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India has different identities. It is
the second most populated

country in the world. It is also a
melting pot of culture and
diversity. But in the contemporary
business world its identity has
emerged as an IT superpower.
When the world started grappling
with Y2K problem, IT engineers
and companies from  India came
forward to make significant
contribution in finding solutions. It
was a moment of reckoning,
showcased the expertise of our IT
people  and provided an
opportunity to entrepreneurs in
our country to venture into IT
domain and prove their potential.
Today, Indian IT companies have
more than 1000 delivery centers
all across the world in nearly 80
countries  with diversification in
banking, financial and insurance
services, telecommunication  and
retail etc. IT and IT enabled

services (ITeS ) in India has the
advantage of having one fifth to
one sixth cost when compared to
developed countries like US,
Australia etc. As per India Brand
Equity Foundation website our
country's IT and ITeS grew to
US$181 billion in 2018-
19.Exports from the industry
increased to US$137 billion in the
financial year 2018-19 while
domestic revenues climbed to
US$37 billion. IT is powering
Digital India. 

According to a report released
a few months ago IT and banking
created maximum number of jobs

in the country in the recent past.
Campus placements by IT
companies this year present an
optimistic picture about career
opportunities in the field.

Over the years information
technology has evolved and
expanded with few parallels.It has
different departments or domains
of which some are described as
following.

Programming: Computer
programmers have always been
in demand and will remain
so.They are engaged in
writing,testing and maintaining
the programmes or

software.They also conceive,
design and test logical structures
for deploying computers in
problem solving.

Application programmers write
software to deal with  a specific
job or function. They may also be
required to work on existing
software packages for  improving
their usability and efficiency etc.

Systems programmers  work
on operating systems and may be
given the responsibility of their
maintenance and control.

There are various programming
languages to be learnt by
programmers.

Web design: We are now used
to surfing various internet sites for
knowledge, information and
entertainment. A lot of hard work
and creativity goes behind these
websites. Web designers use
their skills to integrate text,
pictures and images to create an 
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In 2019, several initiatives were taken by Ministry of Skill
Development and Entrepreneurship, with emphasis on

convergence, increased scale, meeting aspiration and
improved quality. The Ministry's vision statement has
been "To create an ecosystem of empowerment by
skilling on a large scale at speed with high standards and
to promote a culture of innovation based
entrepreneurship which can generate wealth and
employment so as to ensure sustainable livelihoods for all
citizens in the country."

The Ministry has strived towards this vision, by putting
special emphasis in 2019 on Convergence, Increased
Scale, Meeting Aspiration and Improved Quality. 

Convergence
National Skill Development Mission (NSDM):

Ministry of Skill Development & Entrepreneurship
(MSDE) formed in 2014 to give a fillip and focus to the
skill development and entrepreneurship efforts in the
country. Because of the efforts under NSDM, more than
one crore youth are being imparted skills training annually
under various programs of the Central Government.

Skill India Portal: A strong IT Platform, namely Skill
India portal launched to facilitate convergence of skill
development related data of various central ministries,
state governments, private training providers and

corporates on a single platform. This will now enable
data-driven decision making by the policymakers and
help remove information asymmetry in the skilling
ecosystem. This will also be single touch point for the
citizens of India to access skill development opportunities
and seeking related services.

Increased Scale
Industrial Training Centres (ITIs): Expanded and

modernized the existing long-term training eco-system in
India. The total number of Industrial Training Centres
(ITIs) increased by 12% from 11964 in 2014 to 14939 in
2018-19. The trainee enrolment has increased by 37%

from 16.90 Lakh to 23.08 Lakh during the period.
Pradhan Mantri Kaushal Vikas Yojana (PMKVY):

Under the program about 87 Lakhs youth have been
trained till date. Under the placement linked program
under PMKVY 2016-19, more than 54% have been linked
to employment.

Pradhan Mantri Kaushal Kendra (PMKK): Out of the
812 allocated PMKKs, 681 centres had been established.
The centres have been allotted a target to train over 18
lakh candidates under PMKVY scheme, out of which
training has been imparted to 9,89,936 candidates,
8,85,822 assessed, 7,40,146 certified and 4,35,022
candidates have been placed successfully. 

Recognition of Prior Learning: RPL program, under
PMKVY 2016-19, was launched to recognize the prior
skills acquired by individuals. Till date, more than 26 lakh
people have been oriented under the RPL program of
Pradhan Mantri Kaushal Vikas Yojana (PMKVY). Under
the Best in Class Employer category of RPL, more than
11 lakh employees have been oriented into formal skilling
with the assistance of companies.

RPL in Supreme Court: Under Recognition of Prior
Learning Program (RPL) Training in Supreme Court,
TATA Strive and Maruti Suzuki have completed training 

Continued on page 2

INDIAN COAST GUARD
Indian Coast Guard requires
260 Navik (General Duty)
Last Date: 2.2.2020

Page : 32-34

SAIL
Steel Authority of India
Limited invites applications
for various posts
Last Date: 27.1.2020

Page : 35

KVIC
Khadi and Village Industries
Commission requires 108
Group-B and Group-C posts
Last Date: 19.1.2020

Page : 35

RBI
Reserve Bank of India
requires 926 Assistants
Last Date: 16.1.2020

Page : 16-17

INDIAN OIL
Indian Oil Corporation Ltd.
requires 312 Apprentices
Last Date: 22.1.2020

Page : 29

VOL. XLIV NO. 40 PAGES 40 NEW DELHI  4 - 10 JANUARY 2020         `12.00

EMPLOYMENT NEWS WISHES YOU A HAPPY NEW YEAR 2020



www.employmentnews.gov.in Employment News   4 - 10 January 20202

one batch of cooks and drivers respectively of the
Supreme Court. Training was spread over two days in
which safety aspects, personal grooming, soft skills and
few technical aspects were covered.

MoU with India Post Payments Bank: BFSI
(Banking, Financial Services & Insurance) Sector Skill
Council under MSDE has entered into an MoU with India
Post Payments Bank to certify 1,70,000 Grameen Dak
Sewaks under RPL Best in Class Employers. As on date,
a total of 9,046 candidates have been certified under the
same.

Centre Accreditation: Significant creation of short-
term standardized skilling capacity through centre
accreditation and affiliation portal - SMART. 11,977
Centres have been accredited and affiliated till date
which has an annual training capacity of about 50 lakh
per annum.

Skill Development in Jammu & Kashmir: A meeting
was  held between officials of MSDE, Govt. of J&K, and
State Skill Development Mission (JKSSDM) to discuss
ways to ensure 100% coverage of all the eligible
beneficiaries from J&K and the steps to be undertaken
thereby for this. Officials from various organisations
including NSDC, DJSS and various Sector Skill Councils
(SSCs) were also present in the meeting. To promote
long term skilling, NSTI Jammu has been made
operational. trainers are being trained to impart NSQF
LEVEL-6 training.

Skill Development in Leh: For better outreach of the
skill training to all parts of the country, a NSTI extension
centre has been opened in Leh. Ministry is taking all
possible steps to create a precision trained workforce in
the nation.

SANKALP (Skills Acquisition and Knowledge
Awareness for Livelihood Promotion): A regional
workshop on SANKALP was held in Kohima, Nagaland
on 3rd-4th September, 2019. Six States namely
Nagaland, Madhya Pradesh, Karnataka, Jharkhand,
Arunachal Pradesh and Sikkim participated in the
workshop. Workshops with district officials and trainers
were also held alongside the regional workshop. Apart
from that, a workshop was also held in Delhi and
Maharashtra under SANKALP. Further, a delegation visit
to Seoul, Korea was undertaken which was organized by
the World Bank and video conferences were held with
States/ UTs for reviewing the status of State Incentive
Grant (SIG) baseline and submission of State proposal
under SANKALP.

STRIVE: The main focus of the scheme is to improve
the performance of Industrial Training Institutes (it is). In
the first phase, 314 ITIs have been selected and 198
Performance Based Grant Agreements have been
signed. The scheme also works towards increasing
capacities of state governments to support ITIs and
Apprenticeship training. Till date, 31 States have signed
MoU i.e. Performance Based Funding Agreement
(PBFA). To improve teaching and learning techniques,
National Skill Qualifications Framework (NSQF) trainings
are being imparted to officers, principals and instructors
across the 36 States and UTs.

International Collaboration: Minister of Skill
Development and Entrepreneurship met counterparts
working in skill development across countries like
Singapore, UAE, Japan, Canada, Australia to further
build capacity for skilled workforce in the country, jointly
work on transnational standards and bridging demand for
skilled workforce in these countries by collaborating with
them and supplying them with trained professionals.

PM-YUVA Yojana (Pradhan Mantri Yuva Udyamita
Vikas Abhiyan) is implementing a pilot project in 300
institutes (200 Industrial Training Institutes (ITIs)/
National Skill Training Institutes (NSTIs), 50
Polytechnics, 25 PMKKs/ PMKVY and 25 Jan Shikshan
Sansthan (JSS)), across 12 States and Union Territories
(Delhi, Uttar Pradesh, Tamil Nadu, Puducherry,
Telangana, Kerala, West Bengal, Bihar, Assam,
Meghalaya, Uttarakhand, Maharashtra). The project
aims to promote entrepreneurship as an alternative
career choice and enable sustained long-term mentoring

support through the journey to potential and early stage
entrepreneurs, by imparting entrepreneurship education
and mentoring support to trainees/ beneficiaries from
skilling ecosystem. The pilot project is expected to reach
out to around 70,000 youth through entrepreneurship
awareness and education sessions. The project is likely
to create 600 new and 1000 scale-up enterprises by
March, 2020. The approved budget for the pilot project is
Rs. 12 crores.

Collaboration with Reliance Jio: To strengthen the
industry connect, DGT and MSDE have collaborated with
Reliance Jio to set up training labs at 6 NSTIs for their
home connect division. A job mela was organised at 6
locations. i.e. NSTI Chennai, Bengaluru, Mumbai,
Hyderabad & Kolkata along with Govt, ITI Pusa New
Delhi. 400 candidates have been selected for this
training.

MoU with Cisco, Quest Alliance & Accenture:
Employability skill Labs at 6 NSTIs have been set up
under this partnership with the Directorate General of
Training (DGT) of the Ministry of Skill Development and
Entrepreneurship (MSDE) and Cisco, Quest Alliance &
Accenture. Youth across India enrolled in industrial
training institutes (ITIs) will be trained in digital literacy,
career readiness, employability skills, and advanced
technology skills such as data analytics.

Meeting Aspirations
Kaushalyacharya Awards: To recognize and

appreciate the good works done by trainers,
Kaushalacharya Awards 2019 ceremony was organized
on 5th Sept 2019 to felicitate 53 trainers from different
sectors for their exceptional contribution towards
creating a future-ready and skilled workforce.

National Entrepreneurship Awards 2019: MSDE
conferred NEA 2019 to 30 young entrepreneurs and 6
organizations/ individuals, building entrepreneurship
eco-system in the country. The awards were presented
to honor outstanding contributions in entrepreneurship
development. The award included a trophy, a certificate
and prize money up to Rs 10 lakh. This is in line with
promoting entrepreneurship amongst the youth so as to
create more job givers than job seekers in the nation.

Skill Saathi Counseling Program: MSDE also
launched the Skill Saathi program which was aimed to
sensitize the youth of the country on various avenues
under Skill India Mission and increase the aspiration for
skill development. Close to 40 lakh students were
provided counseling under the program.

Policy action to offer vocational courses: Under
this, the MSDE initiated a drive to create a policy action
on offering vocational courses in schools and equal
weightage to vocational courses for admission in UG
courses. The Draft Credit Framework for vertical and
horizontal mobility from vocational to general and vice-
versa has been developed. The framework is under
finalization in consultation with Ministry of Human
Resource Development (MHRD).

500 skills hubs in government schools: MSDE has
also finalized a plan for setting up 500 skill hubs and labs
in government schools. Working closely with CBSE to
develop "Hubs of Excellence in Skills" for school
students, MSDE will introduce high quality, technology-
oriented skill programs to schools. Skill India currently
engages with 9100+ schools and has integrated skills
from 20 sectors. So far 7.5 lakh students have benefited
from it. These initiatives are being planned in conjunction
with States.

Embedded apprenticeship degree program: MSDE
and MHRD have together rolled out the SHREYAS
program where apprenticeship degree programs in retail,
media and logistics are embedded into degree programs
such as BA/BSc/BCom (professional) courses in the
higher educational institutions. So far, the program has
been included in 25 colleges with 643 students enrolled.

Catalyzing demand for formal skills by promoting
apprenticeship through Apprenticeship Pakhwada:
MSDE held an Apprenticeship Pakhwada which was
celebrated across the nation where industries and State
Governments committed   training of 7 lakh apprentices
in this current fiscal year, which if converted will almost
double the number of apprentices trained over the last

amendment made to the Apprenticeship Act of 1961.
MSDE is also promoting Third Party Aggregators (TPAs)
who will be key catalysts for promoting apprenticeship
training which is one of the most sustainable form of skill
development.

India Institute of Skills (IIS): In order to bring a
certain standard and stature in terms of quality and
quantity to skills, MSDE recently announced setting up of
the Indian Institute of Skills (IIS) in Mumbai which would
match the stature and repute of IIMs and IITs of the
country. This project is in partnership with the Tata
Group, with over 4.5 acres of land provided by the
Government. The Tata Group will invest around Rs. 300
crores and on completion, IIS will have a capacity of
training 5,000 trainees every year.

MoU with SBI: MSDE has also signed a Memorandum
of Understanding (MoU) with SBI for engagement of
5000 apprentices as banking front office executive and
tele-callers in the current financial year 2019-20, as part
of an initiative to launch partnerships for promotion of
apprenticeship in the financial sector.

Skill Vouchers: MSDE is also developing a skill
vouchers program for micro, small and medium
enterprises (MSME), as a provision model to enhance
the delivery and quality of the programs. Vouchers are
expected to be provided to learners and entrepreneurs
towards the training program they see most value in.

World Skills International Kazan 2019: The 22
winners of India Skills 2018 and their experts
represented the country with their outstanding
performance at the World Skills International 2019
(WSK), held in Kazan, Russia. India won one gold, one
silver, two bronze and 15 Medallions of Excellence at the
competition. India ranked 13th among 63 countries that
participated at World Skills International 2019 ensuring
the best finish for the country in the coveted skill
championship. They were felicitated with certificates and
cash prizes for their remarkable performance.

Improved Quality
Reforms to Apprenticeship Act of 1961: The

ministry introduced a wide range of reforms to the
Apprenticeship Act of 1961, to make it significantly easier
for industry to take on much needed apprentices. The
comprehensive reforms under Apprenticeship rules 1962
include:

Increasing upper limit for engaging apprentices from
10% to 15%;
Decreasing the size limit of an establishment with
mandatory obligation to engage apprentices from 40
to 30;
Payment of stipend for 1st year has been fixed rather
than linking it to minimum wages;
10% to 15% hike in stipend for 2nd and 3rd year to
apprentice;
Duration of apprenticeship training for optional trade
can be from 6 months to 36 months.

Dual System of Training: The MSDE is also scaling
up the ITIs Dual System Training (DST) scheme to at
least 1000 ITIs. The DST is a model of training inspired
by the German method and provides industry exposure
through industry led trainings to students of the various
ITIs. In the first 100 days, 40 National Skill Training
Institutes (NSTIs) have signed partnership agreements
and as many as 739 MoUs have been signed. The
duration of the practical training portion of the course has
also been made flexible and adaptive to the industry
schedule. All the 138 plus courses under CTS have been
brought under the ambit of DST, as against only 17
courses earlier. ITIs are exclusively permitted to conduct
training  under DST with deemed affiliation in the 3rd
shift. 

New Age Skills: In a bid to keep up with the times,
MSDE has also launched new age courses in 12 NSTIs.
These include Internet of Things - Smart Healthcare;
Internet of Things - Smart cities; 3D printing; Drone
pilots; Solar Technicians and Geo Informatics among
many others.

Formation of District Skill Committees: In order to
get to the grass roots of the country with its various
reforms and empower every citizen, the ministry has

INITIATIVES IN ...
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DISCLAIMER 
The views expressed by the
authors in the articles
published in the Employment
News are their own. They do
not necessarily reflect the
views of the government or
the organisations they work
for. The contents of the
advertisements published in
the Employment News belong
to the organisation or their
representatives. The
Employment News is in no
way responsible for any
liability arising out of the
contents/text of these
advertisements.EN 40/57
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Vidya Bhawan Society, Udaipur
Dr. Mohan Sinha Mehta Marg, Dewali

Udaipur-313004, Rajasthan (India)
Applications are invited for appointment against the following position within 15 days
of its publication. This is a project appointment.
1. SR. SCIENTIST AND HEAD IN THE PAY BAND-4 of Rs. 37400-67000 with RGP
of Rs. 9000/-
ESSENTIAL QUALIFICATIONS AND EXPERIENCE
a) For Disciplines other than Engineering subject: Doctoral degree in relevant
subject including basic sciences with 08 years experience in the relevant subject as
Scientist/Lecturer / Extension Specialist or in an equivalent position in the pay band-3
of Rs. 15600-39100 with grade pay of Rs. 5400 / Rs. 6000 / Rs. 7000 / Rs. 8000/- (as
per Sixth Pay Commission) having made contribution to research/teaching/extension
education as evidenced by published work/innovations and impact.
b) For Engineering Disciplines : Doctoral degree in relevant engineering subject

with 06 years' experience as Scientist/Lecturer/ Extension Specialist or in an equivalent
position in the pay band-3 of Rs.15600-39100 with Grade pay of Rs. 5400/Rs. 6000/
Rs. 7000/Rs. 8000/- (as per Sixth Pay Commission) having made contribution to
research/teaching/extension education as evidenced by published work / innovations
and impact. OR
Master's degree in the relevant engineering subject with 10 years' experience as
Scientist/Lecturer/ Extension specialist or in an equivalent position in the pay band-3 of
Rs. 15600-39100 with grade pay of Rs. 5400 / Rs. 6000 / Rs. 7000 / Rs. 8000/- (as per
Sixth Pay Commission) having made contribution to research / teaching / extension
education as evidenced by published work / innovations and impact.
DESIRABLE - Specialization in implementing extension education programmes.
AGE - Not more than 47 years as on closing date for receipt of application.
Please send the application with detailed information at the address mentioned
above.

Secretary
EN 40/31 Staff Selection Committee

Government of India
Ministry of Home Affairs

National Crime Records
Bureau

NH-8, Mahipalpur, New Delhi 110 037

This Bureau had invited applications for filling up one post of
Assistant Sub-Inspector (Finger Print) Group 'C', Non-Gazetted,
Non-Ministerial in the Level-4 of the Pay Matrix (Pre-revised PB - 1,
Rs. 5200-20200/- with grade pay of Rs. 2400/-) in the Central
Finger Print Bureau of National Crime Records Bureau, Ministry of
Home Affairs on deputation basis, which was advertised in the
edition dated 21-27 September, 2019 of the Employment News. It
is hereby informed that the last date to receive the applications in
this regard is extended by 60 days. Applications complete in all
respect should reach to the undersigned within 60 days from the
date of publication of this advertisement. For details, please visit
www.ncrb.gov.in.

(Rajeshwar Lal)
Assistant Director (Admn.)

EN 40/56 Ph. No. 26735521
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Vasant Kanya Mahavidyalaya
Kamachha, Varanasi - 221 010

(Admitted to the privileges of Banaras 
Hindu University)

Institution Accredited 'A' by NAAC
Applications are invited from the Indian citizens (women candidates only) on the prescribed form for six
post(s) of Assistant Professor in Psychology (UR-1 and ST-1), Philosophy (UR-1), Painting (OBC-1),
Sociology (UR-1) and AIHC-& Archaeology (OBC-1) and one College Librarian post (UR-1) at UGC
Pay Scale of Academic Level 10 (57700-182400).
Age: No bar.
Qualifications: As per UGC Regulations 18th July, 2018.
For application form, essential and desirable qualifications  and other details, please visit our website:
www.vkm.org.in.

The duly filled form complete in all respect, alongwith certificates, marksheets etc. and a MICR
Coded demand draft of Rs. 1000/- for Gen/OBC and Rs. 250/- for SC/ST candidates for the above
posts drawn in favour of Manager, Vasant Kanya Mahavidyalaya payable at Varanasi must reach
the Office of Vasant Kanya Mahavidyalaya, Kamachha, Varanasi - 221010 (UP) within 20 days
from the date of advertisement.
Applicants who are employed should route their application through proper channel.
Mere eligibility will not entitle any candidate for being called for interview. More stringent criteria may
be applied for short listing the candidates to be called for interview.

Any modifications/amendments/corrigendum regarding above
advertisement shall be updated only on college website.

(Manager)
EN 40/53

Shram Sadhana Amravati's

Krishi Vigyan Kendra
Durgapur (Badnera), Dist. Amravati (MS)

Contact No. 0721-2580606, e-mail :pckvkda2015@gmail.com
Applications are invited to the following vacant post under plan scheme of Shram Sadhana Amravati's
Krishi Vigyan Kendra, Durgapur (Badnera), Dist. Amravati, Maharashtra State.
Sr. No. Post / Discipline Pay Scale Qualifications

1. Programme Assistant Rs. 9300- 34800 + Essential : Bachelor's degree 
(Farm Manager) T- 4 GP of Rs. 4200/- in Agriculture/Horticulture or 
(One Post) equivalent qualification from 

a recognized university.
General Terms and Conditions
The applicant should refer our website www.kvkdurgapur.in for qualification, experience details &
format of application.
1.  The last date for receipt of application will be 30 days from the date of publication of advertisement
in Employment News. If the last date happens to be a Sunday or closed holiday, the next working day
will be taken as crucial date. The crucial date for determining the age limit shall be the closing date for
receipt of application from candidates.
2. Maximum Age limit for the Post of Programme Assistant (Farm Manager) should not exceed more
than 30 years as on closing date of application.
3. Age relaxation to SC/ST/OBC and PH candidates as per government rules.
4. Duly signed application in the prescribed format along with self attested copy of certificates including
proof for date of birth, caste certificate & self attested photo affixed in the application should be
addressed to "Managing Trustee, Shram Sadhana Amravati's Krishi Vigyan Kendra, Durgapur
(Badnera), Dist. Amravati 444701 (MS)" by post only. The envelope should be superscribed as
"Application for the post of Farm Manager".
5. KVK, its management or funding agency will not be responsible for any postal delay.
6. Only Screened candidate will be called for interview. No TA/DA will be provided to attend the interview.
7. Employed applicants should send the application through their employer with No Objection
Certificate (NOC) (in original).
8. The candidate should be himself / herself confirm his / her eligibility for the post applied for, before
submission of application. No correspondence, whatever, in this regard shall be made / entertained.
9. Shram Sadhana Amravati reserves the right to fill the post or cancel the advertisement.
10. A DD from Nationalized Bank of Rs. 500/- as processing fees drawn in favor of, Shram Sadhana
Amravati's KVK (non-refundable) be attached with application form. SC/ST and women candidates are
exempted from paying processing fee.
11. Incomplete applications, applications without supporting documents and /or DD and applications
received after due date will be summarily rejected without any notice and no correspondence in this
regard will be entertained.
The applicant should refer our website www.kvkdurgapur.in for qualification, experience details &
format of application. Managing Trustee 

Shram Sadhana Amravati's, Krishi Vigyan Kendra
EN 40/4 Durgapur (Badnera), Dist. Amravati

Department of Economic Affairs 
Ministry of Finance

Government of India
Call for applications for appointment on the post of Senior Economic Adviser (SEA)

on Deputation (including short term contract) / Contract basis
The Department of Economic Affairs invites applications from eligible persons for appointment on the
post of Senior Economic Adviser. Maximum age limit for appointment to the post is 56 years. The post
carries fixed pay of Level 15 of the 7th CPC Pay Matrix (Rs. 182200-224100/-).
Details of qualification, experience and other terms & conditions for applying for the above post as well
as the prescribed proforma for application are available on the website of Department
(www.finmin.nic.in). The applicants may apply in the prescribed proforma and send to the Under
Secretary, Administration (Ex-Cadre) Section, Room No. 230, North Block, Department of
Economic Affairs, New Delhi - 110001. The applications can also be submitted at the e-mail ID
recruitment-dea@nic.in. Interested applicants may apply within forty five (45) days from the date
of publishing of the instant advertisement in the Employment News.
F.No.A.12011/10/2017-Admn.IA (Sanjeev Gupta)

Under Secretary to the Govt. of India 
Tel.: +91 11 2309 5060

davp 15201/11/0010/1920 EN 40/60
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No. V.IV/575/2/2019 Part.II
Government of India

Ministry of External Affairs
PSP Division

Patiala House Annexe, Tilak Marg, New Delhi-110001
VACANCY

The Central Passport Organization, a subordinate office of Ministry of External Affairs invites applications
for the post of Passport Officer in Level -12 (78800-209200) of Pay Matrix from the officers of the
Central Government / State Government / Union Territory Administration on deputation basis under the
following Passport Offices:-
Post Number of Posts Eligibility

& Name of  
Passport Office

Passport 2 (Two) (a)
Officer Chennai and (i) holding analogous posts on regular basis in the parent cadre

Hyderabad. or department; or
(ii) with five years service in the grade rendered after appoint-
ment thereto on a regular basis in posts in Pay Level-11 or 
equivalent in  the parent cadre or department; and
(b) possessing the following educational qualifications and 
experience : 
(i) Bachelor's degree from a recognised University or Institute;
(ii) Ten years experience in Passport or Consular or Emigration 
or Administration or Finance or Accounts or Vigilance work, in a 
Central or State Government or Union Territory.

The last date of receipt of application in MEA is sixty days from the date of publication of the
advertisement in the "Employment News". 
For details please visit to the website http://www.passportindia.gov.in and http://www.mea.
gov.in/index.htm.

(Sahib Singh)
Deputy Passport Officer (PSP-Admn & Cadre)

davp 14106/11/0010/1920 EN 40/39

Government of India 
Ministry of Shipping

Directorate General of Shipping
Notice for Extension of Last Date

The closing date for receipt of applications in respect of following vacancies published in Employment
News dated 17-23 August, 2019 to be filled in Directorate General of Shipping and its allied offices all over
India from the eligible candidates has been extended up to 45 days from the date of publication of
this notice for extension.
Sr. Name of the Post Place of Number Pay Scale Mode of Recruitment
No. Posting of Vaca-

ncies
1 Ship Surveyor-cum-Deputy Anywhere 01 Level 12 (78800- Promotion or Deputation

Director General (Technical) in India 209200) (including short term
contract)

2 Shipping Master/Director, Anywhere 01 Level 11 (67700- Transfer on deputation
Shipping Office/ Seaman's in India 208700) 
Employment Office

3 Assistant Director General Mumbai 02 Level 11 (67700- Deputation
of Shipping 208700)

4 Senior Private Assistant Kolkata 01 Level 7 (44900- Transfer on Deputation
142400)

Details of the eligibility and other relevant terms & conditions for respective posts can be seen at the
website http://www.dgshipping.gov.in

Assistant Director General of Shipping(PB)
Directorate General of Shipping, Beta Building,

9th Floor, l-Think Techno Campus,
Kanjur Marg(E), Mumbai-400042

Ph. No. 022-25752040/41/42/43
davp 37206/11/0010/1920 EN 40/62

National Power Training
Institute

(Ministry of Power, Government of India)
NPTI Complex, Sector-33, Faridabad-121003

Tele Fax : 0129-2272142

VACANCY NOTICE
National Power Training Institute, an Autonomous Organisation of
Ministry of Power, Govt. of India and established as National Apex
Body for Training and Human Resources Development in Power
Sector, invites applications for the following posts:
On deputation basis-cum-direct recruitment basis : 
1.     Senior Assistant (Group ‘C’) Level-4 
On Direct Recruitment basis :
1. Junior Accounts Officer (Group ‘B’) Level-6
2. Junior Accountant (Group 'C') Level-4
The last date of receipt of applications is 31st January, 2020.
For details of the number of posts, qualifications/experience etc.
and the format of application, please refer website of NPTI :
www.npti.gov.in.
davp 34107/11/0013/1920 EN 40/38

EN 40/55

02/01/2019-Admn./SFIO/Vol. II/
Government of India

Serious Fraud Investigation Office
Pt.Deendayal Antyodaya Bhawan, 2nd Floor, B-3 Wing

CGO Complex, Lodhi Road, New Delhi-110003
ADDENDUM

(davp 07102/11/0021/1920)
In continuation to this office advertisement in Hindustan Times dated 13.09.2019 and
also in the Employment News dated 21-27 September, 2019, following vacancies are
also proposed to be filled on deputation/ISTC basis
SI. Category of post Tentative Tentative Place Level in the pay matrix
No. No. of posts of Posting or pay scale
1. Senior Assistant 4 Delhi-2, Mumbai-1 Level 10 in Pay Matrix 

Director (Banking) Chennai-1 (Rs. 56100-1,77,500)
The particulars of the post, eligibility conditions etc may be obtained from the website
www.sfio.nic.in/www.mca.gov.in.
2. Interested and willing officers may forward their applications complete in all respect
through proper channel in the prescribed format to the Director, Serious Fraud
Investigation Office, 2nd Floor, Pt. Deendayal Antyodaya Bhawan, B-3 Wing,
CGO Complex, Lodhi Road, New Delhi-110003. 
3. Applicants who have already submitted their applications for this post through
proper channel in response to the advertisement in Employment News dated 10-16
March, 2018 need not to apply afresh.

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U /Government of India
¬⁄U◊ÊáÊÈ ™§¡Ê¸ Áfl÷Êª / Department of Atomic Energy

¬⁄U◊ÊáÊÈ πÁŸ¡ •ãfl·áÊ ∞fl¥ •ŸÈ‚¥äÊÊŸ ÁŸŒ‡ÊÊ‹ÿ
Atomic Minerals Directorate for Exploration & Research

1-10-153/156, ’ª◊¬≈U/Begumpet/ „ÒUŒ⁄UÊ’ÊŒ/Hyderabad-500016
Ph. No. 040 27776293, Fax No. 040 27763692 /

ß¸U-◊‹/E-mail: aporect.amd@gov.in
Lr. No. AMD- 1/19/2017-Rectt./1489/1347 December 18, 2019

ADDENDUM
Advertisement No. AMD-1/2019

S.No. 8 Maximum Age Limit as Maximum Age Limit as 
Post: on 10-01-2020 on 10-01-2020
Stenographer furnished earlier to be changed as
Grade-Ill SC ST OBC EWS UR SC ST OBC EWS UR

- - 33 - 30 - - 30 - 27
(N. Anjani Kumar)

EN 40/29 Chief Administrative & Accounts Officer

4. Applications without ACRs/APARs, Vigilance Clearance or otherwise found
incomplete will not be considered. Additional Director (Admn)
davp 07102/11/0029/1920 EN 40/67
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No. 1 -5/2/2019-NSRTC
Government of India

National Seed Research & Training
Centre

Ministry of Agriculture and Farmers Welfare
Department of Agriculture & Cooperation & F.W
G.T. Road, Collectry Farm, P.O.-Industrial Estate

Varanasi- 221106 (U.P)
It is proposed to fill up of two posts of Stenographer (Grade-II) Rs 9300-34800
Grade Pay Rs 4200/-(Pre-revised) in the National Seed Research and Training
Centre, Varanasi (Uttar Pradesh) a subordinate office of Ministry of Agriculture
& FW, DAC & FW, New Delhi, Government of India on deputation (including short
term contract basis) as per details given below:
Name of the Post : Stenographer, Grade-II
Classification: General Central Services, Group 'C' Non- Gazetted Non-
Ministerial
Number of the Post : 02 (two)
Pay Scale  : Rs. 9300-34800 (Pre-revised)
Mode of Recruitment : Deputation (including Short Term Contract)
Eligibility:
Officials under the Central Government or State Governments or Union Territories or
Agricultural Universities or Recognized Research Institutions or Autonomous
Organizations or Semi-Government Organizations or Public Sector Undertakings:
(a) (i) holding analogous posts on regular basis in the parent cadre or Department or

(ii) having eight years service in the grade rendered after appointment thereto on
a regular basis in the scale of pay of Rs. 5200-20200/- with Grade Pay Rs. 2400
( pre-revised) or equivalent.

(b) Qualification: 
(i) Matriculation or equivalent.
(ii) A speed of 100 w.p.m. in stenography (English or Hindi) in the Government office

or a public body or a commercial organization of repute.
Period of deputation :-
Period of deputation including period of deputation (including short term contract) in
another ex-cadre post held immediately preceding this appointment in the same or
some other organization or Department of the Central Government shall ordinarily not
exceed three years.
The maximum age limit for appointment by deputation (including short term contract)
shall be not exceeding 56 years, as on the closing date of receipt of application. The
pay /allowances and terms & conditions of the official select on deputation basis will
be regulated in accordance with Department of Personnel and Trainings O.M No.
2/29/91-Estt. (Pay-II) dated 5th January 1994 as amended from time to time.
Applications (in duplicate) in the given proforma as given in the Annexure-I, along with
the complete and up to date Confidential Reports (photo copies of the APARs are to
be got attested by an officer not below the rank of Under Secretary to the Government
of India) and Integrity Certificate of eligible officers who could be spared in the event
of their selection may kindly be forwarded to the The Director, National Seed
Research and Training Centre, Government of India, Ministry of Agriculture &
Farmers Welfare, Department of Agriculture and Cooperation & F.W, G.T. Road
Collectry Farm, P.O. Industrial Estates, Varanasi -221106 U.P. within 60 days
from the date of publication of this advertisement in Employment News. While
forwarding the applications, it may also be verified and certified that the particulars
furnished by the officers are correct and that no vigilance case is either pending or
being contemplated against them and no major/minor penalty has been imposed on
them during the last 10 years. It may also be noted that the applications received
without the Confidential Reports, Vigilance Clearance, Integrity Certificate and a
statement of major/minor penalty, if any, imposed on the officers during the last 10
years or otherwise found incomplete , he will not be considered.

( Dr. Arvind Nath Singh)
DIRECTOR

Tel No. 0542-2370222
ANNEXURE-I

APPLICATION FOR THE POST OF...........................................
1. Name and Address in Block Letters _________________________________
2. Date of Birth (in Christian era) _____________________________________
3. Date of retirement under Central/State Government Rules_______________
4. Educational Qualification _________________________________________
5. Whether Educational qualifications required for the post are satisfied. (If any

qualification has been treated as equivalent to the one prescribed in the rules,
state the authority for the same.)
QUALIFICATIONS/EXPERIENCE QUALIFICATIONS /EXPERIENCE 
REQUIRED POSSESSED BY THE OFFICIAL

ESSENTIAL:- (1)  (2)   (3)
DESIRABLE: (1)   (2)  (3)
6. Please state clearly whether in the light of entries made by you above, you meet

the requirements of the post.
7.  Details of Employment, in the chronological order. Enclose a separate sheet, duly

authenticated by your signature, if the space below is insufficient.
Office/Instt./ Post held From To Scale of Pay and Nature of Duties
Orgn. Basic Pay therein performed

8. Nature of present employment, i.e. adhoc or temporary or quasi permanent or
permanent.

9. In case the present employment is held on deputation/contract basis, please
state.  
a. The date of initial appointment. 
b. Period of appointment on deputation/contract. 
c. Name of the parent office/organization to which you belong.

10. Additional details about present employment. Please state whether working
under:
a. Central Government 

b. State Government 
c. Autonomous or Statutory Organization 
d. Public Sector undertakings 
e. Universities
f. Recognized Research Institutions 

11. Are you in revised Scale of Pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale.

12. Present Post held date of which and scale of pay and basic pay and total
emoluments, per month now drawn.

13. Additional information, if any, which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.

14. Whether belongs to SC/ST/OBC. 
15. Remarks

Signature of the candidate.........
Date.............. Name................

Address...................
Telephone Number Officer.........

Residence....... Mobile.....

Government of India
Ministry of Development of N.E. Region

North Eastern Council Secretariat
Nongrim Hills, Shillong-793003

No.NEC/ADM/36/82 Vol.VI Dated: 3rd December, 2019.
The North Eastern Council Secretariat is looking for the services of suitable Officers for
filling up 1 (One) post of Research Officer (Planning) on deputation basis as per
provision of Recruitment Rules. The pay and other terms and conditions of deputation
will be regulated in accordance with DOPT's OM No. 6/8/2009-Estt. (Pay-II) dated
17.06.2010 as amended from time to time. Cadre authorities/Head of Departments are
requested to forward applications of eligible and willing candidates whose services can
be spared on deputation basis immediately so as to reach the Deputy Secretary
(Admn.) within 60 days from the date of publication of this advertisement in the
Employment News. For details of post, eligibility criteria, job requirement, age limit,
qualifications & experience at Annexure-I, Prescribed format at Annexure-II and other
necessary details, please visit the NEC website http://necouncil.gov.in.
LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION.
1. Application in prescribed format - Annexure-II duly completed, signed by the
candidate, countersigned and sealed by the Cadre/Appointing authority.
2. Copies of ACRs of last 5 years duly attested on each page by an officer of the rank
of Under Secretary or equivalent.
3. Integrity Certificate.
4. Vigilance Clearance.
5. Major or minor penalty certificate for the last 10 years/period of service.
6. A certificate to the effect that the particulars furnished by the candidate have been
verified and found correct as per service records.
7.   Cadre clearance certificate.

(M. Iboyaima Meitei)
Adviser (Horti) & Link Officer to 

Deputy Secretary (Admn.)
Annexure-I

1. (a) Name of the post Research Officer (Planning).
(b) No. of post 1 (one)
(c) Scale of pay Rs. 8000-275-13,500/-(5th CPC)/PB-3 Rs. 15,600-

39,100 + Grade Pay of Rs. 5400/- (6th CPC) correspon-
ding to Level 10 of Pay Matrix of 7th CPC.

(d) Method of Deputation:
Recruitment and Officers under the Central Government or State 
Eligibility Criteria. Government or Union Territories:

(a) (i) holding analogous posts on regular basis in 
the parent cadre or Department; or

(ii) with five years' service in the grade rendered 
after appointment thereto on a regular basis in 
posts in the scale of pay of Rs. 6500-10,500/- 
(5th CPC)/PB-2 Rs. 9,300-34,800 plus Grade
Pay Rs. 4,600/- (6th CPC) corresponding to   
level 7 of the pay matrix of 7th CPC or equiv-
alent in the parent cadre or Department; and

(b) Possessing the following educational qualifications 
and experience:
(i) Master's Degree in Statistics or Operations   

Research or Mathematics or Economics (with 
Statistics) or Commerce (with Statistics) from 
a recognized University or equivalent.

(ii) Three years' experience in collection, compi-
lation, analysis and interpretation of statistical
data.

Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in the same or some other Organisation or 
Department of the Central Government shall ordinarily 
not exceed three years. The maximum age limit for 
appointment by deputation shall be not exceeding 56
years as on the closing date of the receipt of application.

(e) Job requirements To assist the Planning Adviser in preparation, formula-
tion of NEC Plans/Programmes, agenda for Council 
Meetings/Review meetings and to coordinate with differ-
ent  Sectoral Advisers  in the  Council  Secretariat;  to
scrutinize proposals received in respect of Plan Schemes
and draft reports relating to the NEC Plan, analysis of 
Plans and budgets of N.E. States as well as the Central 
Government Ministries.

Note: The candidate who applied for the post would not be allowed to withdraw their 
candidature subsequently. EN 40/1

Continued on page 13
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Certificate to be furnished by the Employer/Head of Office/
Forwarding Authority

2.  Certified that the particulars furnished by............ are correct and
he/she possesses educational qualifications and experience
mentioned in the advertisement.
Also certified that:
i) There is no vigilance case pending/contemplated against

him/her.
ii) His complete CR dossier/ACRs for the last 5 years duly attested

( on each page) by an officer of the rank of Under Secretary to
the Government of India are enclosed.

iii) His integrity is beyond doubt.
iv) No major/minor penalties has been imposed on him during the

last 10 years/ list of major/minor penalties imposed on him/her
during the last 10 years is enclosed.

[ Strike out which is not applicable]
Dated: Signature
Place: Name & Designation of the Employer
EN 40/2 (with stamp)

Continued from page 12 F. No. 2(8)/2017-Estt. 
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

Government of India

ÁflSÃÊ⁄U ÁŸŒ‡ÊÊ‹ÿ
DIRECTORATE OF

EXTENSION
∑Î§Á· ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ

Ministry of Agriculture & Farmers Welfare
(∑Î§Á·, ‚„U∑§ÊÁ⁄UÃÊ ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áfl÷Êª)
(Department of Agriculture, Coop. &

Farmers Welfare)
Pusa, New Delhi-110012

ÁŒŸÊ¥∑§ — 17 ÁŒ‚¥’⁄U, 2019
Dated the 17 December, 2019

OFFICE MEMORANDUM
SUB. :    Filling up of one vacancy of Assistant
Administrative Officer in the Level-07 of Pay
Matrix Rs. 44900-142400/- in the Directorate of
Extension on deputation basis (Including
Short- term contract).

One vacancy in the post of Assistant
Administrative Officer in the Level-07 of Pay
Matrix Rs. 44900-142400/- (Group-B) (Gazetted)
(Ministerial) in the Directorate of Extension,
Ministry of Agriculture, Department of Agriculture &
Cooperation, New Delhi, is required to be filled up
on deputation (lncluding Short- term contract)
basis from amongst the officers under the
Central Government or State Governement or
Union Territories or Universities or Recognized
Research Institutions or Public Sector Under-
taking or Autonomous or Statutory Organi-
zations or Local Bodies. Necessary education
qualifications and other requirement including
the proforma for furnishing bio-data please
visit our website www.agricoop.nic.in and
www.vistar.nic.in.
Suitable and willing officers, may apply to the
undersigned, by name within 60 days from the date
of publication of this advertisement in the
Employment News/Rozgar Samachar along with duly
attested photocopies of APARs for the last 5 years .

(Y. P. Bhatt) 
EN 40/11 Dy. Director (Admn.)

EN 40/18



Appendix-I

Pharmacy Council of India
(A STATUTORY BODY OF MINISTRY OF HEALTH & FAMILY WELFARE) 

NBCC Centre, 3rd Floor, Plot No.2, Community Centre
Maa Anandamai Marg Okhla Phase-I, New Delhi-110 020
E-MAIL : registrar@pci.nic.in, WEBSITE : www.pci.nic.in              

Ref. No.14-135/Pt. II/17-PCI
ADVERTISEMENT NO. 14-135/Pt. II/17-PCI

The Pharmacy Council of India intends to engage the following personnel's on full time
and purely on contract basis initially for a period of one year which can be extended
as per the requirement of the Council.

Name of position System Administrator

No. of position One

Qualification BE/BCA/MCA

Experience 6 to 10 years

Remuneration Rs. 60,000/- per month

Age Not exceeding 35 years as on 31.12.2019

Responsibilities and Responsibilities and Skill requirements (Hard and Soft)
Skills required are enclosed as Annexure-I.

Name of position System Analyst

No. of position One

Qualification BE/BCA/MCA

Experience 3 to 5 years

Remuneration Rs. 40,000/- per month

Age Not exceeding 35 years as on 31.12.2019

Responsibilities and Responsibilities and Skill requirements (Hard and Soft)
Skills required are enclosed as Annexure-II.

The interested candidates may apply on the prescribed proforma in Annexure-III to the
following address within 30 days from the date of publication of this advertisement.

Pharmacy Council of India, 
NBCC Centre, 3rd Floor, 

Plot No.2, Community Centre, 
Maa Anandamai Marg, Okhla, 
Phase-I, New Delhi-110 020.

General Terms & Conditions
(i) No TA/DA will be paid for appearing in the interview.
(ii)   Allowances :

The candidates shall not be entitled to any allowance such as DA, HRA, Transport
allowance, Medical reimbursement etc.

(iii) The application, complete in all respects must reach this Council within 30 days
from the date of publication of advertisement in the Employment News. The
applications received after the last date will be summarily rejected and filed.

(ARCHNA MUDGAL) 
Registrar-cum-Secretary

Annexure-I
Job Description :
Position : System Administrator, Experience: 6-10 years, Qualification :
BE /BCA/MCA
Responsibilities -

Administrate infrastructure, including firewalls, databases, malware protection
software and other processes.
Ensure proper configuration of the Digital System (software, website, hardware,
cloud, mobility, networks, office equipments, etc) for smooth running of the office.
Monitor the System daily and respond immediately to security or usability
concerns.
Create and verify backups and retrieval of data. Ensure disaster recovery is in
place.
Review application logs. Provide technical support for software and hardware
issues. Respond to and resolve help desk requests.
Upgrade systems and processes as required for enhanced functionality and
security issue resolution.
Provide and present yearly roadmap and budget for the Digital System.

Skills required : 
Hard Skills

Configuration, Operation, Monitoring, Maintenance and Support of the overall
Digital System.
Data Management including Security.
Knowledge of Automation, Content and Access Management.
Knowledge of web-based technologies.
Programming in Java, J2EE and related technologies.
Efficient with PostgreSQL and NoSQL (MongoDB preferred).
Knowledge on Web services and Web-based technologies.
Strong in Project Management and Leading Team.

Soft Skills
Good interpersonal skills, excellent oral & written communication in English.
Teamwork and ability to contribute to a team effort.
Taking- logical approach to problem solving, initiative, self-confident, methodical,
investigative and inquisitive.
Ability to manage stakeholder expectations and explain technical detail.
Interest in the way organizational processes work.

Annexure-II
Job Description :
Position : System Analyst, Experience: 3-5 years, Qualification: BE/BCA/MCA
Responsibilities -

Working closely with colleagues, developers, testers and a variety of end users to
ensure technical compatibility and user satisfaction.
Managing the Project Management Unit (PMU) and Helpdesk. Supporting users
on their issues /queries, change control and system updates.
Liaising extensively with external and internal stakeholders, for requirements
gathering, conducting requirements analysis, preparing specific proposals for new
feature /modifications.
Drawing up, supervising and documenting testing schedules for complete
systems.
Analyzing existing systems and workflow mapping and documenting interfaces.
Identifying options for potential solutions and assessing them for both technical
and suitability.
Providing training, function as train the trainer.

Skills required : 
Hard skills-

Conceptualize original website design ideas that bring simplicity and user
friendliness to complex roadblocks.
Visual design capabilities- create wireframes, storyboards, user flows, process
flows and site maps to communicate interaction and design ideas for the workflow.
Knowledge of Web-based technologies.
Proficiency in HTML, CSS and JavaScript for rapid prototyping.
Knowledge of Java and J2EE and related technologies.
Knowledge of PostgreSQL and NoSQL (MongoDB preferred).
Working knowledge of Spring.
Knowledge on web services.
Should have worked in Distributed Continuous Integration (DCI).

Soft Skills-
Good interpersonal skills, excellent oral & written communication in English.
Ability to manage stakeholder expectations and explain technical detail.
Team work and ability to contribute to a team effort.
Taking- logical approach to problem solving, initiative, self-confident, methodical,
investigative and inquisitive.
Interest in the way organizational processes work.

Annexure-III
APPLICATION FOR THE POSITION OF SYSTEM ADMINISTRATION/

SYSTEM ANALYST
1. Name of the Applicant (In Block Letters) : ..................................
2. Father's/Husband's Name : ........................................................
3. Date of Birth : .............................................................................
4. Age as on 31.12.2019

Years  Months Days

5. Nationality : ............................................................................................................
6. Category (SC/ST/OBC/GEN/PH) : .........................................................................
7. a) Telephone No.(Residence) : ..............................................................................

b) E-mail ID : .........................................................................................................
c) Mobile No. : ......................................................................................................
d) PAN Number (attach a copy of PAN Card) : ....................................................
e) Aadhar Card No. (Attach a copy of Aadhar Card) : .........................................

8. a) Complete correspondence address (In Block Letters)
Pin Code : ............................................................................................................
b) Permanent Address (In Block Letters)
Pin Code : ...........................................................................................................

9. Educational Qualifications :
Sr. Qualification at Name of the Year of Division % of 
No. graduate level Passing Marks

Institution University 

10. Details of Experience (separate sheet may be attached, if required).
Position Name of Period Remuneration Length of Nature of  
Held Organization Service in duties 

years performed
From To

Total length of experience in years
If selected what notice period required for joining

11. Any other information
DECLARATION

It is hereby declared that the information provided as above is true and complete in all
respect to the best of my knowledge and belief. If anything is found wrong/incorrect
my application will be treated as cancelled and withdrawn.

(Signature of the Applicant)
Date : ........................... Name : ................................
Place : .........................                             Address : ...........................

EN 40/3

Paste self
attested
passport

size
photograph
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EN 40/10

EN 40/9

EN 40/32

EN 40/13

EN 40/27

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive examinations conducted by the UPSC,
SSC, Railway Recruitment Boards etc. Candidates are however advised to check with official
notification/gazette. Employment News will not be responsible for any printing error going inadvertently.
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EN 40/24
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EN 40/52

EN 40/45 EN 40/43

Continued from page 20

BIHAR AGRICULTURAL UNIVERSITY
SABOUR (BHAGALPUR)

Advt. No. 01/2019 Dated 23.12.2019
ADVERTISEMENT FOR RECRUITMENT TO THE POST OF

ASSISTANT PROFESSOR-CUM-JUNIOR SCIENTIST / JUNIOR
SCIENTIST-CUM-ASSISTANT PROFESSOR IN VARIOUS

DISCIPLINE AGAINST BACKLOG VACANCIES OF
EXTREMELY BACKWARD CLASS (EBC)

Bihar Agricultural University, Sabour invites online applications
from eligible candidates to full-up 24 (twenty four) Backlog
vacancies of Extremely Backward Class (EBC) for the post of
Assistant Professor-cum-Junior Scientist/Junior Scientist-cum-
Assistant Professor on direct recruitment basis in the
academic/research pay level 10 in various disciplines. The
candidates are required to fill-up the online application form and
also to submit print out of the online application form alongwith
desired/relevant documents to claim their eligibility with prescribed
fee. The link for online application will be available on university
website i.e. www.bausabour.ac.in from 11/01/2020.
i. The last date of submission of online - 24.02.2020

application and fees is
ii. The last date of submission of self - 12.03.2020

attested printed online application 
alongwith relevant / desired documents
alongwith the print out of the online 
fees receipt by registered / speed post

All further communications related to the recruitment will be
displayed on the university website i.e. www.bausabour.ac.in
from time to time. Any personal communication shall not be
entertained. The candidates are required to visit the university
website i.e. www.bausabour.ac.in for detailed advertisements
regarding discipline wise vacancy, essential qualification,
selection criteria and indicative proforma etc. 
EN 40/48 Officer-In-charge (Recruitment)

Subject: - Filling up one post of
Director (Horticulture) on
deputation basis in New Delhi
Municipal Council (NDMC).
Applications are invited in the
prescribed format from the willing
and eligible Officers for one post
of Director (Horticulture) in the
Pay Scale of Rs. 15600-39100 +
7600 Grade Pay/Level-12 in
matrix recommended by 7th  CPC
to be filled up on deputation basis
from amongst the officers under
the Central Govt./State Govt./UTs
possessing following Education
Qualification/ Experience:-

(i) Holding analogous posts on
regular basis; OR
With 5 years regular service in
post in the scale of Rs. 15600-
39100 + 6600 (6th CPC)/ Level 11
in matrix of 7th CPC or equivalent
and
(ii) Possessing the following
educational qualifications and
experience:
z ESSENTIAL
(a) Masters' degree in Agriculture
or Horticulture from a recognized
University/ or equivalent.
(b) 10 years experience in
ornamental gardening ranging
over various field of Horticulture.

z DESIRABLE
(a) Diploma in landscape or
ornamental Horticulture of a
recognized University/ Institute or
equivalent.
Note : The Departmental officers
in the feeder category who are in
the direct line of promotion will not
be eligible for consideration for
appointment on deputation.
Similarly, deputationists shall not
be eligible for consideration for
appointment by promotion.
(Period of deputation including
period of deputation in another ex-
cadre post held immediately
preceding this appointment in the
same or some other
organization/Department of the
Central Government shall
ordinarily not exceed three years.
2. The maximum age limit for
appointment by deputation shall
be not exceeding 56 years as on
the closing date of the receipts of
applications.
3. Period of deputation is initially
for three years, and is extendable
for a further period upto five years.
The terms and conditions of the
deputation will be governed by
instructions contained in DOPT
OM No. 2/6/2018-Estt.(Pay-II)
dated 18.05.2018 and DOPT OM.
No. 6/8/209-Estt. (Pay-ll) dated
17.06.10.
4. The application in prescribed
format complete in all respect,
with cadre clearance Curriculum
Vitae (CV) in triplicate, attested
photocopies of ACRs/APARs for
the last five years, Vigilance
clearance, integrity certificate and
statement giving details of major
or minor penalties imposed on the
Officer during the last ten years,
must be sent through proper
channel/cadre Controlling
Authority. The application
should reach to the Director (P-
II), New Delhi Municipal
Council, 5th Floor, Room
No.5016, Palika Kendra, New
Delhi latest by 05.02.2020.
Advance copy of the application
and application received without
proper channel or with incomplete
document or received after the
last date, will not be entertained.
5. The Curriculum Vitae (CV) duly
supported by documents will be
assessed by the Selection
Committee while selecting the
candidates for appointment to
post on deputation basis.
6. The Format of the application and
the detail of the post are available
on the website www.ndmc.gov.in >
Vacancy (www.ndmc.gov.in/
vacancy.aspx).

(R.P. Sati)
Director (Personnel-II)

EN 40/42 Tel: 011-2335244

A-12011/13/2018-A&H (Estt.) & Comp. No. 16822

New Delhi Municipal Council
Palika Kendra: New Delhi

A&H Establishment
No. 2369/A&H (Estt.)/SA-II Dated: 20.12.2019

VACANCY CIRCULAR
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EN 40/37

F.No.7-3/2019-MC 
Government of India

Ministry of Human Resource
Development

Department of Higher Education
Minority Cell

CORRIGENDUM

APPOINTMENT FOR THE VARIOUS POSTS (ON DEPUTATION BASIS) IN

NATIONAL COMMISSION FOR MINORITY EDUCATIONAL INSTITUTIONS, NEW

DELHI.

Reference is invited to advertisement No. EN 37/30 published in the Employment News

dated 14th-20th December, 2019. All the posts are non-gazetted posts. Further, the

posts of Multi Tasking Staff are non-ministerial posts. There is no other change in the

advertisement. (Partha Kansabanik)
EN 40/35 Under Secretary (MC)

F. No. 1-1/2014-PMU(Vol.IV)/

National Disaster Management Authority
Ministry of Home Affairs, Govt. of India

National Cyclone Risk Mitigation
Project (NCRMP)

A-1, Safdarjung Enclave, New Delhi-110029
Telephone : 011-26701744, Fax No. : 011-26714321

NOTICE 
With reference to NDMA advertisement in Employment News dated 16th-22nd
November, 2019 for the post Procurement Specialist on contractual basis in
Employment News, the last date for receipt of applications in PMU (NCRMP),
NDMA is hereby extended up to 13th January, 2020.
2. The detailed terms and conditions containing eligibility criteria, duties and
responsibilities including application forms etc. are available at the NCRMP's
website www.ncrmp.gov.in and NDMA's website www.ndma.gov.in.

EN 40/47
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EN 40/46

EN 40/51

Ramkrishna Ashram Krishi Vigyan Kendra
P.O. Nimpith Ashram-743338

South 24-Parganas (Sundarbans), West Bengal, India

Applications are invited from Indian citizens for the following posts of KVK.The post is purely temporary
and will continue as long as the KVK will be funded by ICAR.
Subject Matter Specialists: PB-3, Pay scale Rs.15,600/- - Rs.39,100/-, with Corresponding Grade Pay
Rs.5,400/-:Two Posts -One each in the following subjects:
(1) Agronomy (2) Animal Husbandry 
Essential Qualification: B.Sc (Ag)/B.V.Sc followed by Master's degree in the relevant field.
Desirable: i) Doctoral degree and/or NET in the relevant subject/field.
ii) Minimum two years of work experience with responsibility preferably in KVK. 
Age limit: The maximum age limit for the post is 35 years, which is relaxable as per Govt. of India rules
and for persons having service experience in regular establishments of Government/other
Institutions/Organizations/Universities.
General instructions and how to apply etc, are available in the KVK website www.rakvknimpith.org.in.
Apply to the Chairman within 15 days after publication. EN 40/58



www.employmentnews.gov.in30 Employment News  4  -  10  January  2020  



www.employmentnews.gov.in 31Employment News  4  -  10  January  2020  

EN 40/49



www.employmentnews.gov.in32 Employment News  4  -  10  January  2020  

1. Applications are invited from male Indian nationals possessing educational
qualifications and age as prescribed below, for recruitment to the post of Navik
(General Duty) in the Indian Coast Guard, an Armed Force of the Union.
2. Educational Qualification. 10+2 passed with Maths and Physics from an
education board recognised by Central/State Government with minimum 50%
aggregate marks. (5% relaxation in minimum cut off will be given for SC/ST
candidates and outstanding sports personnel of National level who have obtained Ist ,
IInd or IIIrd position in any field sports events at the Open National Championship/
Inter-state National Championship.
3. Age. Minimum 18 Years and maximum 22 years i.e. born between 01 Aug 1998 to
31 Jul 2002 (both dates inclusive). Upper age relaxation of 5 years for SC/ST and 3
years for OBC candidates.
4. Pay, Perks and Others Benefits. On joining Indian Coast Guard, you will be placed
in Basic pay of Rs. 21700/- (Pay Level-3) plus Dearness Allowance and other
allowances based on nature of duty/place of posting as per the prevailing regulations.
5. Vacancy. The total post for Navik (GD) 02/2020 batch is 260 (approximately).

UR (GEN) EWS OBC ST SC Total
113 26 75 13 33 260

Note:- These vacancies are tentative and may change depending on availability of
training slots.
6. Promotion and Perquisites.
(a) Promotion prospects exist upto the rank of Pradhan Adhikari with pay scale Rs.

47600/- (Pay Level 8) with Dearness Allowance. Promotion to the Officer cadre is
subject to suitability and performance.

(b) Other Benefits.
(i) Free ration and clothing as per the existing rules. Free medical treatment for
self and family including dependent parents.
(ii) Government accommodation for self & family on nominal license fee.
(iii) 45 days Earned leave and 08 days Casual leave every year with Leave Travel
Concession (LTC) for self, family and dependent parents as per Government
rules.
(iv) Contributory Pension Scheme and Gratuity on retirement.
(v) Canteen and various loan facilities.
(vi) ECHS medical facilities after retirement.

7. How to Apply.
(a) Applications will be accepted 'Online only' from 26 Jan TO 02 Feb 2020.

Candidates are to logon to www.joinindiancoastguard.gov.in and click on
opportunities button. The important instructions for filling of online application
are:-
(i) The Name of the Candidate, Father and Mother's name and Date of Birth
should be mentioned as per 10th class certificate.
(ii) Indicate exact percentage of 12th class up to two decimals and this is not to
be rounded off.
(iii) Filling up of information like personal email ID and Mobile number of the
candidate are compulsory. The date, time and Centre of the written
examination and other information will be informed through Coast Guard
Recruitment website www.joinindiancoastguard.gov.in.
(iv) The application provides choice of only One Centre for examination. The
candidate is to choose Centre from the list mentioned against each state to
which he belongs to.

(b) To fill up "Online" application the candidates need to logon to the Website
www.joinindiancoastguard.gov.in and click opportunity button and proceed
as given below:-
(i) Select the advertisement for Recruitment of Naviks (10+2 Entry) 02/2020
Batch.
(ii) Select the post applied for- Navik General Duty.

(iii) Click on the 'I Agree' button and the 'Online Application' will be displayed.
(iv) Proceed to fill up the application {All Star (*) marked entries are compulsory
and to be filled}.
(v) Candidates have to upload the photograph and signature in .jpeg format
(image quality 200 dpi). The size of photograph and signature must be
between 10 kb to 40 kb and 10 kb to 30 kb respectively.
(vi) On completion of filling application, check your filled details once again prior
clicking on the Submit button.

(aa) CANDIDATE SHALL ENSURE THAT ALL DATA IS CHECKED BEFORE
CLICKING SUBMIT BUTTON. ANY VARIATION FROM 10TH CERTIFICATE
REGARDING NAME, FATHER’S NAME, DATE OF BIRTH, PERCENTAGE
(%) IN 12TH MARK SHEET AND CATEGORY WILL NOT BE ALLOWED TO
SIT IN EXAMINATION.
(ab) ALL CANDIDATES SHALL CORRECTLY FILL UP THEIR MOBILE
NUMBER AND EMAIL ID. IN CASE, THE CANDIDATE IS NOT HAVING
MOBILE NUMBER HIS PARENT’S/GUARDIAN’S MOBILE NUMBER TO BE
MENTIONED WITH NAME. 
(vii) On successful submission of the online application, a unique Application/
Registration number will be provided to the candidate. Candidates must
note down this application number for future reference and for retrieval/
reprint of e-admit card. Applicants to take print out of the e-admit card
through URL https://joinindiancoastguard.gov.in/reprint.aspx from 15-22
Feb 2020 only post short listing of the online application. For candidates NOT
meeting the eligibility criteria, a ‘Rejection Slip, giving the cause of rejection
with the Application Number’ will be displayed. Short-listing criteria will be
based on higher percentage of marks for a particular examination Centre.
(viii) Candidates are required to bring 03 copies of system generated e-admit
card having allotted roll number with latest identical colour passport size
photographs with Blue background(Not older than one month) pasted and
signed at the bottom of application form against space provided for the signature.
Candidates shall bring all original documents and keep one application
form ready along with photocopies of all documents attested i.e. class 10th
pass certificate and mark sheet, class 12th pass certificate and mark sheet
showing subjects, caste certificate wherever required and domicile
certificate of their respective state for submission at the examination Centre on
the date of examination. Any candidate who does not carry all these
documents at the time of recruitment shall not be permitted to appear in the
written examination.
Note:- Filling of multiple applications will result in cancellation of all
applications.
* Last date for applying online:_02 Feb 2020 till 2359 Hrs.

8. The recruitment zones and examination Centre for different states are given below:-
Northern Examination States - Candidates Residing
Zone Centre's 

Jalandhar Punjab, Himachal Pradesh, Haryana (other than NCR
District’s) and Union Territory of Chandigarh, Jammu
& Kashmir and Ladhak

Dehradun Uttarakhand
Jodhpur Rajasthan (other than NCR district’s)
Noida Delhi

Haryana NCR District– Faridabad, Gurgaon, Mewat,
Rohtak, Sonepat, Rewari, Jhajjhar, Panipat, Palwal,
Bhiwani and Mahendergarh
UP NCR District – Meerut, Ghaziabad, Gautam Budh

JOIN INDIAN COAST GUARD
(MINISTRY OF DEFENCE)

AS NAVIK (GENERAL DUTY) 10+2 ENTRY - 02/2020 BATCH
APPLICATION WILL BE ACCEPTED ‘ONLINE’ FROM 26 JAN TO 02 FEB 2020

Continued
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Northern Examination States - Candidates Residing
Zone Centre's 

Nagar, Bulandshahar, Hapur and Baghpat 
Rajasthan NCR District – Alwar and Bharatpur

Varanasi Uttar Pradesh (other than NCR district’s)
North- Guwahati Mizoram, Nagaland, Tripura, Manipur, Arunachal Pradesh,
East Assam, Meghalaya and Sikkim
Zone Paradip Odisha

Haldia West Bengal
Kolkata Bihar and Jharkhand

East Tuticorin South Tamil Nadu District – Kanyakumari, Tirunelveli,
Zone Thoothukudi, Ramanathapuram, Virudhunagar, Theni,

Madurai, Sivaganga, Pudukottai, Dindigul, Thanjavur,
Thiruvarur, Nagapatnam and Karur 

Chennai Rest of Tamil Nadu District and Union Territory of Pudu-
cherry

Secundera- Telangana
bad
Vishakapat- Andhra Pradesh
nam

West Bhopal Madhya Pradesh and Chattisgarh
Zone Kochi Kerala and Lakshadweep

Mumbai Maharashtra, Daman & Diu and Dadra & Nagar Haveli
New Karnataka and Goa
Mangalore 

North Gandhi Gujarat
West Nagar
Zone
A&N Port Blair A&N Islands
Zone

Note: The candidates are to choose only one choice of Centre from the list
mentioned against state to which they belong to Domicile. The permanent
address and domicile of the candidate should be of the same place. The Coast
Guard reserves the right to cancel / re-conduct the examination of a particular
Centre or change the Centre of the candidates for administrative/other reasons.
9. Selection Procedure. The 'Online' applications will be sorted out Centre wise. The
conduct of test is planned during the month of Feb-Mar 2020. The Selection procedure
is as follows:-
(a) Short-listing criteria will be based on higher percentage of marks for a particular

examination Centre.
(b) The qualifying cut off percentage (%) of a particular Centre may be increased if

more number of applications with higher percentage is received.
(c) The written examination will be of objective type, which will generally cover

subjects such as Maths, Physics, Basic Chemistry, Knowledge of English upto
12th standard, General Knowledge, Current Affairs, Quantitative Aptitude and
Reasoning etc.

(d) Those who qualify written examination will undergo Physical Fitness Test (PFT)
and the testing procedure will take about 2 days. Physically Challenged
candidates are not eligible to apply for this examination.

(e) Physical Fitness Test (PFT). PFT will be conducted for all those who qualify the
written tests. Candidates undergoing PFT will do so at their own risk. All
candidates are advised to be in possession of sport rig (Shoe, T-shirt, Trouser
etc). The PFT consists of:-
(i) 1.6 Km run to be completed in 7 minutes.
(ii) 20 Squat ups (Uthak Baithak).
(iii) 10 Push up.

(f) Based on the performance in the written examination, candidates will be
shortlisted for initial recruitment medical examination (Preliminary) in a
ratio as may be decided by the Indian Coast Guard. 

(g) The select list will be prepared from the candidates who qualify in all the tests
depending upon the available vacancies. The Zone wise select list of
candidates will be displayed in the Indian Coast Guard Website
www.joinindiancoastguard.gov.in in the month of Jul 2020. Mere
declaration of fit in initial medical examination does not indicate selection
of the candidate for the final medical at INS Chilka.

10. List of Documents. Scrutiny of documents for eligibility will be carried out
prior commencement of the written examination. Candidates are therefore
required to appear at the examination Centre with the following documents:-
(a) Three copies of pre-filled online e-admit card with latest photograph affixed.
(b) Two copies of application form.
(c) Original class 10th pass certificate and mark sheet.
(d) Original class 12th pass certificate and mark sheet. (12th class aggregate marks

shall be calculated as best / highest five including Physics & Mathematics as
mandatory subject).

(e) Candidates who are perusing higher education can submit self attested photo
copies of 12th class marks sheet and pass certificate. Candidates perusing
higher education are also required to produce duly signed certificate by head of
Registrar / chancellor clearly indicating list of original certificate held. Provisional
pass certificate (12th class ) will be accepted in case state boards are late in issue
of original certificates, subject to production of original pass certificate at INS
Chilka before induction in Indian Coast Guard. 

(f) Original Caste certificate (if applicable) of their respective state issued by
Tehsildar/Sub District Magistrate / District Magistrate.

(g) Original Caste (if applicable)/ Income certificate for EWSs (Economically Weaker
Sections) as per Govt. of India format (No other format will be entertained)
available on ICG website.

(h) The permanent address and domicile of the candidate should be of the
same place/state. However, in case of candidates from Assam, a Permanent
Residential Certificate (PRC) as issued by Govt. of Assam or similar certificate by
district administration, in lieu of standard domicile certificate will be accepted for
the purpose of appearing in written examination/PFT/Initial Medicals. However,
candidates from Assam has to produce a domicile certificate before induction at
INS Chilka.

(j) Proof of identity such as passport, driving license, Aadhar card/ Voter I-Card, Pan
Card, School/ College ID-Card or any other photo identity proof.

(k) In case of reserved category applicants, availing age/percentage relaxation,
either current or permanent address of online application should be same as the
address mentioned in caste/category certificate (SC, ST & OBC)/ Income
certificate for EWSs (Economically Weaker Sections). Further, in case of OBC,
the category certificate should not be more than 3 financial Years old and for such
cases renewed/fresh certificate to be produced shall be in original as per Govt.
of India format (No other format will be entertained).

(l) Ten recent colour passport size photographs with blue background.
Note: - The date of issue of all documents has to be 02 Feb 2020 or any date
prior to 02 Feb 2020 (closing date of application). If any documents Viz.
category certificate (OBC/EWS) is expired /expiring prior 31 Aug 2020, the
candidate is to bring old certificate and document pertaining to renewal of old
certificate. Both copies are to be produced at the time of exam and final medical
at INS Chilka.
Candidates not in possession of above documents will not be permitted to
appear in written examination. Original educational certificates will be
returned after verification. If any variations found in application at the time
of verification, the  candidature of the applicant will be cancelled. Qualified
candidates to submit one copy of all self-attested documents at the
examination Centre.

Selection of candidates is based on the order of merit depending on their
performance in Written Test, Physical Fitness Test (PFT) and fitness in the
Medical Examination.

11. Medical Standards.
(a) Medical examination will be conducted by authorised Military Doctors as per

medical standard prescribed in current regulations applicable to Enrolled
Personnel on entry.

(b) Height. Minimum height 157 cms. Reduction in height for candidates from hilly
areas and tribal areas will be in accordance with the Central Govt. orders.

(c) Chest. Should be well proportioned. Minimum expansion 5 cms.
(d) Weight. Proportionate to height and age + 10 percentage acceptable.
(e) Hearing. Normal.

*Candidates are advised to get their ears cleaned for wax and tartar
removed from teeth prior to examination.

(f) Visual Standard. 6/6 (Better Eye) and 6/9 (Worse Eye). (Candidates using
glasses are not eligible).

(g) Tattoo. Permanent body tattoos are not permitted on any part of the body.
However, certain concessions are permitted to candidates belonging to tribal
areas communities as declared by the Govt. of India. For other candidates,
permanent body tattoos are only permitted on inner face of forearms i.e. from
inside of elbow to the wrist and on the reverse side of palm/back (dorsal) side of
hand. Details in this regard are available on the Indian Coast Guard Recruitment
website www.joinindiancoastguard.gov.in
Note: Candidates with above Medical standards are only to appear for the
selection. No waiver will be given for the above standards. The Coast Guard
order on medical standard of Naviks will be the final authority in case of dispute.
Applicants declared permanent medically unfit by any Armed Forces
Hospital in previous recruitment for the same entry in Indian Coast Guard
are advised not to apply.

12. Final Enrolment Medical Examination. Initial Medical Examination for recruitment
will be considered only "Provisionally fit subject to fitness in the final medical
examination." Final Medical Examination of all selected candidates will be done at INS
Chilka. Candidates, who are NOT found medically fit in the final medical examination
at INS Chilka, will NOT be enrolled for training. "An Appeal" is permitted for medically
unfit candidates after the final enrolment medical examination at INS Chilka and will be
given an opportunity to appeal against the findings if they so desire at INHS Kalyani,
Visakhapatnam within a maximum period of 21 days or as decided by INS Chilka. The
candidate will travel to INHS Kalyani and back on their own expense for Appeal Medical
Examination. 
13. Training. The basic training will commence in Aug 2020 at INS Chilka followed by
sea training and professional training in the allotted trade. Branch/trade will be
allocated as per the requirement of service and performance during basic training.
Naviks are liable to be discharged as UNSUITABLE due to unsatisfactory
performance at any time during the training.
14. General Guidelines.
(a) Candidates withdrawn on disciplinary grounds from any other service training

establishments are not eligible to appear.
(b) Candidates should not have been arrested, convicted or prosecuted on criminal

charges.
(c) Original certificates should not be attached with the application form. Indian Coast

Guard will not take responsibility for loss of original certificates, if attached with
application. Photo should be pasted and not stapled. Attestation made on the
backside of the photo will not be entertained.

(d) Request for change of examination Centre/date will not be entertained.
(e) All original certificates and mark sheets produced at the time of written test

will be returned to candidate post verification.
(f) The candidate's selection pertaining to a particular batch is valid for that batch

only. Qualified candidates whose names do not appear in the final select list
cannot claim admission for the next batch. These candidates will have to undergo
the selection procedure afresh provided that they meet the eligibility criteria for
the fresh batch. Continued on page 34



(g) Applications received by post will not be accepted.
(h) Call letter for final medical examination for enrolment in the Coast Guard will be

forwarded only to initial medically qualified candidates in the select list. Such
candidates will be required to reach the training establishment at their own
expense. Unsuccessful candidates will not be intimated separately.

(j) No enquiry will be entertained regarding recruitment/enrolment after a
period of six months from the date of this advertisement.

(k) Indiscipline activities including copying/malpractice etc. during the testing
procedures will also result in disqualification. 

(l) The application and the original documents will be further scrutinised for eligibility
prior to enrolment and may be rejected if found not eligible in any respect at any
stage of recruitment. 

(m) It may also be noted that minimum percentage of marks for eligibility at para 2
may be increased depending upon number of candidates applying. 

(n) Candidates from "Open Schools" institutes not recognised by Govt. / AICTE
are not eligible. 

(p) In case of more number of candidates applying for one Centre, a few candidates
may be allotted any other Centre. Candidates with higher marks will be allotted
their first choice only.  

Mobile Phone 
(q) Use of Mobile phones and other modern electronic gadgets are not permitted

during examination. Coast Guard considers such possession as adopting unfair
means. If any candidate is caught with Mobile, Bluetooth, any kind of scanning
equipment during examination hours immediately action as per law including
filling FIR will be initiated. 

(r) Coast Guard cannot guarantee the safe keeping of any electronic devices.
Candidate will not be allowed to go to toilet or leave examination venue/ Hall for
any reasons after the commencement of the written examination.  

(s) All candidates will be frisked prior entering into examination venue. 
(t) All candidates are requested to be watchful and immediately bring to notice of

invigilator of any suspicious action by any of the candidates.
15. Travel Expenses. SC/ST candidates, who are not employed by the Central/State
Government, will be reimbursed ordinary IInd class fare by train/ Govt. bus/steamer
charges as per central government regulations by the shortest route if the home station
is beyond 30 kms from the place of testing on production of original tickets.
* Candidates to see Coast Guard Recruitment Website for update. This is an indicative
advertisement only.
CAUTION: SELECTION IN INDIAN COAST GUARD IS FAIR AND ON MERIT BASIS.
CANDIDATE SHOULD NOT FALL PREY TO UNSCRUPULOUS PERSONS POSING
AS RECRUITMENT AGENTS. FOR COMPLAINT AGAINST SUCH PERSONS,
CANDIDATE MUST APPROACH THE DIRECTOR (RECRUITMENT) COAST GUARD
HEADQUARTERS, RECRUITMENT CENTER, NOIDA ON TELEPHONE – 0120-
2975817 

DISCLAIMER
The terms and condition given in this advertisement are
subject to change and should therefore be treated as
guidelines only. Details are also available on Indian Coast
Guard website www.joinindiancoastguard.gov.in

LAST DATE FOR ONLINE APPLICATION - 02 FEB 2020

davp 10119/11/0025/1920 EN 40/64
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www.employmentnews.gov.in34 Employment News  4  -  10  January  2020  
F.No. 03/01/2017-Livelihood

Government of India 
Ministry of Tribal Affairs
Jeevan Tara Building (1st Floor), Sansad Marg, New Delhi

Dated: 26.12.2019
Applications are invited to fill up one post of Executive Director in Tribal Cooperative
Marketing Development Federation of India Ltd. (TRIFED), a Multi-State Cooperative
Society under the administrative control of the Ministry of Tribal Affairs, Government
of India carrying the pay scale/pay band of Rs. 1,44,200-2,18,200/- (Level-14) (as per
7th CPC) in TRIFED (equivalent to the rank and pay scale of Joint Secretary to the
Govt. of India) by appointment of a suitable officer on deputation basis either from AlI
India Service in the super-time scale; or the one holding equivalent/analogous post/
pay scale in the Central Govt. Depts./State Govt. Depts/National-State level
Cooperative Corporations/ Federations/ Public Sector Undertakings (Central/State); or
holding post in the pay scale equivalent/analogous to the Central Govt's pay scale of
Rs. 1,23,100-2,15,900/- (Level-13) (as per 7th CPC) in the Central Govt. Depts/State
Govt. Depts/National-State Level Cooperative Corporations/Federations/PSUs with
atleast 7 years service in that post/grade. Details of the post and eligibility criteria is
given at Annexure-I and also available on the website of the Ministry
www.tribal.nic.in.
2. On appointment to the post, the pay of the officer will be regulated in accordance
with the prevalent instructions issued by the Department of Personnel and Training
(DoPT) from time to time.
3. Application of the eligible officer and willing officers, whose services could be
spared immediately on selection, may be forwarded, in triplicate, in the prescribed
proforma given in Annexure-II alongwith complete and up to date Annual
Performance Appraisal Report/Confidential Reports, Vigilance Clearance and Integrity
Certificate in respect of the applicants through proper channel to the Director
(Livelihood), Ministry of Tribal Affairs, Room No. 11, Jeevan Tara Building, (1st
Floor) Sansad Marg, New Delhi-110001 within 30 days (Thirty days only) from
the date of publication of this advertisement in Employment News. While
forwarding copies of the Confidential Reports, the same may be attested by an officer
not below the rank of Under Secretary to the Govt. of India.
4. Applications received after the specified period and/or found incomplete in any
manner will not be considered for considerations/selection and no further corres-
pondence will be entertained. Candidates once selected will not be allowed to
withdraw his/her candidature subsequently under any circumstances. Advance
copies of the applications will not be entertained for consideration.

(K.Chandra Sekar)
Under Secretary to the Government of India

Tele. No. 011- 23340278
Annexure-I

Details of the post of Executive Director in TRIFED and Eligibility conditions :
1. Name of post : EXECUTIVE DIRECTOR
2. Pay Band and Grade Pay/Pay Scale : Rs. 144200-218200/- (LeveI-14)
3. Classification of post : Group ‘A’
4. Method    of    Recruitment (MOR) : Deputation/Transfer  on deputation
5. Whether Selection post/Non-selection post : Selection
6. Eligibility requirement : For  recruitment through deputation :

Candidate(s) must be either from All India Service in the super-time scale; or must be
holding equivalent/analogous post/pay scale in the Central Govt. Depts./State Govt.
Depts./National-State level Cooperative Corporations/Federations/Public Sector
Undertakings (Central/State) or holding post in the pay scale equivalent/analogous to
the Central Govt's pay scale of Rs. 123100-215900/- (Level-13) 7th CPC in the
Central Govt. Depts./State Govt. Depts., National-State Level Cooperative
Corporations/Federations/PSUs with at least 7 years' service in that post/grade. 

Annexure-II
(To be furnished in Triplicate)

Application for the post of Executive Director in TRIFED under Ministry of
Tribal Affairs, Government of India

1. Name(in block letters) : ....................................................................................
2. Date of birth and age as on the date of publication : ......................................
3. Whether SC/ST/OBC, if so mention the Caste/Tribe : ....................................
4. Educational Qualification : ...............................................................................

5. Date of entry in Govt. Service : .......................................................................
6. Date of retirement on superannuation from Govt. service : ............................
7. Particulars of present post held : ....................................................................
Name of post Name of Date of Whether cadre Status (whether  
(with pay scale) office appointment post or Ex- temporary/

cadre post permanent/adhoc)
8. Service particulars in chronological order(post-wise)
S.No. Post held From To Scale of Nature of appointment Nature of  

and office pay (substantive/officiating/ duties    
Adhoc) performed

9. Date of return from the last Ex-cadre post, if any, held : .................................
10. Present address with Tele/Email/Fax Nos. .....................................................
Office : ........................
Residence : ................
11. Any other details not covered by the above : ..................................................
Date : ........................ Signature of the applicant 
Place : ...................... (Name in Capital letters)

Certificate to be furnished by the Ministry/Department concerned :
The particulars furnished above by the official have been verified from his/her service
records. Signature of the forwarding authority

(with office stamp and date)
davp 43101/11/0021/1920 EN 40/66

Government of India
Department of Atomic Energy (DAE)

(Tata Institute of Fundamental Research (TIFR)
Mumbai, Maharashtra 

A grant-in-aid autonomous institution under DAE 
and a Deemed University)

CORRIGENDUM
Refer to the advertisement for the post of Director, Tata Institute of
Fundamental Research published in ‘The Employment News’ dated
December 21, 2019. The last sentence in the advertisement may be read as
“Department of Personnel and Training's website under the caption
‘Notification - Vacancy Circular issued by other Min/Dept.”

The other details mentioned in the advertisement will remain unaltered.

davp 48124/11/0008/1920 EN 40/65

Council of Scientific and Industrial
Research (CSIR)

Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001
Advt. No. 04/2019 

Opportunity to Lead CSIR's State-of-the-art 
National Laboratories/Institutes

CSIR invites applications/nominations for the positions of DIRECTOR of CSIR-
Central Scientific Instruments Organization (CSIR-CSIO), Chandigarh and CSIR-
lndian Institute of Integrative Medicine (CSIR-IIIM), Jammu in Level 15 of pay-
matrix (Rs. 1,82,200-2,24,100) plus allowances as applicable in CSIR.
For eligibility criteria and other conditions, please see the detailed/complete
advertisement No. 04/2019 on CSIR website www.csir.res.in. Interested candidates
may send their complete bio-data alongwith list of publications/patents etc. through
email/by post to Director-General, Council of Scientific & Industrial Research
(CSIR), Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001 on or before
31.01.2020. Email: dgcsir@csir. res.in,  dg@csir.res.in.
davp 36202/11/0028/1920 EN 40/40



www.employmentnews.gov.in 35Employment News  4  -  10  January  2020  

EN 40/69

EN 40/12EN 40/8

Advt. No. 2/2019

Parliament of India 
(Recruitment Branch, Lok

Sabha Secretariat)
Applications are invited from eligible Indian citizens for filling up of

21 vacancies (12 in English & 09 in Hindi streams) for the post of

Parliamentary Reporter [Level 10 (Rs. 56100-177500) in the Pay

Matrix] in Lok Sabha Secretariat. The last date for receipt of

applications is 28.01.2020. For further details and prescribed

application form, please visit our website: http://www.loksabha.

nic.in under the link Recruitment- Advertisements & Notices.

Applicants may visit the above website from time to time for any

further information.

davp 31201/11/0014/1920 EN 40/15

Khadi and Village
Industries Commission

Ministry of Micro, Small & Medium Enterprises
Government of India

'Gramodaya' 3 Irla Road, Vile Parle (West), Mumbai- 400 056
Website: www.kvic.org.in

RECRUITMENT NOTICE
Khadi and Village Industries Commission (KVIC) is a Statutory
Body established by an Act of Parliament and functioning under the
administrative control of Ministry of Micro, Small and Medium
Enterprises (Govt. of India). In order to accelerate future growth
and transformation challenges, KVIC invites Online Applications
from eligible Indian Citizens for filling up 108 posts under Direct
Recruitment in Group-B and Group-C categories as per detailed
advertisement uploaded in the KVIC website www.kvic.org.in.

IMPORTANT DATES
Particulars Date

Opening date & time for online 20.12.2019 (From 10.00 Hrs.)
registration of applications
Last date & time of closing of 19.01.2020 (Upto 23.59 Hrs.)
registration and submission of 
application
Tentative month of computer February, 2020
based online examination

Director (Adm. & HR)
davp  25103/11/0006/1920 EN 40/61

DISCLAIMER 
The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The contents
of the advertisements published in the Employment News belong to the
organisation or their representatives. The Employment News is in no way
responsible for any liability arising out of the contents/text of these
advertisements.
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1. Applications are invited for undermentioned vacancies from eligible Indian National
candidates in the prescribed format as given below alongwith self attested photocopies
of documents to reach OFFICER COMMANDING, 752 TRANSPORT COMPANY
(CIVIL GT), ROSS ROAD, NEAR RACE COURSE, PUNE, PIN–411001
(MAHARASHTRA) by speed / ordinary post within 21 days (28 days in respect of
the candidates belonging to Andaman & Nicobar Islands and Lakshdweep Regions)
from the date of publication of this advertisement in the Employment News :-

Name of post Unit Vacancies Unit
with scale of pay Location
as per 7th CPC
pay Matrix Level UR SC ST OBC ESM EWS MSP PH
MAZDOOR 55 Coy 02 - 01 02 - - - KIRKEE
(LEVEL-1 ASC (PUNE)
Rs. 18000/-) Supply MAHARA-

Type D SHTRA

CHOWKIDAR 02 - - - - - - -
(LEVEL-1
Rs. 18000/-)

MAZDOOR 204 Pet - - - 01 - - - - KIRKEE
(LEVEL-1 Pl ASC (PUNE)
Rs. 18000/-) MAHARA-

SHTRA

CIVIL MOTOR 757 (I) - - 01 - - - - - MUMBAI
DRIVER (CMD) Tpt Pl MAHARA-
(LEVEL-2 ASC SHTRA
Rs. 19900) (Civ

GT)

2. Calculation of Age: Age calculation will be reckoned from last crucial date of receipt
of application, i.e 21 days and 28 days for candidates Andaman & Nicobar Islands and
Lakshdweep Region in this advertisement of Employment News. Age limit as on the
last date of receipt of application will be as under :-
(a) General - 18 to 25 years
(b) Scheduled Tribes - 18 to 30 years
(c) Other Backward Classes - 18 to 28 years
3. Education Qualification, technical qualification and desirable skills will be as under :-

Events CIVIL MOTOR DRIVER MAZDOOR CHOWKIDAR
(CMD)

Education 10th pass (Matric from a recognized educational board/university
Qualification for CMD, Mazdoor and Chowkidar
Essential Must possess Civil Driving - -
Technical License for Heavy Vehicles 
Qualification & must have minimum two 

years experience of driving 
such vehicles thereafter.

Desirable - - Conversant with duties
Skill of Chowkidar trades with

one year’s experience in
the trade

4. Candidates fulfilling above conditions may submit their application as per the format
given and attach the following documents alongwith application:-
(a) Affixing two recent passport size photographs duly attested by a Gazetted Officer

one on right hand corner of the application and another on the
acknowledgement card.

(b) Signature of Gazetted Officer and stamp of institution must be endorsed partially
on application form and partially on the photograph. All photocopies of documents
attached with the application should be clear and legible. Illegible / blurred copies
or partially filled / faulty application will be summarily rejected.

(c) Only clear colour photographs taken by still camera pasted on the application
form and Acknowledgement / Admission Card will be accepted and unclear /
scanned / digitally printed photographs will be not accepted and application will
be summarily rejected.

(d) Self attested copies of the following documents must be attached as applicable :-
(i) Educational certificate alongwith Date of birth is enfaced, (10th and 12th). 
(ii) Technical qualification certificate. 
(iii) Caste certificate. 
(iv) Discharge certificate for Ex servicemen only. 
(v) Civilian driving license for Heavy Vehicles Motor Driver alongwith two years
experience certificate after the date of issue of License for Civilain Motor Driver
only. 
(vi) Two self addressed envelopes of 28 cm x 12 cm size with postal stamps of
Rs. 25/- each.

5. Written Test: Written Test will be conducted for only those candidates whose
applications are found to be complete and in order.
(a) The written test in all respect for Mazdoor, Chowkidar and Civil Motor Driver

(CMD) will carry 150 marks. The question paper will be in bilingual format,
objective type and matriculation level based. Answers to be marked on a OMR
Sheet which will be issued at the examination centre. Negative marking 0.25
marks for each wrong Answer. The division of syllabus is as under :-
(i) General Intelligence and Reasoning - 25 marks
(ii) Numerical Aptitude - 25 marks
(iii) General English - 50 marks
(iv) General Awareness - 50 marks

(b) The number of candidates to be called based on merit list of written test for

physical endurance/skill test and will be restricted to 10 times of the number of
vacancies.

6. Physical Endurance/Skill Test: Physical endurance/skill test will be conducted for
candidates who have qualified based on the merit of written test. The details of physical
endurance/skill test are as under :-
(a) Physical Endurance Test for Mazdoor and Chowkidar Post. Physical

endurance test as deemed fit by the board of officers will be conducted for
candidates who have qualified in the written test. This test carries no marks and
candidates will be either PASS OR FAIL.

(b) Physical Endurance and Driving Test for Civil Motor Driver Post. Physical
endurance and driving test as deemed fit by the board of officers will be
conducted for candidates who have qualified in the merit of written test. This test
carries no marks and the candidates will be either PASS OR FAIL.

General Instructions.
1. Service liability of candidates is anywhere in India. Field service liability is also

applicable. New entrants to central government service will come under new
contributory pension scheme.

2. All applications shall be received by post only. No applications shall be accepted
by hand/courier. The envelope must be superscribed with the application for the
post of__________ (Gen/OBC/SC/ST/ESM/EWS/MSP/PH). Application received
without marking any particular category shall be deemed to be incomplete and
thus rejected. One application will be accepted for one post only. Application
received without marking any particular category shall be deemed to be
incomplete and thus rejected. Application received after due date/incomplete in
any respect will be summarily rejected and no correspondence in this regard will
be entertained. Please note that incomplete application without affixing
photographs or without enclosing attested copies of educational certificate/
showing date of birth and caste certificate (as applicable) or if applicant is found
under age or over age on last of receipt of application as indicated above will be
rejected and candidates will not be accepted for recruitment.

3. No TA or DA is admissible to any candidate. Candidates will make their own
arrangements for lodging / boarding during the written test and physical
endurance and practical test, whenever called.

4. Application NOT confirming / matching to the format given in notification, any
mismatch in particulars will NOT be accepted and no repeat no information on
rejection of application will be given. Application must be on A4 size paper and
ACKNOWLEDGEMENT/ADMISSION CARD also must be on A4 size paper
separately.

5. NO ORIGINAL CERTIFICATE SHOULD ACCOMPANY THE APPLICATION.
These should be produced only at the time of written test and during Physical /
Skilled test or when called for. The unit assumes no liability towards loss of
original certificate.

6. The vacancies shown above are provisional and may be increased / reduced or
even made nil without assigning any reasons.

7. The recruitment process can be cancelled / postponed / suspended / terminated
without any prior notice / assigning any reasons at any stage.

8. Caste certificate issued under the authority of Union Govt of India will be
accepted.

9. Merely fulfilling the basic selection criteria does not automatically entitle a
candidate to be called for the test.

10. No extra weightage will be allotted for additional / extra / higher qualification.
11. Any legal disputes will be under the jurisdiction Pune Court only.
WARNING : All the candidates are warned to be careful from the self styled agents /
touts and also advised to report to the OFFICER COMMANDING, 752 Transport
Company (Civil GT) PUNE, PIN –900449 c/o 56 APO against any mal practice seen/
observed by them.

OFFICER COMMANDING, 752 TRANSPORT
COMPANY (CIVIL GT), ROSS ROAD,

NEAR RACE COURSE, PUNE, PIN – 411 001
MAHARASHTRA

GOVERNMENT OF INDIA, MINISTRY OF DEFENCE
(TO BE FILLED UP BY THE CANDIDATES IN HIS OWN HAND WRITING)

APPLICATION FOR THE POST OF____________
UR SC ST OBC ESM EWS MSP PH

TO
OFFICER COMMANDING,
752 TRANSPORT COMPANAY (CIVIL GT),
ROSS ROAD, NEAR RACE COURSE,
PUNE, PIN – 411 001 (MAHARASHTRA)
1. Name of Candidate (in capital letters) : ______________
2. Father’s / Husband Name : _______________________
3. Sex : _________________________________________
4. Date of Birth: __________________________________

(Attach copy of birth certificate duly attested): 
5. Age as on last date prescribed for receipt of application :

________________Year______________Month & ____________Days
6. Nationality and Religion : ____________________________________________
7. Caste (UR/OBC/ST/SC) : ___________________________________________

(Attach copy of caste cert duly self attested) :
8. Education qualification: _____________________________________________

(Attach copy of education certificate duly self attested):
9. Any other qualification / experience : __________________________________

(Attach copy of experience cert duly attested).
10. Whether registered with any employment exchange: Yes/No 

(If yes attach copy of registration cert duly attested)

Recruitment
Govt. of India

Ministry of Defence
Employment Notice : Group C And D Posts

HQ MG & G Area (ST) Branch

AFFIX LATEST
PASSPOST SIZE
PHOTOGRAPH

DULY ATTESTED
BY A GAZETTED

OFFICER

Continued on page 37
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11. Whether prepared to be posted anywhere in India :  Yes/No
12. Technical training/ Experience (Attach copy of duly self attested).
13. Aadhaar Number of candidates(Attach copy of Aadhaar card duly self attested).
14. Address for correspondence in full with PIN Code No. / Telephone No. and Mobile

No. : _________________________________________________________
(a) Permanent Address : __________________________________________
(b) Correspondence Address : ______________________________________

15. I hereby declare that all statement made in this application are true, complete and
correct to the best of my knowledge and belief. I understand that in the event of
any of the particulars or information given herein, being found false or incorrect,
my candidature for written test and physical/trade test is liable to be rejected or
cancelled and in any stage or after my appointment my service shall be liable to
be terminated without any notice.

Left hand thumb impression of Candidate (Signature of the candidate)

ACKNOWLEDGEMENT / ADMISSION CARD
___________________________POST

1. Post applied for UR/OBC/SC/ST/ESM/EWS/MSP/PH

2. Name of the candidate

3. Signature of candidate

4. Thumb impression of candidate

5. Aadhaar Number of candidate

6. Correspondence address of candidate
(for official use only)

7. Your application is hereby accepted

8. Index No.

9. Written /Trade Test (a) Date :_______
(b) Time________
(c) Place : PUNE
64 COMPANY ASC (SUPPLY) 
Type C, PUNE CANTT
PUNE– 411001
MAHARASHTRA

Note : Candidate to bring original documents on the date of written exam.

davp 10602/11/0072/1920 EN 40/7

Continued from page 36

Government of India
Ministry of Chemicals & Fertilizers

Department of Chemicals 
& Petrochemicals

ENGAGEMENT OF ONE CONVENOR AND 
ONE ASSISTANT

Department of Chemicals & Petrochemicals requires services of one person for
engagement as CONVENOR to perform the duties for coordinating the deliberations
and for preparation of the minutes of the final report of the Advisory Forum and the
Development Council for Chemicals and Petrochemicals sector, in the Department of
Chemicals and Petrochemicals at a consolidated fee of Rs. 1,50,000/- per month.
A retired government servant who had retired from the level of Section Officer for
engagement as Assistant to assist the Convenor in respect of Secretarial work of the
Advisory Forum and the Development Council for Chemicals and Petrochemicals
sector, in the Department of Chemicals and Petrochemicals at a consolidated fee of
Rs. 50,000/- per month.
The job description, educational qualification, experience and detailed terms of
reference of the Convenor and  Assistant may be seen on the website
www.chemicals.nic.in. The maximum age limit shall be 65 year. The engagement
shall be initially for a period of one year and may be extended, if required on
performance basis.
2. Interested candidates may send their CV in the prescribed format within 21 days
from publication of this vacancy in the Employment News at the following
address.

(Satender Prasad)
Under Secretary

Department of Chemicals & Petrochemicals
Room No. 434, 'C' Wing, 4th Floor

Shastri Bhawan, Dr. R.P. Road, New Delhi - 110001
davp 02101/11/0027/1920 EN 40/5

Electronics and Radar Development
Establishment 

CV. Raman Nagar, Bangalore - 93
LRDE: Advt. No. 03/2019/JRF

Electronics and Radar Development Establishment (LRDE) is one of the R&D
Establishments set up under the Defence R&D organization, Government of India to
address the services needs in the field of Radar and related Technologies. We
recommend prospective candidates to visit our website at www.drdo.gov.in to know
about LRDE.
Following Fellowship is available initially for a period of two years (extendable as per
rules), at a monthly stipend of Rs. 31,000/- (House Rent Allowance is also admissible
as per rules). Applications are invited from candidates possessing below mentioned
qualification.
Type of fellowship : JRF
Number of fellowships : 01
Subject/Discipline : Electronics
Educational Qualification: Graduate degree in professional course (BE/B. Tech) in
first division from recognized university with GATE Or Post graduate degree in
professional course (ME/M. Tech) in first division from recognized university both at
Graduate and Post Graduate level.
Upper Age Limit: 28 years for JRF as on closing date for the receipt of application.
The upper age limit shall be relaxable to the candidates belonging to Scheduled
Castes, Scheduled Tribes and OBC as per Government of India orders.
Candidates shortlisted by the screening committee will be called for the interview.
Tenure is initially for TWO YEARS and will be elevated after two years as SRF, subject
to satisfactory performance to be assessed by the Committee. SRF tenure is
extendable up to a maximum of 3 years.
Type written application with complete bio-data (format given) should reach Director
LRDE, CV Raman Nagar, Bangalore - 560 093, within 21 days from the date of
publication of the advertisement. Affix a recent passport size photograph on the
right top corner of the first page of application. Please send a crossed Indian Postal
Order of Rs. 10/- drawn in favour of Director LRDE, along with the application.
(Candidates belonging to SC/ST and OBC are exempted from this payment).
Candidates working in Govt. /Public Sector Undertakings/ Autonomous Bodies should
apply through proper channel. "APPLICATION FOR THE POST OF JRF" should be
written clearly on the top of the cover.
Candidates will be required to produce certificates / testimonial in original at the time
of interview.
It may please be noted that offer of Fellowship does not confer on Fellows any
right for absorption in DRDO.

ELECTRONICS & RADAR DEVELOPMENT ESTABLISHMENT
CV. RAMAN NAGAR, BANGALORE - 93

Particulars of Candidate applying for the post of 
Junior Research Fellow (JRF)

Reg No.__________(for Office Use only)
1. Name  :______________________________________________    
2. DOB  :_______________________________________________    
3. Age (Days Month Year):_________________________________
4. Gender :_____________________________________________
5. Nationality:___________________________________________
6. a. Father’s Name:________________________________________________

b. Mother’s Name:________________________________________________
7. Permanent Address:______________________________________________
8. Address for Correspondence:_______________________________________
9. Married/Un-married :______________________________________________
10. Mobile/Phone No., & email id:_______________________________________
11. Whether belong to SC/ST/OBC/Ex-S:_________________________________
12. Educational Qualifications
a. BE/B.Tech:
Discipline Name of University Final % Class Year of Whether Approved 

Institute of marks Pass by AICTE

b. GATE :
Year of appearance Score Percentile Rank Validity

c. ME/M.Tech :
Discipline Name of the University Final % Class Year of Whether Approved 

Institute of marks Pass by AICTE

13. Additional Technical Qualifications:
Specialization Name of the Institute University Final % of marks Class

14. Experience Details:
Employer's Post Held Period Salary Reasons for leaving
Name & Address (From-To) the Job

15. Languages Known:
Language Speak Read Write

16. Details of relatives employed in DRDO:

17. Extra-Curricular Activities/Hobbies:
18. Declaration:
I hereby declare that to the best of my knowledge, all the above furnished particulars
are correct and no information is suppressed.
Place : (Signature) 
Date : Name in Capital letters

General Conditions:
(a) Affix a passport size photograph on right top corner of the application.
(b) Attach self-attested copies of the certificates in respect of qualification and GATE

score.
(c) Candidates will be required to produce the original certificates at the time of

interview.
(d) Candidates working in Government/Public Sector Undertaking/Autonomous

bodies should apply through proper channel.
(e) Incomplete applications and applications other than the format prescribed as well

who have not qualified will be rejected during the screening for eligibility.
(f)  Antecedents of the candidates will be verified at the time of joining, if selected.
davp 10301/11/0125/1920 EN 40/16
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interface which is attractive and user friendly. Websites have to be developed as per
client's requirements and updated as the need be. Web designers may also have to
provide on line support in respect of the accessibility, navigation and display with regard
to the web pages.

Data base specialists: Computers work with data. Data base specialists design,
install, update, modify and maintain computer databases.Their job may include
providing professional support for existing databases, customising these as per specific
needs, ensuring smooth installation of new databases, programming databases for  a
variety of applications and providing training for use of databases. 

Data base management/administration: Organizations using IT processes
use/generate huge amount of data. This data has to be accurate and available as and
when needed. Data base managers/administrators ensure this. This particular function
requires  database planning, requirement gathering, conceptual, logical and transaction
design, physical design and implementation. Conversion of database in a particular
format or migrating it from one place to other may also be needed at times. 

Information security: The field of information security is besieged with various risks
which are growing day by day. Information security is meant to minimise these risks.
Experts from this domain have to develop a secure IT structure which can't be
breached by scrupulous persons. Information security deals with  creating firewalls ,
encryption, combating data breaches/instances of phishing/vishing etc. 

Game  development: As the term suggests game developers design and produce
virtual games that can be played on screen. These games are more popular amongst
children and teenagers. There are games to be played off line and on line (connected
to internet).Both programming and designing skills are required in game development.
The job involves long ours of work and patience and gives you an opportunity to create
something which is enjoyed by millions of people all over the world.

Systems Analyst: Systems Analysts are also referred as  systems developer and
systems architect. Their job involves enabling computer technology to meet individual
needs of an organization.They plan and develop new computer systems and devise
ways to apply existing system's resources to new or additional operations. They also
prepare work diagrams and structure charts for programmers to follow.

Software testing: Before a software is made open to use it has to be ensured that
all the parameters are met and there is sustainability and smoothness in its functioning.
For this a specialised discipline has been developed. Software testers make rigorous
checking of the programmes and software developed and give critical inputs with
regard to their functionality. These inputs have to be considered in all seriousness to
ensure authenticity and credibility of the software as well as its developer. 

Networking: Things like  anywhere banking and reservation in any train at any
station have been possible because of an integrated system in which computers at
different places are networked with each other. If computers in a particular  limited area
(office/school etc.) are networked it's a local area network (LAN) and if it's beyond cities
and countries it's wide area network (WAN). A network specialist attends to installation
of required hardware and software that comprises the network, their accessibility to
network server and troubleshooting. 

IT is not limited to just above areas. There are a lot more. In many cases  IT people
are equipped to work in more than one domain. IT may be considered as specialization
but there are super and narrow specializations as well.

Emerging areas in IT: In addition to the above those who like to work in IT, have
opportunities to engage in emerging areas like Cloud computing, Internet of Things
(IoT), Artificial Intelligence, Data Analytics, Blockchain Technology   etc.; some of which
have been covered in Employment News before.

Who recruits IT professionals?
Tata Consultancy Services, Infosys Technologies, WIPRO, Capgemini, HCL,

Cognizant, Accenture, L&T Infotech, Tech Mahindra, Mphasis are amongst biggest IT
companies in India and are also operating abroad. In many cases these companies go
for campus selection for bulk of their manpower requirements. On their website many
of  them have kept a window of career opportunities and applications can be submitted
through this link. There are also medium and small size players in this segment who
need people of different IT expertise .Big IT companies  also have an outsourcing
model wherein they take the services of other companies. In such cases employment
may be offered in third party roles.

Entry bars are considered to be higher for global companies such as Google,
Facebook, LinkedIn etc.

E-commerce companies have expanded in the country like anything. Their entire
system including ordering  , delivery management is ITenabled and thus they need  IT
people in large numbers. Call centres also offer work opportunities. 

Telecommunication comp-anies, computer hardware manufacturers, mobile handset
manufacturers need IT people in different roles.

State and central (Including union territories) government departments have
vacancies of IT people. Public sector oil, engineering and gas companies, private
companies in these sectors and in consumer durables, universities, big
hotels/hospitals need IT professionals.

In public sector banks one may  join as specialist officer. Opportunities also exist  at
stock exchanges and in  private banks, insurance companies, broking houses, non-
banking financial companies etc.

Consultancy firms need experienced IT professionals from different domains to work
for their clients on various projects  that may relate to networking of offices/branches,
strengthening  cyber security or introducing HR information system etc.

If you're research oriented  along with IITs/IIITs and other  engineering institutes;
organizations like Centre for Development of Advanced Computing (C-DAC), Institute
for Development and Research in Banking Technology (IDRBT)  can be considered. IT

giants like Microsoft, IBM also  provide research opportunities.
IT offers  all low, middle and high end  work opportunities. As IT has many streams,

be clear about your choices. And finally you shouldn't  join IT bandwagon just for the
opportunities it offers.Make sure that you've a matching aptitude for it.   

Entry routes: Both high end ground level work opportunities are available in various
fields of information technology. Even with a diploma course, IT jobs can be found.
Depending upon  individual situation which may cover aptitude for a particular field,
urgency of having a job, financial capacity, people may decide their strategy. You'll find
below various entry routes available for an IT career enthusiast.

If IT careers are being discussed, there has to be a mention of DOECC, established
by Department of Information Technology, Government of India. DOECC grants
accreditation to computer training institutes in non-formal sector, subject to their
meeting defined norms and criteria to conduct specified level courses, ranging from 'O'
level to 'C' level, as per description below:
'O' level-Equivalent to Foundation Level Course
'A' level- Equivalent to Advanced Diploma in Computer Applications
'B' level- Equivalent to MCA
'C' level- Equivalent to M.Tech.  in Computer Science

Eligibility criteria and career avenues for each of the above is given below:

LEVEL ELIGIBILITY CAREER AVENUES

'O' level 10+2 or ITI certificate followed by Assistant Programmer/EDP
relevant experience in IT/2nd year of Assistant/Web Designer/
Polytechnic Engineering Diploma etc. Faculty etc.

'A' level Level 'O'/ Polytechnic Engineering System Analyst/Database 
Diploma/10+2  etc. with one year Administrator/Software 
relevant experience Engineer/Network System 

Administrator/ Faculty etc.
'B' level Level 'A'/Postgraduate Diploma in Programmer/Web Administ-

Computer Applications/Graduation rator/Web Content Developer/ 
etc. with three years relevant Trouble shooter/ Faculty etc.
experience

'C' level Level'B'/B.Tech/B.E/MCA/M.Sc. Project Manager/Consultant IT/ 
Computer Science/Masters degree Research & Development 
in Mathematics or Statistics  or Scientist/System Specialist/
Operations Research/ MBA with Faculty etc.
Mathematics or Statistics at gradu- 
ation level. One & a half years' relevant 
experience is mandatory for all

More details can be had from DOECC website. 
Diploma courses: Short and long term diploma courses from 3 months to a year ,

are available in  Networking, Programming in Web designing & development, Java
programming, Computerised financial accounting, SQL & MySQL, Software testing
etc. available. All these course can be pursued after 10+2 and are conducted mostly by
private institutions. For many other IT diploma courses admission is open to graduates
and many universities/affiliated colleges etc. conduct such courses in addition to private
bodies. If you're planning to study at a private institute, check its credentials, faculty
quality ,fee structure , placement record/assistance etc. beforehand. 

3 years Diploma Courses from Polytechnics in Computer Engineering / Information
Technology-Entry requirement HSC/Matric.

Graduate courses can be taken up after HSC (10+2).IT related graduate courses
come in different shapes such as 

Bachelor of Science in Information Technology- B.Sc. (IT)
Bachelor of Computer Applications- BCA
Bachelor of Engineering/Technology-B.E/ B.Tech. in specified branches like

Electronics/ Electronics & Telecommunication/Computer Science/Software
Engineering/Information Technology.

Diploma and graduate engineers in mechanical engineering  may also be considered
for certain IT jobs.

Postgraduate Courses-MCA/M.Sc./M.Tech. in Information Technology disciplines
can be also pursued after graduation. Duration is 2-3 years. 

MBA with specialization in Information Technology is also offered at certain institutes.
Recently new courses like MBA in Data Science/ Data Analytics/ Business Analytics
have also come up.  

Specific certifications are provided by certain businesses from that domain.
Examples include  Cisco Certified Network Associate/Professional, IBM Security/
Cloud/Blockchain etc.

Where to study
To meet the demand for IT education both government and private sector have made

valuable contribution. Depending on the course you want to take, you may seek
admission at any of the following:

Government and private polytechnics for 3 year Diploma Courses
Indian Institute of Technology(IITs)/Indian Institute of Information Technology (IIITs)/

National Institute of Technology(NITs)/Government and private Engineering colleges
for undergraduate/postgraduate courses in engineering/BCA/MCA/M.Sc.(IT) and
Diploma courses

MBA (IT) and similar courses are offered at few management institutes and some
IIITs.

If you want to work in government/public sector, make sure that the course you
choose  is duly recognised by All India Council for Technical Education (AICTE),
Department of Electronics (DOE) or UGC, as required.

DOECC accredited private institutes for courses in networking, animation etc. as
described above, can also be taken.
(The author is a career counsellor based in Mumbai Email: v2j25@ yahoo.in)
Views expressed are personal. Image Courtesy : Google

CAREERS GALORE IN ...
Continued from page 1
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formed District Skill Committees (DSC) in all
Districts as part of its Aspirational Skilling Abhiyaan
under the Sankalp program, which is funded by
World Bank. The MSDE is handholding these
District Skill Committees through the Directorate
General of Training (DGT) to further identify skill
gap at a local level and then strengthen the
ecosystem for local market driven skill
development opportunities.

Mahatma Gandhi National Fellowship
(MGNF): MSDE has also constituted the Mahatma
Gandhi National Fellowship (MNGF) for 75 districts
across 6 states. Under these 75 young
professionals shall be selected and will be deputed
in identified 75 districts for supporting the district
officials in district level planning, monitoring of
activities related to skilling' management of data/
information, coordination among different
stakeholders in districts' assistance to District Skill
Development Committee.

Indian Skill Development Services (ISDS): To
ensure that the skilling of the country's youth gets
the importance that it deserves, the government
has carved out an altogether new administrative
service much like the Indian Revenue Service or
the Post and Telegraph Service. The Indian Skill
Development Services (ISDS) has been created
through a notification by the MSDE. This service
has been created for the Training Directorate of the
Ministry of Skill Development and Entrepreneur-
ship. ISDS will be a Group 'A' service where
induction will take place through Indian Engineering
Service Examination, conducted by UPSC. The
fresh batch of the newest central government
services, the Indian Skill Development Services
commenced their training program at the
Administrative Training Institute (ATI), Mysuru on
September 9, 2019. The Indian Skill Development
Service (ISDS) has 263 All India posts. The cadre
comprises of 3 posts at Senior Administrative
Grade, 28 posts at Junior Administrative Grade,
120 posts at Senior Time Scale and 112 posts at
Junior Time Scale.

Community mentors called Business Sakhis:
Based on the learnings from various schemes and

programmes introduced for women's
entrepreneurship promotion, in 2018, NIESBUD in
association with UNDP, NIRDPR and TISS jointly
developed a new concept and system that is
providing mentorship support services of both
psycho-social and business supports through a
cadre of community mentors called Business
Sakhis (Biz-Sakhis). The curriculum was released
on 9th Nov, 2019 on the occasion of  NEA
ceremony.  These mentors will provide backward
(with financial institutions for example) and forward
(with more lucrative business ideas and market)
linkages. Moreover, the mentor will provide the
aspiring entrepreneur with the much-needed
psychological support that a woman will need to
face all the obstacles that prevent her from starting
or sustaining her own business. They act as
community-based business consultants for
enterprise development.

Train the trainer (TOT) programme: The
curriculum for five-day TOT programmes for the
faculty of ITI was developed and the Trainers
Training programmes on employability,
entrepreneurship and life skills are designed and
organized for 4068 trainers of PMKVY at pan-India
Level. The institute has organized the
Entrepreneur-ship Development programmes for
the most-needy skilled unemployed youth from
OBC/SC/ST/Manual Scavengers and women.

MIS portal for Jan Shikshan Sansthan: An MIS
portal was launched for Jan Shikshan Sansthans
(JSS). The benefits from the adoption and
implementation of the solution have been
enhanced monitoring & management capabilities,
along with scaling up scheme operation. The
ministry now plans create a JSS setup in every
district in the country.

eSkill India platform: In a technology driven
environment, e-learning is pivotal in deepening the
reach of skilling opportunities for the Indian youth.
NSDC created an e-Skill India, a multilingual e-
learning aggregator portal, providing e-skilling
opportunities to the Indian youth. eSkill India
leverages the skilling opportunities from Indian and
global leaders in online learning, by consolidating
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F. No. A-33022/12/2019-Trg.
Government of India

Ministry of Statistics &
Programme Implementation

National Statistical Office
Training Unit

On the Spot Essay Writing Competition-2020' 
for Post-Graduate Students of Statistics

As part of the celebration of Statistics Day on 29th June 2020, the
Ministry of Statistics & Programme Implementation will organize
"On the Spot Essay Writing Competition-2020" on subjects
relevant to the Statistics on 23rd February 2020 from 10:00 AM to
1:00 PM. Interested Post-Graduate students of Statistics studying
in recognized universities/colleges/institutes are invited to
participate in the competition. The last date for the receipt of
applications is 20th January 2020. Details of the competition and
format for application are available at the Ministry's website at
http://mospi.gov.in.
davp 39107/11/0001/1920 EN 40/41

online courses curated by leading knowledge organizations that
share NSDC's commitment of making India a Skill Capital of the
World. eSkill India provides anytime, anywhere skilling -beyond the
boundaries of location and time.  Today, eSkill India has onboarded
organizations such as TCS, BetterU, IBM, SAS, BSE, Apollo
Medvarsity, Enguru, Amrita Technologies, iPrimed, Wadhwani
Foundation, English Edge, Fair and Lovely, AIFMB, etc. offering
high-quality courses in diverse sectors such as Agriculture,
Healthcare, Telecom, Employability, Management, Retail, Pharma,
Banking and Finance, Data Science, Artificial Intelligence, etc. which
enable a one stop shop to the skill seekers via a single learning
platform. The courses are available in English, Hindi and 9 regional
languages. The learners are guided through self-paced interactive
videos and quizzes.

The Ministry of Skill Development and Entrepreneurship is
responsible for co-ordination of all skill development efforts across
the country, removal of disconnect between demand and supply of
skilled manpower, building the vocational and technical training
framework, skill up-gradation, building of new skills, and innovative
thinking not only for existing jobs but also jobs that are to be created.
The ministry aims to skill on a large scale with speed and high
standards in order to achieve its vision of a 'Skilled India.' 

(PIB)
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NATIONAL
Human Resource Development Ministry has launched five documents developed
by University Grants Commission, UGC covering the 5 verticals of Quality
Mandate- Mulya Pravah, Guru Dakshta, SATAT, CARE, and Evaluation Reforms.
These five documents cover evaluation reforms, eco-friendly and sustainable uni-
versity campuses, human values and professional ethics, faculty induction and
academic research integrity. The quality mandate aims at evolving higher educa-
tion system to equip country's next-generation with vital skills, knowledge and
ethics for leading a rewarding life.
Ministry of Women and Child
Development has invited applica-
tions for Nari Shakti Puraskar for
the year 2019. The National
Award is given annually to indi-
viduals, groups, institutions in
recognition of their exceptional
work towards the cause of
women empowerment, especial-
ly for vulnerable and marginal-
ized women. Nearly 40 Nari Shakti Puraskar will be given on International
Women's Day observed on 8th March 2020. Details of eligibility criteria and guide-
lines are available on the portal - www.narishaktipuraskar.wcd.gov.in. The last
date for submission of applications is 7th of January.   
Renowned Hindi author Ganga Prasad Vimal was
killed in a road accident in Sri Lanka. His daughter,
granddaughter and a local driver were also killed in
the accident. HRD Minister Ramesh Pokhriyal
'Nishank' condoled his demise. He said that
Vimal's death is an irreparable loss to the world of
literature and a personal loss for him.  Born in 1939
in Uttarkashi, Vimal wrote more than a dozen
poetry collections, short story collections and novels.
The MiG-27, which proved to be an ace attacker during the 1999 Kargil War
roared through the skies for one last time on 27 December 2019 after serving the
Indian Air Force for over three decades. The swing-wing fighter was the backbone
of ground-attack fleet of the Air
Force for several decades and the
IAF bid adieu to its squadron of
seven aircraft from Jodhpur Air
Base. Defence Ministry said, the
upgraded variant of this last swing-
wing fleet has been the pride of IAF
strike fleet since 2006. All other vari-
ants, such as MiG-23 BN and MiG-
23 MF and the pure MiG-27 have
already retired from IAF. It said, the fleet earned its glory in the historic Kargil con-
flict when it delivered rockets and bombs with accuracy on enemy positions
earning the moniker 'Bahadur' from IAF pilots. The fleet also took active part in
Operation Parakram. 

ECONOMY
In spite of a decline in the GDP growth rate, Foreign Portfolio Investors (FPIs)
seem to have flocked to the Indian capital market in a big way in 2019 with a net
inflow of over 1.3 lakh crore rupees, including 97,250 crore rupees in equities, the
highest in last six years. As the year draws to a close, the debt market has seen
a net inflow of nearly 27,000 crore rupees by FPIs, while a further amount of 9,000
crore rupees found its way to the hybrid instruments, shows the capital market
data compiled by depositories. Experts believe the positive trend may continue in
2020 as well, but downside risks might arise in the form of the US-China trade war
and any further deterioration in the domestic credit market conditions.
Asian Development Bank, ADB and
Government of India have signed a 490
million dollars loan for public-private
partnership, PPP project to upgrade
about one thousand six hundred kilo-
metres of state highways and major dis-
trict roads from single-lane to two-lane
widths in Madhya Pradesh. An addition-
al 286 million dollars investment will be
mobilised through private sector participation under the PPP modality. The state
highways and major district roads provide a crucial link between rural roads and
national highways and up-gradation of these roads under the project will improve
rural and peri-urban connectivity in the states and improve access to markets and
better services.

INTERNATIONAL
Saudi Arabia and Kuwait have ended a nearly five-year-long dispute over shared
oil fields and have agreed to resume oil production from the divided Neutral Zone,
but stressed this would not change their OPEC commitments to crude oil produc-
tion cuts. Local media reported that about 300,000 barrels per day were being
pumped from the area before the dispute halted production in early 2015. The
divided zone, located between the two neighbouring countries' land borders, can
produce up to half-a-million barrels per day.
Iraq's parliament has approved a
new election law aimed at giving
political independents a better
chance of winning seats in parlia-
ment. The new law changes each of
the country's 18 provinces into
several electoral districts, with one
legislator elected per 100,000
people. It also prevents parties from
running on unified lists, which in the
past have helped them easily sweep all the seats in a specific province. Instead,
seats will go to whoever gets the most votes in the electoral districts. Drafting a
new election law has been a key demand for the hundreds of thousands of pro-
testers who have taken to the streets in Baghdad and the predominantly Shiite
south since October 1. They have already forced Prime Minister Adil Abdul-Mahdi
to resign late last month. Iraqi security forces have responded with lethal force,
killing at least 400 people. Iraq's 329-member parliament was elected in May
2018. The vote is held every four years, but the protesters have been demanding
early elections.
Global watchdog for terror financing, FATF has sought more clarifications and
data from Pakistan on actions taken against madrassas belonging to proscribed
outfits. This follows after Islamabad submitted a report to it detailing steps taken
by the government to curb terrorism and money laundering. The Paris-based
FATF, which kept Pakistan on the Grey List for an extended period till February
2020, had warned in October that Islamabad would be put on the Black List with
Iran and North Korea, if it did not comply with the remaining 22 points in a list of
27 questions. Pakistan submitted a report comprising answers to 22 questions to
the FATF on December 6. In response to the report, the FATF's Joint Group has
sent 150 questions to Pakistan, seeking some clarifications, and most important-
ly actions taken against the madrassas belonging to the proscribed outfits.

SPORTS
Indian weightlifter Rakhi Halder with
creating two new national records
clinched a bronze medal in the
women's 64kg weight category at
the Qatar International Cup in Doha.
The Commonwealth Championship
gold medalist superseded the senior
national record in both snatch and
total lift with her personal best effort
of 218kg 95kg in the snatch with 123
kg in clean and jerk. At the Commonwealth Championship in June, Halder had
clinched the gold with a combined effort of 214kg including  94kg and 120kg in
clean and jerk. India ended the Olympic qualifying silver level event with three
medals. The points from this tournament will come in handy when the final rank-
ings for 2020 Tokyo Olympics cut are done. To qualify for Tokyo Games, a
weightlifter must compete in at least one event in each of the three periods of six
months spread over November 2018 to April 2020, at least six events overall and
in at least one gold and one silver-level event. 
Pat Cummins, with a base price of two crore
rupees, became the most expensive overseas buy
as he was sold to Kolkata Knight Riders (KKR) for
a whopping 15.50 crore rupees. Glenn Maxwell
was sold to Kings XI Punjab for 10.75 crore
rupees while Aaron Finch was picked up by Royal
Challengers Bangalore for 4.4 crore rupees in the
Indian Premier League auction. Yusuf Pathan
remained unsold while India's Test specialist
Cheteshwar Pujara also failed to find any bidders
in Kolkata. England captain Eoin Morgan will be playing for KKR in the upcoming
IPL season as he was bought by KKR for 5.25 crore rupees. Robin Uthappa, who
was released by KKR, has been bought by Rajasthan Royals for 3 crore rupees.
Dale Steyn, Adam Zampa and Colin De Grandhomme failed to attract any bidders
at the auction while Piyush Chawla signed for 6.75 crore rupees by Chennai
Super Kings.
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