, T et
fetieR: 08 30w, 2019

Extension of last date for submission of application

In reference to the vacancy circular published in Employment News dated 10.03.2018-
16.03.2018 & 23.06.2018-29.06.2018, 06.10.2018-12.10.2018 & 09.03.2019-
15.3.2019 the last date of receipt of applications for filling up two post of Accounts
Clerk in Level - 4 (Rs. 25,500 - 81,100/-) in the pay Matrix of 7th CPC in the Ministry
of Rural Development on deputation basis is extended up to 06.05.2019. The detailed
vacancy circular is available on www.rural.nic.in. Those candidates who have applied
earlier need not apply afresh.

(TSt ogeT)
3R Aferd, URA WHR
Tel No. 011-23386311

EN 3/43 Email id: r.bahal@nic.in

Union Public Service

Commission

COMBINED MEDICAL SERVICES

EXAMINATION, 2019

The Union Public Service Commission will hold the Combined Medical
Services Examination, 2019 on 21st July, 2019 (Sunday). The
Examination will be held at various Centres across the country. The
detailed Examination Notice will be available on the Commission's
website [https://lupsc.gov.in/] on 10th April, 2019.

Candidates are required to apply online at https://upsconline.nic.in/
only. No other mode is allowed for submission of application. For
details regarding Eligibility Conditions, the Syllabus and Scheme of the
Examination, Centres of Examination, Guidelines for filling up
application form etc., aspirants must refer to the Detailed Notice of the
Examination.

"Government strives to have a workforce which reflects gender

balance and women candidates are encouraged to apply"
EN 3/42

Government of India
Ministry of Textiles
Office of the Jute Commissioner

3rd MSO Building, CGO Complex, DF-Block
E & F Wing, 4th Floor, Sector-l, Salt Lake City
Kolkata — 700 064

Filling up of 1 (one) vacant post of Executive Officer [Group 'A’, Gazetted,

wiftieR, Tiieh RerTEa 3R 49 Haer ™
AR T. 12, HiT HEET R
el e, 7 faeet-110003

HARd AR/ Government of India

HHAR T ST

Staff Selection Commission

Ministry of Personnel, Public Grievances & Pensions
Block No. 12, CGO Complex, Lodhi Road, New Delhi-110003

Ministerial Level 10" (56,100 — 1,77,500/-) in the Matrix Pay] on Deputation

including short term contract/promotion in the Office of the Jute

Commissioner, Kolkata, regarding.

(A) Deputation including short term contract/promotion.

Officers under the Central Government or State Government or

Union territories or Universities or recognized research institutions

or public sector undertakings or Government or semi-Government

or Statutory or autonomous organizations :-

a) (i) Holding analogous post on regular basis in the parent cadre or
department; or

(i) With two years regular service in the post of Administrative

Officer in level-8 (Rs. 47,600 — 1,51,100/-) in the pay matrix or

on 22.04.2019.
EN 3/9

Multi Tasking (Non-Technical) Staff Examination, 2019
SHORT NOTICE

F.No.3-3/2019-P&P-I (Vol. 1): Staff Selection Commission will hold the Multi Tasking (Non-Technical)
Staff Examination, 2019 in Computer Based Mode for recruitment to the posts of Multi Tasking (Non-
Technical) Staff in different Ministries/Departments of Government of India and their Attached and
Subordinate Offices during the period from 02.08.2019 to 06.09.2019. The said dates are tentative. The
Minimum Essential Qualification prescribed for the Examination is Matriculation or equivalent
Examinations, passed from a recognized Board or a University.

2. For Age-limit, Reservation, Age-relaxation, Examination Scheme and other details, please refer to
detailed Notice of Examination to be uploaded on the website of the Commission (i.e. https://ssc.nic.in)

Under Secretary (P&P-1)

equivalent in the parent cadre or department; or
With three years regular service in the post of Administrative
Officer in the level-7 (Rs. 44,900 - 1,42,400/-) in the pay matrix
or equivalent in the parent cadre or department; and
b) Possessing the following qualification and experience:-

(i) Bachelor's Degree from recognized University or institute.

www.Jobriya.com

Sainik School Kazhakootam

(CBSE Residential School)
(Situation Vacant For TGTS)

1. Applications are invited for following vacancies:-

(if) three years' work experience in accounts, administration and

establishment in a Government office or public sector undertaking
or any autonomous or statutory body.

Note 1 The Departmental Adminstrative Officer in Level-7 (Rs. 44,900-
1,42,400/-) in the pay matrix with three years regular service in
the grade shall also be considered along with outsiders and in
case he is selected for appointment to the post, the same shall
be deemed to have been filled-up by promation.

Note 2 Period of deputation (including short-term contract) including
the period of deputation (including short-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organization or department of the
Central Government shall ordinarily not exceed three years.

Note 3 The maximum age limit for appointment by deputation (including
short-term contract) shall be not exceeding fifty-six years as on
the closing date of receipt of application.

Last Date of Application: 04.06.2019

For more details and Curriculum Vitae (Pro forma) please visit the

website www.jutecomm.gov.in

01 vacancy

Details of Vacancy Age Limit Eligibility Criteria Pay Scale

(a) TGT (English) - 02 Between For TGT (English) 7th Pay level Vllth
vacancies 21 and 35 (a) Graduate with English with 50% | CPC (Basic Pay
(Note: 01 vacancy reserved| yrs as on aggregate marks and B. Ed with 44,900) + DA +
for ST category. In case no |01 May 2019 | English from a reputed recognized | Other admissible

suitable candidate meets
the laid down criteria, the
vacancy will be merged
with General Category)
(b) TGT (Social Science)-

university. allowances
For TGT (Social Science)

(b) Graduate with two subjects out
of History, Political Science,
Economics, Geography with 50%
aggregate marks and B Ed with
Social Science from a reputed
recognized university.

Common for both vacancies

(c) Proficiency in English speaking
(d) Qualified in the Central Teacher
Eligibility Test (CTET) / Teacher
Eligibility Test (TET)

(Subhendu Patra)
Administrative Officer
Phone No. (033) 2334 2813

EN 3/40 EN 3/35

2. For application form and other information plz visit school website www.sainikschooltvm.nic.in.
Last date of receipt of application in the school is 23 Apr 2019 via post.

PRINCIPAL
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Recruitment of GTs in Engineering and Geo-sciences Disciplines at E1 level through GATE-2019

Oil and Natural Gas Corporation Limited
Green Hills, Tel Bhavan, Dehradun-248003

Advt. No. 3/2019 (R&P)

The Engineering & Geo-Sciences posts through GATE-2019 were notified vide Advt. No. 6/2018 (R&P) in September 2018 in National Dailies, Employment News and
ongcindia.com. Inthe advertisement, itwas conveyed that details about number of posts will be announced at the time of inviting the online applications.

Interested Candidates who have qualified in GATE-2019 for recruitment to the posts notified in the said advertisement need to apply online for the posts in ONGC. The brief details of

the posts are as under: )
1.  Details of Posts and Minimum Eligibility Criteria www.Jobriya.com
1.1 Essential Qualification & GATE Subject with Code
i Nos. of Vacancies Identified
SN| Postandrole | qeonoria GATE Subject Suitable | o PWD.
UR |[OBC| SC | ST |EWS|Total| for PwD eservation
1(a)|AEE (Cementing)- | Graduate Degree in Mechanical Engineering | Mechanical Engineering (ME) | 4 3 2 0 1 10
Mechanical with minimum 60% marks
1(b)|AEE (Cementing)-| Graduate Degree in Petroleum Engineering | Petroleum Engineering (PE) 1 0 0 0 0 1
Petroleum with minimum 60% marks
2 |AEE (Civil) Graduate Degree in Civil Engineering with Civil Engineering ( CE) 9 6 2 1 1 19 | OA,OLHH OH-01
minimum 60% marks @912 (| (1" HH - 02(1**)
3 (a)|AEE (Drilling)- Graduate Degree in Mechanical Engineering | Mechanical Engineering 38 | 25 | 10 5 8 86
Mechanical with minimum 60% marks (ME) (1"
3 (b) |AEE (Drilling)- Graduate Degree in Petroleum Engineering Petroleum Engineering (PE) 3 2 1 1 1 8
Petraleum with minimum 60% marks
4 |AEE (Electrical) Graduate Degree in Electrical Engineering with | Electrical Engineering ( EE) 48 | 27 | 11 3 6 95 OLHH OH - 04,
minimum 60% marks. Should have Certificate (2291 (8% | (1™ | (1% HH - 16 (11**)
of Competency as Electrical Supervisor
Graduate Degree in Electronics Engineering
with minimum 60% marks
Graduate Degree in Telecom Engineering with | Electronics & Communication | 13 5 3 2 1 24 OL HH OH - 02 (1**),
5 |AEE (Electronics minimum 60% marks Engineering( EC) (6%) (1%) d HH — 04(2**)
Graduate Degree in E&T Engineering with
minimum 60% marks
Post Graduate Degree in Physics with|Physics (PH)
Electronics with minimum 60% marks
(Instrumentation) | Engineering with minimum 60% marks (IN) (6% | (1%) HH - 08(6**)
7 |AEE (Mechanical) Graduate Degree in Mechanical Engineering Mechanical Engineering 38 17 10 5 5 75 OL,HH OH—GS,
with minimum 60% marks (ME) s (17 | @) | (17) HH - 16 (12™)
8 (a) /AEE (Production)- | Graduate Degree in Mechanical Engineering | Mechanical Engineering (ME) | 29 | 15 | 9 | 68 | 5 | 64
Mechanical with minimum 60% marks (CHRNCURNUM NN
8 (b) AEE (Production- | Graduate Degree in Chemical Engineering with | Chemical Engineering( CH) 6118121 6 | 8 | 80
Chemical) minimum 60% marks @) [ (%) | ("
8 [G) AEE (F’I’Oductlon}- Graduate Degree in Petroleum Engineering ] Petroleum Engineering (PE) 15 8 4 3 3 33
Petroleum Applied Petroleum Engineering with minimum
60% marks
Post Graduate Degree in Geophysics with | Geology & Geophysics (PartA
minimum 60% marks (Must have Mathematics / | and Section2of PartB) (GG)
Physics atB.Sc. Level
Post Graduate Degree in Geology with minimum | Geology & Geophysics (PartA
60% marks (Must have Mathematics / Physics at | and Section 1 of Part B ) (GG)
B.Sc. Level)
Post Graduate Degree in Chemistry with| Chemistry (CY)
minimum 60% marks (Must have Mathematics /
Physics at B.Sc. Level)
9 |AEE (Reservoir) | post Graduate Degree in Mathematics with | Mathematics ( MA) myl 5|2 0 1|19
minimum 60% marks (Must have Mathematics
Physics at B.Sc. Level)
Post Graduate Degree in Physics with|Physics (PH
minimum 60% marks (Must have Mathematics /
Physics at B.Sc. Level)
Post Graduate Degree in Petroleum|Petroleum Engineering (PE)
Technology with minimum 60% marks (Must
have Mathematics / Physics at B.Sc. Level)
Graduate Degree in Chemical Engineering with | Chemical Engineering( CH)
minimum 60% marks
Graduate Degree in Petroleum Engineering /| Petroleum Engineering(PE)
Applied Petroleum Engineering with minimum
60% marks
10 |Chemist Post Graduate in Chemistry with minimum 60% | Chemistry (CY) 30 | 17 9 5 6 67 OA,OL OH - 07(4*)
marks 4")
Post Graduate Degree in Geology with
minimum 60% marks
M.Sc. or M.Tech. in Petroleum Geoscience
it o
1" Geologisl with minimum 60% marks G90|Dgy& Geophysics (ParlA 40* 13 8 3 4 68 OA,OL,HH | OH-09 (5’:*);
and Section 1 of PartB ) (GG) |(19%) HH - 19(14*%)

M.Sc. or M.Tech. in Petroleum Geology with
minimum 60% marks

M.Tech. in Geological Technology with
minimum 60% marks

Continued
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Green Hills, Tel Bhavan, Dehradun-248 003

Oil and Natural Gas Corporation Limited

Advt. No. 3/2019 (R&P)

i Nos. of Vacancies Identified

SN| Postand role e GATE Subject Suitable | o PWD_

Www_Jobnya_Com UR |OBC| SC | ST |EWS|Total| for PwD
Post Graduate Degree in Geophysics with
minimum 60% marks Geology & Geophysics (Part | 13| 8 | 4 | 2 | 2 |29
) Aand Section 2 of Part B )
12 |Geophysicist M.Tech. in Geophysical Technology with (GG)

(Surface) minimum 60% marks
Post Graduate Degree in Physics with Physics (PH)
Electronics with minimum 60% marks
Post Graduate Degree in Geophysics with
minimum 60% marks Geology & Geophysics (Part | 8 4 2 1 1 |14

) A and Section 2 of Part B )
13 |Geophysicist M.Tech. in Geophysical Technology with (GG)

(Wells) minimum 80% marks
Post Graduate Degree in Physics with Physics (PH)
Electronics with minimum 60% marks
Graduate Degree in Mechanical Engineering ) ) )
with minimum 60% marks m‘eg?an'w' Engineering
Graduate Degree in Auto Engineering with
minimum 60% marks
Graduate Degree in Electrical Engineering Electrical Engineering ( EE)
with minimum 60% marks.

14 |Materials Graduate Degree in Instrumentation Instrumentation Engineering | 20 6 3 2 2 |33 OA,OL, VH - 18 (9*)
Management Engineering with minimum 60% marks (IN) (9%) BL,HH,LV OH — 01 !
Officer Graduate Degree in Petroleum Engineering / | Petroleum Engineering (PE)

Applied Petroleum Engineering with minimum

60% marks

Graduate Degree in Chemical Engineering Chemical Engineering( CH)

with minimum 60% marks

Graduate Degree in Civil Engineering with Civil Engineering ( CE)

minimum 80% marks

Graduate Degree in Electronics Engineering

with minimum 60% marks Electronics & Communication

Graduate Degree in Telecom Engineering Engineering( EC)

with minimum 60% marks

Graduate Degree in E&T Engineering with

minimum 60% marks

Graduate Degree in Computer Engineering

with minimum 60% marks Computer Science &

Graduate Engineering Degree in Information Information Technology (CS)

Technology with minimum 60% marks

Graduate Degree in Industrial Engineering Production & Industrial

with minimum 60% marks Engineering (PI)

Graduate Degree in Computer Engineering

with minimum 60% marks .
www.Jobriya.com

Graduate Engineering Degree in Information

Technology with minimum 60% marks

15 |Programming Post Graduate in Computer Applications Computer Science & 913 1 0 0 |13 OA,OL, VH - 05(2**)

Officer (MCA) with minimum 60% marks Information Technology (CS) | (4%) BLi_IBI_,lLV.
Post Graduate in Computer Science with
minimum 60% marks
'B' level diploma as defined by Dept. of
Electronics, GOI
Graduate Degree in Mechanical Engineering
with minimum 60% marks Mechanical Engineerin 5 1 3 1 1 11 OL,HH OH - 01,
16 |Transport Officer - - - - (ME) 9 g (2% HH — 03(2**)
Graduate Degree in Auto Engineering with
minimum 60% marks

17 |AEE(Industrial Graduate Degree in Industrial Engineering Production & Industrial 5 2 2 0 1 110 0OA,0L, OH - 01,

Engineering) with minimum 60% marks Engineering (PI1) BL,HH HH - 01
389|190 | 101 | 47 | 58 |785 122#(VH - 23,
Total OH - 30, HH - 69)

*Backlog unfilled vacancies of earlier recruitment exercises.

**Backlog unfilled vacancies of earlier recruitment exercises. If suitable |
candidates from respective reserved category are not available for these backlog
posts then PwD candidate of other category may be considered by interchange !
of category among identified suitable posts and if no suitable PwD person even !
by interchange of category is available, the posts will be filled up with otherthana

person with disability.

# It includes shortfall posts of PwD arising out of the recasting of rosters as per

DOPT's O.M. No. 36012/24/2009 - Estt(Rs.) dated 03.12.2013.

Abbreviations Used: PwD= Persons with Disabilities, VH= Visually Handicapped, HH=:
Hearing Handicapped, OH= Orthopedically Handicapped,OA= One Arm, OL= One Leg, :

BL=Both Legs, B—Blind, LV —Low Vision, EWS —Economically Weaker Section
Note:

a. The courses offered by Institutes / Universities through the regular mode should be :
approved / recognized by the relevant statutory bodies for employment to posts and
services under the central Government like Association of Indian Universities (AIU)/
UGC/AICTE etc. Candidates who have obtained their qualification through Distance !
Learning / part time mode are also eligible to apply provided their qualification is !
recognized by the relevant statutory bodies for employment to posts and services of

the central government.

b. Qualifications mentioned in the table above are sacrosanct. No equivalent :
Qualification will be accepted e.g. AMIE will not be considered where qualification is

Graduate degree in Engineering.

c. Calculation of percentage of marks in the qualifying degree is as per University /

Institution rules.

. Wherever CGPA/ OGPA/ CPI/ DGPA or letter grade in degree is awarded, equivalent

% of marks should be indicated in the online application as per norms adopted by
concerned University/ Institute. Please also obtain a certificate to this effect from the
University/ Institute, which shall be required to be submitted at the time of interview. If
university/Institute does not have the provision for conversion of CGPA/ OGPA/ CPI/
DGPA or letter grade into percentage then minimum 6 on 10 point scale will be
considered as 60%.

. Students in final year/semester of the qualifying course of study are also eligible to

apply. However, if such candidates are short listed for interview and they do not
possess qualifying degree with minimum prescribed percentage of marks, wherever
applicable, at the time of interview, their candidature will be treated as provisional
subject to submission of documentary proof of having completed all requirements of
completing the qualifying degree with minimum prescribed percentage of marks,
wherever applicable, by 31.07.2019. If they fail to submit the document by
31.07.2019, their candidature will be summarily rejected and no communication/
consideration will be entertained in this regard.

. Incase there is no mention of specialization in the qualifying degree asrequired in the

Minimum Essential Qualifications above, candidates are to submit a certificate at the
time of interview from their institution / university with a clear mention of their
specialization in the qualifying degree.

. Where the posts specified in this advertisement are not reserved for a category (ies),

a reserved category candidate can also apply provided she/ he fulfill the criteria
specified for Unreserved Category. She/ He shall be treated at par with unreserved
category candidates in selection process.

Continued
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h. For the post of AEE (Electronics), Geophysics (Surface) and Geophysics (Wells), '
one of the qualifications prescribed is a Post Graduate degree in Physics with :
Electronics. The candidate must possess the degree of Post Graduate degree in !
Physics with Electronics. Any variation in name from the prescribed nomenclature ;

Oil and Natural Gas Corporation Limited
Green Hills, Tel Bhavan, Dehradun-248 003

will not be acceptable.

Candidates seeking reservation under EWS will have to submit at the time of :
interview, an Income and Asset Certificate issued by a competent authority. The !
prescribed format and the competent authority have been mentioned in DOPT Office !
Memorandum No. 36039/1/2019 — Estt (Res) dated 31/01/2019. A copy of the same

can also be downloaded from the online application site

Where in any recruitment year any vacancy earmarked for EWS cannot be filled up
due to non-availability of a suitable candidate belonging to EWS, such vacancies for
that particular recruitment year shall not be carried forward to the next recruitment :

year as backlog and the vacancy will be filled by other than EWS candidates.

1.2 Age Limit (with age relaxation)as on 01.01.2019

Category Age limit except AEE For AEE (Drilling/

(Drilling / Cementing) (Years)|Cementing) (Years)

Unreserved/ EWS 30 28

OBC (Non Creamy Layer) 33 31

SC/ST 35 33

PWD 40 Not Applicable
(Further relaxed by 3 years for

OBC and 5 years for SC/ST)
Ex-Servicemen (ECO/ SSCO) 35 33

(Gen, EWS, OBC, SC & ST)

Refer Notification No. 39016/10/79 — Estt(C) dated
15.12.1979, 36034/1/2006 — Estt(Res)
dated 04.10.2012, OM. 36034/2/2013 — Estt(Res)
dated 08.04.2013

Departmental Candidate

Relaxation in Age will be granted to the extent of
their service rendered in ONGC

Note:

iv.

Candidates seeking reservation as SC/ST/OBC, will have to submit at the time of .
interview, caste certificate, only in the prescribed proforma meant for appointment to
posts under the Government of India from the designated authority indicating clearly :
the candidate's caste, the Act/Order under which the caste is recognized as :

SC/ST/OBC and the Village/Town the candidates is ordinarily resident of.

ii. Prescribed format of the caste certificate for SC/ST/OBC & disability certificate for
PWD for employment in government undertaking is down-loadable from the online :

application site.

OBC candidates must ensure that they possess the latest Non-Creamy layer
certificate issued by Government of India authority in latest format. A certificate |

H

containing any variation in the caste name will not be accepted.

No change in the category, already indicated by a candidate in his/her online

application form for this exercise, will ordinarily be allowed.

. The posts of AEE (Production), AEE (Drilling) and AEE (Cementing) are further :
divided with the specific roles and candidates possessing the specific :

qualification can only apply against those role based posts.

. SELECTION PROCESS: :
. GATE-2019: The desirous and eligible candidates having the essential qualification |
for the advertised posts should have appeared in Graduate Aptitude Test in ;
Engineering (GATE) 2019 as indicated above in para 1.1 Essential Qualification &
GATE subject with code under Eligibility Criteria and declared qualified by the GATE .

— 2019 authorities.

. The GATE - 2019: Score in the subject mentioned against the posts of ONGC will be
considered by ONGC for shortlisting the candidates for the further selection process :

of Personal Interview as per the criteria decided by the Management.

. The final selection of the candidate will be on the basis of following parameters -
Educational Qualification; Performance in the GATE - 2019 and Performance in the |

Personal Interview. Following weightages shall be assigned to the parameters:

Parameters Marks

Weightage of GATE — 2019 Score 60

Qualification 25 (20 marks for essential qualification \
and 05 marks for in line Ph.D.*)

Interview 15

Total 100

* if completed & documentary proof produced on the date of Interview.

C.

oo

In order to be selected, candidates are required to qualify in the GATE - 2019 and :
thereafter again in the personal interview separately in addition to fulfilling :
qualification criteria. To qualify in the Interview, General, EWS and OBC candidates
are required to score minimum 60% marks i.e. 09 marks out of 15 & SC/ST/PWD
candidates are required to score a minimum of 40% marks i.e. 06 marks out of 15 |

marksin Interview.

. Finalization of Merit List

. Candidates who qualify in the interview shall be empanelled in the Merit List. :

. Offer of appointment shall be issued to the candidates based on their relative rank in
the Merit List prepared on the weighted sum total of marks scored by the candidate in ;

Qualification, GATE — 2019 Score and interview.

. Incase of a tie in the total marks scored between two candidates, candidate who gets
more marks in performance (Weightage of GATE Score) is considered senior and if :
equal marks are scored in performance, then, the one older in age is considered :

seniorforrelease of name.

. Departmental candidates shall be given first consideration in matters of selection,
while other things such as qualification, eligibility and selection criteria etc. remain

the same.

. Only GATE — 2019 Score is valid for the recruitment exercise in ONGC under this
advertisement. Score from GATE — 2018 or from any previous GATE examination is :

not valid.

. Appointment of selected candidates will be subject to their passing the
company's Medical Examination as per standards laid down under ONGC Medical :
Examination of Employees Rules, 1996. Details of the rules are available on ONGC's :

. Howto Apply:
. Eligible & Interested Candidates need to visit www.ongcindia.com to register their

Advt. No. 3/2019 (R&P)

Website at www.ongcindia.com. www.Jobriya.com

application online. The registration site shall remain open from 05-04-2019 to
25-04-2019 No other mode, repeat no other mode, of application shall be
accepted.

. Candidates can apply for maximum four (04) number posts as per their qualification.

The candidate will have to give choice of posts in order of preference. No change in
the order of preference will be considered later. Only one offer of appointment shall be
given to the selected candidate based on his/ her choice of preference indicated in
the online application.

. Ifthere is no post for reserved category, candidates belonging to reserved category can

still apply for unreserved posts. However age relaxation will not be extended to them.

. Before registering/submitting their online applications on the website the candidates

should keep the following ready:

i. GATE-2019 Registration |D and Application ID

ii. Challan form downloaded and duly filled with the applicable fee deposited and
acknowledged by the concerned bank

iii. Mobile number & E-mail ID (asfilled in GATE — 2019 application) in which the OTP
will be sent for completing the registration process.

iv. Scanned copy of recent passport size color photograph of the candidate with
white background containing signature of the candidate on a small white sheet
pasted just below the photograph (Not more than 70 KB size)

v. Qualification Certificates

vi. Caste/PWD/EWS certificate to fill details regarding community, state & district, if
belonging to SC/ST/OBC /EWS / PWD category.

. All correspondence with the registered candidates shall be done through their

registered e-mail and mobile only. The candidates are required to keep the registered
e-mail and mobile active at least for one year.

. The candidates shortlisted for interview are required to upload the scanned copies of

certificates at online application site for downloading the interview Call Letter.

. All information regarding candidates shortlisted for interviews, uploading the scanned

certificates etc. shall be available on the website of ONGC — www.ongcindia.com. No
separate Interview call letters shall be sentto the candidates by post.

. The sole responsibility of uploading the scanned copies of certificates and

downloading and printing of interview call letter shall be that of the candidate.

. No changes shall be allowed once the candidate has submitted his/her online

application.
J- Registration Charges : The registration charges for different category of candidates is
as under:
SN | Category Registration Charges(Rs.)
1 GEN/EWS/OBC/ Ex-serviceman 370/-*
2 SC/ST/PwD No charges

*The Registration charges include Bank charges of Rs. 60 and applicable tax of Rs. 10.80

6. Important Dates :

Registration fee is non-refundable.

Registration Fee can be deposited at any branch of State Bank of India through
challan in the name of ONGC Power Jyoti A/C No.30827318409 of SBI, Tel Bhavan,
Dehradun.

Applicants can download the Bank challan Form from www.ongcindia.com.
Departmental candidates from ONGC would also be required to deposit the
applicable registration fee through the challan form. However, same would be
reimbursable.

Candidate should keep his/her original copy of challan form so that the same can be
verified by ONGC at later stage.

. Candidates are advised to submit only one application. In case of multiple

applications from a candidate the latest one shall be considered as final and older
applications shall be rejected.

All the candidates attending Personal Interview whose mailing address is out of the
Test city will be reimbursed single second class to & fro rail fare (inclusive of sleeper
charges / reservation charges if paid) by shortest route or actual fare paid whichever

is less. .
www.Jobriya.com

SN Activity Date

1 | Start date of online registration of application 05-04-2019

2 |Last date of online registration of application 25-04-2019 (upto 1800hrs)

3 |Period for uploading the scanned copies of
certificates and downloading the interview call
letters for shortlisted candidates

05-05-2019 to
20-05-2019 (tentative)

4 Starting of Interviews 10/06/2018 (Tentative)

. General Instructions :
. All applicants must fulfill the essential requirements of the post and other conditions

stipulated in the advertisement. They are advised to satisfy themselves before
applying. No enquiry asking for advice as to eligibility will be entertained.

. Applicants are required to apply online only. No manual/ paper application will be

entertained.

. Screening and selection will be based on the details provided by the candidate;

hence it is necessary that applicants should furnish only accurate, full and correct
information. Furnishing of wrong / false information will be a disqualification and
ONGC will NOT be responsible for any consequence of furnishing of such
wrong/false information.

. Candidates should have the relevant documents like percentage of marks obtained

in the qualifying examination, GATE Score Card; email id and mobile phone readily
available with them before they commence the ONLINE application process. This
information will be required at the time of filling —in the ONLINE application.

. Candidature of the registered candidate is liable to be rejecied at any stage of

recruitment process or after recruitment or joining if any information provided by the
candidate is found false or is not found in conformity with eligibility criteria mentioned
in the advertisement.

Requests for change of mailing address/ category / discipline as declared in the
online application, will not be entertained.

. Candidates should retain the copy of their ONGC Registration Slip, Challan and

Interview Call letter for future reference. Print out of the same should not be tampered
Continued on page 9
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Oil and Natural Gas Corporation Limited

Green Hills, Tel Bhavan, Dehradun-248 003

with. No documents including copy of Registration slip etc are to be sent to ONGC
unless specifically asked for. ;
. Candidates in employment of Public Sector undertaking/ Govt. service will be !
required to produce No Objection Certificate(NOC)at the time of interview. '
i. ONGC departmental candidates must ensure filling their own CPF Number of ONGC
in the appropriate field in the online form, failing which they shall not, repeat SHALL ;
NOT, be screened/ considered as departmental candidates from ONGC. :
j- If more than one application is received from a candidate, most recent (current) :
application will be considered as final.
k. Disputes, if any, are subject to Delhi Jurisdiction only. '
l. The candidates applying for the Graduate Trainees (GT) recruitment should ensure |
that they fulfill all eligibility conditions for the post against which they apply. Their :
admission at all the stages of selection process will be purely provisional subject to :
satisfying the prescribed eligibility conditions. Mere issue of unique ID for online :
application/ interview call letter to the candidate will notimply that his/her candidature :
has been finally cleared by ONGC. ONGC takes up verification of eligibility :
conditions with reference to original documents only after the candidate has been :
shortlisted for Interview.
Appointment of selected candidates will be subject to their passing the Company's
Medical Examination as per standards laid down under ONGC's Medical :
Examination of Employees Rules, 1996. Details of the rules are available on ONGC's
website. However for the benefit of the candidates, a few salient points are being :
mentioned below www.Jobriya.com

SN
1 | Complete or partial colour blindness

Remarks

Acceptable only for the Posts of
Materials Management Officer.
Not Acceptable for all other post.

Acceptable for all advertised posts.

Medical Condition

The total amount of Myopia (including
the cylinder) shall not exceed -4.00 D
and total amount of Hypermetropia
(including the cylinder) shall not
exceed +4,00D

Advt. No. 3/2019 (R&P)

SN

Medical Condition

Remarks

For Candidates of more than 20 years
of age, the Total amount of Myopia
limited to - 6.00 D and Total amount of
Hypermetropia limited to + 6.00 D
(provided there are no degenerative
changes in the vitreous or retina and

Acceptable only for the Posts of AEE
(Reservoir), Chemist, Geologist,
Geophysicist(Surface), Geophysicist
(Wells), Materials Management
Officer and Programming Officer.
NotAcceptable for all other Posts.

o
0.

L.

i r. Canvassing in any form or influencing the officials related to the selection /

i t. It may be noted that ONGC does not seek payments of any kind other than

NGC is not responsible for printing errors, if any

0] EN 3/11

where the disease is not likely to
progress)

4 | Congenital Night blindness

Not acceptable for any post

Correction with contact lenses and intraocular implants is not a bar for employment
provided the prescribed standards are fulfilled

The selected candidates are liable to be posted anywhere in India or abroad.

For more information about the Company you may visit our website
www.ongcindia.com.

Candidates not found to be meeting the prescribed eligibility criteria shall be rejected
at any stage of the selection process. Any candidate submitting falsel/incorrect
information shall be rejected during any stage of selection process.

. Candidates can go through the “Frequently Asked Questions (FAQs)” in
www.ongcindia.com.

recruitment process would result in immediate disqualification of the candidate. In
case of any dispute, the decision of the management of ONGC will be final and
binding on all candidates.

. Candidates are also advised not to respond to unscrupulous advertisements
appearing in any newspaper. For authenticity of any communication/advertisement
in this regard, the candidate may check on ONGC's website www.ongcindia.com.

registration fee.
Chief Manager (HR) — InchargeCorporate Recruitment
ONGC, Tel Bhavan, Dehradun

Headquarters, Coast Guard Region (West)

Worli Sea Face P.O., Worli Colony, Mumbai-400 030

Recruitment for Civilian Vacancies in Coast Guard Region (West)
Applications are invited from the willing and eligible candidates for filling up the following posts on Direct Recruiment basis in various sub-

offices under Coast Guard Region (West).

2. The details of age,
educational qualifications, pay
level/matrix, the last date for
receipt of applications etc. are
available in the Indian Coast
Guard website www.indian-

www.Jobriya.com

S| |Name of post No. of vacancy|Place of posting Category Pre-revised and Revised Pay (VII CPC) coastguard.nic.in. The appli-
(a) | Draughtsman lll 01 CGRPT (Goa)-01 01-UR | PB-1, 5200-20200/- +2400/- (GP) (Pre- revised) | cation form can be downloaded
and Revised Pay Matrix Level 4, Rs. 25,500/- from the website. Duly filled
(b) | CMTD (OG) 04 CGRHAQ (W), Mumbai-(02)|02-UR PB-1, 5200-20200/-+ 1900/- (GP) (Pre-revised) applications with self attested
CGAS Daman-01 01-UR | and Revised Pay Matrix Level 2, Rs. 19,900/- copy of certificates to be
CGAS Ratnagiri-01 01-OBC submitted by Ordinary post to
(c) | Engine Driver 03 CGDHQ-4, Kochi-03 02-OBC, | PB-1, 5200-20200/-+ 2400/- (GP) (Pre-revised) the concerned units as
(Work Boat /Aucxiliary Barge) 01-UR and Revised Pay Matrix Level 4, Rs. 25,500/- mentioned in the website.
(d) | Sarang Lascar (Work Boat/ |02 CGDHQ-4, Kochi-02 02-UR | PB-1, 5200-20200/-+ 1900/- (GP) (Pre-revised) Commander
Auxiliary Barge) and Revised Pay Matrix Lavel 2, Rs. 19,900/- Coast Guard Region (West)
(e) |Lascar | Class (Work Boat/ |08 CGDHQ-4, Kochi-8 02-OBC | PB-1, 5200-20200/- + 1800/- (GP) (Pre-revised) | davp10119/11/0006/1920
Auxiliary Barge) 06-UR and Revised Pay Matrix Level 1,Rs. 18,000/- EN 3/45
1-21/2015-PMU (Vol.-ll) Bureau of Energy Efficiency S
pzm

National Disaster Management
Authority

Ministry of Home Affairs, Government of India
National Cylone Risk Mitigation Project (NCRMP)
Wing 14, First Floor, NDMA Bhawan, A-1, Safdarjung Enclave
New Delhi-110 029
Phone: 011-26701744, Fax: 011-26714321

Project Management Unit (PMU), NCRMP invites applications from eligible and
suitable officers for filling up one post of Project Accountant/Administrative Officer
(Under Secretary Level) in Level 11 (Rs.67700-208700) in Pay Matrix (as per 7th CPC)
corresponding to Pay Band Rs.15600-39100+GP 6600 (pre-revised) to be filled on
deputation basis or on contract basis by retired Central Government Officials.

2. Details of the post, eligibility conditions etc. including application form are available
at the NCRMP website www.ncrmp.gov.in and NDMA's website www.ndma.gov.in.
The last date of receipt of application is 22nd April, 2019. EN 3/19

T Wi firent T, Fears

National Institute of Technology
Kurukshetra-136119 (Haryana)

Advt. No. 10/2019

Recruitment of Junior Research Fellow
Applications in the prescribed format are invited from Indian Nationals for the post of

ing ar

(A Statutory body under Ministry of Power, Government of India) w
4th Floor, Sewa Bhawan, R. K. Puram, New Delhi - 110066

HIRING OF SECTOR EXPERTS (Full/Part Time)

BEE intends to hire Sector Experts (Full/Part Time) on contract initially for a period of
one year as per details given below:

Sector Expert (Full Time)
13
Rs. 80,000 per month

Details
No. of Vacancies

Sector Expert (Part Time)
9

Rs. 20,000 per month +
Rs. 4000 for per day visit

Emolument/
Remuneration

Eligibility Degree/Post Graduate Degree 15/25 years of domain
in Engineering/Science/Economics/ | experience (25 years for
Business with 5 years of Sectoral |all sectors, 15 years for
Experience Petroleum refinery)

Age Limit 40 Years 65 Years

Check list of documents to be attached :

e Application in prescribed form
e Two passport size photographs
e Self attested copies of Marksheets/Certificates

For further details about eligibility, please refer to detailed advertisement in BEE's
website (www.beeindia.gov.in). Bureau reserves the right to relax the eligibility and
other criteria in case of exceptionally outstanding candidates.
Last date for submission of application is 15 days from publication of
advertisement in Employment News.

Secretary, BEE

davp 34106/11/0001/1920 EN 3/63

Junior Research Fellow (JRF) to work on Science and Engineering Research Board
(SERB), DST, Government of India funded project "Utilization of agricultural waste
as an electrode material for energy storage devices" under the supervision of Dr.
Anurag Gaur, Assistant Professor, Department of Physics as Principal Investigator.
Interested candidates may visit the institute website www.nitkkr.ac.in for details,

eligibility criteria and application form. The eligible candidates may apply with self-
attested copies of all testimonials to Dr. Anurag Gaur, Assistant Professor, Department
of Physics, NIT Kurukshetra-136119 by post and email both. The last date of
submission of application form is 06.05.2019.

EN 3/56 Registrar l/ic
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES, RISHIKESH

(An Autonomous Institute under Ministry of Health & Family Welfare, Government of India)

Rishikesh 249203

On line applications are invited from suitable candidate for filling up following posts of Group ‘A, ‘B’ & ‘C" on DIRECT RECRUITMENT BASIS in All India Institute of Medical
Sciences, Rishikesh, Uttarakhand. Essential qualification, experiences etc. required for applying for this posts is as under: -

Sl.
No.

Advert.
No.

Name of Post/Group/
Pay Scale/Age

Qualification

. . . . Essential: WWWJObrIyaCOm
E‘:ﬁ:l;s_?glor Medical Officer (Ayush) 1. Adegree in any of the five streams of AYUSH from a Recognized University/statutory state Board/Council/
Scale c:f Post : Level 11 as per 7% CPC Faculty of Indian medicine or equivalent, recognized under the relevant council. 01
1 | 2019/118 . 2. Enrolment on the central Register of that stream in central or state register of Indian Medicine.
(Rs. 67700-208700)+NPA S - . , , ; , o= | (UR-01)
Age- : Between 25-40 years of age 3. E.xperlence, Five years clinical anc!a’or Teaching E_xperlence in a recognized hospital ﬂeaghlng |ns_t|1ut|qn,
Desirable: A postgraduate Degree in any of the five streams of AYUSH from a Recognized University/
statutory/state/Board/Council/Faculty of Indian Medicine.
1. A recognized medical gualification included in | or Il Schedule or pan Il of the 3rd schedule (other than
Post : Deputy Medical Superintendent the licentiate qualifications) to the Indian medical Council Act 1956 Holders of educational qualifications
e included in part-ll of the 34th schedule Should fulfill the conditions stipulated in subsection (3) of the section 06
5 | ao10r120 oo e Lovel 1 » ope |13 of the Indian Medical Council Act. 1956. (UR-05
cale of Post : Level 11 as per 7 2. MD (Hospital Administration) / MHA recognized by Medical Council of India. OBC-01)
(Rs. 67700-208700) OR
Age : Between 21-40 years of age 3. MD/MS in any clinical specialty with 3 years experience in Hospital Administration of a 200 bedded
hospital.
3 | 2019/121 |Post : Blood Transfusion Officer A recognized Medical Qualification included in | or I| Schedule or pan Il of the 3" Schedule (other than the
Group : ‘A’ licentiate gualifications) to the Indian Medical council act 1956 holders of educational qualifications included
Scale of Post : Level 11 as per 7" CPC |in part Il of the 34d Schedule should fulfill the conditions stipulated in subsection (3) of the section 13 of the 01
(Rs. 67700-208700) Indian Medical Council Act 1956. With 5 years experience in blood bank with component separator. (UR-01)
Age : Between 21-40 years of age OR
M.D. in Blood Transfusion medicine with 1 year experience in blood bank with component separator during
the PG course.
4 | 2019/122 |Post : Medical Officer AYUSH Essential:
(Ayurvedic, Yoga and Naturopathy, 1. A degree in elevant stream of AYUSH from a Recognized University/statutory state Board/Council/
Unani, Siddha, Homeopathy) Faculty of Indian Medicine or equivalent recognized under the relevant council. 05
Group : ‘A’ 2. Enrolment on the central Register of that stream in central or state register of Indian Medicine. (UR-04
Scale of Post : Level 10 as per 7" CPC |3. Experience : 3 years clinical and/or Teaching Experience in a recognized hospital / teaching institution. OBC—01‘)
(Rs. 56100-177500)+NPA Desirable:
Age : Between 21-35 years of age A postgraduate Degree in relevant stream of AYUSH from a Recognized University/ statutory/state/Board/
Council/Faculty of Indian Medicine.
5 | 2019/123 |Post : Child Psychologist M.A. / M.Sc in Psychology with M.Phil. In clinical Psychology.
Group : ‘A’ AND 01
Scale of Post : Level 10 as per 7" CPC |At least 2 years’ Experience in Child & Adolescence mental health. (UR-01)
(Rs. 56100-177500) Desirable:
Age : Between 21-35 years of age Ph.D. In Clinical Psychology from recognized University/Institute.
6 | 2019/124 |Post : Clinical Psychologist M.A. / M.Sc in Psychology with M.Phil. In clinical Psychology.
Group : ‘A’ AND 01
Scale of Post : Level 10 as per 7" CPC |At least 2 years’ Experience in Clinical Psychology. (UR-01)
(Rs. 56100-177500) Desirable: Ph.D. In Clinical Psychology from recognized University/Institute.
Age : Between 21-35 years of age
7 | 2019/125 |Post : Yoga Instructor 1. Graduate from a recognized University with. Diploma in Yoga from a recognized University by the
Group : ‘B’ Government.
Scale of Post : Level 7 as per 7" CPC OR 01
(Rs. 44900-142400) Graduate in Yoga science from a recognized university (UR-01)
Age : Between 21-35 years of age AND
2. Five years experience of Teaching and training of yoga in a recognized institution.
Desirable: Experience of yoga in Orthopedics.
8 | 2019/126 |Post : Vocation Counsellor (i). Post Graduate degree in Psychology from a recognized institution/University.
Group : ‘B’ (ii). Post Graduate Diploma in Rehabilitation Psychology/Vocational Counseling/\ocational Guidance and 01
Scale of Post : Level 7 as per 7" CPC  |training/Vocational Rehabilitation from a recognized institution/University. (UR-01)
(Rs. 44900-142400) (iii). 3 years’ experience in the Rehabilitation of the Orthopedically handicapped in a recognized Institution/
Age : Between 21-35 years of age hospital.
9 | 2019/127 |Post : Medico Social Service Officer Essential: (i) MA (Social Work)/ MSW, with specialization in Medical Social Work, from a recognized 15
Grade | University /Institution. (UR-08,
Group : ‘B’ AND OBC-03,
Scale of Post : Level 7 as per 7" CPC (i) 5 Years' Experience in a government or private Sector Hospital of Minimum 200 Beds. SC-02,
(Rs. 44900-142400) Desirable: Ability to use computers — Hands on experience in office Applications, spread sheets and| ST-01,
Age : Between 21-35 years presentations. EWS-01)
10 | 2019/128 |Post : Manager/Supervisor/Gas Officer |Degree in Mechanical Engineering with 5 years working experience with Manifold or its repairs in supervisory
Group : ‘B’ capacity in a Medical Setup.
Scale of Post : Level 7 as per 7" CPC OR 01
(Rs. 44800-142400) Diploma in Mechanical Engineering with 7 years working experience with manifold or its repairs in supervisory
Age : Between 30 to 40 years capacity in a medical setup. (UR-01)
ge Y pacity p
Must be capable of carrying out work associated with the medical gas management distribution line, taps,
cocks and outlets.
11 | 2019/129 |Post : Junior Accounts Officer 1. Graduate in Commerce.
(Accountant) 2. Possessing two years Experience of handling accounts work in Government Organization. 04
Group : ‘B’ (UR-03
Scale of Post : Level 6 as per 7" CPC OBC-01)
(Rs. 35400-112400)
Age : 21-30 years
12 | 2019/130 |Post : Physiotherapist (i). 10+2 in Science (Physics, chemistry and Biology) and,
Group : ‘B’ (ii). Bachelor's Degree in Physiotherapy from a recognized institute/University.
Scale of Post : Level 6 as per 7" CPC  |(iii). 2 years experience UR-02
(Rs. 35400-112400) Registered with the Physiotherapy Council.
Age : Between 21-30 years of age
13 | 2019/131 |Post : Occupational Therapist (). 10+2 in Science (Physics, chemistry and Biology) and,
Group : ‘B’ (ii). Bachelor's Degree in Occupational Therapy from a recognized 02
Scale of Post : Level 6 as per 7" CPC Institute / University. (UR-02)
(Rs. 35400-112400) (iii). 2 years experience
Age : Between 21-30 years of age registered with the Occupational Therapy Council. Continued
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No.

Advert.
No.

Name of PostiGroup/
Pay Scale/Age

Qualification

14 | 2019/132 |Post : Technician Prosthetics Or Orthotics [Bachelor's degree in Prosthetics and Orthotics from a institution/ University recognized by Rehabilitation
Group : ‘B’ Council of India. 01
Scale of Post : Level 6 as per 7'" CPC  |Registration with the Rehabilitation Council of India. .
(Rs. 35400-112400) Desirable : 2 years experience in the field. www.Jobriya.com (UR-01)
Age : Between 21-30 years of age
15 | 2019/133 |Post : TB And Chest Diseases Health B.Sc (Hons.) Nursing from a recognized institute/University
Assistant OR
Group: ‘B’ Diploma in Nursing with 2 years of relevant experience. 01
Scale of Post : Level 6 as per 7" CPC {(UR-01)
(Rs. 35400-112400)
Age : Between 21-30 years of age
16 | 2019/134 |Post : Electrocardiograph Technical 10+2 in Science with Certificate/Diploma course in Echocardiography from recognized Institute and 2 years
Assistant experience in the field.
Group : ‘B’ 01
Scale of Post : Level 6 as per 7" CPC (UR-01)
(Rs. 35400-112400)
Age : Between 21-30 years of age
17 | 2019/135 |Post : Health Educator (Social Essential :
Psychologist) (i). M.A/M.Sc. Degree in Psychology from a recognized institute/ University.
Group : ‘B’ (i) Five years working experience with the Physically Challenged in a Rehabilitation Centre. 01
Scale of Post : Level 6 as per 7" CPC  |Desirable: M.Phil. In Clinical Psychology (UR-01)
(Rs. 35400-112400)
Age : Between 21-35 years of age
18 | 2019/136 |Post : Junior Reception Officer Essential:
Group : ‘B’ 1. Degree from a recognized University.
Scale of Post : Level 6 as per 7" CPC  |Desirable: 01
(Rs. 35400-112400) 1. Post-graduate Diploma in Journalism/Public Relations. (UR-01)
Age : Up to 35 years 2. Experience in Public Relations/Publications/Printing/Publishing.
3. Exposure to working on Personal Computer.
19 | 2019/137 |Post : Junior Hindi Translator Master's Degree of a recognized University in Hindi with English as a compulsory or elective subject or as
Group : ‘B’ the medium of examination at the Degree level.
Scale of Post : Level 6 as per 7" CPC OR
(Rs. 35400-112400) Master's Degree of a recognized University in English with Hindi as a compulsory or elective subject or as
Age : Between 18-30 years (Maximun  |the medium of examination at the Degree level.
age is relaxable up to 5 years for Central OR
government employees including AIIMS  |Master's Degree of a recognized University in any subject other than Hindi or English, with Hindi medium
in accordance with the instructions and English as a compulsory or elective subject or as the medium of a examination at the Degree level;
or orders issued by the central OR 03
Government) Master's Degree of a recognized University in any Subject other than Hindi or English, with English Medium (UR-03)
and Hindi as a compulsory or elective subject or as the medium of a examination ay the degree level;
OR
Master's Degree of a recognized University in any subject other than Hindi or English, with Hindi and
English as a compulsory or elective subject or either of the two as a medium of examination and the other
as a compulsory or elective subject at degree level;
AND
Recognized Diploma or Certificate Course in translation from Hindi to English & vice versa or Two year's
experience of translation work from Hindi to English and vice versa in central or State Government office,
including Government of India Undertaking.
20 [ 2019/138 |Post : CSSD Technician Qualification
Group : ‘B’ B.Sc. (Microbiclogy or Medical Technology) with 3 years' experience in CSSD in a 200 bedded Hospital
Scale of Post : Level 6 as per 7" CPC OR 06
(Rs. 35400-112400) Staff Nurse (A Grade Registration) with Two years experience in CSSD in a 200 bedded Hospital (UR-05,
Age : Between 21-35 years OR OBC-01)
Theatre Assistant Course with four years experience in CSSD in a 200 bedded Hospital.
21| 2019/139 |Post : Assistant Security Officer Essential :
Group : ‘B’ (i) Degree of a recognized University or equivalent.
Scale of Post : Level 6 as per 7" CPC  [(ii) Following Physical standards :
(Rs. 35400-112400) a. Height: 170 cms. Minimum (Relaxable by 5 cms. only for residents of hill areas).
Age : Between 18-30 years b. Chest: 81 cms. (85 cms. after expansion) (Relaxable by 5 cms. only for residents of hill areas).
c. Should possess sound Health free from defect/deformity/disease. 01
d. Vision in Both Eyes should be 6/12 (without glasses). (UR-01)
e. There should be no colour blindness. (Candidates claiming relaxation in height and chest will have
to produce the certificate to this effect from the competent authority viz. Deputy commissioner/Distt.
Magistrates/Tehsildars of their places of residence).
Desirable : Experience for at least 5 years in keeping Security preferably in a Hospital/ Medical Institutions
of Repute.
Armed forces personnel of the rank of Subedar or Inspectors of Police from Civil/ Para Military Forces.
22 | 2019/140 |Post : Sanitary Inspector Grade || Essential : 18
Group : ‘C’ 1. Pass In class 12 + Health Sanitary Inspector course (1 year duration) from a recognized university/[ (UR-10,
Scale of Post : Level 5 as per 7" CPC  |Institution. OBC-04,
(Rs. 29200-92300) 2. Not Less than 4 years of experience in a 200 bedded hospital. SC-02,
Age : Between 18-35 years ST-01,
EWS-01)
23 | 2019/141 |Post : Junior Medical Record Officer Essential:
(Receptionist) For Jr. Medical Record Officer
Group : ‘C’ B.Sc. (Medical Records)
Scale of Post : Level 5 as per 7" CPC OR
(Rs. 29200-82300) 10+2 (Science) from a recognized Board with at least 6 months Diplomal/certificate course in Medical Record
Age : Between 21-35 years of age keeping from a recognized institute/ University having 2 years experience in Medical Record keeping in a
hospital setup. 05
AND (UR-04,
Ability to use computers Hands on experience in office Applications, spread sheets and presentations.| OBC-01)
Typing speed of 35 words per minute in English or 30 per minute in Hindi.
For Receptionist
Degree in Mass Communication/Hospital Administration/Hospitality Management from a recognized
University/Institute.
AND
Ability to use computers Hands on experience in office Applications, spread sheets and presentations.
24 | 2019/142 [Post : Pharma Chemist/Chemical Examiner|Essential: 1. Diploma in Pharmacy from recognized university/Institutions.
Group : ‘'C’ 2. Should be a registered Pharmacist under Pharmacy Act 1948. 01
Scale of Post : Level 5 as per 7" CPC (Rs. |Desirable : Experience in manufacture/Testing of Transfusion Fluids in a reputed hospital or Industry. (UR-01)

29200-92300)
Age : Between 21-27 years
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25 | 20191143 |Post : Manifold Technician (Gas Steward) |Essential: 10+2 in Science with 7 years experience in Medical Gas pipeline System in a 200 Bedded Govt.
Group : 'C’ Hospital. 06
Scale of Post : Level 5 as per 7" CPC (Rs. OR (UR-05,
29200-92300) Trade certificate or ITI Diploma in Mechanical Engg. With 5 years experience in Medical Gas Pipeline| OBC-01)
Age : Between 25-35 years System in a 200 Bedded hospital.
26 | 2019/144 |Post : Lab Technician Essential: .
Group : ‘'C’ a) 10+2 With Science. WWW'JObrlya'Com 01
Scale of Post : Level 5 as per 7" CPC  |B) Diploma in Medical Lab. Technology. (UR-01)
(Rs. 29200-92300) Desirable : B.Sc. In Medical Lab Technology.
Age : Between 21 -30 years
27 | 2019/145 |Post : Store Keeper-Cum Cleark Graduate from a recognized university with one year experience in handling stores. 51
Group : ‘C' Desirable: (UR-23,
Scale of Post : Level 2 as per 7" CPC  |Post — Graduates Degree/Diploma in Material Management from a recognized institution. OBC-13,
(Rs. 19900-63200) SC-07,
Age : Up to 30 years ST-03,
EWS-05)
28 | 2019/146 |Post : Cashier Degree in commerce of recognized University or equivalent and 13
Group : ‘'C’ 1. At least 2 years Experience of handling accounts work of a Government Organization. (UR-08,
Scale of Post : Level 4 as per 71" CPC AND OBC-03,
(Rs. 25500-81100) 2. Having proficiency in computer application. SC-01,
Age : Between 21-30 years EWS-01)
29 | 2019/147 |Post : Data Entry Operator Grade A Essential:
Group : ‘C' 1. 12" standard pass or equivalent. 02
Scale of Post : Level 4 as per 7" CPC  |2. Should possess a speed of not less than 8000 key Depressions per hour for the data entry work. (UR-02)
(Rs. 25500-81100) Note: The speed of 8000 key depressions per hour for Data Entry Work is to be judged by conducting a
Age : Between 18-27 Years of Age speed test on EDP Machine(s) by the competent Authority.
30 | 2019/148 |Post : Social Worker 10+2 from a recognized board and
Group : ‘'C’ 8 years experience as Social Worker 02
Scale of Post : Level 4 as per 7"" CPC (UR-02)
(Rs. 25500-81100)
Age : Between 18-35 years of age
31 | 2019/149 |Post : Dark Room Assistant Essential :
Group : ‘C' Diploma in Radiography from a recognized institution with 1 year experience. 05
Scale of Post : Level 4 as per 7" CPC (UR-04,
(Rs. 25500-81100) OBC-01)
Age : Between 21-30 years of age
32 | 2019/150 |Post : Assistant Laundry Supervisor Essential :
Group : ‘C’ 1. 12th pass or its equivalent from a recognized Board /School. 04
Scale of Post : Level 4 as per 7" CPC  |2. Diploma/Certificate in Dry Cleaning /Laundry Technology from a recognized Institute. (UR-03,
(Rs. 25500-81100) 3. 2 years experience in a reputed mechanized Laundry. OBC-01)
Age : Between 18-30 years
33 | 2019/151 |Post : Electrician Essential :
Group : ‘'C' a) 10th class/standard or equivalent. 06
Scale of Post : Level 4 as per 7" CPC  |b) ITI Diploma certificate in Electrician Trade. (UR-05
(Rs. 25500-81100) ¢) Electrical Supervisory certificate of competency; and OBC-0 1‘)
Age : Not exceeding 35 years practical experience of 5 years in erection and running/Maintenance of different types of HT and LT electrical
installations including UG cable systems.
34 | 2019/152 |Post : Security Cum Fire Jamadar Essential :
Group : ‘C’ (). 10+2 from a recognized board/University (Relaxable upto class 10 in the case of Ex. Serviceman who
Scale of Post : Level 4 as per 7" CPC  |have excellent record and have Passed third class examination of the service).
(Rs. 25500-81100) (i) Following Physical standards :
Age : Between 18-27 years a. Height : 167 cms. and Chest 80 cms. with an expansion of & cms. (for residents of hill areas height may
be 162 cms, chest 76 cms. with an expansion of 5 cms.).
b. Should possess sound health free from defect/ deformity/ disease.
c. Vision in both eyes should be 6/12 (without glasses). 01
d. There should be no colour blindness. (Candidates claiming relaxation in height and chest will have| (UR-01)
to produce the certificate to this effect from the competent authority viz. Deputy commissioner/Distt.
Magistrates/Tehsildars of their places of residence).
Note. The standards of Physical efficiency test may be relaxed by the Director (AlIMS) in the case of Ex-
serviceman only.
Desirable :
(i) Service in the Armed Forces /Para-Military Forces/Police.
(i) Experience of Performing Security duties, Preferably in a hospital of repute.
35 | 2019/153 |Post : Dispensing Attendants Essential:
Group : ‘'C’ 1. Diploma in Pharmacy from recognized university/Institutions. 04
Scale of Post ; Level 4 as per 7" CPC 2. Should be a registered Pharmacist under Pharmacy Act 1948. (UR-03,
(Rs. 25500-81100) 0OBC-01)
Age : Between 21-27 years
36 | 2019/154 |Post : Coding Clerk Essential:
Group : ‘C’ B.Sc. (Medical Records)
Scale of Post : Level 2 as per 7" CPC OR
(Rs. 19900-63200) 10+2 (Science) from a recognized Board with at least 6 months Diploma/certificate course in Medical 01
Age : Between 18-30 years of age Record keeping from a recognized institute/ University and 2 years experience in Medical Record keeping (UR-01)
in a hospital setup.
AND
Ability to use computers - Hands on experience in office Applications, spread sheets and presentations.
Typing speed of 35 words per minute in English or 30 words per minute in Hindi.
37 | 2019/155 |Post : Driver (Ordinary Grade) i) 10" Pass from a recognized Board. 16
Group : ‘'C’ ii) LMV and HMV commercial license. (UR-08,
Scale of Post : Level 2 as per 71" CPC  |iii) 2 years' experience of driving commercial vehicle. OBC-04,
(Rs. 19900-63200) SC-02,
Age : Between 18-27 years ST-01,
EWS-01)
38 | 2019/156 |Post : Dissection Hall Attendant 10+2 or equivalent with one year experience in the concerned department.
Group : ‘'C’ OR 05
Scale of Post : Level 2 as per 7" CPC 10" pass with three years experience in the concerned department. (UR-04,
(Rs. 19900-63200) OBC-01)

Age : Between 21-30 years of age

Continued on page 13 |
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39 | 2019/157 |Post : Mechanic (E&M) Essential :
Group : ‘C’ a) 10" class/standard or equivalent. 04
Scale of Post : Level 2 as per 7"CPC  |b) ITI Diploma certificate in Electrician Engineering /Mechanical Engineering from a recognized Polytechnic/ITI. | (UR-03,
(Rs. 19900-63200) Practical experience of 2 years in a workshop/Department dealing with operation and Maintenance of| OBC-01)
Age : Between 18-30 years Mechanical/Electrical Plants.
40 | 2019/158 |Post : Lineman (Electrical) Essential: .
Group : ‘'C’ a) 10" class/Standard or equivalent. WWW.JObI’Iya.Com 02
Scale of Post : Level 2 as per 7" CPC  |b) ITI Diploma Certificate/Equivalent in related trade. (UR-02)
(Rs. 19900-63200) Experience: 2 years in the relevant field.
Age : Between 18-30 years
41 1 2019/159 |Post : Operator (E&M)/Lift Operator Essential: 12
Group : ‘C’ a) 10" class/Standard or equivalent. (UR-07,
Scale of Post : Level 2 as per 7"" CPC b) ITI Diploma Certificate/Equivalent in related trade. 0OBC-03,
(Rs. 19900-63200) SC-01,
Age : Between 18-30 years EWS-01)
42 | 2019/160 |Post : Plumber Essential:
Group : ‘C’ ITI Diploma Certificate/equivalent in the Trade with at least 5 years practical experience
Scale of Post : Level 2 as per 7" CPC Should have the following experience: 15
(Rs. 19900-63200) Working Knowledge of the various types of Specials used in the plumbing trade of all types of pipes of
: ) ; : . - (UR-08,
Age : Between 18-30 years different materials and be able to estimate requirements for any job entrusted to him.
: . . . . . OBC-03,
Working with various tools use in the trade such as wrenches, spanners, caulking tools, stocks and dies etc. SC-02
Make leak proof joints for all types of pipes. ST-01 !
Knowledge of Materials that go to from joints and be able to estimate requirements thereof. EWS—Oil)
Able to follow drawings and sketches and execute work according to lay out.
Able to carry out overhaul of bibcocks, ball, Valves, sluice valves including grinding and seating.
Possess plumbing License.
43 1 2019/161 |Post : Wireman Essential: 20
Group : ‘C’ a) 10" class/Standard or equivalent. (UR-10,
Scale of Post : Level 2 as per 7" CPC  |b) ITI Diploma Certificate in Electrician Trade. OBC-05,
(Rs. 19900-63200) c) Electrical Workman certificate of competency; and SC-03,
Age : Between 18-30 years d) Practical experience of 5 years in electrician Trade. ST-01,
EWS-01)
44 | 2019/162 |Post : Gas/Pump Mechanic Essential:
Group : ‘C’ 1042 in Science with 5 years experience in Medical Gas pipe line System in a 200 Bedded Govt. Hospital.
Scale of Post : Level 4 as per 7" CPC OR UR-02
(Rs. 25500-81100) Trade certificate or ITI Diploma in Mechanical Engg. with 3 years experience in Medical Gas Pipeline
Age : Between 18-30 years System in a 200 Bedded hospital.
45 | 2019/163 |Post : Manifold Room Attendant Essential:
Group : ‘C’ (1) 10+2 with Science from a recognized Board. 01
Scale of Post : Level 2 as per 7" CPC  |(2) 3 years experience in Medical Gas Pipe line System in a 200 Bedded hospital. (UR-01)
(Rs. 19900-63200)
Age : Between 18-30 years
46 | 2019/164 |Post : Tailor Grade Il Essential:
Group : ‘C’ (i) 10" Standard pass from a recognized school /Board. 02
Scale of Post : Level 1 as per 7" CPC  |(ii) Certificate from ITI or any other recognized institution in the trade of Tailoring. (UR-02)
(Rs. 18000-56900) Desirable : Experience in stitching of various types of clothes.
Age : Between 18-27 years
*Number of posts is tentative and is liable to change based on Institute's requirements.
Online application form will close on 45 days from the date of advertisement in Employment News paper.
Application Fees Per Post:
Category | Group Candidate of Uttarakhand (Domicile) | Candidate other than Uttarakhand
A Rs. 1500/- Rs. 3000/-
UR B Rs. 750/- Rs. 1500/-
C Rs. 500/- Rs. 1000/-
PwBD NIL NIL
A Rs. 750/- Rs. 1500/-
B Rs. 500/- Rs. 1000/-
OBC
Cc Rs. 500/- Rs. 750/-
PwBD NIL NIL
A, B&C |Rs. 500/- Rs. 500/-
SC/ST
PwBD NIL NIL
Fees shall be paid through online application portal. Fee once remitted will not be refunded in any case.
For details description of qualification & other eligibility criteria please visit Institute website: www.aiimsrishikesh.edu.in.
PROF. RAVI KANT
DIRECTOR
AlIMS, RISHIKESH EN 3/5

Applications in the prescribed format are invited from Indian Nationals for the post of e
Junior Research Fellow to work in the SERB-DST funded research project entitled
"Study of Degree of Approximation and Absolute Summability factors of Infinite
series" under the supervision of Dr. Smita Sonker, Assistant Professor, Department

of Mathematics as per the details given below:
Name of the Post : Junior Research Fellow
No. of Posts : One(1)

Essential Qualifications : M. Sc. in Mathematics with a minimum of first division

(60% marks or equivalent grade).

Emoluments : Rs. 25,000 per month for candidate as per SERB-DST, Govt. of

India rules.

Duration : 36 months or position is coterminus with the project®

National Institute of Technology

(Under the Ministry of HRD, Govt. of India)
Kurukshetra-136119, Haryana

Recruitment of Junior Research Fellow

time as per schedule.

Advt. No. 04/2019

Job description : The Junior Research Fellow is required to assist in carrying out
various activities under the project to complete the objectives and deliverables in

*The candidate will be allowed to register for Ph.D. program in the Mathematics

Department of the Institute under the supervision of Dr. Smita Sonker if the candidate

fulfils the eligibility.

The eligible candidates may send duly filled application form with photo copies of all

certificates to Dr. Smita Sonker, Assistant Professor, Department of Mathematics,

National Institute of Technology, Kurukshetra-136119 by post and e-mail

last date of submission of application form is 06.05.2019.
EN 3/55

(smita.sonker@gmail.com) both. Kindly visit Institute website: www.nitkkr.ac.in. The

Registrar I/C
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BANARAS HINDU Last Date for Online submission of Application form : 10.04.2019 upto

U N IV E RS ITY 5.00 p.m. (Extended upto 22.04.2019 upto 5.00 p.m.)

Last date for Online Application Fee payment : 12.04.2019 upto 5.00 p.m.
CE ESTABUSHED BY AN ACT OF PARLIAMENT (Extended upto 24.04.2019 upto 5.00 p.m.)

i Last Date for Application Forms PDF download : 15.04.2019 upto 5.00 p.m.
(Advertisement No - 08/2018-2019) (Extended upto 26.04.2019 upto 5.00 p.m.)
(Other Academic Staff & Non-teaching-Group ‘A’ posts)

Last date for submission of downloaded application form along with the
enclosures : 18.04.2019 upto 5.00 p.m. (Extended upto 29.04.2019 upto
5.00 p.m.)

Tel. : 0542-6703236 Fax: 0542-2368781

A non-refundable Application Fee of Rs. 1000/- through online from the

WEbSite:WWW.bhu.aC.in/raC candidates of UR and OBC categories under Group ‘A’ posts & Other
_ = - Academic Staff. No application fees shall be charged from the candidates
Online Appllcatlon Only of SC, ST and PwDs categories. The application fee is to be paid through the

payment gateway by online Internet Banking/Debit Card/Credit Card.

APPLICATIONS are invited from the Indian Citizens on the online form available at Recruitment and Assessment Cell portal of BHU for Non-teaching under
Group ‘A’, ‘ posts & Other Academic Staff for the various Units/Sectors in the University as per the Pay matrix indicated below.
Post Codes Academic Pay in Pay Matrix Post Codes Academic Pay in Pay Malrix

Level/Level Level/Level
Group-A 10123 AlL-14 1,44,200 (1,44,200- Group-A 30227 to 30232 AL-10 57,700 (57,700-1,82,400)
2,18,200)
20185 AL-13A 1,31,400(1,31,400- 30233 L-10 56,100 (56,100 -1,77,500)
2,17,100)
Sectors/Units Post Code Name of the Post No. of Posts
UR SC ST OBC

Other Academic Staff
Library Sector 10123 Librarian

20185 Deputy Librarian 1 1
University Sports . . B ) .
— 30227 Assistant Director of Physical Education (Wrestling) 1

30228 Assistant Director of Physical Education (Swimming) 1

30229 Assistant Director of Physical Education (Weight Lifting) 1

30230 Assistant Director Physical Education (Football)

30231 Assistant Director Physical Education (Volleyball)

30232 Assistant Director Physical Education (Boxing/Cricket)
Non-teaching Group-A
Rajiv Gandhi South 30233 Medical Officer (MM} 1
Campus, Barkachha,
Mirzapur

Those candidates who have applied earlier against Advt. Nos. 06/2016-2017, 09/2016-2017 for the Post Codes- 10084, 20143 the earlier post
codes have been changed to new post codes i.e. 10123, 20185 respectively) and Advt. No. 06/2016-2017 (Post Code- 30139 to 30144 has been
changed with new post code- 30227 to 30232 respectively ), may apply afresh through online / update their application form and need not pay
the application fee. But, they may update their application form in their respective new post codes. Their eligibility for the respective posts will
be determined on the last date of submission of application of this advertisement.

The details of the posts, essential qualifications, general instructions etc. to the candidates may be seen on the ‘Recruitment Portal’ of our
website www.bhu.ac.in/rac.

Dated: 07.03.2019/11.04.2019
EN 3/52

TR Afereaelt T e
COMPETITION COMMISSION OF INDIA C‘

REGISTRAR

e

"'E RAILWAY RECRUITMENT BOARD - MUMBAI

Railway Divisional Office Compound, Western Railway,
Mumbai Central, Mumbai - 400 008.

‘;“:::;‘:,0"’“3‘;; 3;”;;”03359""'“ ﬁﬁ‘:}f;;’ﬁ“;";;;o@zgf'” 8-10th Floor, Office Tower-1, Kidwai Nagar (East) For Gremrer Good
. New Delhi-110023
INDICATIVE ADVERTISEMENT OF WRITTEN TEST www.Jobriya.com NOTICE
RESULT FOR CALLING CANDIDATES . . . L. . ]
FOR INTERVIEW & DOCUMENT VERIFICATION Sub: Filling up of posts in Competition Commission of India (CCI) on deputation.
CEN No. : 01/2008 & 08/2010  Date of Issue of Result : 02/04/2019 CCl has |nv.|ted appllca.tlons, V|d.e O.M. No.A-1.2011/1/20.1 9-HR date.d 05.04.2019,.to fill up following posts
- on deputation on foreign service terms basis from eligible and interested officers of Central/State

CAT | Name of Category Date of Interview & G ts/Aut Bodi ¢ f Centrall State G ts:

No. Document Verification overnmen utonomous Bodies etc. of Central/ State Governments:-

09 & | Post Graduate Teacher S.No. | Name of post No. of posts @ |Pay Level/[Pre-revised pay scale]

80 | Biology (English Medium) 25/04/2019 A, Professional Staff:
Call Ie_tters indicating TIITIe, Date anq \IanUB ofD_ocumentVeriﬁcation & 1. Adviser 01 Level 14 (RS 144200-21 8200)/[PB4+GP RS10000]
Interview to the provisionally eligible candidates for the above
mentioned categories have been sent at the address given in the | | |2. Director 02 Level 13A(Rs. 131100-216600)/[PB4+GP Rs.8900]
zﬁ)ﬁ";astt';'éL‘fg’;’ofﬁgﬁ’gzﬁ,‘gﬁ;ﬂme”t Board will not be responsiblefor | | =5 "5 ctor 04 Level 12 (Rs.78800-209200)/[PB3+GP Rs.7600]
The details of the Document Verification & Interview of above resultis | | |B. Support Staff:
displayed on official website of Railway Recruitment Board, Mumbai - -
Waw.irbmumbal.govin and also on Notice Board of Raiway | | |4 |Joint Director 01 Level 13 (Rs. 123100-215900)/[PB4+GP Rs.8700]
Recruitment Board, Mumbai. 5. Dy. Director 02 Level 12 (Rs.78800-209200)/[PB3 + GP Rs.7600]
IMPORTANT : Beware of the touts who may misguide the -
candidates with false promises of getting them selected for the 6. Asstt.Dir/PPS 02 Level 11 (Rs.67700-208700)/[PB3 + GP Rs.6600]
Job on illegal consideration. The recruitment process in the RRB | | [7 -~ Tpyt secretary 02 Level 7 (Rs.44900-142400)/[PB2 + GP Rs.4600]
examination is based purely on the merit of the candidates.
RRB/BCT/2018-19/12 Chairman @ The vacancies are liable to change without notice.

. . . The last date prescribed for receipt of applications, through proper channel, in CCl, is 20th May, 2019.
Servlng Customers With A Smile For further details please visit our website: www.cci.gov.in or contact on telephone No.011-24664100

EN 3/16 | on working days. EN 3/31
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THE INDIAN NAVY

INDIAN NAVY CIVILIAN ENTRANCE TEST
INCET- CM (MECH) & CM (AMMN & EXPL)- 02/2019

CORRIGENDUM-01

All India Institute of
Medical Sciences

Ansari Nagar, New Delhi - 110 608
Exmination Section
Advertisement No. 16/2019

1. Refer to notification regarding recruitment of Chargeman (Mechanic) and
Chargeman (Ammunition & Explosive) in Indian Navy, will be published in
Employment News dated 13-19 Apr 19

2. Following amendments stands incorporated in the notification, with other terms and
conditions remaining unchanged :- www.Jobri m

(a) Para 7 (a) Age Relaxation : -JoDrya.co

Sr. | Category | Age relaxation permissible beyond the upper age limit

No.

(iv) | ESM UR - 03 Years after deduction of the military service rendered

from actual age as on the closing date. Similarly for OBC - 06

(03 + 03) Years, SC/ST-08 (03 + 05) Years

3. Following be also inserted at Para 17 & 18.

17.

IMPORTANT INSTRUCTIONS TO CANDIDATES

(a)

BEFORE APPLYING, CANDIDATES ARE ADVISED TO GO THROUGH THE
INSTRUCTIONS GIVEN IN THE NOTICE OF EXAMINATION VERY CARE-
FULLY.

(b)

The Indian Navy will not undertake detailed scrutiny of applications for the
eligibility and other aspects at the time of online examination and, therefore,
candidature will be accepted only provisionally. The candidates are advised to
go through the requirements of educational qualification, age etc. and satisfy
themselves that they are eligible for the post. Supporting documents uploaded
by the candidate will be verified at the time of Document Verification. When
scrutiny is undertaken, if any claim made in the application is not found subs-
tantiated, the candidature will be cancelled and the Indian Navy's decision
shall be final.

(c)

Candidates seeking reservation benefits available for SC/ST/OBC/EWS/PwBD/
ESM must ensure that they are entitled to such reservation as per eligibility
prescribed by Government of India and in the Notice. They should also be in
possession of the certificates in the prescribed format by Government of India,
in support of their claim. The formats of various certificates are also available
in the 'Reference Documents'.

(d)

Candidates with physical disability of 40% and more only would be considered
as Persons with Benchmark Disabilities (PwBDs) and entitled to reservation
for Persons with Benchmark Disabilities.

Ref.No.F.AlIMS/Exam.Sec/Advt./4-11/(SR/SDJuly-19)/2019. 12.04.2019

Competitive Examination (Stage-l) for Recruitment to the post of Senior
Residents/Senior Demonstrators for the July, 2019 session at AIIMS, New Delhi
Online applications are invited from Indian Citizens as per Govt. of India Residency
Scheme, for the tenure posts of Senior Residents/Senior Demonstrators for a
maximum period upto 3 years. These posts include existing vacant posts, backlog
vacancies of SC, ST, OBC and the posts which are likely to fall vacant (Stage-I)
between 01.07.2019 to 31.12.2019. Details of posts can be seen on website. The
Examination will be conducted in online (CBT) mode only followed by Interview (Stage-
Il) of eligible candidate.

Online Registration for applications

Opens on Closes on
16th April, 2019 (Tuesday) 07th May, 2019 at 5:00 pm (Tuesday)
Date of Entrance Examination

Duration of Exam.
10:00 AM to 11:30 AM

Date of Exam
09th June, 2019 (Sunday)

Exam City

4 Metro cities in India
(Delhi/NCR, Mumbai,
Kolkata & Chennai)

Admit cards of eligible candidates will only be uploaded on the website. If the status of
Registration Form or Admit Card is not available on website, applicant should
immediately write an email through Registered email to the Assistant Controller
(Examinations), AlIMS, New Delhi-110608 on aiims.srsdexams@gmail.com along
with mention candidate name, exam/test, subject applied, candidate ID and specific
query/clarification.

Important: For Prospectus, number of post, eligibility criteria, detailed information etc.
please visit the website www.aiimsexams.org. All applicants are required to visit the
website regularly since all subsequent Corrigendum/Addendum/Updates will be
uploaded in the website only.

Assistant Controller (Exams.)
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(e)

Central Government Civilian Employees claiming age relaxation should produce
a certificate in the prescribed format from their office at the time of document
verification in respect of the length of continuous service which should be for not
less than three years during the period immediately preceding the closing date
for receipt of application. They should remain Central Government civilian
employees till the time of appointment in the event of their selection.

18. ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT
If candidates are found to indulge at any stage in any of the malpractices listed
below during the conduct of examination, their candidature for this examination will
be cancelled and they will be debarred from the examinations of the Indian Navy
for the period mentioned below :

()

When application is successfully submitted, it will be accepted 'Provisionally'.
Candidate should take printout of the application form for their own records.
Printout of the 'Application Form' is not required to be forwarded/submitted to
the Indian Navy at any stage.

(9)

Only one online application is allowed to be submitted by a candidate for the
Examination. Therefore, the candidates are advised to exercise due diligence
at the time of filling their online Application Forms. In case, more than one
applications of a candidate are detected, the Indian Navy will consider latest
application. If a candidate submits multiple applications and appears in the
examination (at any stage) more than once, his/her candidature will be can-
ceelled and he/she will be debarred from the future examinations of the Indian
Navy.

(h)

The candidates must write their name, date of birth, father's name and mother's
name strictly as given in the matriculation certificate otherwise their candidature
may be cancelled as and when it comes into the notice of the Indian Navy.

1)

Applications with illegible/blurred Photograph/Signature will be rejected
summarily.

(k)

Request for change/ correction in any particulars in the Application Form, once
submitted, will not be entertained under any circumstances.

U]

Candidates are advised to fill their correct and active e-mail addresses and
mobile number in the online application as correspondence may be made by
the Indian Navy through e-mail/SMS.

(m)

The candidates must carry at least one latest photo bearing identification proof
such as Aadhar card with a photograph /PAN Card/ Passport/ Driving nation
Licence/Voter's Card/Bank Passbook with Photograph in original to the Exami-
Venue, failing which they will not be allowed to appear for the same.

(n)

Mobiles and other electronic gadgets including Bluetooth devices are banned
within the premises of the Examination Centres. Possession of such equip-
ment whether in use or in switch off mode, during the examination will be
considered as use of unfair means. Candidature of such candidates will be
cancelled. They will be liable for further action including initiation of criminal
proceedings and debarment from Indian Navy's examinations, as may be
decided by the Indian Navy.

(p)

In case of fake/ fabricated application/registration by misusing any dignitaries
name/photo, such candidate will be held responsible for the same and liable
for suitable legal action under cyber IT act.

(a)

The decision of the Indian Navy in all matters relating to eligibility, acceptance
or rejection of the applications, penalty for false information, mode of selection,
conduct of examination(s), allotment of examination centres and preparation
of merit list & force allocation, debarment for indulging in malpractices will be
final and binding on the candidates and no enquiry/correspondence

will be entertained in this regard.

S. | Type of Malpractice Debarment

No. Period

(a) | Taking away any Examination related material such as Rough
Sheets, Indian Navy's Copy of Attendance Sheet etc. from the | 2 Years
examination hall or passing it on to unauthorized persons
during the conduct of examination.

(b) | Misbehaving, intimidating or threatening in any manner with the | 3 Years
examination functionaries' i.e. Supervisor, Invigilator, Security
Guard or Indian Navy's representatives etc.

(c) | Obstruct the conduct of examination/instigate other candidates | 3 Years
not to take the examination.

(d) | Making statements which are incorrect or false, suppressing 3 Years
material information, submitting fabricated documents, etc.

(e) | Obtaining support/ influence for his/ her candidature by any 3 Years
irregular or improper means in connection with his/her
candidature.

(f) | Possession of Mobile Phone in 'switched on' or 'switched 3 Years
off' mode

(g) | Appearing in the same examination more than once in con- 3 Years
travention of the rules.

(h) | A candidate who is also working on examination related matters | 3 Years
in the same examination.

(j) | Damaging examination related infrastructure/equipments. 5 Years

(k) | Appearing in the Exam with forged Admit Card, identity 5 Years
proof, etc.

(I) | Possession of fire arms/weapons during the examination. 5 Years

(m) | Assault, use of force, causing bodily harm in any manner 7 Years
to the examination functionaries' i.e. Supervisor, Invigilator,

Security Guard or Indian Navy's representatives etc. Thre-
atening/intimidating examination functionaries with weapons/
fire arms.

(n) | Using unfair means in the examination hall like copying from 7 Years
unauthorized sources such as written material on any paper or
body parts, etc.

(p) | Possession of Bluetooth Devices, spy cameras, and any other | 7 Years
electronic gadgets in the examination hall.

(q) | Impersonate/ Procuring impersonation by any person. 7 Years

(r) | Taking snapshots, making videos of question papers or 7 Years
examination material, labs, etc.

(s) | Sharing examination terminal through remote desktop software/| 7 Years
Apps/ LAN/ VAN. etc.

(t) | Attempt to hack or manipulate examination servers, data and | 7 Years
examination systems at any point before, during or after the
examination.
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BHARAT HEAVY ELECTRICALS LIMITED

(A Government of India Enterprise)

o U 7 O |
ENGINEER/EXECUTIVE TRAINEE RECRUITMENT

COMPANY PROFILE

Bharat Heavy Electricals Limited (BHEL) was incorporated in 1964 under the Indian
Companies Act, 1956. BHEL, a Schedule- ‘A’ CPSE, is today the largest engineering
enterprise of its kind in India. BHEL caters to the needs of core sectors like Power,
Transmission, Industry, Transportation (including Railways), Defence, Water and
various industries like Petrochemicals, Petroleum, Steel, Cement, Fertilizers etc. It has
17 Manufacturing plants, 8 Service centers and 4 Power Sector regional centers besides
alarge number of regional offices and project sites spread all over India.

The company has its footprint in more than 82 countries all over the world and has
achieved a netturnover of Rs 27,850 Crores in 2017-18.

BHEL offers a challenging and rewarding career to young and dynamic graduates in the
disciplines of Mechanical, Electrical, Civil & Chemical Engineering and HR & Finance
Professionals to contribute towards Nation building in the fields of Power, Industry,
Transmission, Renewable Energy, Transportation, Energy Storage, Defence &
Aerospace, Oil & Gas and Water.
Position - Engineer Trainee (Mechanical or Electrical or Civil or
Chemical) & Executive Trainee (HR) & Executive Trainee (Finance)

Discipline UR EWS 0OBC SC ST Total
Mechanical 17 < 10 6 3 40
Electrical 13 3 7 4 3 30
Civil 9 2 5 3 1 20
Chemical 4 1 2 2 1 10
HR # 9 2 5 3 1 20
Finance 10 2 7 4 2 25
Total 52 12 29 18 9 145*

* The number of vacancies indicated above is tentative and actual requirement may
vary based on further assessment. The calegory wise reservation will be as per govit.
guidelines issued in this regard. The above requirement is for BHEL'’s project sites
and Manufacturing units spread across the country.

&

*Reservation for PWD candidate is 4% of the total number of vacancies.

# The notification of Executive Trainee (HR) is also to fill up
“Welfare Officer” position across BHEL Units.

Job Specifications:

Position Educational Upper Age Limit (years)
Qualifications# (as on 01.04.2019)

EH_QiI‘IEEvfI' Full-Time Bachelor's Degree in| 27 Years

Trainee in | Engineering Technology or Five | (Candidates born before
(Mechanical/| yeor integrated Master's degree or | 01/04/1992 are not eligible to
Electrical/ | apply)

Civil/ Dugl D.egree programn'!e in
Chemical) | Engineering or Technology in the| g years for candidates having

disciplines of Mechanical or
Electrical or Civil or Chemical
Engineering from a recognized
Indian University/ Institute*

ExeqUﬁVB Full time regular Bachelor’s degree
Trainee | from a recognized Indian

in University* with atleast 60% marks

(HR) inaggregateinall years

With

Two years full-time regular Post
Graduate Degree/Diploma in
Human Resource Management/
Personnel Management and
Industrial Relations, Social Work or
Business Administration with
specialization in Personnel
Management & Labour Welfare or
HRM from a recognized Indian
University/ Institute®* with minimum
55% marks in aggregate of all
years/ semesters.

two years’ full time Post Graduate
in Engineering or Business
Administration/ Management

29 Years (Candidates born
before = 01/04/1990 are not
eligible to apply)

ExeqUﬁVB Full time regular Bachelor’s degree

Tra_lnee from a recognized Indian
in University*

(Finance)

29 Years (Candidates born
before 01/04/1990 are not
eligible to apply)

With
Qualified Chartered or Cost and
Works Accountants from
recognised Institutions in India

IMPORTANT NOTE:
Candidates should be in a position to produce their Degree/Final year marks
sheets by 1st July, 2019 or at the time of Interview, whicheveris earlier.

*University incorporated by an Act of the Central or State Legislature in India or other
Educational Institutions established by an Act of Parliament or declared to be deemed
as Universities under Section 3 of the University Grants Commission Act, 1956

# Equivalent Qualifications in Mechanical/Electrical/ Civil/Chemical Engineering
For the above four disciplines of Engineering (i.e. Mechanical/Electrical/

Civil/Chemical) candidates with Engineering Degree in other disciplines considered
equivalentby BHEL as below may also apply.

BHEL Advertised
Discipline

Disciplines of Engineering

considered for position of Engineer Trainee
1. Industrial and Production Engineering
2. Industrial Engineering
3. Mechanical Production and Tool Engineering
4. Production Technology Manufacturing
Engineering (NIFFT Ranchi)
5. Mechatronics
6. Manufacturing Process and Automation
7. Power Plant Engineering
8. Production Engineering

Mechanical

9. Production and Industrial Engineering
10. Thermal Engineering

11. Manufacturing Technology

12. Power Engineering

. Electrical & Electronics

. Electrical, Instrumentation & Control
. High Voltage Engg.

.Power Systems & High Voltage Engg
. Electrical Machine

. Electronics & Power

. Power Electronics

. Power Plant Engineering.

.Energy Engineering

10. Power Engineering

1. CivilEngineering

1.Chemical Engineering

Electrical

OO~ BEWN =

Civil
Chemical

# Equivalent Qualifications in Human Resource Management Discipline

BHEL Advertised
Discipline

Disciplines of PG Degree/Diploma considered for
the position of Executive Trainee - HR

1. Personnel Management

2. Social Work*

3.HRM

3. Personnel Management & IR

4 Business Administration®

* Candidates with PG in Social Work or Business
Administration qualifications should have ?,{?t'-,\c;ializzationar
elective in Personnel Management/ Labour Welfare/ HRM
intheir final year.

Human Resource
Management

# Equivalent Professional Qualifications in Finance Discipline

BHEL Advertised Professional Qualification considered for the
Discipline position of Executive Trainee - Finance
. 1. CA
Finance
2. ICWA/ CMA
RESERVATION & RELAXATION:

1. For PWD candidates: Reservation for PWD candidates will be in accordance with

Governmentdirectives.

The above mentioned positions of Engineer Trainee in BHEL are identified for

Locomotor Disability, leprosy cured, Dwarfism, Acid Attack Victim, Blindness (Single

Eye—Full Vision), Deaf, Hard of Hearing, Speech and Language Disability.

The above mentioned positions of Executive Trainee (HR) in BHEL are identified for

Locomotor Disability, leprosy cured, Dwarfism, Acid Attack Victim, Low Vision,

Blindness (Single Eye — Full Vision), Deaf, Hard of Hearing, Speech and Language

Disability.

The above mentioned positions of Executive Trainee (Finance) in BHEL are

identified for Locomotor Disability, leprosy cured, Dwarfism, Cerebral Palsy, Acid

Attack Victim, Blindness (Single Eye — Full Vision), Deaf, Hard of Hearing, Speech

and Language Disability.

2. Upper age limit is relaxable for candidates belonging to the following categories as
under: -

« SC/ST:-by5years

+ OBC(NCL):—by3years

For getting the reservation benefits under OBC category:

i. The name of caste and community of the candidate must appear in the Central
list of Other Backward Classes and the candidate must not belong to creamy
layer. (to see list of approved OBC caste/community name in the central list, log
onto http:/incbc.nic.in/centrallistifobc.html/

ii. The candidates need to furnish their OBC — non creamy layer (NCL) certificate
(not more than one year old from the date of application to BHEL as per the
format prescribed by Government of India (this format can be downloaded from
BHEL careers website http:/icareers.bhel.in/)

= Persons with Disabilities Candidates:

- by 10 years for General
-by 13 years forOBC (NCL)
-by 15 years for SC/ST.

« Relaxation in age for Ex-Servicemen will be as per extant Govt. rules.

= Upper age limit is relaxable by 5 years for the candidates who had ordinarily
been domiciled in the state of Jammu & Kashmir during the period from
1/1/198010 31/12/1989.

3. For EWS candidates: Reservation for Economically Weaker Section candidates
shall be done in accordance with Government directives.
BHEL SELECTION PROCESS:

a) Candidates interested in joining BHEL as Engineer/Executive Trainee will have
to appear for a Computer Based Examination. Based on the Examination Marks
and requirement, candidates will be shortlisted for Interview in order of merit in
the ratio of 1:7 to the number of vacancies in each discipline and Category.
Physically Challenged candidates will be accorded upto 25% relaxation below
the cut-off marks in their respective categories for being shortlisted for interview.
For shortlisting as per 1:7 ratio, initially, all UR candidates of each discipline of
Engineering/HR/Finance along with such reserved category (i.e. EWS, OBC,
SC, ST) candidates of that discipline, who do not avail any relaxation, will be
grouped together and then arranged in descending order of merit of their
Examination marks (marks out of 100) and candidates shall be called for
interview in the ratio of 1:7 in UR category.

After this, candidates belonging to EWS/OBC/SC/ST categories, who are not
shortlisted for interview under UR category, shall be regrouped with their
respective categories for further consideration and candidates will be called for
interview in prescribed ratio of 1:7 in their respective categories

Allthe candidates obtaining same cut-off marks in respective groups shall also be
called for interviews.

b) The final merit list shall be prepared on the basis of 75% weightage to Examination
Score & 25% weightage to Interview Stage.

TRAINING & EMOLUMENTS:

Candidates joining BHEL as Engineer/Executive Trainees will undergo training for one
year. During training period, basic pay of Rs 50,000/- in the scale of pay of Rs 50,000-
1,60,000/- will be paid. After successful completion of training, the trainees will be
absorbed as Engineers/Executives in the scale of pay of Rs 60,000-1,80,000/- with a

basic pay of Rs 60,000/-. Continued on page 17
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(A Government of India Enterprise)

Besides Basic Pay, Dearness Allowance (Currently 10% of Basic Pay), Perks and other

Allowances (31% of Basic Pay) and benefits such as Leave, Medical facilities for self

and dependent family members, Provident Fund, Gratuity, Performance Related Pay,

Uniform, Subsidized Canteen Facilities, Company’s accommodation or HRA etc. will

be admissible as per Company Rules as applicable from time to time. The approximate

CTCisRs 12.0 Lakhs per annum for Ets.

MEDICAL STANDARDS:

The company’s Medical Examination rules in brief can be accessed @ BHEL's Medical

Examination Rules —hosted onthe BHEL careers website.

The Persons with Disability candidates are required to furnish self-attested copy of duly

stamped Medical Certificate in relation to their benchmark disability from Government

Hospital or Medical Board attached to Special Employment Exchange for the

handicapped.

GENERAL INSTRUCTIONS:

1. Candidates should be able to furnish their Degree/ Final Year Mark sheets at the
time of Interview.

2. Candidates presently employed in Central/ State Government, Autonomous
bodies, PSUs may apply through 'Proper channel' or submit 'No Objection
Certificate’ at the time of interview from their employer, if they are invited for
interview. However, in the event of difficulty, they may send the application directly
and produce the relieving order from their organisation in the event of selection.

3. The Candidates should ensure that they fulfil the eligibility criteria and other
requirements and that the particulars furnished by them are correctin all respect. In
case it is detected at any stage of recruitment process that the candidate does not
meet the eligibility criteria and/or the candidate has furnished any incorrect/false
information or has suppressed any material fact(s), the candidature of such a
candidate is liable to be rejected. If any of the above shortcoming(s) is/are detected,
even after appointment, his/her services are liable for suitable actions including
termination and prosecution.

4. SC, ST, OBC (Non-Creamy Layer), EWS, PwD, J&K domiciled candidates and ex-
servicemen should carefully mention the categories, since these details may not be
allowed to be changed later.

5. Candidates belonging to OBC category but not covered under 'Non-Creamy Layer'
are not entitled to OBC reservation. As such, they should indicate their category as
'GENERAL'".

6. Candidates applying under EWSs category should fulfil the conditions stipulated for
applying under ‘Reservation for Economically Weaker Sections (EWSs) in civil
posts and services in Government of India’ issued vide DoPT OM dt.19.01.2019.
Such candidates should attach the requisite certificate certifying their “Income and
Asset of the family”, from an officer not below the rank of Tehsildar, along with their
application and at the time of interview.

7. Any legal proceedings in respect of any matter of claim or dispute arising out of this
advertisement and/or an application in response thereto shall be subject to
jurisdiction of the Courts at Delhi.

8. Applications that are not in conformity with the requirements indicated in this

advertisement/ incomplete applications will not be entertained.

9. The candidature of applicants at all stages of selection process will be provisional

and is subject to satisfying the prescribed eligibility conditions. Mere issue of unique
acknowledgement number / Interview call letter to the candidate will not imply that
his/her candidature has been finally cleared by BHEL. BHEL takes up verification of
eligibility conditions with reference to original documents only once the candidate
has been invited for interview.

10. BHEL reserves the right to cancel/ restricts/enlarge/ reopen the recruitment
process, ifthe need so arises, without issuing any further notice or assigning any
reason thereof.

11. Candidates are advised to possess a valid e-mail ID, which is to be entered in the
on-line Application Form. They are also advised to retain this e-mail ID active for
atleast one year as any important intimation to the candidates shall be provided by
BHEL through e-mail. They are further requested to check regularly their e-mail
(including message in SPAM folder) for any communication from BHEL in this
regard.

12. The submission of applications will be ONLINE only through our website
https://careers.bhel.in

13. In case of multiple submission of ONLINE applications from same applicant, only
the last eligible application shall be considered as final submission for candidature
in BHEL.

14. BHEL recruitment website http://www.careers.bhel.in will provide necessary details
regarding, how to apply/ important dates / FAQs/ Interview call letters etc. No
separate communication shall be sent to the candidate by post. It shall be the
responsibility of candidate to read the detailed instructions on the website and
adhere to application requirements. Candidates are advised to visit the website
http://careers.bhel.inregularly forupdates.

DIARY DATES: www.Jobriya.com

Milestones [ Scheduled Date

For BHEL ET — 2019 Recruitment (Application Fees Rs 500 and Processing
Fees Rs 300 +GST for UR/EWS/OBC and only Processing Fees of
Rs 300+GST for SC/ST/PWD/EXSM)*

Opening of On-line submission of 16" April, 2019 at 10:00 PM

application

Closing of On-line submission of 6" May, 2019 at 11:45 PM

application

Last Date for On-line payment of Fees 8" May, 2019 at 06:00 PM

Date of Examination** 25" & 26" May, 2019

* The applicant may have to bear Bank Charges over & above the application fees,
depending upon fees payment through Internet banking/Debit card/ Credit Card etc.

** Candidates shall be given option to choose amongst the Test Centers/ Venue for
upto 5 choices. However, BHEL reserves the right to add or cancel any city/center
depending upon the no. of candidates choosing a particular city/center. Any changesin
the indicated date for Computer Based Examination, shall be placed on our website
https://careers.bhel.in for information.
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ICAR-CIRB,
HISAR
(HARYANA)

WALK-IN-INTERVIEW

All India Institute of Medical Sciences

An Autonomous institute under Ministry of Health & Family Welfare, Government of India)

Rishikesh-249203

On line applications are invited from suitable candidate for filling up following Group ‘A" posts on DEPUTATION BASIS in All India
Institute of Medical Sciences, Rishikesh, 249203.Essential qualification, experiences etc. required for applying for these posts
are as under: -
Details of Posts to be advertised on Deputation Basis: -

www.Jobriya.com

Walk-in-Interview for One S‘I) Advt. No. | Name of Posts |Group| Pay Scale Qualification
contractual position of JRF Officers under the Central/State/U.T. Governments/ University/ Statutory/
. Autonomous Bodies or Research and Development Organizations
will be held on 23.04.2019 Level 13 as per i. Holding analogous posts on regular basis, or
at 11:00 hrs under 1 | 20191165 |POst: Financial A 7th CPC (RIZ‘. ii. With five years regular service from Organized Accounts Services in|
. Advisor 123100_21590'0) the grade pay of Rs.7600 or

DBT Project at ICAR- iii. Officers with Five years reqular service at the level of Deputy Secretary

. of Central Government in the grade pay of Rs. 7600 and having THREE
CIRB, Hisar. Emoluments years experience in the field of finance and accounts.
Rs. 25000 + 10% HRA. Officers under the Central/State/U.T Governments/ Universities/ Statutory/
Essential Qualifications . E Autonomous Bodies or Research and Development Organizations

2 | 2019/166 apr?dStC'h'i:é?ance A l;ﬁ:'%gé ?;Sper i Holding analogous posts on regular basis. 01
Post Graduate Degree Accounts Officer 67700-208700) or
. ) . . ii With 5 years regular service in the relevant field in the grade pay of
in Life Sciences with Rs. 5400.
NET or equivalent || «Nymber of posts is tentative and is liable to change based on Institute’s requirements.
qualification/ Graduate Instruction for Deputation Basis: -
. . “*Maximum age limit for applying for the aforesaid posts on deputation is 56 years as on last date of receipt of application.

Degree n Veterinary *** The period of deputation shall not ordinarily exceed 3 years.
Sciences with NET or **** Experience as on 30 april, 2019.
equivalent qualification/ Application Fees: Fees of Rs. 500/- would be charged for each post on Deputation Basis.

Post Graduate in Veterinary
Sciences. The position is
initially for a period of One
Year, extendable as per
For

requirement. more

details visit our website :
www. cirb.res.in.
Admn. Officer

EN 3/3

The Officers who fulfill the above qualifications/eligibility may submit their application online and printout of online application
should be sent through proper channel to the Deputy Director (Admin)., All India Institute of Medical Sciences, Rishikesh-249203,
Uttarakhand so as to reach by 45 Days from the date of advertisement in Employment News paper

The envelope containing the application(s) should be super-scribed “Application for the Post of
on Deputation basis.” While forwarding their applications, it may be ensured that the particulars of the candidates are verified
and that they fulfill the eligibility conditions. Duly attested photocopies of their up to date Confidential Reports (at least for the latest 05
years) may also be enclosed with the applications. It may also be clearly stated that no vigilance/disciplinary proceedings is pending
or contemplated against the candidates concerned. Applications without vigilance clearance and CR Daossiers will not be considered.
The deputation will be governed by the standard terms and conditions of deputation provided under Department of Personnel &
Training’s O.M.No.6/8/2009-Estt. (Pay Il) dated 17.06.2010, as amended from time to time.

PROF. RAVI KANT
DIRECTOR
RISHIKESH

EN 3/2
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Indo-Tibetan Border Police Force

(Ministry of Home Affairs)

Govt. of India

RECRUITMENT OF MERITORIOUS SPORTSPERSONS TO THE POST OF
CONSTABLE/GENERAL DUTY UNDER SPORTS QUOTA-2019 IN ITBP

Applications are invited from eligible Indian citizens (MALE & FEMALE) for filling up the
121 vacancies for the Non-Gazetted & Non-Ministerial posts of Constable (General
Duty) in Group ‘C’ on temporary basis likely to be made permanent in Indo-Tibetan
Border Police Force against Sports Quota. The posts have All India liability and
selected candidates can be posted anywhere in India and even abroad. On
appointment, the candidates shall be governed by the ITBPF Act, 1992 and ITBPF
Rules, 1994. Applications from candidates will be accepted through ON-LINE MODE
only. No other mode for submission of application is allowed. ONLINE APPLICATION
MODE WILL BE OPENED W.E.F. 22/04/2019 AT 00:01 AM AND WILL BE CLOSED
ON 21/06/_2019 AT 11:59 PM. www.Jobriya.com

2. Vacancies:-

a) There are 121 vacancies in the following Sports/Games disciplines.

S/No. | Discipline S/N | Discipline

1 Athletics 2 Judo

3 Water Sports (Kayaking & 4 Water Sports Rowing

Canoeing)

5 Boxing 6 Gymnastics

7 Wushu 8 Archery (Indian, Recurve and
Compound round)

9 Shooting (Sport) 10 Winter Games Skiing (Alpine
& Nordic)

11 Wrestling 12 Karate

b)  This recruitment is only for meritorious sportsperson who are either medal
winners/ position holders and/or participants as per Para 4 (b).

c) ITBP reserves the right to cancel or postpone the recruitment at any stage without
assigning any reason.

d) Vacancies may increase or decrease at the discretion of ITBP.

3. PAY SCALE AND OTHER ALLOWANCES:-

a) Revised pay scale as per 7th CPC pay matrix

(b)

(vi) The formats of the certificates are annexed as Annexure-lll & Annexure-IV.
Certificates obtained in any other format will not be accepted.

Sports Qualification:- Only those players who have participated or won
medal(s) in the levels of competition mentioned in table below in the past 02
calendar years w.e.f. 01/01/2017 till 21/06/2019 are eligible to apply:

POSTS BASIC PAY IN REVISED PAY MATRIX

CONSTABLE(GENERAL DUTY) Level-3 Rs. 21,700/- per month

UNDER SPORTS QUOTA

b) Other allowances: The post will carry Dearness Allowance, Ration Money,
Washing Allowance, Special Compensatory Allowance while posted in specified
border areas, free uniform, free accommodation or HRA, Transport Allowance,
Free Leave Pass, Free medical facilities and any other allowance as admissible
in the Force from time to time under the rules/instructions. These posts will be
covered under Restructured Defined Contribution Pension Scheme.

4. ELIGIBILITY CONDITIONS FOR THE POST AS UNDER:-

Name of Age Essential Sports Qualification
Post educational
qualification

) (ii) (iii) (iv)

CT (GD) 18 to 23 Matriculation or | Players who have participated

Sportsman| years its equivalent or won medal (s) in the level of
(Relaxation from a recogni- | competition given at Para 4 (b)
in age as per | zed board. of this advertisement from
the prevalent 01/01/2017 till 21/06/2019 will
Recruitment only be considered.
Rules)

Note:

(i) Only Matriculation certificate or Higher Secondary School Certificate shall be
accepted as a proof for establishing age of the candidates.

(ii) The candidates must fulfill all eligibility conditions and should be in possession of
all certificates on the date of Recruitment. Candidates not in possession of
education/sports certificates on the date of Recruitment shall not be eligible for
recruitment.

(iii) All educational certificates other than Central Board/State Board shall be
accompanied with Government notifications declaring the equivalence of such
qualification for service under Central Government.

(a) Age and Relaxations:- Age-18 to 23 years. Cutoff date for determining age
will be 21/06/2019 i.e. last date of submission of online applications.

(i) Upper age limit is relaxable for SC/ST by five (5) years and for OBC by three
(3) years.

(i) Upper age limit is relaxable up to 5 years for Departmental candidates with
three years continuous service and in addition 5 years age relaxation for
Scheduled Caste or Scheduled Tribe and 3 years for Other Backward Classes
who compete alongwith candidates from open recruitment.

(iii) Candidates should note that only the Date of Birth as recorded in the
Matriculation certificate available on the date of documentation will be accepted
for determining the age and no subsequent request for its change will be
considered or granted.

(iv) Candidates claiming age relaxation on basis of OBC Non-Creamy Layer
(NCL) status may note that certificate on non-creamy layer status should have
been obtained within three years before the date of recruitment.

(v) Candidates who wish to seek age relaxation must submit requisite certificate
from the competent authority, in the prescribed format when such certificates are
sought by the Recruitment Board. Otherwise, their claim for SC/ST/OBC(NCL)
status will not be entertained and their candidature/applications will be
considered under General (UR) category.

S. | Competition Marks for Marks Marks for Marks for
N. Gold for Silver | Bronze participation
Medal Medal Medal
1 Olympics Games 100 96 92 80
2 World championship/ 90 86 82 70
World Cup
3 Asian Games/ 80 76 72 60
Commonwealth
Games
4 Asian championship/ 70 66 62 50
Commonwealth
championship
5 Youth Olympic 60 56 52 40
Games
SAF Games 50 46 42 30
World University 40 36 32 Not eligible
Games to apply
8 National Games 30 26 22 Not eligible
and Senior National to apply
Championship
9 Junior National 20 16 12 Not eligible
Championship to apply
(c) Physical Standards:-
Sl. | Description Height Chest for
No. Male only
(Min. 05 cms
For For expansion
Male Female is must)
(1) | General Candidate 170 157 80
cms cms cms
(2) | Relaxation:- Candidates hailing 165 155 78
from Garhwalis, Kumaonis, Gorkhas, cms cms cms

Dogras, Marathas and Candidates
belonging to the States of Assam,
Himachal Pradesh and J & K.

@)

Candidates hailing from North Eastern 162.5 152.5 77
States of Arunachal Pradesh, Manipur, cms cms cms
Meghalaya, Mizoram, Nagaland, Sikkim
& Tripura and candidates hailing from
Gorkha Territorial Administration (GTA),
comprising of the three Sub-Divisions of
Darjeeling District namely Darjeeling,
Kalimpong and Kurseong and includes
the following “Mouzas” Sub-Division of
these districts: (1) Lohagarh Tea Garden
(2) Lohagarh Forest (3) Rangmohan

(4) Barachenga (5) Panighata (6) Chota
Adalpur (7) Paharu (8) Sukna Forest

(9) Sukna part-1 (10) Pantapati Forest-I
(11) Mahanadi Forest (12) Champasari
Forest (13) Salbari Chhat Part-1I

(14) Sitong Forest (15) Sivok Hill Forest
(16) Sivok Forest (17) Chhota Chenga

(18) Nipania
(4) | All candidates belonging to Scheduled 162.5 150 76
Tribes categories. cms cms cms
(5) | All candidates belonging to Scheduled 160 147.5 76
Tribes hailing from the North Eastern cms cms cms

States of Arunachal Pradesh, Manipur,
Meghalaya, Mizoram, Nagaland, Sikkim
& Tripura and Left Wing Extremism
affected districts.

Weight-Proportionate to height and age as per medical standards for male and

female candidates.

(d)

Medical Standards: The medical examination of the candidates will be
conducted as per the revised medical guidelines issued by MHA. The minimum
medical standards are as follows.

(i) Eye Sight -The minimum distance vision shall be 6/6 and 6/9 for both eyes

without correction i.e. without wearing spectacles or lenses; .
Continued
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Visual Acuity Uncorrected Visual | Refraction Colour |Remarks

unaided (Near | Acuity (Distant Vision

Vision) Vision)

Better | Worse | Better Worse

eye eye eye eye

N6 N9 6/6 6/9 Visual correction [CP Ill by |-In right handed
of any kind is not [ISIHARA | person, the Right

permitted even
by glasses.

eye is better eye
and vice versa.
-Binocular vision is
required.

(ii) A colour blind person shall not be eligible for recruitment. If a person is found
to be colour blind at any stage of service career, he/she shall be boarded out as
per SHAPE policy in vogue;

(iii) The candidate must not have knock knee, flat foot, varicose veins or squint in
eyes;

(iv) Must be in good mental and bodily health and free from any medical condition
or physical defect likely to interfere with the efficient performance of duties or a
cause of rejection as per the revised Medical Guidelines of May, 2015 issued by
MHA.

(v) Tattoo:-

(a) Content: Being a secular country, the religious sentiments of our countrymen
are to be respected and thus, tattoos depicting religious symbol or figures and the
name, as followed in Indian Army are to be permitted.

(b) Location: Tattoos marked on traditional sites of the body like inner aspect of
forearm but only left forearm, being non saluting limb or dorsum of the hands are
to be allowed.

(c) Size: Size must be less than Vi of the particular part (Elbow or Hand) of the
body.

5. How to Apply:

(a)

(b)

(c)

(d)

Note:

7. SE

Online application mode will be opened w.e.f. 22/04/2019 at 00:01 am and
will be closed on 21/06/2019 at 11:59 pm on ITBP recruitment website
www.recruitment.itbpolice.nic.in

Eligible and interested candidates should apply only through ITBP Recruitment
website www.recruitment.itbpolice.nic.in. Candidates are advised to fill the
application form after reading the instructions carefully. The application must be
submitted ONLINE only. No application will be accepted offline. Candidature of
the candidate who submitted application offline will be rejected summarily.

The candidate has to upload copy of certificate or document for sport
discipline mentioned at Para 2 (a) above on ITBP recruitment website in
support of his/her highest medal/position or highest level of participation in
the sports achievement mentioned at Para 4 (b) on ITBP recruitment
website in their Profile created on the www.recruitment.itbpolice.nic.in
before applying for the post, else his/her online application will be rejected
during scrutiny.

APPLICATION FEE & MODE OF PAYMENT — Male candidates belonging to
General (UR) or OBC category applying for recruitment to the post of Constable
(GD) under Sports Quota should pay Rs. 100/- (Rupees one hundred only) as
application fee through the ITBP Recruitment website www.recruitment.
itbpolice.nic.in. Application received with any other mode of fee payment will be
summarily rejected. Fees are exempted for females and candidates
belonging to Scheduled Caste and Scheduled Tribe category.

i) Fee once paid will not be refunded under any circumstances.

ii) Fee paid by modes other than above will not be accepted and the
applications of such candidate will be rejected forthright and the payment
made shall stand forfeited.

No TA/DA will be admissible: No TA/DA or other expenses for appearing in the
recruitment test will be paid to the candidates. The candidate should come duly
prepared for more than 01 day stay under their own arrangement at recruitment
centre.

LECTION PROCESS:-

Online applications submitted by the candidates on ITBP recruitment website will be
scrutinized. Online Admit Cards will be issued to the candidates whose online
applications are found in order to appear in the recruitment process i.e. Documentation,
Physical Standard Test (PST) and Detailed Medical Examination. Candidates will have
to undergo the following process of recruitment:-

(i)

Documentation:-

(a) All candidates reporting for recruitment will have to go through documentation,
in which candidates will have to produce all original documents/certificates
pertaining to age, education, caste, sports achievement as per Para 4 (b), proof
to avail age relaxation etc. in the prescribed format before the Recruitment Board
including the document already uploaded on ITBP recruitment website.

(b) After scrutiny of the original documents and sports certificate to the
satisfaction of the Recruitment Board, the candidates whose documents are
found in order will be asked to submit self attested copies of the
documents/sports certificate to the Recruitment Board on the spot. Original
documents will be returned. ITBP at its discretion can check or verify
genuineness of any document/certificate produced by the candidates during
recruitment and the decision of ITBP after such verifications/checking shall be
final.

(c) Players who have participated or won medal(s) in the competitions given at
Para 4 (b) above in the past 02 calendar years w.e.f. 01/01/2017 till 21/06/2019
shall be eligible for recruitment to the post of Constable/GD (Sportsman) in ITBP.
(d) Candidates will be given marks for medals won or level of participation during
aforementioned time period only.

(e) Only the marks of that one higher medal/position or level of participation in
which a candidate is getting maximum marks as per the table given at Para 4 (b)
will be considered.

(f) If any candidate has secured more than 1 medal in a particular competition, in
that case he/she shall be awarded marks for only one highest medal/position
secured in the competition.

(g) The minimum qualifying marks will be 12 for all category i.e. UR/SC/ST/OBC
candidates.

(h) Candidates who are unable to produce the prescribed certificates/documents
will be rejected summarily and candidates who declared qualified in

(i)

(iif)

(iv)

(v)

documentation stage will be sent to Physical Standard Test (PST).

Physical Standard Test (PST):-

(a) Candidates who qualify in documentation will undergo PST as per standards
mentioned at Para 4 (c) above.

(b) Candidates seeking relaxation in height and chest will be required to submit
the certificate as per Annexure-V regarding their community from concerned
District Authorities. In the event of non enclosure of the certificate their claim for
relaxation in height and chest shall not be entertained.

(c) Case for relaxation in the physical standard for those candidates who do not
meet the physical standards advertisement but are otherwise eligible and
medically fit in the DME will be taken up with the Competent Authority and till such
time vacancies will be kept reserved. In case competent authority does not permit
relaxation in physical standards such candidates will be rejected and they will be
informed in due course of time. In case competent authority approved the
relaxation in physical standards advertisement such candidates will be issued
Offer of appointment.

Merit List:- After completion of Physical Standard Test, Merit list will be drawn on
the basis of marks obtained by the candidates as per table given at Para 4 (b) in
the advertised sports discipline. The candidates shall be shortlisted for Detailed
Medical Examination (DME) on the basis of merit. Tie cases will be resolved as
under:-

e Candidate securing highest marks will be placed higher in the merit list.

e If tie persist, candidate older in age will be given priority.

e If tie still persist, candidate’s name in alphabetical order in English will be given
priority.

Detailed Medical Examination (DME):- Candidates selected in order of merit as
per number of vacancies will be put through medical examination (DME) to
assess their fithess as per the medical guidelines issued from time to time by
MHA.

Appeal against Detailed Medical Examination:-

a) A candidate declared unfit in detailed medical examination, if not satisfied with
the findings of the Medical Officer, can submit an appeal for his/her re-medical
examination alongwith a Medical Fitness Certificate as per Annexure-‘VI’, as a
piece of evidence about the possibility of an error of judgment in the decision of
the Medical Officer.

b) The medical certificate will not be taken into consideration unless it contains a
note by the medical practitioner concerned to the effect that it has been given in
full knowledge of the fact that the candidate has already been rejected as unfit for
appointment by a Medical Officer.

c) The appeal will also not be taken into consideration unless it contains Medical
Re-Examination fee of Rs. 25/- through Indian Postal Order in the name of the
Commandant (Recruitment), Dte. Gen. ITBP Block-IV, CGO Complex, Lodi
Road, New Delhi-110003 and rejection slip (in original) issued by the Presiding
Officer.

d) The appeal should be submitted within 15 days from the date of issue of the
Rejection Slip (in which the finding of the Medical Officer is communicated to the
candidate) the Commandant (Recruitment), Dte. Gen. ITBP Block-1V, CGO
Complex, Lodi Road, New Delhi-110003. The appeal received after prescribed 15
days or without relevant documents will not be entertained. ITBP will not be
responsible for any postal delay.

e) The candidates who have been declared unfit in Detailed Medical Examination
will be briefed about the procedure for filling an appeal for remedical examination
at the venue.

f) The decision of ITBP Board of Doctors shall be final for declaring a candidate
Fit or Unfit.

g) There will be no second RME appeal for candidates declared unfit in DME.

8. GENERAL INSTRUCTIONS:

8.1

All candidates who have been called for Documentation, PST and DME will
bring a clear and legible print out of the online application form submitted by
them for purpose of identification, etc or else they will not be permitted to enter
the venue. The print out will be retained by ITBP personnel for office use.

8.2

Candidates are to ensure to keep sufficient number of same passport size
photos used by them in filling the online application form and bring same
passport size photos submitted with online application form at all stages of
recruitment.

8.3

Candidates in Central or State Government Service/ Departmental candidates
should submit in original a “No Objection Certificate” from their employer at
the time of verification of original documents else their candidature will be
rejected.

8.4

Verification of original documents will be carried out at the time of Documenta-
tion stage, therefore candidates are advised to confirm their eligibility in all
respects to avoid any disappointment.

8.5

All eligible candidates will be duly informed about the date and venue of the
recruitment tests which will be sent electronically on their registered e-mail ID
with directions to download their admit cards on ITBP Recruitment website
(www.recruitment.itbpolice.nic.in). Therefore, candidates should provide
genuine and functional e-mail ID and Mobile number at the time of filling
online application form. ITBP will not be responsible in case of any failure of
the candidate not receiving e-mail/admit card online. ITBP will not be
responsible in case candidate forgets his/her login details.

8.6

Candidates shall be required to serve in the Force for a minimum period of 10
years. If any person after joining the service wants to resign from the service
before the expiry of 10 years, he/she is required to refund a sum equal to
three months’ pay and allowances attached to the post or the cost of training
imparted to him/her by the Force, whichever is higher.

8.7

Selected candidates shall have to undergo Basic Training and such other
courses as prescribed in the Force from time to time.

8.8

These vacancies are not open for physically challenged persons or
exservicemen.

8.9

Candidates should come duly prepared for more than one day stay under their
own arrangements at the Recruitment Centre. No TA/DA will be admissible.

8.10

No correspondence will be entertained from ineligible candidates whose
applications have been rejected.

8.11

ITBP will not be responsible for any damage/injury to the individual sustained
during the course of recruitment process.

Continued
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8.12 | Recruitment in ITBP is totally transparent, fair and purely on the basis of
performance of the aspirants. No candidate is required to pay any money in
cash or otherwise, for recruitment in ITBPF except nominal application fee or
fee for RME. If someone approaches them or asks for money or any other

favour they may report the matter to the Recruitment Board or the local police.

8.13 | ITBP will not responsible for any postal delay or Internet interruptions/

computer related problems.

8.14 | Any further information/notice in respect to the subject recruitment will be
published on www.recruitment.itbpolice.nic.in only. Hence, all candidates

are advised to log on the above link from time to time.

8.15 | Falsification of documents to mislead the Recruitment Board or to gain access
to examination would lead to criminal action against the candidates, besides

cancellation of his/her candidature.

8.16 | Candidates canvassing in any form/bringing outside influence/pressure/
offering illegal gratification/blackmailing/threatening to blackmail any person

connection with recruitment will be disqualified.

8.17 | It should, however, be clearly understood that the ITBP reserves the right to

reject or accept any candidate at any stage.

Mere qualifying all the prescribed tests in ITBP recruitment does not confer
the right of any candidates for selection.

8.18

8.19 | The candidates will not be considered for recruitment if involved/ convicted/
arrested in any criminal case under IPC or any other Act of the Central

Government or State Government.

8.20 | The performance of sports persons will be periodically reviewed and if a
sportsperson fails to give the desired result in respective discipline of sports,
he/she will be given an option to merge with combatized GD cadre or to be

discharged from service as per rules.

8.21 | All disputes and differences, if any, will be subject to the jurisdiction of the

courts within the territorial limits of Delhi only.

9. Disclaimer:
Information given in this advertisement and on ITBP Recruitment website are
guidelines only. In case of any ambiguity, the existing rules and regulations of
ITBP/Govt. of India will be final.
Sd/-
DIG (Estt. & Rectt.)
ANNEXURE-I
Average Body Weights in Kilograms for Different Age Groups and Heights
(A) FEMALE CANDIDATES

Height in Cms Age in year

18-22 23-27 29-32 33-37
148 34.5-42.5 37-45 38.5-47 39.5-48.5
150 36.5-44.5 37.5-45.5 39-48 40.5-49.5
153 38-46 39-48 41-50 42-51
155 38.5-47.5 40-49 41.5-50.5 43-52.5
158 40.5-49.5 42-51 43-53 44.5-53.5
160 41.5-50.5 43-52.5 44-54 45.5-54.5
163 43-52.5 44-54 46-56 47-57
165 44-54 45.5-55.5 47-58 48.5-59.5
168 45-55 47-57 48.5-59.5 49.5-60.5

(B) MALE CANDIDATES

Height in Cms Age in year

18-22 23-27 28-32 33-37
156 44-54 46-56 47-58 48-59
158 45-55 47-57 48.5-59.5 49.5-60.5
160 46-56 47.5-58.5 49.5-60.5 50.5-61.5
162 47-58 49-60 50.5-61.5 52-63
164 48-59 50-61 52-63.5 53-65
166 59.5.-60.5 51.5-62.5 53-65 54.5-66.5
168 51-62 52.5t0 64.5 | 54.5-66.5 56-68
170 52-64 54-66 56-68 57.7-70.5
172 54-66 55.5-67.5 57-70 59-72
174 55-67 57-70 59-72 61-74.5
176 56.5-69 58.5-71.5 60.5-73.5 62-76
178 57.5-70.5 60-73 61.5-75.5 63.5-77.5
180 59-72 61-75 63.5-77.5 65.5-80
182 61-74.5 62.5-76.5 65-79 66.5-81.5
184 63-77 64.5-78.5 66.5-81.5 68.5-83.5
186 63.5-77.5 65.5-80.5 68-83 70-86
188 65-79 67.5-82.5 70-85.5 71.5-87.5
190 66-81 68.5-83.5 70.5-86.5 72.5-88.5

Appendix-ll

No Objection Certificate in case of Central/State Govt. employees only

Note: Candidates already in Govt. service must submit their application through
proper channel with the following certificate duly signed by their employer agreeing to
release them, in case finally selected for the post of Constable (GD) in Indo-Tibetan
Border Police under Sports quota.

(iy  Certified that Mr/Ms. holds a permanent/temporary
post of under Central/State Govt.

(i) Certified also that he has submitted his application to this department/Office
on .

(iii)  Certified also that Mr/Ms.

will be released in case of

his/her selection for the post of Constable (GD) in Indo-Tibetan Border Police
Force under Sports quota.

Signature of Head of Office

. with office seal
www.Jobriya.com
Annexure-lll

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD

CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER THE
GOVERNMENT OF INDIA

that Mr/Ms

of Village/Town
in the State/Union Territory

belongs to the Community which is recognized as a backward class
under the Govt of India, Ministry of Social Justice and Empowerment’s Resolution
No. dated *. Mr/Ms and/or
his/her family ordinary reside(s) in the District/Division of
the State/Union Territory. This is also to certify that he/she does
not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the
Schedule to the Government of India, Department of Personnel & Training O.M. No.
36012/22/93-Estt.(SCT) dated 08/09/93**.

Dated:

This is to certify Son/Daughter  of

District/Division

District Magistrate
Deputy Commissioner etc***
(with seal of office)

* The authority issuing the certificate may have to mention the details of Resolution
of Government of India, in which the caste of the candidate is mentioned as OBC.
As amended from time to time.

The authorities competent to issue the Certificate:-

a. District Magistrate/Additional Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/Ist Class Stipendiary Magistrate/
Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/Extra-
Assistant Commissioner(not below the rank of first class Stipendiary Magistrate).

b.  Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

c.  Revenue Officers not below the rank of Tehsildar.

Note:- The term “Ordinarily” used here will have the same meaning as in Section 20 of
the Representation of the People Act, 1950.

Declaration/undertaking - for OBC (Non Creamy Layer) Candidates only

I, son/daughter of Shri
resident of village/town/city district
State hereby declare that | belong to the
community which is recognised as a backward class by the Government of India for the
purpose of reservation in services as per orders contained in Department of Personnel
and Training Office Memorandum No0.36012/22/93- Estt. (SCT), dated 8/9/1993. It is
also declared that | do not belong to persons/sections (Creamy Layer) mentioned in
Column 3 of the Schedule to the above referred Office Memorandum, dated 8/9/1993,
which is modified vide Department of Personnel and Training Office Memorandum
No.36033/3/2004 Estt.(Res.) dated 9/3/2004 and dated 14/10/2008.

Place- Signature of the Candidate
Date

ANNEXURE ‘IV’

FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE
BELONGING TO SCHEDULED CASTE/ SCHEDULED TRIBE APPLYING
FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Shrimati/Kumari* son/daughter
of of village/town* in
District/Division* of the State/Union Territory*

belongs to the Caste/Tribes which is

recognized as a Scheduled Castes/Scheduled Tribes* under :-
The Constitution (Scheduled Castes) order, 1950
(Scheduled Tribes) order, 1950
Castes) Union Territories order, 1951*
Tribes) Union Territories Order, 1951*
(As amended by the Scheduled Castes and Scheduled Tribes (Modification) Order,
1956, the Bombay Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act, 1970, the North Eastern Areas Reorganization Act,
1971 and the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976)
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956.
The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled Tribes order (Amendment Act),
1976*.
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962.
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962 @.
The Constitution (Pondicherry) Scheduled Castes Order 1964 @.
The Constitution (Uttar Pradesh) Scheduled Tribes Order 1967 @.
The Constitution (Goa, Daman & Diu) Scheduled Castes Order 1968 @.
The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968 @.
The Constitution (Nagaland) Scheduled Tribes Order 1970 @.
The Constitution (Sikkim) Scheduled Castes Order 1978 @.
The Constitution (Sikkim) Scheduled Tribes Order 1978 @.
The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989 @.
The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990 @.
The Constitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1991 @.
The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991 @.
The Constitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1996
2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have
migrated from one State/Union Territory Administration. This certificate is issued on the
basis of the Scheduled Castes/Scheduled Tribes certificate issued to Shri/Shrimati
Father/Mother of Shri/ Shrimati/Kumari*
of village/town* in District/Division*
of the State/Union Territory* who
Caste/Tribe which is recognised as a
Continued on page 21
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Continued from page 20

Scheduled Caste/Scheduled Tribe in the State/Union Territory* issued by the
dated .

3. Shri/Shrimati/Kumari and /or* his/her family ordinarily reside(s) in village/town*
of District/Division* of the State/Union

Territory of

Signature
** Designation
(with seal of office)

State/Union Territory
Place
Date

* Please delete the words which are not applicable

@ Please quote specific Presidential Order

Delete the paragraph which is not applicable.

NOTE: The term, ordinarily reside (s) used here will have the same meaning as in

section 20 of the Representation of the People Act, 1950.

** The authorities competent to issue Caste/Tribe Certificates:

a. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/Ist Class Stipendiary Magistrate/
Sub-Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/
Executive Magistrate.

b.  Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

c. Revenue Officers not below the rank of Tehsildar.

d.  Sub-Divisional Officers of the area where the candidate and/or his family normally
resides.

NOTE: ST candidates belonging to Tamil Nadu State should submit caste certificate

ONLY FROM THE REVENUE DIVISIONAL OFFICER.

www.Jobriya.com

ANNEXURE ‘V’

FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES
THOSE WHO INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST

MEASUREMENT
Certified that Shri S/O Shri is permanent
resident of village Tehsil/Taluka District
of State.

2. It is further certified that:

° Residents of entire area mentioned above are considered as
(Garhwali, Kumaoni, Dogra, Maratha, Sikkimies) for relaxation in height
measurement for recruitment in the Para Military Forces of the Union of India.

° He belongs to the Himachal Pradesh/Leh & Ladakh/Kashmir Valley/North Eastern
States which is considered for relaxation in height measurement for recruitment
in the Para Military Forces of the Union of India.

° He belongs to Tribals/Adivasis community which is considered for
relaxation in height and chest measurement for recruitment in para-military
forces.

Date:

Place

Signature
District Magistrate/Sub-Divisional Magistrate/Tehsildar
e Delete whichever is not applicable.

ANNEXURE- VI
MEDICAL FITNESS CERTIFICATE

(Only applicable to the candidate at the time of completion of his/her Detail
Medical Examination (DME) & declared medically unfit in DME and He/she

intends to appear in Review Medical Examination (RME) as per Para-7(v) of
Advertisement Notice)
(To be submitted only along with appeal for re-medical
examination)
Medical Practitioner to attest Photograph & Thumb ip?ce forh
impression of candidate pnotograp
of candidate

No. 95004/Q/BOCCS/19

Ministry of Defence

Secretariat, Board of Control Canteen Services
Selection on Deputation to the Canteen
Stores Department, Ministry of Defence

1. One post of Deputy General Manager (Electronic Data Processing) in Canteen
Stores Department under Ministry of Defence at Mumbai in the Pay level 12 (Rs.
78,800-2,09,200) is required to be filled on deputation basis from Defence Services/
Central Govt. officers for an initial period of two years. The eligibility criteria and field of
selection as per extant Recruitment Rules vide SRO No. 99 dated 20 Apr 1988 are as
follows :-
“Transfer on deputation :
1. Officers under the Central Govt.
(a) (i) holding analogous post on regular basis; or
(ii) with 5 years regular service in posts in the scale of Rs. 3,000-4,500 (Now, Pay level
11 (Rs 67,700-2,08,700/-)); or
2. Officers of the Defence Services of the rank of Lt. Col. or equivalent.
The officers should possess the following qualifications and experience :-
(i) Master's degree in Statistics/Operations Research/Physics or Economics/
Commerce (with Statistics) or Degree in Engineering/ Computer Science of a
recognised University or equivalent.
(ii) For Programming
10 years experience of electronic data processing/computer oriented optimisation,
information or Statistical system out of which atleast 5 years' experience should be on
actual computer programming and system design.
For Information System
10 years experience of electronic data processing work, out of which atleast 5 years
experience should be in a supervisory capacity in design, development organising
computerised information storage and retrieval system.
(Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other
organisation/department of the Central Govt. shall not exceed 4 years.)
2. The applicants should have minimum of three years residual service balance on the
last date of acceptance of application. The applications may be forwarded through
respective cadre controlling authority alongwith up-to-date APARSs for the last 05 years
(in original or photocopies duly attested by an officer at the level of Under Secretary or
above), Vigilance Clearance and Integrity Certificate, to Integrated HQ of MoD
(Army), Quartermaster General's Branch, Deputy Directorate General, Canteen
Services, West Block-lll, Second Floor, Wing-lll, RK Puram, New Delhi- 110066 so
as to reach within one month of publication of this advertisement as per format
given at the end of the advertisement. Candidates who apply for the post will not be
allowed to withdraw their candidature subsequently. Cadre Controlling Authorities may
also kindly ensure that while forwarding the application, they should verify and certify
that particulars furnished by the officers are correct.

CURRICULUM VITAE PROFORMA

FOR THE POST OF VIDE EMPLOYMENT NEWS ADVT NO.

DATED

1. Name and address (in Block letters)

2. Date of Birth (in Christian era)

3. Date of Retirement under Central Government rules

4. Educational Qualifications

5. Details of Employment, in chronological order
Office/ Post From To Scale of pay Nature of duties
Institution held and basic pay (in detail)

Certified that Mr/Ms. Son/daughter of Shri

age years, a candidate of
examination-2019 in ITBP whose Thumb
photo and thumb impression are appended above duly attested by| impression of
me was examined by me at Hospital candidate
on date .
2. |, the undersigned, have the knowledge that Mr/Ms.

Son/daughter of Shri has
been declared medically unfit by the Medical Officer for the post of Constable/GD
(Sportsperson) in ITBP due to .
In my opinion, this is an error of judgment due to following reasons:-

After due examination, | declare him/her medically fit for the said post.
Date:

Signature & Name with seal of
Specialist Medical Officer of concerned field
Registration No.
(MCl/State Medical Council)
Designation...........ccovviiiiiiiiiiiiiaae
Name & Address of Govt Hospital (District Hospital and above)
Signature and Name of candidate

(in presence of Medical Practitioner)
Attested by Specialist Medical officer of concerned field
Signature & Seal

Note:-

1. The decision of ITBP Board of Doctors shall be final for declaring a
candidate Fit or Unfit.

2. The findings of the Medical should be supported by Medical reports/documents
wherever application.

3.  The Photograph, thumb impression and signature of the candidate should be
attested by Medical Practitioner giving this Medical fitness certificate. Un-attested
form shall be summarily rejected.

4 ITBP shall not be responsible for postal delay.

davp 19143/11/0030/1819 EN 3/20

6. In case the present employment is held on deputation/ contract basis, please
state:-
(a) The date of initial appointment on deputation
(b) Period of appointment on deputation/ contract
(c) Name of the present office/ organization to which you belong
7. Additional details about present employment
(Please state whether working under Central Government/ State Government/
Autonomous Organisation/Government Undertaking/Universities/Others).
8. Areyou in Revised Scale of Pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale www.Jobriya.com
. Total emoluments per month now drawn
10. Information, if any, which you would like to mention in support of your suitability for
the post
I have carefully gone through the vacancy circular/ advertisement and | am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.
Signature of the candidate
Address

VERIFICATION FROM THE EMPLOYER

Particulars given by the applicant are verified with reference to service records and

found to be correct.

(i) Itis certified that no vigilance case is either pending or being contemplated against
the officer.

(i) It is certified that no penalty has been imposed on the officer during the last 10
years.

(iii) It is certified that the integrity of the officer is beyond doubt.

Countersigned (Employer with seal)

EN 3/57
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FETFE FINEVESE

EXpress

Simply PriceLess

AIR INDIA EXPRESS LIMITED

Air India Express Limited invites applications from Indian Citizens (wherever domiciled)
fulfilling the requirements as on April 01, 2019 for the following posts, on fixed term
contract basis, to be positioned in Air India Express Limited.

Sl. Post No. Of | Reserved Qualification & Experience Preference will be given to Upper Age | Approx Emoluments
No Post For Limit per month (ctc)
OPERATIONS DEPARTMENT
1. | Chief Manager — 01 UR-01 | Graduate in any discipline from a recognized Thorough Knowledge of DGCA Regulations 45 Rs. 1,10,000/-
Crew Scheduling — university in relations to scheduling the crew Years pm
[ Delhi ] scheduled Airline. system of an Operations Dept.in airline.
2. | Manager - Crew 01 UR-01 | Graduate in any discipline from a recognized Thorough Knowledge of DGCA Regulations 40 Rs. 70,000/-
Scheduling - Grade - university in relations to scheduling the crew Years pm
M-4 07 years of experience in crew scheduling in Administration, Experience in handling ARMS
[ Delhi ] scheduled Airline. system of an Operations Dept.in airline.
3. | Dy. Manager- Crew | 03 | UR-03 | Graduate in any discipline from a recognized Thorough Knowledge of DGCA Regulations in| 35 60,000/-pm
Scheduling — Grade- university relations to scheduling the crew Years
M-3 05 years of experience in crew scheduling in Administration, Experience in handling ARMS
[Delhi / Mumbai ] scheduled Airline. system of an Operations Dept.in airline.
SECRETARIAL DEPARTMENT
4. | Assistant Company | 01 | UR-01 | Graduate from recognized University + ACS Working Knowledge of SAP. 40 70,000/-pm
Secretary - Grade- 05 year post qualification experience in Performing / Assisting in the Company Years
M-4 Secretarial Department of a Public Limited Secretarial functions of Listed Company.
[Mumbai] Company Law Graduates.

within 15 days of this advertisement.

Interested and eligible candidates may submit their application in the address mentioned in our website www.airindiaexpress.in

www.facebook.com/AirlndiaExpressOfficial.

EN 3/17

Air India Air Transport Services Limited (AIATSL)

Air India Air Transport Services Limited (AIATSL) wishes to engage on immediate basis
Indian Nationals (Male & Female) who meet with the requirements stipulated herein, for
various post for ground duties at Mumbai Airport & Delhi on Fixed Term Contract basis
for a period of three years which may be renewed subject to their performance and the
requirement of the Company, to fill-in the existing vacancies as shown below and to
maintain a wait-list for vacancies arising in future. The number of vacancies are
indicative and reservation will be as per the Presidential Directives. The actual
reservation of vacancies would depend upon the prevailing strength at the time of
appointment.

Deputy Manager — Terminal (Pax Handling): 02 (Mumbai)

Qualification & Experience : Graduate from a recognised university under 10+2+3
pattern with 18 years’ experience, out of which at least 06 years must be in a
managerial or supervisory capacity in Pax and cargo handling functions with an Airline
or Airport Operator or BCAS approved Ground Handler appointed by any Airport
Operator at any airport or in combination thereof. Well conversant with computer
operation.

All inclusive Monthly emoluments : Rs. 60000/-pm.

Upper Age Limit : 55 Yrs.

Duty Manager - Terminal: 10 (Mumbai)

Qualification & Experience : Graduate from a recognised university under 10+2+3
pattern with 16 years’ experience, out of which at least 04 years must be in a
managerial or supervisory capacity in Pax and cargo handling functions with an Airline
or Airport Operator or BCAS approved Ground Handler appointed by any Airport
Operator at any airport or in combination thereof. Well conversant with computer
operations.

All inclusive Monthly emoluments : Rs. 45000/-pm

Upper Age Limit : 55 Yrs.

WALK-IN DATE : 24.04.2019 for both Deputy Manager-Terminal (Pax Handling) &
Duty Manager-Terminal.

Customer Agent : 100 (Mumbai)

Qualification & Experience : Graduate from a recognised university under 10+2+3
pattern with Diploma in IATA-UFTA or IATA-FIATAA or IATA-DGR or IATA-CARGO OR
Graduate from a recognised university under 10+2+3 pattern with 1 year experience
in any of the area or combination thereof, of fares, reservation, ticketing, computerized
passenger checking/cargo handling.

All inclusive Monthly emoluments : Rs. 20190/-pm

Upper Age Limit : Gen : 28 Yrs, OBC : 31 Yrs, SC/ST : 33 Yrs

WALK-IN DATE : 25.04.2019.

Ramp Service Agent/Ramp Service Agent (LG) : 25 (Mumbai)

Qualification & Experience Three years Diploma in Mechanical/
Electrical/Production/Electronics/Automobile Engineering recognised by the state
government OR ITI with NCTVT (Total 3 years) in motor vehicle/Auto Electrical/Air
Conditioning/Diesel Mechanic/ Bench fitter/Welder, (ITI with NCTVT- certificate issued
from Directorate of Vocational education and training of any State/Central Government
with one year experience in case of welder) after passing SSC/Equivalent examination
with Hindi/English/Local language, as one of the subject.

Preference will be given to the candidates conversant with the local language.

For Ramp Service Agent :

Candidate must possess valid Heavy Motor Vehicle driving license at the time of
appearing for Trade Test.

For Ramp Service Agent (LG)

Candidate must possess valid Light Motor Vehicle driving license at the time of
appearing for Trade Test.

All inclusive Monthly emoluments : Ramp Service Agent : Rs. 20190/-pm & Ramp
Service Agent (LG) Rs. 18360/-

Upper Age Limit : Gen :28 Yrs, OBC: 31 Yrs, SC/ST: 33 Yrs

WALK-IN DATE : 30.04.2019.

Utility Agent cum-Ramp Driver : 60 (Mumbai)

Qualification & Experience : Minimum SSC ( 10th Std Pass) Must possess valid
HMV Driving License.
All inclusive Monthly emoluments : Rs. 18360/-pm
Upper Age Limit : Gen : 28 Yrs, OBC : 31 Yrs, SC/ST : 33 Yrs
WALK-IN DATE : 02.05.2019.
Officer-Human Resource/Administration : 05 (Mumbai-3 & Delhi-2)
Qualification & Experience : MBA or equivalent- in HR or Personnel Management
Course (full time 2 years course) with 4 years’ Experience in HR Functions and
Industrial Relation/ Legal. Preferably, with an Airline or Ground Handling Company.
Well conversant with MS-Office Operation.
All inclusive Monthly emoluments : Rs. 41000/-pm
Upper Age Limit : Gen : 35 Yrs, OBC: 38 Yrs, SC/ST : 40 Yrs
WALK-IN DATE : (Mumbai-03.05.2019 & Delhi-04.05.2019).
Jr. Executive-Human Resource/Administration: 05 (Mumbai -3 & Delhi-2)
Qualification & Experience : MBA or equivalent- in HR or Personnel Management
Course (full time 2 years course) with 1 year experience and knowledge of MS-Office
operations. Preference will be given to those who have acquired qualification in
Law/Industrial relation/Labour Laws etc. OR Graduate from a recognised university
under 10+2+3 pattern with 5 years experience or more in HR Functions and IR/Legal
Preferably with an Airline or Ground Handling Company
All inclusive Monthly emoluments : Rs. 25300/-pm
Upper Age Limit : Gen : 35 Yrs, OBC : 38 Yrs, SC/ST : 40 Yrs
WALK-IN DATE : (Mumbai-03.05.2019) & (Delhi- 04.05.2019).
Assistant-Accounts: 02 (Mumbai)
Qualification & Experience : Graduate from a recognised university under 10+2+3
pattern with 1 year experience or more in Finance Functions and Accounts.
Proficiency in statutory payments like ESIC, PF, Welfare fund, Professional Tax, GST
and Billing etc. Preferably with an Airline or Ground Handling Company
All inclusive Monthly emoluments : Rs. 20190/-pm
Upper Age Limit : Gen : 28 Yrs, OBC : 31 Yrs, SC/ST : 33 Yrs
WALK-IN DATE : 07.05.2019.
Officer-Accounts : 04 (Delhi)
Qualification & Experience : Inter Chartered Accountant/Inter Cost and Management
Accountancy. OR MBA or equivalent in Finance (full time 2 years course) with
knowledge of MS-Office Operations. Must have 3 years’ experience or more in
Accounts and Finance functions preferably with an Airline or Ground Handling
Company with proficiency in statutory payments like ESIC, PF, Welfare fund,
Professional Tax, GST etc.
All inclusive Monthly emoluments : Rs. 32200/-pm
Upper Age Limit : Gen : 35 Yrs, OBC : 38 Yrs, SC/ST : 40 Yrs
WALK-IN DATE : 27.04.2019.
Interested candidates meeting with the eligibility criteria mentioned in this
advertisement, as on 01 April 2019 are required to WALK-IN person, to the venue, on
the date and time for the respective category, along with the Application Form,
supportive documents and requisite Fee of Rs.500/- by Demand Draft from any
Nationalized Bank in favour of Air India Air Transport Services Ltd., Payable at
Mumbai (General and OBC Candidates only) as indicated on the website, at the
following venue.
Walk In /Registration time for all category : 9.00 am to 1200 pm only
Walk in Interview Venue for Mumbai
Systems & Training Division 2nd floor, GSD Complex, Near Airport Gate No-5, Sahar
Police Station, Sahar, Andheri-E, Mumbai — 400099
Tel: 022-28318456/8541(Enquiry)
Walk In /Registration time for all category : 9.00 am to 1200 pm only
Walk in Interview Venue for Delhi
2nd Floor, GSD Complex, Indira Gandhi Airport, Terminal 2, New Delhi-110037.
Tel: 011-25603317/3319 (Enquiry).
For Application Format and all other details, please see Advertisement on our
website-www.aiatsl.com(careers)/www.airindia.in (careers).

EN 3/28
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Annexure
No. 12011/03/2018-Estt.
Government of India
Ministry of Chemicals &
Fertilizers

Department of
Fertilizers

Applications are invited from
Indian National/Eligible
candidates for the following
post on deputation basis:
S.No. : 1

Name of the post :
Commissioner

Deputy
(Ports,
Operations & Projects),
Group 'A' Gazetted post of
General Central Services.
Vacancy : 01

Pay Scale/Level in Pay

matrix : PB-3 + Rs. 7600
(Pre-revised)/Level - 12
(Revised)

Essential Qualifications :
Officer under the Central
Government or the state
Government or the Union
territory Administrations  or
public Sector Undertaking or
Universities or Recognised
Research Institutions or semi
Government or Autonomous
Bodies or statutory Organi-
sations

(i) holding analogous posts
on regular basis in the parent
cadre or department ; or

(ii) with five years' service in
the posts grade
corresponding to level 11 in
the pay Matrix in the parent
cadre or department; and
Possessing following educa-

tional qualifications and
experience :
Essential : (i) Bachelor's

degree from a recognised
University or Institute.

(ii) ten years' experience of
port operations relating to
handling of fertilizers or food
grains from Offices under the
Central Government or State
Governments or  Union
territories or Public sector
Undertakings or Semi
Government organisations or
Autonomous or Statutory
Organisations.

Desirable :

Associate ship or Fellowship
or Diploma in shipping and
Port Management from a
recognized institute.

Note 1 : The Department
Assistant Commissioner
(Shipping) in level 11 in the
pay matrix with five years
‘regular service in the grade 4
shall also be considered
along with outsiders and in
case he
appointment to the post, the
same shall be deemed to
filed by

is selected for

have been

promotion.

Ministry of Tourism, Govt. of India

SWACHHA BHARAT SWACHHA PARYATAN

T I T A A

(vaering 4,21,200 Tourists & Stakeholders on 1 to 1 basis at 270 destinations, 810 events during 2018-19)

[W INDIAN INSTITUTE OF TOURISM AND TRAVEL MANAGEMENT

An Autonomous Body under Minist

www.Jobriya.com

of Tourism, Government of India

LEADING TOURISM INSTITUTE IN SOUTH ASIA
® Highest Placement ratio with best packages in the Industry
e Teaching Faculties with International Exposure

ADMISSIONS OPEN 2019-20

MBA (Tourism & Travel Management)*
BBA (Tourism & Travel)*

*UNDER COLLABORATIVE SCHEME OF

INDIRA GANDHI NATIONAL TRIBAL UNIVERSITY, AMARKANTAK
(A Central University established by an Act of Parliament)

IITTM Offers

Admission in two years regular MBA (TOURISM & TRAVEL MANAGEMENT)
programme for academic session 2019-21 at Gwalior, Bhubaneswar, Noida & Nellore

Eligibility

(I) Graduate in any discipline with 50% marks (45% marks for SC/ST/PH)*

(II) Valid score of CAT/MAT/CMAT/GMAT/ATMA/XAT or required to appear in IGNTU & IITTM
Admission Test (IIAT) to be held in June, 2019 (tentative)

*Candidates appearing in final year of Graduation can also apply (provisionally)

Admission in three years regular BBA (TOURISM & TRAVEL)
programme for academic session 2019-22 at Gwalior, Bhubaneswar, Noida & Nellore

Eligibility

() 10+2 in any discipline with 50% marks (45% marks for SC/ST/PH)
(II) Required to appear in IGNTU & IITTM Admission Test (IIAT) to be held in June,2019

(Tentative)
Contact Details:

E-mail: admissions@iittm.ac.in

Guwalior Bhubaneswar | Noida Nellore
09425407607 07377686582 09990050707 09490764454
07205146285 09778180241 08860081676 09849739489
09039051004 09752795069
09425111266
To download admission bulletin, EXCiting Career
please visit ITTM website: www.iittm.ac.in and Excellent lOb
Opportunities in Tourism
EN 3/26
Note 2 : The Departmental Central Government shall has service been extended) Delhi through proper

officers in the feeder category
who are in direct line of
promotion will not be eligible
for consideration for
appointment on deputation.
Similarly, deputationist shall
not be eligible for consideration
for appointment by promotion.
(Period of deputation (ISTC)
including period of deputation
(ISTC) in another ex-cadre
post held immediately prece-
ding this appointment in the
same or some other organi-
zation or department of the

ordinarily not to exceed four
years . The maximum age limit
for appointment by deputation
(ISTC) shall be not exceeding
56 years ' as on the closing
date of receipt of applications)
Note 3 : For the purpose of
appointment on deputation
basis, the service rendered on
a regular basis by an officers
prior to 1st January , 2016
(The date from which the
revised pay structure based on
the Pay
Commission recommendation

seventh Central

shall be deemed to be service
rendered in the corresponding
level in the pay matrix
extended based on the
recommendations of the said
pay commission

(1) Period of deputation shall
ordinarily not exceed 3 years.
(2) Complete application along
with up to date CR dossiers for
last five years may be sent to
Sh. Prabhas Kumar, Director
(Admin), Room No. - 226, A
wing, Department of Ferti-
lizers, Shastri Bhawan, New

channel within 45 days from
the date of publication of this
advertisement.
(3) The maximum age limit
shall not be exceeding 56
years as on the closing date of
receipt of application.
(4) Detailed eligibility criteria
and application form will be
made available on
Department's
http://fert.nic.in.
Sh. Prabhas Kumar
Director (Admin)
EN 3/4

website
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Government of India
Ministry of Textiles
Office of the Jute Commissioner
3rd MSO Building, CGO Complex, DF-Block
E & F Wing, 4th Floor, Sector-l, Salt Lake City
Kolkata — 700 064

Filling up of 1 (one) vacant post of Stenographer (Grade-I) [Group 'B',
Non-Gazetted, Non-Ministerial, Level '6' (35,400 — 1,12,400/-) in the
Matrix Pay] on deputation basis (including short term contract) in the
Office of the Jute Commissioner, Kolkata, regarding.
(A) By Deputation (including short term contract)
Officers of the Central Government or State Government or Union
territories or recognized research institutions or universities or
public sector undertakings or semi-Government or Statutory or
autonomous organizations :-
(i) Holding analogous post on regular basis in the parent cadre or
department; or
(i) With six years regular service in Level-5 in the Pay Matrix or
equivalent; or
(iii) With ten years regular service in Level-4 in the Pay Matrix or
equivalent
Note 1 The Departmental of Officers in the feeder category who are in
the direct line of promotion shall not be eligible for consideration
for appointment on deputation. Similarly, the deputationists shall
not be eligible for consideration for appointment by promotion.
Note 2 Period of deputation (including shori-term contract) including
the period of deputation (including short-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organization or department of the
Central Government shall ordinarily not exceed three years.
Note 3 The maximum age limit for appointment by deputation including
shori-term contract shall be not exceeding fifty-six years as on
the closing date of receipt of application.
Last Date of Application: 04.06.2019
For more details and Curriculum Vitae (Pro forma) please visit the
website www.jutecomm.gov.in

(Subhendu Patra)
Administrative Officer
Phone No. (033) 2334 2813
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Government of India
Ministry of Textiles
Office of the Jute Commissioner

3rd MSO Building, CGO Complex, DF-Block

E & F Wing, 4th Floor, Sector-l, Salt Lake City
Kolkata — 700 064

Filling up of 1 (one) vacant post of Assistant Director (Marketing) [Group

'A', Gazetted, Non Ministerial, Level '10' (56,100 —1,77,500/-) in the

Matrix Pay] on Deputation basis (including short term contract) in the

Office of the Jute Commissioner, Kolkata, regarding.

(A) By Deputation (including short term contract)

Officers under the Central Government or State Government or

semi-Government or Union territories or Universities or recognized

research institutions or universities or public sector undertakings

or semi-Government or statutory or autonomous organizations :-

a) (i) Holding analogous post on regular basis in the parent cadre or

department; or

(ii) With three years' regular service in the post in the Level 8 in the

pay matrix Rs. 47,600 — 1,51,100/- or equivalent in the parent

cadre or department; and

b) Possessing the following educational qualifications and
experience:-

(iy Bachelor's Degree with Economics or Commerce or Business
Studies or Statistics or Mathematics as the main subject with
three years' experience in work related to jute marketing or
statistical analysis and research work in a Government
organisation :

or

(i) Master's Degree with Economics or Commerce or business

Studies or Statistics or Mathematics as the main subject with

three years' experience in work related to jute marketing or

statistical analysis and research work in a Government
organisation.

Note 1 The Departmental of officers in the feeder category who are in
the direct line of promotion shall not be eligible for consideration
for appointment on deputation. Similarly, the deputationists shall
not be eligible for consideration for appointment by promotion.

Note 2 The Period of deputation including short-term contract including
the period of deputation including short term contract in another
ex-cadre post held immediately preceding this appointment in
the same or some other organization or department of the
Central Government shall ordinarily not exceed three years.

Note 3 The maximum age limit for appointment by deputation including
short-term contract shall be not exceeding fifty-six years as on
the closing date of receipt of application.

Last Date of Application: 04.06.2019

For more details and Curriculum Vitae (Pro forma) please visit the

website www.jutecomm.gov.in

(Subhendu Patra)
Administrative Officer
Phone No. (033) 2334 2813
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IRCON INTERNATIONAL LIMITED

o

(A Public Sector Undertaking under the Ministry of Railways)
Regd. Office : C-4, District Centre, Saket, New Delhi-110 017 (India)

Y//:/1//4

CIN — L45203DL1976G0OI1008171, Web: www.ircon.org

Advt. No. 03/2019

IRCON INTERNATIONAL LIMITED is a premier Schedule “A” infrastructure government company under
the Ministry of Railways engaged in the construction of turnkey infrastructure projects in Railways,
Highways, Buildings, Power Sector, etc. The Company has recorded a total turnover of more than Rs. 4100
crores in the year 2017-18. The Company has successfully completed large value Railway and Highway

Projects over the years in India and abroad including Malaysia,

Arabia, Indonesia, Turkey, Nepal, etc., and recently in SriLanka.

Bangladesh, Algeria, Iraq, Jordan, Saudi

The Company invites applications from candidates working in Indian Railways on Immediate
Absorption / Deputation basis for following regular posts in Track and Signaling disciplines for
projects/offices of Ircon within India or abroad for which eligibility criteria and other details are

tabulated below:
TRACK

www.Jobriya.com

S. Ircon Designation & Pay Scale
No.

Level of official required
(Eligibility criteria)

1. | Dy. General Manager/Track-E-4

* OnImmediate Absorption:

Scale of Pay -

Rs. 70000-200000/- + allowances + PRP (IDA)

CTC: Rs. 15 Lacs PA{Approx.) + HRA+ PRP As Applicable
* On Deputation:

Rs. 67700-208700/- + allowances

No. of Posts-5

« SSE/SE - Rs. 44900 - 142400 Revised
CDA (Pay Matrix Level 7), Graduate
Engineer with 10 year experience
in Track Maintenance and Track
Construction

« JE - Rs. 35400-112400 Revised CDA
(Pay Matrix level 6), Diploma Engineer
with 20 year experience in Track
Maintenance and Track Construction

2. | Manager/Track-E3

+« On Immediate Absorption:

Scale of Pay -

Rs. 60000-180000/- + allowances + PRP (IDA)

CTC: Rs. 13 Lacs PA(Approx.) + HRA+ PRPAs Applicable
= On Deputation:

Rs. 53100-167800/- + allowances

No. of Post-1

» SSE/SE - Rs. 44900-142400 Revised
CDA Revised (Pay Matrix Level 7),
Graduate Engineer with 6 year
experience in Track Maintenance and
Track Construction

« JE - Rs. 35400-112400 Revised CDA
(Pay Matrix Level 6), Diploma Engineer
with 16 year experience in Track
Maintenance and Track Construction

3. | Dy. Manager/Track-E-2

+*OnImmediate Absorption:

Scale of Pay -

Rs. 50000-160000/- + allowances + PRP (IDA)

CTC:Rs. 11 Lacs PA (Approx.) + HRA+ PRP As Applicable
* On Deputation:

Rs. 44900-142400/- + allowances

No. of Posts-3

« JE - Rs. 35400-112400 Revised CDA
(Pay Matrix Level 6), Diploma Engineer
with 13 year experience in Track
Maintenance and Track Construction

4. | Assistant Manager/Track-E-1

* OnImmediate Absorption:

Scale of Pay -

Rs. 40000-140000/- + allowances + PRP (IDA)

CTC: Rs. 9 Lacs PA(Approx.) + HRA + PRP As Applicable
+ On Deputation:

Rs. 35400-112400/- + allowances + HRA + PRP As
Applicable
No. of Posts-2

« JE-IIl - Rs. 29200-92300 Revised CDA
(Pay Matrix Level 5), Diploma Engineer
with 5 year experience in Track
Maintenance and Track Construction

» Technician/Artisan - Rs. 25500-81100
Revised CDA (Pay Matrix Level 4),
Diploma Engineer with 8 year experience
in Track Maintenance and Track
Construction

5. | Site Engineer/Track-NE-8

* On Immediate Absorption:

Scale of Pay -

Rs. 29000-91000/- + allowances + PRP (IDA)

CTC: Rs. 8.2 Lacs PA (Approx.)+HRA+PRP As Applicable
= On Deputation:

Rs. 29200-92300/- + allowances

No. of Posts-4

» Technician/Artisan - Rs. 25500-81100
Revised CDA (Pay Matrix Level 4),
Diploma Engineer with 5 year experience
in Track Maintenance and Track
Construction

+ Technicians - Rs. 19900-63200/
Rs. 21700-69100 Revised CDA (Pay
Matrix Level 2/3) with 10/8 year
experience respectively in Track
Maintenance and Track Construction

SIGNALING

S, Ircon Designation & Pay Scale

Level of official required
(Eligibility criteria)

Dy. General Manager/Signal-E-4

* On Immediate Absorption

Scale of Pay— WWw.Jobriya.com

Rs. 70000-200000/- + allowances + PRP (IDA)

CTC:Rs. 15 Lacs PA(Approx.) + HRA+ PRPAs Applicable
+On Deputation:

Rs. 67700-208700/- + allowances

No. of Post-1

» SSE/SE - Rs. 44900-142400 Revised
CDA (Pay Matrix Level 7), Graduate
Engineer with 10 year experience
in Signaling Maintenance and
Construction.

+ JE-Rs. 35400-112400 Revised CDA
(Pay Matrix Level 6), Diploma Engineer
with 20 year experience in Signaling
Maintenance and Construction.

2. | Manager/Signal-E3

* On Immediate Absorption:

Scale of Pay -

Rs. 60000-180000/- + allowances + PRP (IDA)

CTC:Rs 13 Lacs PA(Approx.)+ HRA+ PRP As Applicable
= On Deputation:

Rs.53100- 167800/- + allowances

No. of Post-1

» SSE/SE - Rs. 44900- 142400 Revised
CDA Revised (Pay Matrix Level 7),
Graduate Engineer with 6 year
experience in Signaling Maintenance
and Construction.

= JE - Rs. 35400-112400 Revised CDA
(Pay Matrix Level 6), Diploma Engineer
with 16 year experience in Signaling
Maintenance and Construction.

3. | Dy. Manager/Signal-E-2

* OnImmediate Absorption:

Scale of Pay -

Rs. 50000-160000/- + allowances + PRP (IDA)

CTC:Rs. 11 Lacs PA (Approx.) + HRA+ PRP As Applicable
* On Deputation:

Rs. 44900- 142400/- + allowances

No. of Post-1

» JE - Rs. 35400-112400 Revised CDA
(Pay Matrix Level 6), Diploma Engineer
with 13 year experience in Signaling
Maintenance and Construction,

The last date for sending applications in prescribed format at IRCON's Corporate Office, Saket,

New Delhiis 11.05.2019.

Detailed advertisement and application format is available on IRCON's Official Website www.ircon.org

EN 3/32
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dp I ALLAHABAD BANK

farearsa &Fr g og=r A tradition of trust

eligibility has been issued by the Government of India. A candidate in whose case a
certificate of eligibility is required to be produced, may be allowed to appear in the
examination/ interview conducted by the Bank but on final selection, the offer of
appointment will be given only after submission of the eligibility certificate duly issued

(A Government of India Undertaking)
Head Office : 2, N. S. Road, Kolkata - 700 001

to him/her by the Government of India.

(B) Age, Minimum Educational Qualification & Experience (As on 01.04.2019)

Advt No. : RECT/2019-20/03 Contact No. 033-2231 4630, Fax: 033-2230 8442 | Post | Name of the Age Qualification Work Experience
Specialist Officers Recruitment Project 2019-20 Code | Post & Grade
1. Allahabad Bank invites Online Applications for recruitment in the posts of 92 Specialist | 01 | Security Officer| Min-20 years, | Graduale in any discipline | Minimum 5 years as Junior
Officers (14 in JMG Scale-l & 78 in MMG Scale-ll) in various specialized fields. (JMG Scale-l) | Max-35 years | from any recognized Commissioned Officer and
Candidates are required to apply online through Bank's website University equivalent in the Indian
www.allahabadbank.in (where full advertisement is available). Army/Navy/Air Force OR 5 years as
2. The tentative schedule of eventsis as under: www.Jobriva.com a Police Officer in the rank of
Events Important Dates Inspgdor ORﬁn Officer of |dgnt|cal
— - rank in Paramilitary Forces with
Relevant date for Age/Qualification/Work experience reckoned as on 01.04.2019 minimum 5 years service.
Opening date for Online Registration of application on Bank's website 09.04.2019 02 | Civil Engineer | Min-20 years, | 4 years B.E/B Tech Ni
Closing date for Online Registration of application on Bank's website (JMG Scale-l) | Max-35 years | Degree in Civil
(For all applicants including those from far flung areas.) 29.04.2019 Engineering from any
Payment of application fees Online 09.04.2019 - 29.04.2019 recognized University
(Both dates inclusive) 03 | Manager (Fire | Min-21 years, | BE. (Fire)/B Tech. Minimur 3 years in Fire Safety
Download of call letter for Online examination June 2019 (Tentative) Safety) Max-35 years | (Safety & Fire including fire & safety of high rise
Tentative Date of Online Test (if required) June 2019 (Tentative) (MMG Scale-ll) Engineering)/ B.Tech. buildings.
(Fire Technology & Safety
Note: Application Form by post /courier/ hand/e-mail/any other mode will not be Engineering) From
accepted. recognized institute
3. Post wise and category wise break up of vacancies:
Post Code | Posts Scale SC ST OBC EWS UR Total vi HI ocC 1D
01 Security Officer JMG Scale-| 2 1 2 1 4 10 - - - -
02 Civil Engineer JMG Scale-| - - 1 - 3 4 - - - -
03 Manager (Fire Safety) MMG Scale-llI - - - - 1 1 - - - -
04 Manager (Law) MMG Scale-lI 2 5* 4 1 3 15 - - 1 -
05 Company Secretary MMG Scale-Il - - - - 1 1 - - - -
06 Manager (IT) MMG Scale-l - - - - 2 2 - - - -
(Network Manager)
07 Manager (IT) MMG Scale-lI - - - - 2 2 - - - -
(Security Administrator)
08 Manager (IT) MMG Scale-II - - - - 2 2 - - - -
(System Administrator)
09 Manager (IT) MMG Scale-lI - - - - 2 2 - - - -
(Big Data Analytics)
10 Financial Analyst MMG Scale-ll | 12* 8 17 6 8 51 - 1 1 -
1 Manager (Equity/ MMG Scale-lI - - - - 2 2 - - - -
Mutual Fund Desk)
16* 14* 24 08 30 92 - 1 2 -
* i -

Including backlog/shortfall 04 | Manager (Law) | Min-20 years, | A bachelor degree in Law | Enrolled as an advocate with Bar
Abbreviations stand for SC - Scheduled Caste, ST — Scheduled Tribe, EWS - (MMG Scale-ll) | Max-35 years | (LLB) Council and minimum 3 years
Economically Weaker Section, OBC- Other Backward Classes— Non Creamy Layer experience of practice at Bar or
Category, UR- Unreserved. Judicial service and for minimum 2
Note: years as a Law Officer in the Legal
® The number of vacancies as also the number of reserved vacancies is provisional and Department of a Scheduled

may vary according to the actual requirement of the Bank. Commercial Bank or the Central /
® Itis clarified thatit may not be possible to employ Physically Challenged candidates in all State Government or of a Public
Offices/Branches of the Bank and they will have to work in the post identified by the Sector Undertaking and candidates
Bank as suitable for them. should produce a certificate of
® Candidates belonging to and applying for a post under the Reserved OBC Category are having requisite post qualification
required to submit a certificate regarding his/her “Community” in the prescribed format, work experience from the Court/
i.e. “FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD Bar Council / Organization.
CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER THE 05 Company Min-21 years, Adegree from the Minimum 2yea|’s Post Qualification
GOVERNMENT OF INDIA” (Format available on Bank's website). The certificate Secretary Max-35 years | recognized University with | experience in the related field
containing the “NON-CREAMY LAYER CLAUSE” should be valid as on the date of (MMG Scale-ll) ACS from the Institute of
interview if called for (issued within one year prior to the date of interview if called Company Secretary
for). Candidates not producing the above certificate will not be considered under the of India
4 EEEAC;E?A%?\I% EMOLUMENTS: 06 maﬁgi (IT) minf??s)’eaf& 4 years Engineering Minimum 2 years experience in
A. JMGScale-l: Pay Scale: 23700-980-30560-1145-32850-1310 - 42020 oo @x-9years | Degree in Computer | Network Troubleshooting, Network
. cale-l. Fayoscale: B Bl R Manager) Science/Computer protocols, routers, Network
4 2 7 (MMG Scale-Il) Applications/Information | Administration
1 10 Electronics &
DA, HRA, CCA etc. will be paid as per Bank's rules in force from time to time depending Telecommunications
upon place of posting. Medical, LTC, Defined Contributory Retirement Benefit, Gratuity [Electronics &
etcwill be admissible as per prevailing Bank's rules. Communication
5. Applications from serving employee of Allahabad Bank : [Electronics &
Employees of Allahabad Bank may submit their applications through proper channel Instrumentation. OR
and also apply through online mode like other candidates. Such candidates, if Post Graduate Degree in
selected, will be required to resign from their present position in the Bank and rejoin Electronics/ Electronics &
the Bank's SBNICB afresh Telecommunications/
6. Electronics &
Please note thatthe el igibility criteria specified herein are the basic criteria for applying Communication/
for the post. Candidates must necessarily produce the relevant documents pertaining Electronics &
to category, nationality, age, educational qualifications etc. in original along with a Instrumentation/
photocopy thereof in support of their identity and eligibility as indicated in the online Computer Science/
application form. Please note that no change of category will be permitted at any stage Information
after registration of the online application and the result will be processed considering Technology/Computer
the category which has been indicated in the online application, subject to guidelines Applications OR
of the Government of India in this regard. However, merely applying for / appearing for Graduate having passed
and /or qualifying at any stage of selection process for the posts does not imply that a DOEACC 'B' level
candidate will necessarily be eligible for employment/confer right on him/her for Additional
appointment in the Bank. No request for considering the candidature under any Qualification-
category other than in which applied will be entertained. CISCO certified Network
(A) Nationality / Citizenship : A candidate must be either (i) a Citizen of India or (i) a Professional/ Associate
subject of Nepal or (iii) a subject of Bhutan or (iv) a Tibetan refugee who came over to (Switching and Routing)
India before 1% January, 1962 with the intention of permanently settling in India or (v) a i R -~ . .
person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East 07 [uéaeréigi?; (m m;nx?%y;ea;fé E)years Englneerl?eg thF':rgTun;tz gear:s € dxilpenenqe n
African countries of Kenya, Uganda, the United Republic of Tanzania (formerly Adminisirator) Se.gree }"C °mp$ r e SF‘;, or in han '"iq ETD"'IS
Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the (VMG Scale-1) ciencel omp? er | information security rela roses
intention of permanently settling in India, provided that a candidate belonging to Applications/ Information | like Firewell management, IPS
categories (ii), (iii), (iv) & (v) above shall be a person in whose favour a certificate of Technology/ Electronics/ | management, SIEM administration,
Electronics & Antivirus management continued
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Post | Name of the Age Qualification Work Experience
Code | Post & Grade

Telecommunications/

Electronics &

Communication/

Electronics &

Instrumentation. OR
Post Graduate Degree in
Electronics/ Electronics &
Telecommunications/
Electronics &
Communication/
Electronics &
Instrumentation/
Computer Science/
Information Technology/
Computer Applications
OR Graduate having
passed DOEACC 'B'
level

Additional
Qualification-
CISA/CISSP/CISM
certification, certification
in CEH (Certified Ethical
Hacker), OSCP
(Offensive Security
Certified Professional)
are desirable

08 | Manager (IT) | Min-20 years, | 4 years Engineering Minimum 2 years experience in
(System Max-35 years | Degree in Computer maintenance and administration of
Administrator) Science/Computer Operaling Systems e.g. Windows,
(MMG Scale-1l) Applications/Information | Linux, Unix, AiX efc.
Technology/Electronics/
Electronics &
Telecommunications/
Electronics &
Communication/
Electronics &
Instrumentation. OR
Post Graduate Degree in
Electronics/ Electronics &
Telecommunications/
Electronics &
Communication/
Electronics &
Instrumentation/
Computer Science/
Information Technology/
Computer Applications
OR Graduate having
passed DOEACC 'B'
level

Additional
Qualification-

Microsoft Certified
System Administrator,
Associate level
certification in System
Administration

09 | Manager (IT) | Min-20 years, | 4 years Engineering Minimum 2 years experience in
(Big Data Max-35 years | Degree in Computer analyzing data, uncover
Analytics) Science/Computer information, derive insight and
(MMG Scale-ll) Applications/Information | implement data driven sirategies
Technology/Electronics/ | and data models in Big data/
Electronics & Analytic/CRM solution
Telecommunications/
Electronics &
Communication/
Electronics &
Instrumentation.

OR Post Graduate
Degree in Electronics/
Electronics &
Telecommunications/
Electronics &
Communication/
Electronics &
Instrumentation/
Computer Science/
Information
Technology/Computer
Applications

OR Graduate having
passed DOEACC 'B'
level

Additional
Qualification-
Certification in Big Data
Analytics/ CRM solution

10 | Financial Min-20 years, | Graduates and CFA/ Minimum 2 years experience in the
(Analyst) Max-35 years | |CWA/Full time MBA area of credit appraisal of big /
(MMG Scale-Il) (Finance) / Full time medium industrial projects in any
PGDBM (Finance)* Scheduled Commercial Banks.*

11| Manager Min-24 years, | Full ime MBA (Finance) / | Minimum 3 years as equity trader/
(Equity / Mutual | Max-35 years | Chartered Accountant/ | dealer in Bank/Financial Institution/
Fund Desk) Cost and Management | Insurance Company/ Mutual Fund
Account” or reputed Brokerage House

* In case of dual specializations, one of the fields of specialization should be in the field
prescribed. In case of major/ minor specializations, major specialization should be in the
stream prescribed. Candidates having PG Degree (MMS or MBA)/PG Diploma with
more than two specializations are not eligible to apply.

** Candidates are required to submit self undertaking regarding handling of big
proposals along with certificate of experience issued by the Head Office/Corporate
office of the organization.

IMP — FOR POSTS OTHER THAN SECURITY OFFICER (JMG, SCALE-l),
EXPERIENCE WILL BE CONSIDERED AS POST QUALIFICATION EXPERIENCE.

Note:

1. The cut-off date for ascertaining eligibility regarding age, educational qualification
and work experience is 01.04.2019. The date of passing of the examination which
is reckoned for eligibility, will be the date mentioned on the Mark Sheet or
Provisional Certificate.

2. All the educational qualifications mentioned should be from a University/

Institution/ Board recognized by Govt. Of India/ approved by Govt. Regulatory
Bodies and the final result should have been declared on or before
01.04.2019. The Educational Qualifications prescribed for the posts are the
minimum requirements for eligibility.
Proper document from Board / University for having declared the result on or before
01.04.2019 has to be submitted at the time of interview. The date of passing the
eligibility examination will be the date appearing on the mark-sheet or provisional
certificate issued by University / Institute. In case the result of a particular
examination is posted on the website of the University / Institute and web based
certificate is issued then proper document/certificate in original issued and signed
by the appropriate authority of the University / Institute indicating the date of passing
properly mentioned thereon will be reckoned for verification and further process.

3. Candidates should ensure that the educational qualification possessed by them
shall be as per the prescribed educational qualifications mentioned in the
advertisement and they fulfill the above eligibility criteria. No equivalent educational
qualification shall be considered as eligible by Bank.

4. Candidates should ensure that he/she fulfils the eligibility criteria & other norms
including being in possession of documents specified in this notification before
applying for the post.

5. Candidates can apply for only one post. Multiple applications will be
summarily rejected.

(C) Relaxationin UpperAge Limit: WWW.Jobriya.com

S. No. Category Age relaxation
1 Scheduled Caste / Scheduled Tribe 5 years
2 Other Backward Classes 3 years
3 Persons with Disability 10 years
4 Ex-Servicemen, Commissioned Officers including Emergency 5 years

Commissioned Officers(ECOs)/Short Service Commissioned Officers

(SSCOs) who have rendered at least 5 years military service and have

been released on completion of assignment (including those whose

assignment is due to be completed within one year from the last date of

receipt of application) otherwise than by way of dismissal or discharge on

account of misconduct or inefficiency or physical disability attributable

to military service or invalidment
5 Persons ordinarily domiciled in the State of Jammu & Kashmir during

the period 01.01.80 to 31.12.89 5 years
6 Persons affected by 1984 riots 5 years

Note:

(i) The relaxation in upper age limit to SC/ST/OBC candidates is allowed on
cumulative basis with only one of the remaining categories for which age
relaxation is permitted as mentioned above in point No. 6 (C) (3) to 6 (C) (B).
However, it is subject to a maximum upper age limit of 50 years. The applicants,
who are coming under creamy layer, are not entitled to the benefits of OBC
reservation.

(i) The maximum age limit specified in 6(B) above is applicable to General Category
candidates.

(iii) Candidates seeking age relaxation will be required to submit necessary
certificate(s) in original/ copies at the time of Interview and at any
subsequent stage of the recruitment process as required by Bank.

(iv) An Ex-Servicemen who has once joined a Government job on civil side after
availing of the benefits given to him/her as an Ex-Servicemen for his/her re-
employment, his/her Ex-Servicemen status for the purpose of the re-employment
in Government jobs ceases.

(v) Thereisnoreservation for Ex-Servicemen in Officers' Cadre.
Probation Period for all posts (Post Code 01to 11):
The candidates joining in JMG Scale-| will remain initially on probation for a period of
two (02) years and those joining in MMG Scale-Il will remain on a probation period of
one (01) year from the date of joining in the Bank's service which may be extended at
the Bank's discretion. The confirmation to the Bank's establishment will be considered
as applicable in terms of service regulations provided the work, conduct, general
ability are found to be of the standards required by the Bank. Confirmation in the
service of the Bank may also be subject to receiving satisfactory references from
respectable referees, police verification of antecedents, caste/community verification
and other compliances.

Financial cum Surety Bond for rendering service to the Bank for minimum

period of three years:

Grade / Scale | Bond Amount | Tenure of the Bond

JMG Scale-l Rs. 1 Lakh 3 Years

MMG Scale-ll | Rs. 2 Lakh 3 Years

Candidates selected for appointment in the Bank will be required to furnish a “Financial
cum Surety Bond” as mentioned above acceptable to the Bank in the specified
proforma before joining the Bank on his/her selection, for rendering service for a
minimum period of three years from the date of joining the Bank and in the event of
his/her resignation/termination from the post before the end of the specified period,
he/she /Surety shall be liable to pay to the Bank, the said amount of the Bond together
with interest.

Selection Procedure:

All eligible candidates should apply online within the last date for registering the
applications. Eligible candidates will be considered for selection process as under:

Post Code Selection Process
All Posts (01 to 11) Online test and Interview

Note: Selection process may vary depending upon the number of responses
received against each post atthe discretion of the Bank.

Merely satisfying the eligibility norms do not entitle a candidate to be called for Online
test/ Interview. The Bank also reserves the right to shortlist candidates to be
considered for interview on the basis of qualification, work experience, age or any
other suitable criteria. The Bank reserves the rights to alter, modify or change the
eligibility criteria and / or any of the other terms and conditions spelt out in this
advertisement, including criteria for passing/method and procedure for selection.

Continued on page 27
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National Highways Auvthority of India

(Ministry of Road Transport & Highways)

National Highways Authority of India (NHAI) invites applications
for the following post on Promotion/Deputation basis:-

Name of Post Pay Scale in CDA Pattern No. of Posts
Deputy General| Pay Band-3 (Rs. 15600-39100) 06
Manager with Grade Pay Rs. 7600/-
(Finance) (pre-revised) equivalent to

Level 12 of 7th CPC.

2. Eligibility criteria and other conditions may be seen on NHAI
website www.nhai.gov.in

3. Applications through Proper Channel (duly filled-in) along with
requisite information / documents sent through Registered/
Speed Post, must reach NHAI HQ office latest by 19.06.2019,
failing which candidature of the candidate will not be
considered.

Corrigendum or Addendum or Cancellation to this

ENGINEERS
INDIA LIMITED

(A Govt. of India Underiaking)

.
siearfaffics -
1, Bhikaiji Cama Place, New Delhi-110066 Tel. : 011-26762121 Fax : 011-26178210

(WIve HYER W SUHEH)
Website : www.engineersindia.com

Engineers India Limited, a Navratna PSU and India’s leading Total Solutions Engineering Consultancy
Company is looking for dynamic individuals with a passion for excellence and the drive to partner in the
nation’s growth story for following disciplines in Constructions sites on FIXED TERM BASIS:

advertisement, if any, shall be published on NHAI website
only. Therefore, the candidates are advised to check NHAI

EN 3/51

website regularly. g
BUILDING A NATION, NOT JUST ROADS

GOVERNMENT OF INDIA
DEPARTMENT OF SPACE
INDIAN SPACE RESEARCH ORGANISATION
NATIONAL REMOTE SENSING CENTRE
BALANAGAR, HYDERABAD 500 037

CANCELLATION NOTICE

NRSC Recruitment Advertisement No.
NRSC/RMT/1/2018 dated 17.01.2018 for
the posts of Scientist/ Engineer 'SC' (Post
Code 01 to 09) & Scientist / Engineer 'SD'
(Post Code 10 & 11) notified in
Employment News on 27.01.2018 to
02.02.2018 on page No. 28 and other
leading Newspapers on 17.01.2018
stands cancelled due to administrative
reasons. EN 3/30

ey
bl

sl |izra

Minimum Upper
Discipline Position Experience | Age Limit Qualification
(Yrs.) (Yrs.)
Executive Gr.-IV 16 48 BE/ B. Tech/ B.Sc. (Engg.) in Civil
- . [ discipline with minimum 60% marks or
Cwil | ExecutveGr-v | 19 50 | CGPA/ CPI as mentioned in online detailed
Executive Gr.-VI 21 52  |advertisement
Executive Gr.-IV 16 48 BE/ B. Tech/ B.Sc. (Engg.) in Mechanical
. . discipline with minimum 60% marks or
Mechanical | Executive Gr.-V 19 50 CGPA/ CPI as mentioned in online detailed
Executive Gr.-VI 21 52 advertisement
Executive Gr.-IV 16 48 BE/ B. Tech/ B.Sc. (Engg.) in Electrical
. . | discipline with minimum 60% marks or
Electrical Executive Gr-V | 19 50 CGPA/ CPI as mentioned in online detailed
Executive Gr.-VI 21 52  |advertisement
Executive Gr.-IV 16 48 BE/ B. Tech/ B.Sc. (Engg.) in Mechanical/
Metallurgy discipline with minimum 60%
Welding/ . marks or CGPA/ CPI as mentioned in
NDT Bxacutive Gr-V 19 60 online detailed advertisement and
) possessing valid ASNT/ISNT NDT LEVEL
Executive Gr.-VI 21 52 ||| Certification in RT and UT
Executive Gr.-IV 16 48 BE/ B. Tech/ B.Sc. (Engg.) in
Instrumen- . Instrumentation discipline with minimum
tation Executive Gr.-V 19 50 60% marks or CGPA/ CPI as mentioned in
Executive Gr.-VI 21 52 online detailed advertisement
. BE/ B. Tech/ B.Sc. (Engg.) with minimum
Executive Gr.-IV 16 48 60% marks or CGPA/ CPI as mentioned in
Warehouse online detailed advertisement. Additional
Executive Gr-V 19 50 qualification in Materials Management from
’ a reputed institute will be preferred.
BE/ B. Tech/ B.Sc. (Engg.) with minimum
60% marks or CGPA/ CPI as mentioned in
online detailed advertisement with
Safety Executive Gr.-IV 16 48 additional qualification of recognized
Degree / Diploma in Industrial Safety with
one paper in construction safety (as
elective subject)

Consolidated Monthly

Position Emoluments (In Rs) **

Tentative Break-up of Vacancies (*)

Executive Gr.-IV UR-25; EWS-5;SC-9;ST-4;0BC-14 1,15,200/-t0 1,28,000/-

DISCLAIMER

The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The contents
of the advertisements published in the Employment News belong to the
organisation or their representatives. The Employment News is in no way
responsible for any liability arising out of the contents/text of these
advertisements. www.Jobriya.com

| 1,29,600/-t0 1,44,000/-
1,44,000/-to0 1,60,000/-

'UR-15; EWS-3; SC—5; ST—2; OBC -8
UR—5: OBC-1

Executive Gr.-V

Executive Gr.-VI

*Reservation for PwDs (Persons with Disability) exists as per Gol (Government of India) directives

** Depending upon place of posting.

Please visit the Company's website http://www.engineersindia.com for detailed advertisement. Online
submission of application is permitted for eligible candidates on website between 0000 hours on
10.04.2019till 2359 hours on 30.04.2019. HRD/RecttJAdvt./2019-20/02

Delivering Excellence Through People EN 3/33

Continued from page 26

(A) Online Test: The test will be conducted online. (C)Interview:
Structure of the online test for the post of 01, 03 & 04 is as under: Candidates who have been shortlisted in the Online Examination will subsequently be
S.No.| Name of the tests Number of | Maximum | Medium of Duration called for an Interview to be conducted by the Bank. Interviews will be conducted at
questions | Marks | Examination selected centres. The centre, address of the venue, time & date of Interview will be
- - — informed to the shortlisted candidates in the call letter. Candidates are required to
Reasoning S0 50 English & Hindi |~ 2 hours download their interview call letters from Bank's website. Please note that any request
English Language 50 25 English regarding change in date, centre etc. of intferview will n?t be entertain;ed. However the
- - - — Bank reserves the right to change the date/ venue/ time/ centre etc. of interview or hold
(;?neral A;ageniss wln?j special 50 %0 English & Hindi supplementary process for particular date / session / venue / centre / set of candidates
reference to Banking Industry atits discretion, under unforeseen circumstances, if any.
4 | Professional Knowledge 60 60 English & Hindi | 45 minutes The candidate has to secure minimum passing marks in the interview. The minimum
5 | Total 210 185 qualifying marks in interview will not be less than 40% (35% for SC/ST/OBC/PWD
candidates). The weightage (ratio) of online exam and interview will be 80:20
Structure of the online test for the post code 02, 05, 06, 07, 08, 09, 10, 11 is as under respectively. Bank reserves the right to vary cut-off marks.
S.No.| Name of the tests Number of | Maximum | Medium of Duration (D) Final Selection: ‘ _
questions Marks Examination Flnal_ selecpon will _be made on the‘ basis of aggregate marks ob}alned by @he
- - — candidates in the online test and Interview taken together and will be strictly according
1 | Reasoning 50 50 English & Hindi | 2 hours to the merit.
2 | English Language 50 25 English 10. Itisreiterated that applicants are advised to keep themselves regularly updated about
3| Quantiative Aotitude 50 50 Endlish & Hindi the alerts / communication regarding the selection process through the Bank's website
vantitative Aptitu 9 : www.allahabadbank.in The above advertisement is also displayed in the Bank's
4 | Professional Knowledge 60 60 English & Hindi | 45 minutes website www.allahabadbank.in Candidates who have applied are requested to visit
5 | Total 210 185 "Recruitment link under Career Section” on Bank's website for updates (including
date/s for online test/Interview, results etc.) which may be put up forinformation.
The minimum qualifying marks in each sections of the online test for merit ranking will be | 11. DISCLAIMER
decided by the Bank on the basis of the performance of all the Competing candidates Instances for providing incorrect information and/or process violation by a candidate
taken togetherin each section to aminimum required level. detected at any stage of the selection, process will lead to disqualification of the
(B) Penalty for wrong answers : candidate from the selection process and he/she will not be allowed to appear in any of
There will be penalty for wrong answers marked in the Objective Tests. For each the Bank's recruitment process in future. If such instances go undetected during the
question for which a wrong answer has been given by the candidate one fourth of the current selection process but are detected subsequently, such disqualification will
marks assigned to that question will be deducted as penalty to arrive at corrected take place with retrospective affect.
score. Ifa question is leftblank, i.e. no answer is marked by the candidate; there will be Place : Kolkata
no penalty for that question. Date: 06.04.2019 EN 3/50 General Manager (HR)
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COCHIN SHIPYARD LIMITED

Kochi - 682015
P&A Department

No.P&A/18(204)/2018 25 Mar 2019
Cochin Shipyard Limited (CSL), a listed premier Mini Ratna Company of Government of India, invites Online applications from professionals, for filling up of the following posts for
CSL Mumbai Ship Repair Unit (CMSRU), Mumbai:
A. Posts, Vacancies, Age, Educational Qualification, Experience:
Sl| Name of Posts, | No. of
No| Grade and Vacancies/

www.Jobriya.com

Age, Educational Qualification and

Pay scale |Reservation Experience
Break up
1 Assistant |1 (OBC)* | Age: Nottoexceed 53 years for OBC (NCL) candidates.

General Educational Qualification: Degree in Mechanical Engineering with a minimum of 60% marks from a recognized University.
Manager Experience: Minimum of 15 years post qualification managerial experience in Shipbuilding/ Ship repair/ Heavy Engineering company/ Offshore
(Mechanical), Fabrication / Other Marine Installations and Marine related Engineering companies in the areas of Procurement/ Planning/ Production / Fabrication
E-5 Grade /Outfitting/ Repairs/ Quality Assurance/ Installation / Project Management/ Commercial / Marketing, of which at least one year in the immediate
7 80000-220000 lower scale of pay in case of PSUs in the regular cadre or in equivalentimmediate lower scale of pay in case of Government /Autonomous bodies

or having an equivalent CTC in case of Private companies. Experience of working in an ERP/ SAP/ computerised environment desirable.
Job Requirements: Will be responsible for all works and assignments connected with Ship Repairs, Related Design, Planning, Commercial,
Contracts, Marketing, Materials, Maintenance, Repair Projects Management etc. Will have to liaison with Govi/State bodies in obtaining various

licenses etc.
2 Manager 1 (UR) |Age:Nottoexceed 40 years.
(Finance) Educational Qualification: Degree from a recognized University and pass in the final examination of the Institute of Chartered Accountants of
E-3 grade India/Institute of CostAccountants of India.
Z 60000-180000 Experience: Minimum of 9 years post qualification managerial experience in the Finance department of a Public Sector Undertaking or

Engineering/Manufacturing Company/ Commercial Organizations, of which at least one year in the regular cadre in the immediate lower scale of pay
in case of PSUs or in equivalent immediate lower scale of pay in case of Government / Autonomous bodies or having an equivalent CTC in case of
Private companies. Candidate should have good all round communication & liaisoning skill and working experience in any of the areas of Accounting,
Taxation, Project Financing, dealing with Financial Institutions etc. Experience of working in an ERP/ SAP/ computerised environment desirable.

3 Manager 1(UR) | Age: Nottoexceed40years.

(Naval Educational Qualification: Degree in Naval Architecture Engineering with a minimum of 60% marks from a recognized University, OR
Architect) Degree in Mechanical / Marine / Civil Engineering with a minimum of 60% marks from a recognized University, and having qualification in Ship
E-3 Grade Construction/Naval Architecture like PG/ Diploma in Naval Architecture / Diploma in Naval Construction of minimum one year duration.

7 60000-180000 Experience: Minimum of 9 years post qualification managerial experience in a Shipyard/ Dockyard/ Marine Engineering Company /Marine

related offshore Company/ Classification Society/ Ship owners etc. Should possess adequate knowledge and exposure in Design / Planning/
Ship Hull Construction or Repair. Experience in Docking or Undocking related operations of ships / vessels in a Shipyard/ Dockyard is
preferable. Out of the above total experience, should have at least one year experience in the regular cadre in the immediate lower scale of pay in
case of PSU employees orin equivalentimmediate lower scale of pay in case of Government /Autonomous bodies or having an equivalent CTC
in case of Private companies. Experience of working in an ERP/SAP/ computerized environment desirable.

4 Deputy 1 (UR) | Age: Nottoexceed 35years.
Manager Minimum Eligibility Requirements:
(Safety) (a) Arecognized Degree in any branch of Engineering or Technology with practical experience of working in a factory in a supervisory capacity for
E-2 Grade aperiod of not less than two years OR
¥ 50000-160000 Arecognized Degree in Physics or Chemistry with practical experience of working in a factory in a supervisory capacity for a period of not less
than five years OR

Arecognized Diploma in any branch of Engineering or Technology with practical experience of working in a factory in a supervisory capacity for a
period of not less than five years.

(b) ADiploma in Industrial Safety recognized by State Government.

(The requirement of Industrial Safety is not mandatory in case of Degree holders in Safety Engineering or Technology.)

Experience: Further to the above requirements, candidates should have 5 years post qualification experience in the field of Industrial Safety in a
Shipyard orin a factory. Out of the above total experience, should have atleast one year experience in the immediate lower scale of pay in case of
PSU employees in the regular cadre or in equivalent immediate lower scale of pay in case of Government /Autonomous bodies or having an
equivalent CTC in case of Private companies. Experience of working in an ERP/SAP/ computerized environment desirable.

The candidate shall have experience in handling activities related to HSE (Health, Safety and Environment) in a Shipyard / Factory. The
candidate shall have good communication skills and shall be able to speak fluent Marathi and Hindi.

Job Requirements: Duties associated with the post include frequent inspection of deep tanks and restricted spaces in ships and therefore call
fora high degree of physical fitness.

*Backlog vacancy.

Forall pgsts, the gosting will be at CSL Mumbai Ship Repair Unit (CMSRU)/ other project sites as desired by CSL. All candidates should have good communication skills and ability
to communicate in Marathi / Hindi is desirable.

The upper age limit prescribed for the posts shall be as on 30 April 2019, relaxable by 10 years for Persons with Benchmark Disabilities (PwBD). Age
Age relaxation of five years applicable for candidates who have been domicile of Jammu & Kashmir during the period 01.01.1980 to 31.12.1989. Age relaxation
for Ex-servicemen will be as per Government of India guidelines. However, in no case, age limit after applying all age relaxations shall exceed 56 years.

B. Important Dates:

Commencement of Online Application : 30 March 2019
Last Date of Online Application : 30 April 2019
“CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION” Sd/-
EN 3/10 “ONLY INDIAN NATIONALS NEED APPLY” CHIEF GENERAL MANAGER (HR & TRNG)

H H - separately in Annexure-l/I-A/l-B (available at NIA website www.nia.gov.in/
N atl o n a I I n VeStI g atl o n Ag e n cy recruitment-notice.htm). The candidates who apply for the post will not be allowed to

withdraw their candidature subsequently.

Ministry of Ho.me Affairs . 3. The application form of eligible and willing officials along with following documents
Government of India, New Delhi-03 may be forwarded to the SP(Adm), NIA HQ, CGO Complex, Lodhi Road, New Delhi-
No. E-74/Depu-Acct/NIA/2019/ 110003 through proper channel within 01 month from the date of publication of this
Notice for D ion NIA A ntant. Assi nt an item in “Employment News”.
ofice for Deputation to as Accountant, Assistant and i) Bio-data/application form in the prescribed proforma Annexure-ll (available at NIA
Stenographer Grade-l

website www.nia.gov.in/recruitment-notice.htm) duly countersigned by the compe-
tent authority.
ii) Up to date APAR dossier from the year 2013-14 to 2017-18 (in case photocopies are

Nominations are invited for the post of Accountant, Assistant and Stenographer
Grade-l on deputation basis in NIA. Details of posts and vacancies are as under :

S.N.[Name of post Nos of post | Revised Pay Scale being sent, it may be ensured that these documents are attested on each page with
1. |Accountant 1 post for Guwahati rubber stamp by an officer not below the rank of Under Secretary to the Government of
Level-6 in PAY MATRIX (Rs. 35,400- | deputation India).
1,12,400/-) (pre-revised PB-2 Rs. 9300-| basis iii) Vigilance Clearance and Integrity Certificate issued by the concerned authority.
34800/- with Grade Pay of Rs. 4200/-) iv) The details of major/minor penalties imposed on the official during the last 10 years
2. |Assistant 4 posts for Delhi, Guwahati to be fqrnlghed by the cadre authority. . I .
Level-6 in PAY MATRIX (Rs 35,400- deputation 4. Applications recel\(ed after the last date, or |ncomplete applications in any rgspect or
1,12,400/-) (pre-revised PB-2 Rs. 9300-| basis thosg not accompanied by thg Fjocumentsllnfqrmatlon as per para 3 above will ngt be
3,4860/- with Grade Pay of Rs. 4200/-) considered. The Cadre Authorities will ascertain that the particulars sent by the officers

are correct as per the records.

3. |Stenographer Grade-I 6 posts for Hyderabad, Mumbai 5. The complete information and Annexure-I/I-A/I-B & Il are available in NIA websites
Pay scale-Pay Matrix Level-6 deputation and Kochi. “www.nia.gov.in/recruitment-notice.htm”.
(Rs 35,400-1,12,400) (Pre-revised Pay | basis . (S. N. Pandey)
Band-2, Rs. 9300-34,800/- with Grade www.Jobriya.com

Supdt of Police (Adm)
Pay Rs. 4200/-) For DG, NIA

2. The eligibility criteria (educational qualifications, experience, etc.) are furnished davp 19133/11/0001/1920 EN 3/47
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Cement Corporation of India Limited

(A Govt. of India Enterprise) Regd. Office: Core-V, Scope Complex, 7-Lodhi Road, New Delhi-110003

CIN : U74899DL1965G01004322

ADVERTISEMENT No. CO/02/2019

www.Jobriya.com

Cement Corporation of India Ltd. (CCl), a profit making Central Govt. Public Sector Undertaking is in the process of recruiting various positions mentioned below, mainly for its
three Cement factories at Tandur (Telangana), Rajban (Himachal Pradesh) and Bokajan (Assam).

Regular Vacancies:

Post Name of the Post Pay-scale Discipline No. of | Category Max. Min. P. Q. Qualification
Code Posts Age* Exp. (Years)
(Yrs)
1 Manager** 24900-50500 Production 01 01-UR 44 08 Engineering Degree in Chemical Engineering
or M.Sc** with Chemistry.
2 Manager 24900-50500 Mechanical 01 01-UR 44 08 Engineering Degree in Mechanical Engineering.
3. Dy. Manager 20600-46500 Mechanical 02 01-OBC 42 05 Engineering Degree in Mechanical Engineering.
01-UR
4 Dy. Manager 20600-46500 Electrical 01 01-OBC 42 05 Engineering Degree in Electrical Engineering.
5 Dy. Manager 20600-46500 MM 01 01-UR 42 05 Engineering Degree or Post Graduate Degree/
Diploma in Materials Management.
6 Dy. Manager 20600-46500 Marketing 01 01-UR 42 05 Full-time 2 years MBA (Marketing) or equivalent
7 Engineer 16400-40500 Electrical 03 01-OBC 35 02 Engineering Degree in Electrical Engineering.
02-UR
8 Officer (HR) 16400-40500 HR 03 01-OBC 35 02 Full time 2 years MBA/PG Diploma/MSW in HR/
01-UR Personnel Management/Labour Welfare/IR.
01-PWD
9 Accounts Officer 16400-40500 Finance & 03 01-UR 35 02 CA/ICWA/ Full time 2 years MBA (Finance).
Accounts 01-SC
01-OBC
10 Officer 16400-40500 Marketing 03 03-UR 35 02 Full-time 2 years MBA (Marketing) or equivalent
(Sales & Marketing)

** 09 year's experience is mandatory for candidates with M.Sc degree in Chemistry.

Last date of receipt of applications through post is 03 weeks from the date of publication of this advertisement.

For detailed advertisement and application format, please visit our Website: www.cciltd.in

Please note that Addendum/Corrigendum, if any, issued in relation to above advertisement, will be published only on CCl’s website.

EN 3/49

Manager (HR)

Salar Jung Museum, Hyderabad

(Ministry of Culture, Govt. of India, New Delhi)
SITUATION VACANT

Applications are invited from eligible candidates for appointment to following Group-A
and Group 'C' posts in the Salar Jung Museum Hyderabad.
Post No.1 ( One Vacancy )

1. Name of 2. No. of vacant | 3. Whether reserved | 4. Classification
the Post post or unreserved

Curator 1(one) Not applicable Group 'A'-Non-
(Education) Ministerial

5. Scale of pay : Level 11 in the Pay Matrix
6.Method of Recruitment: Promotion/Deputation (including short term contract) failing
which by Direct Recruitment.
7. Age limit for Direct recruitment: Not exceeding 45 years. Relaxation in age limit
applicable as per the extant orders of the Government of India.
8. Period of probation, if any: 2 years or direct recruits.
9.Educational Qualifications
1. Essential :
(i) (a) AMaster's degree in Museology / Fine Arts /Archeology /History / Education
from a recognized University And
(b) 7 years experience in organizing Educational programs in Museums / Cultural
Institutions / Universities etc at a Senior level.
2. Desirable:
(i) Diploma in Museology for Non Museology Post Graduates.
(ii) Knowledge of Modern exhibition methods and techniques .
(iii) Computer Knowledge ( M.S. Office)
(iv) Experience of having organized at least two Educational Workshops/camps/
programs.
Note 1:- Qualifications are relaxable at the discretion of the Appointing Authority on the
recommendation of the Selection Committee/DPC, in case of candidates otherwise
well qualified.
Note 2:- The qualifications regarding experience is / or relaxable at the discretion of the
selection committee / DPC in the case of candidates belonging to Scheduled Caste and
Scheduled Tribes if, at any stage of selection the selection committee/DPC is of the
opinion that sufficient number of candidates from these communities possessing the
requisite experience are not likely to be available to fill up the vacancies reserved for
them.
10. In case of Recruitment by promotion or by deputation or absorption, grades
from which promotion or deputation or absorption to be made: I. Promotion
Departmental Deputy Curator (Education) with 5 years regular service in "LEVEL -10 in
the PAY MATRIX" and fulfilling the requisite qualifications as indicated in Column 7 will
be considered for promotion.
If the Departmental candidate is selected for appointment to the post, it is to be treated
as having been filled by promotion.
Il. Deputation (including short term contract)
Officers under the Central/ State Governments/ Recognized Universities and
Recognized Research Institutions/Statutory Organizations/Autonomous bodies.:
(a) (i) Holding analogous post on regular basis in "LEVEL -11 in the PAY MATRIX” Or
(ii) With 5 years regular service in the post in "LEVEL -10 in the PAY MATRIX" Or

(iii) With 6 years regular service in the post in. "LEVEL -8 in the PAY MATRIX" Or
(iv) With 7 years regular service in the post in "LEVEL -7 in the PAY MATRIX" AND
(b) Possessing the educational and other qualifications/experience prescribed under
Column 7.

Note 1:- Period of deputation or contract including the period of deputation in another
ex cadre post held immediately preceding this appointment in the same or some other
organization/department of the Central Government shall ordinarily not exceed four
years.

Note 2:- The maximum age limit for appointment by deputation (including short term
contract) shall be not exceeding 55 years as on the closing date of receipt of
applications.

Note 3:- For the purpose of appointment on deputation or absorption basis, the service
rendered on a regular basis by an officer prior to 1-1-2016 (the date from which revised
pay structure based on Seventh Central Pay Commission recommendation has been
extended) shall be deemed to be service rendered in the corresponding Grade Pay or
Pay Matrix extended basis on the recommendations of the Commission except where
there has been merger of more than one pre revised Scale of Pay into one grade with
a common Grade Pay or Pay Scale, and when where this benefit will extend only for
the post(s) for which the Grade Pay or Pay Scale in the normal replacement grade
without any up gradation.

Note 4:- Where juniors who have completed their qualifying or eligibility service are
being considered for promotion, a senior would also be considered provided they are
not short of requisite qualifying or eligibility service by more than half of such qualifying/
eligibility service or 2 years, whichever is less and have successfully completed their
probation period for promotion to the next higher grade along with their juniors who
have already completed such qualifying / eligibility service.

Post No. 2 (One Vacancy)

1. Name of 2. No. of vacant | 3. Whether reserved | 4. Classification

the Post post or unreserved

Artist 1(one) Not applicable Group 'C'-Non
Ministerial

5. Scale of pay: "LEVEL-4 in the PAY MATRIX"
6. Method of Recruitment : Direct recruitment
7. Age limit for Direct recruitment : Not exceeding 35 years.
Relaxation in Age: In respect of candidates having experience in reputed Museums in
the relevant areas of the post, the age limit up to the number of years of their
experience, which shall not however exceed the maximum period of five years, is
relaxable by the Salar Jung Museum Board on the recommendations of the Selection
Committee.
8. Period of probation, if any: 2 years for direct recruits.
9. Educational Qualifications for Direct Recruitment: Essential Qualifications
(@) Degree in Fine Arts/History of Art /Diploma in Paintings from a recognized
University/ Institution.

(b) 2 years practical working experience in a museum / Art Gallery of repute.
Desirable
1. Computer Knowledge - MS Office
NB-1: The last date for receipt of applications is 15th May, 2019
N.B-2: Please also see this Museum's website www.salarjungmuseum.in for other
conditions to apply , and for the format of application.

Secretary

EN 3/12 Salar Jung Museum Board
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Q32.

(a)

(b)

(c)
(d)

Q33.

(a)
(b)

(c)

(d)

Q34.

(a)
(b)
(c)
(d)
Q35.

(@)
(b)
(©)
Q36.

(a)
(c)
Q37.

Which one of the
following statements
about India is not
correct?

India has 12 major ports
and about 200 non-major
ports.

95 percent of India's trade
by volume and 68 percent
by value are moved
through maritime transport.
India has a coastline of
about 7500 km.

In the Maritime Agenda,
2010-2020, a target of 300
MT port capacity has been
set for the year 2020.
Which one of the
following statements is
not correct?

India joined MTCR in 2016.
India submitted a formal
application for membership
of the NSG in 2016.

India proposed the
Comprehensive Conven-
tion on International
Terrorism in 1996.

The Commonwealth
Heads of Government
Meeting (CHOGM) was
held in 2016 at Malta.
Which one of the
following Amendments
to the Constitution of
India has prescribed that
the Council of Ministers
shall not exceed 15
percent of total number
of members of the House
of the People or
Legislative Assembly in
the States?

91st Amendment

87th Amendment

97th Amendment

90th Amendment

Which of the following
about the role of Indian
Coast Guard is/are
correct?

Indian Coast Guard has
been entrusted with the
offshore security coordin-
ation authority

Lead intelligence agency
for coastal and sea border
Coastal security in
territorial waters

Select the correct answer
using the code given
below.

1 and 3 only

1,2and 3

1and 2 only (d) 3 only
Which one of the
following is India's first
indigenously designed
and developed long-
range subsonic cruise
missile which can be
deployed from multiple

platforms?
Astra (b) Akash
Nirbhay (d) Shankhnaad

The Ministry of Power,
Government of India has
recently constituted a
Committee to investigate
the causes of the
accident that occurred
on 1st November, 2017 at
Feroze Gandhi Thermal

Power Plant Ltd.,
Unchahar, in Uttar
Pradesh. Who among the
following is the
Chairman of the

Committee?

(a)
(b)
()
(d)
Q39.

(a)
(b)
(c)
(d)
Q42.

(a)
()
(d)
Q43.

Q44.

. Who

Dr. L. D, Papney

Shri  Dhawal Prakash
Antapurkar

Shri Subir Chakraborty
Shri P. D. Siwal

.In November 2017, an

Indian short film, The
School Bag won the Best
Short Film Award at the

South Asian Film
Festival held at Montreal.
Who among the

following is the Director
of the film?

Anurag Kashyap

Dheeraj Jindal

Sujoy Ghosh

Samvida Nanda

In November 2017,
India's MC Mary Kom
won the gold medal at
the Asian Boxing
Championship, 2017 held
at Ho Chi Minh City in
Vietham. In which one of
the following categories

was she declared
winner?
48 kg (b) 51 kg
54 kg (d) 57 kg
. Which one of the

following is the theme of
the World Soil Day, 2017?
Soils and pulses, a symbol
for life

Caring for the Planet starts
from the Ground

Soils, a solid ground for life
Soils, foundation for family
farming

among the
following is the winner of
the National Badminton
Championship  (Men),
20172

Kidambi Srikanth

H. S. Prannoy

Ajay Jayaram

Sai Praneeth

Which of the following
statements about the
usage of the term
'barbarian’ is/are
correct?

It is derived from the Greek
word 'barbaros' which
means a non-Greek.
Romans used the term for
the Germanic tribes, the
Gauls and the Huns.
Select the correct answer

using the code given
below.

1 only (b) 2 only

Both 1 and 2

Neither 1 nor 2

Which one of the

following statements is
not correct?

Al-Biruni identifies the Sufi
doctrine of divine love as
self-annihilation with
parallel passages from
Bhagavad Gita.

According to Al-Biruni, Sufi
theories of Soul were
similar to those in
Patanjali's Yoga Sutra.
The Hatha Yogic treatise
Amrita Kunda had lasting
impact on Sufism.

Hujwiri's conversation with
the Yogis shows that he
was impressed with their
theory of the division of the
human body.

Consider the following
statement

"So much is wrung from
the peasants, that even dry
bread is scarcely left to fill
their stomachs."

(a)
(b)
(c)
(d)
Q45.

(@)
(©)
Q46.

(a)
(©)
Q47.

(a)

(b)

(c)

(d)

Q48.

()
(©)
Q49.

()
(©)
Q50.

(@)
()
(d)
Q51.

Who among the following
European travellers had
made the above statement
about the condition of
peasantry in the Mughal
Empire?

Francisco Pelsaert
Francois Bernier
Jean-Baptiste Tavernier
Niccolao Manucci

What is the name of the
literary genre developed
by the Khojas who are a
branch of the Ismaili
sect?

Ginan (b) Ziyarat

Raag (d) Shahada
Who was/were the 10th
century composer(s) of
the Nalayira Divya
Prabandham?

Alvars (b) Nayanars
Appar (d) Sambandar
Which one of the
following is not a correct
ascending order of
commissioned ranks in
the defence forces of
India?

Lieutenant, Captain, Major,
Lieutenant Colonel,
Colonel, Brigadier, Major
General, Lieutenant
General, General

Flying  Officer,  Flight
Lieutenant, Squadron
Leader, Wing Commander,
Group Captain, Air
Commodore, Air Vice
Marshal, Air Marshal, Air
Chief Marshal

Flying  Officer,  Flight
Lieutenant, Squadron
Leader, Group Captain,
Wing Commander, Air
Commodore, Air Vice
Marshal, Air Marshal, Air
Chief Marshal

Sub Lieutenant,
Lieutenant, Lieutenant
Commander, Commander,
Captain, Commodore,
Rear Admiral, Vice
Admiral, Admiral

Which of the following
statements about
Attorney General of India
is/are not correct?

He is the first Law Officer
of the Government of India.
He is entitled to the
privileges of a Member of
the Parliament.

He is a whole-time counsel
for the Government.

He must have the same
qualifications as are
required to be a judge of
the Supreme Court.

Select the correct answer

using the code given
below.

1,2and 3 (b)2and 4

3 only (d) 1 only

Under which one of the
following Amendment
Acts was Sikkim
admitted into the Union
of India?

35th (b) 36th

37th (d) 38th

Which one of the
following became a part
of China in 1997
following the principle of
'one country, two
systems'?

Tibet (b) Hong Kong
Xinjiang

Inner Mongolia

Which one of the

following statements in
respect of the States of

(a)
(b)

(€)

(d)

Q52.

(a)
(b)
()

(d)
Q55.

. eBiz

India is not correct?
States in India cannot have
their own Constitutions.
The State of Jammu and
Kashmir has its own
Constitution.

States in India do not have
the right to secede from the
Union of India.

The maximum number of
members in the Council of
Ministers of Delhi can be
15 percent of the total
number of members in the
Legislative Assembly.
Consider the following
statements about
National Wildlife Action
Plan (NWAP) of India for
2017-2031:

This is the Third National
Wildlife Action Plan.

The NWAP is unique as
this is the first time India
has recognized the
concerns  relating to
climate change impact on
wildlife.

The NWAP
components.
Which of the statements
given above is/are correct?
1 only (b) 1 and 2 only
2 and 3 only

1,2 and 3

has ten

. Growth in production (in

percent) of which one of
the following core
industries in India during
the period 2015-2016 was
negative?

Natural gas

Refinery products

Fertilizer (d) Coal

is one of the
integrated services
projects and part of the
31 Mission Mode
Projects (MMPs) under
the National e-
Governance Plan of the
Government of India.
eBiz is being
implemented under the
guidance and aegis of
the Department of
Industrial Policy and
Promotion, Ministry of
Commerce and Industry
by

Tata Consultancy Services

Infosys Technologies
Limited

Wipro

HCL Technologies

Which of the following
statements about the
olive ridley turtles is/are
correct?

They are the smallest and
most abundant of all sea
turtles found in the world.
They live in warm waters of
Pacific, Atlantic and Indian
Oceans.

The Coromandel Coast in
India is the largest mass
nesting site for the olive
ridley turtles.

Select the correct answer
using the code given
below.

1,2and 3

1 and 2 only

2 and 3 only

1 only

. Consider the following

statement:

"A sound body means one
which bends itself to the
spirit and is always a ready
instrument at its service."
The above statement is

(a)
(b)
(c)

(d)
Q60.

(a)
(b)
(c)
(d)
Qé61.

(b)

(c)

Q62.

(a)
(c)
(d)
Q63.

attributed to
Sardar Patel
Winston Churchill
Mahatma Gandhi
Baden-Powell

Who among the
following was the
founder of Phoenix

Settlement?
Mahatma Gandhi

B. R. Ambedkar
Rabindranath Tagore
Swami Vivekananda

. Name the platform used

for ritual purposes by the
kings of the Vijayanagara
Empire.

Mahanavami Dibba

Lotus Mahal

Hazara Rama

Virupaksha

The idea of 'Farr-i Izadi',
on which the Mughal
kingship was based, was
first developed by which
one of the following Sufi
saints?

Shihabuddin Suhrawardi
Nizamuddin Auliya

Ibn al-Arabi

Bayazid Bistami

Which Buddhist text
contains an account of
the Mauryan Emperor
Ashoka?

Vinaya Pitaka

Sutta Pitaka

Abhidhamma Pitaka

Mahavamsa
Which one of the
following statements

about Buddhist Stupas in
India is not correct?
Ashoka played an
important role in
popularizing the Stupa cult.
They were repositories of
relics of Buddha and other
monks.

They were located in rural
areas.

They were located close to
trade routes.

Which one among the
following States of India
has the largest number
of seats in its Legislative
Assembly?

West Bengal (b) Bihar
Madhya Pradesh

Tamil Nadu

Which of the following
statements about the
Ordinance-making power
of the Governor is/are
correct?

It is a discretionary power.
The Governor himself is
not competent to withdraw
the Ordinance at any time.
Select the correct answer

using the code given
below.

1 only (b) 2 only

Both 1 and 2

Neither 1 nor 2

Which one of the

following events is not
correctly matched with
the year in which it
happened?

Inauguration of the SWIFT'
system of electronic
interbank fund transfers
worldwide-1985
Conclusion of the Uruguay
Round of GATT-1994
Inauguration of the World
Trade Organization-1995
Establishment of the first
wholly electronic stock
exchange (Nasdaq)-1971

(Answer Key shall be published in the Next Issue)
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PERSISTENCE, HARD WORK AND LEARNING FROM PAST MISTAKES
PAYS SAYS SUCCESSFUL CIVIL SERVICE OFFICER
SAURABH SUMAN YADAV

Saurabh Suman Yadav has
got 55th rank in the
recently announced results of
Civil Services Exam-2018
conducted by the Union Public
Service Commission.

Responding to the queries

from Employment News,
Saurabh said one should
persist and not give up when
things do not go well. He
attributed his success to
persistence and hard work.
Here are the answers he gave
in response to Employment
News question.
Q. Employment
wishes you heartiest
congratulations on your
exceptional achievement!
We are happy that your hard
work has paid off. How did
you feel when you came to
know that you did not have
only succeeded in one of the
toughest exams in India but
your name also got a good
rank? Can you share those
moments of happiness with
our readers?

It was a dream come true
and this was something for
which | had put in years of
effort. More importantly | felt
happy for my family who had
made innumerable sacrifices

News

to support me in the entire
preparation process.

Q) What is the secret of your
success?

There is no secret. | feel it's
about persisting and not giving
up when things don't go well.
Instead | tried to stay strong
and learn from failures and try
even harder next time. | also
tried not to worry about things
that were beyond my control.
Q) How did you approach
this exam? What was your
strategy in general (Prelims,
Mains, and Interview)?

The first step was to study
the syllabus for the
examination and totally
internalize it. Next, | looked at
previous years papers in order
to get an idea of the
examination. | tried to limit my
source for various subjects so

oe

M.Sc., Public Health Entomology
(Affiliated to Pondicherry University)
TWO year Post-Graduate Degree Course

Admission Notice 2019 - 21, Offered by

3. M. v AR-—IarEs A JgHgE d
ICMR-VECTOR CONTROL RESEARCH CENTRE
DEPARTMENT OF HEALTH RESEARCH,

Ministry of Health & Family Welfare, Govt. of India
Indira Nagar, Puducherry - 605 006.

Tel: 0413-2279072 / 2272396

Eligibility: Category I: Open General: Pass from recognized University in
B.Sc., Zoology / Botany /Life Sciences / Medical Laboratory Technology /
Microbiology / Ecology / Environmental Science / Biochemistry or B.V.Sc.,
orM.B.B.S., orB.E., / B.Tech., degree with Biotechnology as one of the subjects.
Category ll: In-service (Self supporting/Sponsored): A. Indian Nationals
In-service candidates employed either in Government or Non-Government
organizations and sponsored by the employer should have passed the
Degree examination in any of the disciplines indicated under Category |.

B. Foreign Nationals The applicants under this category possessing
qualification as mentioned under the Category | or the qualification for which
Equivalent Certificate obtained from Association of Indian Universities, New
Delhi are eligible to apply.

No. of Seats: 12. Category I: 8 (General 50.5%, 0BC 27%; SC 15% & ST
7.5%); Category Il A: 2; CategorylIB: 2.

Method of Selection: Selection of the candidates under Category | will be
based on their performance in the common entrance test (Objective type
test of two hours duration). The common entrance test will be held only at
Puducherry. Category Il A: Based on personal interview and Category |1 B:
Based on a letter of recommendation/ reference from the Employer, marks
obtained in graduation and experience in the relevant fields.

Last date for submission of applications
Open General: 10thMay 2019, In-service: 17th May 2019.

Scholarship: Candidates selected under Category | (Rs.6,000/-p.m.) & lIA
(Indian Nationals) (Rs.3,000/-p.m.) are eligible for Scholarship, with the
approval of the Admission Committee.

For application and other details, please visit our website:
5T http://www.vcre.res.in

Director

that | could finish the syllabus
on time and have time for
revision. | learnt from the first
few attempts that a lot of
writing practice is a must for
success in this examination
and hence | devoted at least
half my time to writing practice.
| also subscribed to a test
series in order to evaluate my
preparation and make course
correction both for prelims and
mains.

For interview | thoroughly
prepared each and every point
on my DAF (Detailed
Application Form). | took 2
mock interviews and took
guidance from colleagues and
seniors. www.Jobriya.com
Q) What were your strategies
for the lengthy syllabus of
General Studies for both
Prelims and Mains?

Prelims For general
studies paper, | focused on
reading basic text books
thoroughly, have a good hold
on current affairs and finally
attempt one complete test
series to evaluate preparation.

Mains: GS 1 - For the static
topics | read standard text
books. Section on Indian
Society is slightly dynamic and
hence | also covered current
affairs related to the topics.

GS 2 and GS 3 - Along with
standard text books | also
studied current affairs related
to the topic and tried to link the
static and current affairs
portion. Newspapers are a
very  good source of
information for these two
papers. | read Indian Express
and Mint every day.

GS 4 - For GS 4, | tried to
have a clear understanding of
each word and phrase in the
syllabus.  Subsequently, |
focused on the application of
these concepts in case
studies. | also prepared a list of
keywords and examples from

various sources in order to
have a ready reference.
Books that | referred to for
various subjects
GS1:
1. Geography - NCERT class
11 & 12 books along with

Prelims and Mains have a lot
in common and hence |
followed an integrated
approach. Paper 1 of prelims
covers many topics for GS
papers 1, 2 & 3. However, one
month before the prelims

Age: 31
Rank in CSE 2018: 55

Medium: English

Lucknow. CGPA -7.24/10

PROFILE

Name: Saurabh Suman Yadav

Optional Subject: Management

Educational background: B. Tech. MBA (IIM Lucknow).
Percentage of marks in Class 10: 93%

Percentage of marks in Class 12: 91%

Graduation (Name of college and marks): B. Tech.
Heritage Institute of Technology, Kolkata. CGPA - 8.4/10
Post-Graduation (Name of college and marks): MBA, IIM

notes from https://www.
pmfias.com/

2. History/ culture: Selective
reading of old NCERT
books on Ancient, Medieval
and Modern India along with
an introduction to Indian Art
(NCERT class 11).

3. Indian Society Indian
Society and Social Changes
in India (NCERT class 12)

4. India struggle for
Independence by Bipan
Chandra

5. Modern world history by
Norman Lowe

GS2:
1. Indian  Polity by M.
Laxmikanth

2. 2nd ARC report

3. Current affair from various
sources / internet.

GS3:

1. 1 did not refer to any specific
book. Relied on notes, Mint
newspaper and current
affairs from various sources.

GS4:

1. Lexicon / Ethics Integrity &
Aptitude (McGrawHill)

Q) Did you integrate your

Prelims or Mains preparation

or was it separate in the

changing scenario?
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National Institute of Electronics &
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Ministry of Electronics and Information Technology,
Government of India.

M.TECH ADMISSION

1. Embedded Systems

APPLY ONLINE

OPEN FROM
18.03.2019

N
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» GATE Scholarship
» Placement Support

2. Electronics Design Technology
» Eligibility : B.E./B.Tech in ECE/EEE /AEI/I&C/E&I/E/CS/CSE/IT/BM/EB/BI
» Hostel Facility
» No Tuition fee for SC/ST Candidates
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examinations, | focused
exclusively on prelims.

Q) How did your prepare for
essay?

For essay preparation | did a
lot of writing practice. | tried to
write at least two essays each
week for 3- 4 months and have
it reviewed by friends. | also
took an essay test series.
Knowledge of general studies
paper comes in handy in essay
writing. | also tried to learn from
sample essays of topper
available on the internet. The
topics | picked in CSE 2018
exam were
1. Poverty anywhere is a threat

to prosperity everywhere
2. Customary morality cannot

be a guide to modern life
Q) How did you manage your
time during the preparation?

| tried to put as many hours
as possible before and after
office hours. | tried to use the
weekends effectively. | also
ensured that due weightage
was given to each section of
syllabus - Essay, General
Studies and Optional.
Q) How did you maintain
your tempo and what did you
do to break the monotony of
preparation?

| tried to stay focused on
achieving my target. | order to
break the monotony, | switched
subjects that | was studying. |
also indulged in sports and
outdoor activities like running
to keep myself motivated.

Q) Your advice for future
aspirants.

| come from a very humble
background and | feel
whatever little success | have
achieved is due to my
persistence, hard work and
learning from past mistakes. If
you inculcate these principles
in your life, you will have a
good chance of achieve your
goals.

www.Jobriya.com
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UNDERSTANDING LINKAGES ...

Continued from page 1

classifications to ISCO-08 in concept and structure.

In the Indian context, many studies estimate returns to education at the national
level using NSSO data, India Human Development Surveys | and Il (IHDS),
National Survey Data on Savings Patterns of India, etc. But, there are hardly
studies that investigate the labor-market return on skill due to the absence of skill-
based earning data. www.Jobriya.com

Skills measurement:

To bridge this gap, ICE360° (2016) survey of 60,360 households and 2,50,720
individuals covering multi-dimensional aspects of the economy, society, and polity
plays a crucial role. Geographically, the sample has been drawn from across 216
districts, 1217 villages and 4870towns spread across 25 major states. By applying
ISCO-08 concepts to ICE360 survey (2016), authors have classified the skill
levels, where skill is defined as the ability to carry out tasks and duties of a given
job for which the person earns a remuneration. This corresponds to 62.4% of the
total population who belong to the working-age group of 15 to 65 years who are
eligible to work excluding students and those unable to work.

Type of Skill levels

Skill Level |Definition Examples

Level 1 Skills involving simple and routine | Hawker, Street vendor, Gardner,
physical or manual tasks Cook, Household servant,

Construction worker, Mason, etc.

Level 2 Skills involving the operation of Plumber, Electrician, Artisan,
machinery and electronic Barber, Mechanic, Tailor, etc.
equipment

Level 3 Skills involving written records Clerical, Supervisory level, etc.
of work, simple calculations, good
personal communication skills in
specialized fields

Level 4 Skills involving decision making |Doctor, Lawyer, Chartered
and creativity based on theo- Accountant, Engineer, Architect,
retical and factual knowledge Scientist, Actor, Author, etc.

experience and thus plays a key role in determining the earnings. At the basic skill
levels - i.e. 1 and 2 - the earnings increase with age but the rate of increase is
marginal. While entry-level workers at skill levels 3 and 4 belong to the age group
of 21 to 25 years, implying that there is certain minimum education needed to
accomplish these higher order skill levels and therefore higher earnings. This
further widens the gap between workers at skill levels 1 and 2 in relation to those
at skill levels 3 and 4 (Figure 1).

Figure 1: Mean Annual Earings of Eligible Waorking Population by Age and 5kill Levels
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Earnings by levels of education are illustrated with the age-earnings profiles of
the population in the 15-65 years' group. As expected, there is a clear positive
relationship between levels of education and earning as experience and on-the-job
training adds to improved skills over the years. This relationship is strengthened as
one moves up in the educational ladder (Figure 2).

Figure 2: Mean Annual Earnings of eligible working population by Age and Education Levels
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Workforce Profile by Skill levels:

Little above half (56%) of the labour market is dominated by people who are
classified as Type 2 skill level while 30% constitutes skill level 1 type. Nearly 11%
of the population can be classified at skill level 3 while the smallest share is that
owes skill level 4. www.Jobriya.com

It is not surprising that higher skill level individuals reside in urban areas, due to
the availability of numerous employment opportunities. On the contrary, a mere
26% of skill level, 2 individuals residing in urban areas.

Slightly more than over half of skill level 1 individual are in the 15-35 years' age
group. This is a serious cause of concern that a major share of young India
possesses low skills only. The rest that is about 40% of the young workforce
consists of other skill levels.

As one would expect, there is a high correlation between skill level and
education. Higher the education, higher the skill level. It can be clearly seen that
only 3% of skill level 1 individual have high educational qualifications compared to
65% of workers of skill level 4.

Even within the same employment type, there are significant differences in
earnings across different skill levels. A regular salaried earner, at skill level 4, on
an average makes Rs 500,000 a year (US $7000) which is about 2.2 times higher
than his counterpart at skill level 1.

Data suggest that individuals who are classified as having skill level 4 have the
highest average annual individual income of Rs. 420,000 (US $6000 based on the
average exchange rate in 2019). This is about 1.5 times higher than that of a
worker with skill level 3 (Rs 280,000 or US $4000). This person's earning is
approximately 2.4 times higher than that of skill level 2 type worker (Rs 176,000 or
US $3000). This worker, in turn, has an income that is 3.1 times higher than that
of his skill level 1 (Rs 137,000 or US $2000) than his counterparts. The divergence
in earnings between skill levels is quite apparent. The contributing factors are
many, viz. Education, age, gender, region, etc.

Factors contributing to variations in returns to skills:

Characteristic corresponds to the labour force is that the higher skill levels are
dominated largely by higher educated workers, while casual jobs are offered to
those with lower educational qualifications. In the past, there was no advantage for
female workers to be highly educated as it did not translate into higher wage
earnings when compared to their not-so well-educated counterparts. But in recent
times, factors such as age, education, skill levels, gender, a sector of employment
as well as digital access play key roles in income differentials. These correlations
have been established using robust statistical exercises.

Gender is a key determinant in the earnings differential. Males earn almost 1.2
times the wages earned by females. This earning gap gives men an advantage in
the overall job market. However, there has been a healthy upswing in the share of
females being recruited for jobs with higher skill levels.

Skill and education linkages are critical to assessing returns to skills: the central
idea being that there is a premium on higher education and hence better-educated
workers receive higher earnings. Age is normally associated with the person's

Regular salaried income offers a foreseeable income stream and is most likely
to be associated with better job security. Only 13% of skill level 1 worker report that
they are paid a regular salary. In contrast, 60% of workers classified as skill level
4 earns regular salaries. Skill level 1 workers, on the other hand, receive 75% of
their earnings from non-agriculture wage labour as daily wages. It is important to
note that skill level 3 and 4 workers are concentrated in regular salaried and self-
employed non-agriculture occupations. This wide disparity in skill levels of the
labour force is a cause for concern in terms of employability.

Digital usage has widened the earnings differential across skill levels. Our data
shows that as skill levels rise, ICT usage too grows. Besides, the use of internet at
the individual level also shows a positive relationship with returns to skills. The
Internet-using individual earns more than double that of non-users. For example,
if an average Indian earns Rs 100, the ICT user earns Rs 169 while the non-ICT
user's earning is only Rs 80. This is evident across all skill level types. Based on
this, one can argue that internet usage plays a vital role in increased earnings.

Yet another variation in earnings can be from the dwelling units of the workforce.
More than three-fourths of skill level 4 workforce resides in pucca houses while
only 35% of skill level 1 worker do so. Household amenities like tap water, a
separate kitchen, an in-house toilet, and liquified petroleum gas (LPG) stove are
mostly to be found in the houses of skill level,4 workers. The home conditions of
the workers with skill level 4 are indeed superior in terms of various household
amenities. However, access to electricity connections is a common feature across
all skill level type households.

Clearly, this skill level concept can help us better understand the connection
between earnings and quality of labour force. Such analysis is likely to provide
important insights regarding the skill levels, which would require re-qualification
and re-specialization of the labour force in order to compete in fast-changing
globalized India. It can further be used to retrain and equip the workforce with
adequate skills. At the concluding note, a substantial share of the population is still
at skill levels 1 and 2 (86%) and is thus earning much lower than those with skill
levels 3 and 4. This is a huge concern for policymakers as well as the youth of
India. There is an urgent need to take a serious look at the education system
including technical vocational training in order to correct the anomalies that
currently exist and enable the growing workforce to respond to the demand for
skilled workers as well as improve their earnings.
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