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INITIATIVES IN SKILL DEVELOPMENT &
ENTREPRENEURSHIP

n 2019, several initiatives were taken by Ministry of Skill
IDeveIopment and Entrepreneurship, with emphasis on
convergence, increased scale, meeting aspiration and
improved quality. The Ministry's vision statement has
been "To create an ecosystem of empowerment by
skilling on a large scale at speed with high standards and
to promote a culture of
entrepreneurship which can generate wealth and
employment so as to ensure sustainable livelihoods for all
citizens in the country."

innovation based

The Ministry has strived towards this vision, by putting
special emphasis in 2019 on Convergence, Increased
Scale, Meeting Aspiration and Improved Quality.

Convergence

National Skill
Ministry of Skill Development & Entrepreneurship
(MSDE) formed in 2014 to give a fillip and focus to the
skill development and entrepreneurship efforts in the

Development Mission (NSDM):

country. Because of the efforts under NSDM, more than
one crore youth are being imparted skills training annually
under various programs of the Central Government.
Skill India Portal: A strong IT Platform, namely Skill
India portal launched to facilitate convergence of skill
development related data of various central ministries,
state governments,
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corporates on a single platform. This will now enable
data-driven decision making by the policymakers and
help remove information asymmetry in the skilling
ecosystem. This will also be single touch point for the
citizens of India to access skill development opportunities
and seeking related services.

Increased Scale

Industrial Training Centres (ITls): Expanded and
modernized the existing long-term training eco-system in
India. The total number of Industrial Training Centres
(ITIs) increased by 12% from 11964 in 2014 to 14939 in
2018-19. The trainee enrolment has increased by 37%

from 16.90 Lakh to 23.08 Lakh during the period.

Pradhan Mantri Kaushal Vikas Yojana (PMKVY):
Under the program about 87 Lakhs youth have been
trained till date. Under the placement linked program
under PMKVY 2016-19, more than 54% have been linked
to employment.

Pradhan Mantri Kaushal Kendra (PMKK): Out of the
812 allocated PMKKs, 681 centres had been established.
The centres have been allotted a target to train over 18
lakh candidates under PMKVY scheme, out of which
training has been imparted to 9,89,936 candidates,
8,85,822 assessed, 7,40,146 certified and 4,35,022
candidates have been placed successfully.

Recognition of Prior Learning: RPL program, under
PMKVY 2016-19, was launched to recognize the prior
skills acquired by individuals. Till date, more than 26 lakh
people have been oriented under the RPL program of
Pradhan Mantri Kaushal Vikas Yojana (PMKVY). Under
the Best in Class Employer category of RPL, more than
11 lakh employees have been oriented into formal skilling
with the assistance of companies.

RPL in Supreme Court: Under Recognition of Prior
Learning Program (RPL) Training in Supreme Court,
TATA Strive and Maruti Suzuki have completed training
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ndia has different identities. It is
Ithe second most populated
country in the world. It is also a
melting pot of culture and
diversity. But in the contemporary
business world its identity has
emerged as an IT superpower.
When the world started grappling
with Y2K problem, IT engineers
and companies from India came
forward to make significant
contribution in finding solutions. It
was a moment of reckoning,
showcased the expertise of our IT
people and provided an
opportunity to entrepreneurs in
our country to venture into IT
domain and prove their potential.
Today, Indian IT companies have
more than 1000 delivery centers
all across the world in nearly 80
countries  with diversification in
banking, financial and insurance
services, telecommunication and

retail etc. IT and IT enabled

services (ITeS ) in India has the

advantage of having one fifth to
one sixth cost when compared to
like US,
Australia etc. As per India Brand

developed countries

Equity Foundation website our
country's IT and ITeS grew to
US$181 2018-
19.Exports from the industry
increased to US$137 billion in the
year 2018-19 while
domestic revenues climbed to
US$37 billion. IT is powering
Digital India.

billion in

financial

According to a report released
a few months ago IT and banking
created maximum number of jobs

in the country in the recent past.
Campus placements by IT
companies this year present an
optimistic picture about career
opportunities in the field.

Over the years information
technology has evolved and
expanded with few parallels.It has
different departments or domains
of which some are described as
following.

Programming: Computer
programmers have always been
in demand and will remain

so.They are engaged in

writing,testing and maintaining

the programmes or

design and test logical structures
for deploying
problem solving.

computers in

Application programmers write
software to deal with a specific
job or function. They may also be
required to work on existing
software packages for improving
their usability and efficiency etc.

Systems programmers  work
on operating systems and may be
given the responsibility of their
maintenance and control.

There are various programming
languages to be learnt by
programmers.

Web design: We are now used
to surfing various internet sites for
knowledge, information and
entertainment. A lot of hard work
and creativity goes behind these
websites. Web designers use
their skills to integrate text,
pictures and images to create an

Continued on page 38
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one batch of cooks and drivers respectively of the
Supreme Court. Training was spread over two days in
which safety aspects, personal grooming, soft skills and
few technical aspects were covered.

MoU with India Post Payments Bank: BFSI
(Banking, Financial Services & Insurance) Sector Skill
Council under MSDE has entered into an MoU with India
Post Payments Bank to certify 1,70,000 Grameen Dak
Sewaks under RPL Best in Class Employers. As on date,
a total of 9,046 candidates have been certified under the
same.

Centre Accreditation: Significant creation of short-
term standardized skilling capacity through centre
accreditation and affiliation portal - SMART. 11,977
Centres have been accredited and affiliated till date
which has an annual training capacity of about 50 lakh
per annum.

Skill Development in Jammu & Kashmir: A meeting
was held between officials of MSDE, Govt. of J&K, and
State Skill Development Mission (JKSSDM) to discuss
ways to ensure 100% coverage of all the eligible
beneficiaries from J&K and the steps to be undertaken
thereby for this. Officials from various organisations
including NSDC, DJSS and various Sector Skill Councils
(SSCs) were also present in the meeting. To promote
long term skilling, NSTI Jammu has been made
operational. trainers are being trained to impart NSQF
LEVEL-6 training.

Skill Development in Leh: For better outreach of the
skill training to all parts of the country, a NSTI extension
centre has been opened in Leh. Ministry is taking all
possible steps to create a precision trained workforce in
the nation.

SANKALP (Skills Acquisition and Knowledge
Awareness for Livelihood Promotion): A regional
workshop on SANKALP was held in Kohima, Nagaland
on 3rd-4th September, 2019. Six States namely
Nagaland, Madhya Pradesh, Karnataka, Jharkhand,
Arunachal Pradesh and Sikkim participated in the
workshop. Workshops with district officials and trainers
were also held alongside the regional workshop. Apart
from that, a workshop was also held in Delhi and
Maharashtra under SANKALP. Further, a delegation visit
to Seoul, Korea was undertaken which was organized by
the World Bank and video conferences were held with
States/ UTs for reviewing the status of State Incentive
Grant (SIG) baseline and submission of State proposal
under SANKALP.

STRIVE: The main focus of the scheme is to improve
the performance of Industrial Training Institutes (it is). In
the first phase, 314 ITIls have been selected and 198
Performance Based Grant Agreements have been
signed. The scheme also works towards increasing
capacities of state governments to support ITls and
Apprenticeship training. Till date, 31 States have signed
MoU i.e. Performance Based Funding Agreement
(PBFA). To improve teaching and learning techniques,
National Skill Qualifications Framework (NSQF) trainings
are being imparted to officers, principals and instructors
across the 36 States and UTs.

International Collaboration: Minister of Skill
Development and Entrepreneurship met counterparts
working in skill development across countries like
Singapore, UAE, Japan, Canada, Australia to further
build capacity for skilled workforce in the country, jointly
work on transnational standards and bridging demand for
skilled workforce in these countries by collaborating with
them and supplying them with trained professionals.

PM-YUVA Yojana (Pradhan Mantri Yuva Udyamita
Vikas Abhiyan) is implementing a pilot project in 300
institutes (200 Industrial Training Institutes (ITls)/
National Skill Training Institutes (NSTIs), 50
Polytechnics, 25 PMKKs/ PMKVY and 25 Jan Shikshan
Sansthan (JSS)), across 12 States and Union Territories
(Delhi, Uttar Pradesh, Tamil Nadu, Puducherry,
Telangana, Kerala, West Bengal, Bihar, Assam,
Meghalaya, Uttarakhand, Maharashtra). The project
aims to promote entrepreneurship as an alternative
career choice and enable sustained long-term mentoring

support through the journey to potential and early stage
entrepreneurs, by imparting entrepreneurship education
and mentoring support to trainees/ beneficiaries from
skilling ecosystem. The pilot project is expected to reach
out to around 70,000 youth through entrepreneurship
awareness and education sessions. The project is likely
to create 600 new and 1000 scale-up enterprises by
March, 2020. The approved budget for the pilot project is
Rs. 12 crores.

Collaboration with Reliance Jio: To strengthen the
industry connect, DGT and MSDE have collaborated with
Reliance Jio to set up training labs at 6 NSTIs for their
home connect division. A job mela was organised at 6
locations. i.e. NSTI Chennai, Bengaluru, Mumbai,
Hyderabad & Kolkata along with Govt, ITI Pusa New
Delhi. 400 candidates have been selected for this
training.

MoU with Cisco, Quest Alliance & Accenture:
Employability skill Labs at 6 NSTIs have been set up
under this partnership with the Directorate General of
Training (DGT) of the Ministry of Skill Development and
Entrepreneurship (MSDE) and Cisco, Quest Alliance &
Accenture. Youth across India enrolled in industrial
training institutes (ITls) will be trained in digital literacy,
career readiness, employability skills, and advanced
technology skills such as data analytics.

Meeting Aspirations

Kaushalyacharya Awards: To recognize and
appreciate the good works done by trainers,
Kaushalacharya Awards 2019 ceremony was organized
on 5th Sept 2019 to felicitate 53 trainers from different
sectors for their exceptional contribution towards
creating a future-ready and skilled workforce.

National Entrepreneurship Awards 2019: MSDE
conferred NEA 2019 to 30 young entrepreneurs and 6
organizations/ individuals, building entrepreneurship
eco-system in the country. The awards were presented
to honor outstanding contributions in entrepreneurship
development. The award included a trophy, a certificate
and prize money up to Rs 10 lakh. This is in line with
promoting entrepreneurship amongst the youth so as to
create more job givers than job seekers in the nation.

Skill Saathi Counseling Program: MSDE also
launched the Skill Saathi program which was aimed to
sensitize the youth of the country on various avenues
under Skill India Mission and increase the aspiration for
skill development. Close to 40 lakh students were
provided counseling under the program.

Policy action to offer vocational courses: Under
this, the MSDE initiated a drive to create a policy action
on offering vocational courses in schools and equal
weightage to vocational courses for admission in UG
courses. The Draft Credit Framework for vertical and
horizontal mobility from vocational to general and vice-
versa has been developed. The framework is under
finalization in consultation with Ministry of Human
Resource Development (MHRD).

500 skills hubs in government schools: MSDE has
also finalized a plan for setting up 500 skill hubs and labs
in government schools. Working closely with CBSE to
develop "Hubs of Excellence in Skills" for school
students, MSDE will introduce high quality, technology-
oriented skill programs to schools. Skill India currently
engages with 9100+ schools and has integrated skills
from 20 sectors. So far 7.5 lakh students have benefited
from it. These initiatives are being planned in conjunction
with States.

Embedded apprenticeship degree program: MSDE
and MHRD have together rolled out the SHREYAS
program where apprenticeship degree programs in retail,
media and logistics are embedded into degree programs
such as BA/BSc/BCom (professional) courses in the
higher educational institutions. So far, the program has
been included in 25 colleges with 643 students enrolled.

Catalyzing demand for formal skills by promoting
apprenticeship through Apprenticeship Pakhwada:
MSDE held an Apprenticeship Pakhwada which was
celebrated across the nation where industries and State
Governments committed training of 7 lakh apprentices
in this current fiscal year, which if converted will almost
double the number of apprentices trained over the last

amendment made to the Apprenticeship Act of 1961.
MSDE is also promoting Third Party Aggregators (TPAs)
who will be key catalysts for promoting apprenticeship
training which is one of the most sustainable form of skill
development.
India Institute of Skills (lIS): In order to bring a
certain standard and stature in terms of quality and
quantity to skills, MSDE recently announced setting up of
the Indian Institute of Skills (IIS) in Mumbai which would
match the stature and repute of IIMs and IITs of the
country. This project is in partnership with the Tata
Group, with over 4.5 acres of land provided by the
Government. The Tata Group will invest around Rs. 300
crores and on completion, 1IS will have a capacity of
training 5,000 trainees every year.
MoU with SBI: MSDE has also signed a Memorandum
of Understanding (MoU) with SBI for engagement of
5000 apprentices as banking front office executive and
tele-callers in the current financial year 2019-20, as part
of an initiative to launch partnerships for promotion of
apprenticeship in the financial sector.
Skill Vouchers: MSDE is also developing a skill
vouchers program for micro, small and medium
enterprises (MSME), as a provision model to enhance
the delivery and quality of the programs. Vouchers are
expected to be provided to learners and entrepreneurs
towards the training program they see most value in.
World Skills International Kazan 2019: The 22
winners of India Skills 2018 and their experts
represented the country with their outstanding
performance at the World Skills International 2019
(WSK), held in Kazan, Russia. India won one gold, one
silver, two bronze and 15 Medallions of Excellence at the
competition. India ranked 13th among 63 countries that
participated at World Skills International 2019 ensuring
the best finish for the country in the coveted skill
championship. They were felicitated with certificates and
cash prizes for their remarkable performance.
Improved Quality
Reforms to Apprenticeship Act of 1961: The
ministry introduced a wide range of reforms to the
Apprenticeship Act of 1961, to make it significantly easier
for industry to take on much needed apprentices. The
comprehensive reforms under Apprenticeship rules 1962
include:
¢ Increasing upper limit for engaging apprentices from
10% to 15%;

+ Decreasing the size limit of an establishment with
mandatory obligation to engage apprentices from 40
to 30;

+ Payment of stipend for 1st year has been fixed rather
than linking it to minimum wages;

* 10% to 15% hike in stipend for 2nd and 3rd year to
apprentice;

+ Duration of apprenticeship training for optional trade
can be from 6 months to 36 months.

Dual System of Training: The MSDE is also scaling
up the ITls Dual System Training (DST) scheme to at
least 1000 ITls. The DST is a model of training inspired
by the German method and provides industry exposure
through industry led trainings to students of the various
ITls. In the first 100 days, 40 National Skill Training
Institutes (NSTIs) have signed partnership agreements
and as many as 739 MoUs have been signed. The
duration of the practical training portion of the course has
also been made flexible and adaptive to the industry
schedule. All the 138 plus courses under CTS have been
brought under the ambit of DST, as against only 17
courses earlier. ITls are exclusively permitted to conduct
training under DST with deemed affiliation in the 3rd
shift.

New Age Skills: In a bid to keep up with the times,
MSDE has also launched new age courses in 12 NSTIs.
These include Internet of Things - Smart Healthcare;
Internet of Things - Smart cities; 3D printing; Drone
pilots; Solar Technicians and Geo Informatics among
many others.

Formation of District Skill Committees: In order to
get to the grass roots of the country with its various
reforms and empower every citizen, the ministry has

Continued on page 39
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Admission to Ph.D. Programme for the Academic Year 2020-21

NATIONAL INSTITUTE OF IMMUNOLOGY
I (An Autonomous Research Institute)

National Institute of Immunology (NII) invites applications from

eligible candidates for its Ph.D. programme. Cutting-edge research at

NIl encompasses broad interdisciplinary areas of Immunology,

Infectious and Chronic Disease Biology, Molecular and Cellular

Biology and Chemical, Structural and Computational Biology.

Minimum qualifications:

A. M.Sc. in any branch of Science (e.g. Biology, Chemistry,
Mathematics, Physics) M.Tech., M.B.B.S., M.V.Sc., M.Pharm. or
equivalent qualification as per the norms of the Jawaharlal Nehru
University (JNU), New Delhi.

B. At least 60% aggregate score or equivalent grade in Senior
Secondary Certificate (10+2) and Bachelor's degree and 55%
aggregate score or equivalent grade in Master's degree are
essential for the general category. Five percent relaxation in
aggregate scores in Senior Secondary, Bachelor's and Master's
degrees will be applicable for the candidates from reserved
categories [(OBC (non-creamy layer; NCL), SC/ST, and PwD].
Rounding off of percentage score to the next integral value is not
permitted.

C. Candidates appearing for the qualifying examination in the current
academic year are eligible to apply; they will be admitted
provisionally pending satisfactory fulfilment of the eligibility
requirements at the time of joining.

D. Reservations of seats: 15% for SC, 7.5% for ST, 27% for OBC
(NCL) and 3% for person with disability (PwD) as per statutory
norms.

Selection procedure:

A. NIl will select candidates for the Ph.D. programme through the
following two Channels:

Channel# 1: Computer-based Entrance Examination, NII-2020 to
be conducted by NIl at multiple centres all over India on 23"
February 2020 (Sunday). OR

Channel# 2: Joint Graduate Entrance Examination in Biology and
Interdisciplinary Life Sciences (JGEEBILS-2020). Candidates
must appear in at least one of the two examinations mentioned
above. Candidates will be short-listed for an interview based on
their scores in either N1I-2020 or JGEEBILS-2020.

B. The list of candidates short-listed for interviews shall be available
on the NIl website and Notice Board on or before 9" March, 2020.

C. Interviews will be held at the National Institute of Immunology, New
Delhi, from 11" to 13" June, 2020.

D. Candidates selected will be enrolled in the Ph.D. programme of NII
in academic affiliation with JNU, New Delhi.

Ph.D. Programme:

A. The programme will start on July 06, 2020 and the allotment of
laboratories and thesis supervisors will be made by 13" July, 2020,
based on the interactions with faculty members in the candidates’
area of interest and mutual preference.

B. The institute currently provides a Junior Research Fellowship of
Rs.31000/- per month. Selected candidates who are already
fellowship awardees from CSIR, UGC, ICMR, DBT and DST may
avail those fellowships as per rules governed by the respective
funding agency.

C. NIl is a residential campus and shared hostel accommodation will
be provided to all the students admitted to the program

Application procedure:

A. Candidates should submit their applications through NIl online
application portal only. The details of the application process are
available at http:/fwww.nii.res.in . Candidates applying through
JGEEBILS-2020 must also submit an application through NIl
application portal, along with application fees and the JGEEBILS-
2020 admit card.

B. Online application fee is Rs.1000/- for GENRAL/OBC (NCL)
candidates and Rs.500/-for SC/ST/PwD (non-refundable).

C. Online application facility will be available at the NIl website from
20" December, 2019 to 31* January, 2020.

D. For technical queries regarding NIl online admission portal,
please contact helpline number; 022-62507725, 011-23219064-
67 Email: phdadm2020@nii.ac.in

E. For queries relating to the eligibility criteria or other academic
matters, please contact Tel : 011-26717101,011-26703662 or 011-
26703762 ; Email : academic2020@nii.ac.in.

F. Name of the candidate and the date of birth should match the
corresponding entries in the Secondary School Certificate (10") or
equivalent.

G. Candidates must ensure that the information details furnished in
the online application are true and correct. If any discrepancy is
observed at any stage, NIl reserves the right to cancel the

admission.
Key Dates:
Online Application begins 1 20.12.2019
Online Application closing : 31.01.2020

Admit card available for download : 07.02.2020 onwards
NII-2020 Entrance Examination  : 23.02.2020

Women candidates fulfilling the requirements are encouraged to apply

[ ]
W RITES

THE INFRASTRUCTURE PEOPLE

RITES LIMITED

(A Govt. of India Enterprise)

RITES Bhawan, Plot No.1, Sector-29, Gurgaon-122001
CIN: L74899DL1974G01007227

Applications are invited from dynamic, sincere and hard working qualified professionals

for following posts:

No. of Vacancies
S.No.| VCNo. Post UR | EWS | OBC | SC | ST | Total
1 75/19 General Manager (Civil)/ Metro 1 - - - - 1
2 76/19 General Manager (Civil)/ Ports 1 - - - - 1
3 77119 General Manager (Civil)/ Railway - - 1 - - 1
4 78/19 General Manager (Civil)/ Design 1 - - - - 1
5 79/19 Deputy General Manager (S&T) - - 2 1 - 3*

*Includes Backlog Vacancies
Number of Vacancies may vary

I. Minimum Educational Qualification* and Experience criterion is as under:

Minimum Educational Minimum Post-| Maximum
Ve Post Qualification Qualification | Age**
No. Experience
75/19 | General Manager (Civil)/ Metro
76/19 | General Manager (Civil)/ Ports | BE/B.Tech/B.Sc (Engineering)
A : ) 21 years 55 years
77/19 | General Manager (Civil)/ Railway | Pegree in Civil Engineering
78/19 | General Manager (Civil)/ Design
BE/B.Tech/B.Sc (Engineering)
Degree in Electronics
Engineering/Electronics &
Telecommunication
Engineering/Electronics &
79/19 | Deputy General Manager (S&T) gﬁargtr%i?éza;oafgg;?ermg/ 11 years 41 years
Engineering/Computer
Science/IT/Computer
Engineering/Electronics &
Instrumentation Engineering

*Candidate belonging to General/EWS category (and candidates belonging to SC/ST/OBC(NCL)/PWD
applying against unreserved posts) should have first class degree/minimum 60% marks in Minimum
Qualification for consideration against unreserved posts. Reserved category candidates (SC/ST/
OBC(NCL)PWD as applicable) should have at least 50% marks in Minimum Qualification for

consideration against reserved posts.
**Age limit mentioned above is for Unreserved
Il. Relaxations & Concessions:

Reservation/relaxation/concessions to EWS/SC/ST/OBC (NCL)/PWD/Ex-SM/J&K Domicile would be
provided against reserved posts (where applicable) as per extant Govt. orders.

PWD candidates suffering from not less than 40% of the relevant disability shall only be eligible for the
benefit of PWD. Such PWD candidates shall be eligible for relaxation of 10 years in upper age limit.

lll. Nofeeis required to be paid for applying to the above posts.
IV. Selection Process:

After screening of documents, suitable number of eligible candidates shall be called for selection which
may consist of Written Test AND/OR Interview. The company reserves the right to shortlist candidates

for Interview out of eligible candidates.
V. Remuneration:

The approximate CTC for above vacancies including retiral benefits and performance linked payment

is asunder:
VC No. Post Emoluments
75/M19 - 78/19 General Manager 37 LPA
79/19 Deputy General Manager 21 LPA

VI. HowtoApply:

Interested candidates fulfilling the above laid down eligibility criteria are required to apply online in the
registration format available in the Career Section of RITES website, http://www.rites.com .

VIl. Important Dates:

S.No. Particular Date
1 Start date of online registration 24.12.2019
2 Last date of online registration 20.01.2020
3 Last date of receipt of hard copy of documents 30.01.2020
4 Tentative date of selection process To be notified later

VIl For further details, candidates may see the detailed advertisement posted on RITES website

www.rites.com under Career Section.

EN 40/19

EN 40/21

ICAR-INDIAN VETERINARY RESEARCH INSTITUTE
EASTERN REGIONAL STATION @;“‘g
37, BELGACHIA ROAD, KOLKATA-700037 % (34 4

WALK-IN INTERVIEW

A walk-in-interview is scheduled on 14-01-2020 at 11.00 am at
ICAR-Indian Veterinary Research Institute, ERS; 37, Belgachia Road,
Kolkata for engagement of one YP-II on temporary and contractual
basis under time-bound DBT-TANUVAS CRC&N project.

Essential Qualification: Postgraduate in Agricultural Sciences or
graduate degree holders in veterinary science/ technology/
engineering.

Emoluments: Consolidated Rs. 25,000/ PM

Age limit: 21-45 years (age relaxation applicable as per rule).
Interested candidates applying for the above-said position are
advised to produce original testimonials at the time of walk-in-
interview. No TA/DA will be paid to the candidates. For details
candidates may also log on to: www.ivri.nic.in

RS

ICAR 1VRI

EN 40/57

DISCLAIMER

The views expressed by the
authors in the articles
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News are their own. They do
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S ALL INDIA INSTITUTE OF MEDICAL SCIENGES, PATNA
Tl HATT, ARG HIDIE '
'°“""52,I;,?,':;.&;?ﬁg.{#g;gfcﬂ,”,ﬁﬁgI:fg (An autonomous organization under the Ministry of Health &
Health and Family Welfare, Government of India Family Welfare, Govt. of India)
WALK-IN-WRITTEN TEST/ INTERVIEW Website: http://www.aiimspatna.org
Advt. No.43/Projects/2019 | Date:18-12-2019 | | L Ajl India Institute of Medical Sciences, Patna invites ONLINE APPLICATIONS for the following posts
Applications are invited from eligible candidates for filling up of the on Direct Recruitment basis. Qualification and experience etc. are as under:
following post under the project “Biomonitoring of blood trans-fatty acid
levels in Indians: baseline data”-funded by CDC foundation, Atlanta at Sl. [Advt.| Name of Post/Group Qualificati No. of
this Institute. The detailed advertisement is available on No.| No. /Pay Scale/Age ualification Posts
www.nin.res.in/ www.icmr.nic.in Essential-
Py : - . Registrar L
Name of the position and required information @ chle of Post: Level. (i) A graduate of a recognized University.
Name of the Post / Vacancy | Technical Assistant / 1 Post (UR) S 12 in Pay Matr.ix (Rs. (ii) Seven years 'experience of administration in a
- - = 78800- 209200 supervisory capacity or as a teacher in a
- Master degree Biochemistry / g ) University/teaching institution including conduct or 1
Qualifications Biotechnology/ Chemistry from 1 % Rs. 15600-39100 examination and admission and assignment of | (UR-01)
recongized university S V‘l":',trh (r3F\’Ii7630/- teaching programmes for under graduate and
Ade 30 years*. Age relaxation F (Pre-revised) postgraduate etc.
9 as per ICMR guidelines*. % Group: A Desirable:
Cons. Emoluments Rs.90,778.00 ~  [AgeLimit:35Years A postgraduate degree in Science.
Date and Time of Interview |20.01.2020 from 9.30 am onwards Deputy Medical Essential:
Venue: ICMR-NIN, Tarnaka, Hyderabad-7, Telangana. Sﬁg:rx'lteidlgﬁt (i) Arecognized medical qualification included in |
Sd/-SAO Scale of Post: or Il Schedule or Part Il of the 3" Schedule (other
=N 20733 o Lg\?etle-% inogé than the licentiate qualifications) to the Indian
& | Matrix (Rs y Medical Council Act 1956 Holders of educational
. %) 908 qualifications included in Part-ll of the 34" 6
Government of India < | 67700- 208700) " . )
. . 2 B8 | Rs. 15600-39100 Schedule should fulfil the conditions stipulated in |  (UR-04,
Ministry of Home Affairs I | with GP 6600/- subsection(3) of the Section 13 of the Indian | o~ o4
National Crime Records & | NPA (ii) MD(Hospital Administration)/MHA recognized | SC-01)
Bureau Group: A by Medical Council of India. . |
NH-8, Mahipalpur, New Delhi 110 037 Age Limit: 21-40 Years | MD/MS in any clinical specialty with 3 years
’ ’ experience in Hospital administration of a 200
This Bureau had invited applications for filing up one post of bedded hospital.
Assistant Sub-Inspector (Finger Print) Group 'C', Non-Gazetted, Essential:
Non-Ministerial in the Level-4 of the Pay Matrix (Pre-revised PB - 1, o M. Phil (Clinical Psychologist) or its equivalent
Rs. 5200-20200/- with grade pay of Rs. 2400/-) in the Central Q o | fromarecognized University.
Finger Print Bureau of National Crime Records Bureau, Ministry of % gllnlcalfPsychologlst OR, _
Home Affairs on deputation basis, which was advertised in the S cale of Post: Level- | Master's Degree in Psychology with
- 9 10 in Pay Matrix (Rs. Experimental Psychology as one of the subjects
edition dated 21-27 September, 2019 of the Employment News. It G | 56100- 177500)Rs. | with a Diploma in Medical (Clinical) Psychology 1
is hereby informed that the last date to receive the applications in 3 o 15600-39100 with GP | of recognized Institution/ University. (UR-01)
this regard is extended by 60 days. Applications complete in all T 5400/- (Pre-revised) OR
respect should reach to the undersigned within 60 days from the :E Group: A A Ph.D degree in Clinical Psychology of any
date of publication of this advertisement. For details, please visit © | Age Limit : 35 Years recognized University.
; I Desirable:-
www.ncrb.gov.in. < e
(Rajeshwar Lal) B Experience of teaching Psychology in
. ; N recognized teaching institution for atleast one
Assistant Director (Admn.) year.
EN 40/56 Ph. No. 26735521 >
o Essential:
o - .
I Medical Physicist: ! ) . L
- . . = . .Sc.
: Madan Mohan Malaviya University of_Technology @ Level- 10 in Pay :1 i:::ialll;rr:lt'lec::%arln ngs:zsé,oNﬁ?zlzzr l\ﬂic::"-:':;toz
‘.- Gorakhpur - 273 010 (UP) India g Matrix (Rs. 56100~ |nci°-tituti0n g Yy
>
Advt. No: MUT/MED/CST/SRA/2019 £ | 177500) Rs. 15600- OR 1
Advertisement for project SRA Position (Contractual) 4 = 39100 with GP 5400/- . . . ’ . . " (UR-01)
8 | (Pre-revised) (i) M.Sc. in Physics from recognized University;
hei . . .
A walk-in-interview shall be organized for resident of UP state for the g Group: A (i) _A post Gr"{‘d”ate F)lploma/ Degree: n
one post of Senior Research Assistant (SRA) for three years in a CST, S | Age Limit:21-35 RaF"Olo_gma”Med'CEﬂ Physics from a recognized
U.P. sponsored research project entitled “Machining of nano 3 Years University/Institute.
carbon material reinforced polymer composites:Parametric appraisal o
and Multi-objective Optimization” at the Department of Mechanical
Engineering of university. Essential Qualification: B.Tech./B.E. in |. Last date of filling up of online application formis 03rd February 2020.
Mechanical Engineering and M.Tech. in Manufacturing Engineering or [l.Application Fees:
lated ializati ith First Class.
related specialization wi 1rs ass category Total Amount Payable
All the applicants are required to present themselves for Walk in UR/OBC Rs. 1500/-
Interview at 10.00 AM. on 20/01/2020 in the Department of
Mechanical Engineering, M.M.M. University of Technology, Gorakhpur SC/ST Rs. 1200/-
along with duly completed application on prescribed format, updated Ex-Serviceman/PwD Candidates Exempted
CV, latest photograph, experience, original & self-attested photocopies - - — - -
of mark sheets/Certificates (starting from High School). Applicants in Fees shall be paid through online application portal. Fee once remitted will not be refunded.
employment are required to submit a “No Objection Certificate” (iii) For details, description of qualification & other eligibility criteria, please visit Institute website:
from the employer at the time of interview. No TA/DA will be paid for www.aiimspatna.org Deputy Director (Admin.), AlIMS, Patna
appearing in the interview. For detail information please visit at — .
University website www.mmmut.ac.in
EN 40/22
EN 40/28 Registrar

Vidya Bhawan Society, Udaipur

Dr. Mohan Sinha Mehta Marg, Dewali
Udaipur-313004, Rajasthan (India)

Applications are invited for appointment against the following position within 15 days
of its publication. This is a project appointment.

1. SR. SCIENTIST AND HEAD IN THE PAY BAND-4 of Rs. 37400-67000 with RGP
of Rs. 9000/-

ESSENTIAL QUALIFICATIONS AND EXPERIENCE

a) For Disciplines other than Engineering subject: Doctoral degree in relevant
subject including basic sciences with 08 years experience in the relevant subject as
Scientist/Lecturer / Extension Specialist or in an equivalent position in the pay band-3
of Rs. 15600-39100 with grade pay of Rs. 5400 / Rs. 6000 / Rs. 7000 / Rs. 8000/- (as
per Sixth Pay Commission) having made contribution to research/teaching/extension
education as evidenced by published work/innovations and impact.

b) For Engineering Disciplines : Doctoral degree in relevant engineering subject

with 06 years' experience as Scientist/Lecturer/ Extension Specialist or in an equivalent
position in the pay band-3 of Rs.15600-39100 with Grade pay of Rs. 5400/Rs. 6000/
Rs. 7000/Rs. 8000/- (as per Sixth Pay Commission) having made contribution to
research/teaching/extension education as evidenced by published work / innovations
and impact. OR
Master's degree in the relevant engineering subject with 10 years' experience as
Scientist/Lecturer/ Extension specialist or in an equivalent position in the pay band-3 of
Rs. 15600-39100 with grade pay of Rs. 5400 / Rs. 6000 / Rs. 7000 / Rs. 8000/- (as per
Sixth Pay Commission) having made contribution to research / teaching / extension
education as evidenced by published work / innovations and impact.
DESIRABLE - Specialization in implementing extension education programmes.
AGE - Not more than 47 years as on closing date for receipt of application.
Please send the application with detailed information at the address mentioned
above.

Secretary

EN 40/31 Staff Selection Committee
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Shram Sadhana Amravati's

Krishi Vigyan Kendra

Durgapur (Badnera), Dist. Amravati (MS)
Contact No. 0721-2580606, e-mail :pckvkda2015@gmail.com

Applications are invited to the following vacant post under plan scheme of Shram Sadhana Amravati's
Krishi Vigyan Kendra, Durgapur (Badnera), Dist. Amravati, Maharashtra State.

Sr. No.| Post/ Discipline Pay Scale Qualifications
1. Programme Assistant Rs. 9300- 34800 + Essential : Bachelor's degree
(Farm Manager) T- 4 GP of Rs. 4200/- in Agriculture/Horticulture or
(One Post) equivalent qualification from

a recognized university.

General Terms and Conditions

The applicant should refer our website www.kvkdurgapur.in for qualification, experience details &

format of application.

1. The last date for receipt of application will be 30 days from the date of publication of advertisement

in Employment News. If the last date happens to be a Sunday or closed holiday, the next working day

will be taken as crucial date. The crucial date for determining the age limit shall be the closing date for

receipt of application from candidates.

2. Maximum Age limit for the Post of Programme Assistant (Farm Manager) should not exceed more

than 30 years as on closing date of application.

3. Age relaxation to SC/ST/OBC and PH candidates as per government rules.

4. Duly signed application in the prescribed format along with self attested copy of certificates including

proof for date of birth, caste certificate & self attested photo affixed in the application should be

addressed to "Managing Trustee, Shram Sadhana Amravati's Krishi Vigyan Kendra, Durgapur

(Badnera), Dist. Amravati 444701 (MS)" by post only. The envelope should be superscribed as

"Application for the post of Farm Manager".

5. KVK, its management or funding agency will not be responsible for any postal delay.

6. Only Screened candidate will be called for interview. No TA/DA will be provided to attend the interview.

7. Employed applicants should send the application through their employer with No Objection

Certificate (NOC) (in original).

8. The candidate should be himself / herself confirm his / her eligibility for the post applied for, before

submission of application. No correspondence, whatever, in this regard shall be made / entertained.

9. Shram Sadhana Amravati reserves the right to fill the post or cancel the advertisement.

10. A DD from Nationalized Bank of Rs. 500/- as processing fees drawn in favor of, Shram Sadhana

Amravati's KVK (non-refundable) be attached with application form. SC/ST and women candidates are

exempted from paying processing fee.

11. Incomplete applications, applications without supporting documents and /or DD and applications

received after due date will be summarily rejected without any notice and no correspondence in this

regard will be entertained.

The applicant should refer our website www.kvkdurgapur.in for qualification, experience details &

format of application. Managing Trustee
Shram Sadhana Amravati's, Krishi Vigyan Kendra

EN 40/4 Durgapur (Badnera), Dist. Amravati

BHASKARACHARYA COLLEGE OF APPLIED SCIENCES
(UNIVERSITY OF DELHI)

Accredited by NAAC with Grade 'A’
Sector-2, Dwarka, New Delhi -110075

Details regarding teaching positions advertised vide

Advt. No. T-01/2019 dated 12/12/2019
Online applications are invited in the prescribed application form
available at web-link https://colrec.du.ac.in from eligible candidates
for the appointment to the post of Assistant Professor, in the
Academic Pay Level 10 of the 7" Central Pay Commission Pay
Matrix, in various subjects in the college as per details given below.
Persons with Disabilities (PwD) candidates may approach the helpdesk
setup at the College in case they require any assistance in filling up the
application form. The last date for receipt of application is 02/01/2020 or
within two weeks from the date of publication of the advertisement in
the Employment News, whichever is later. The details regarding
qualifications, publication, experiences, screening guidelines, etc are
available on the college website: www.bcas.du.ac.in. The applicants
are required to read the details before filling up the form.

.'h:‘alr. Department/Subject |Total UR | OBC|SC|ST EWS| PwBD
0.

1. | Biomedical Science 4 |2 1 11-| - -
2. |Botany 6 | 4 1 - =1 -
3. | Chemistry 6 |3 1 2| -] - -
4. | Computer Science 4 (1 - 11 =1 1 | VD)
5. |English 1| - - - - 1 —
6. | Environmental Sciences| 1 |- | - | - | 1| - —
7. | Food Technology 3 |1 1|1 -1 - -
8. | Instrumentation 713 2 11— 1 —
9. | Microbiology 2|2 - - - - -
10. | Physics 1| - 1 - - - -
11. | Polymer Science 512 1 -1 1 1 -
12. | Zoology 7 11 3 111 1 -

Department of Economic Affairs
Ministry of Finance

Government of India

Call for applications for appointment on the post of Senior Economic Adviser (SEA)
on Deputation (including short term contract) / Contract basis

The Department of Economic Affairs invites applications from eligible persons for appointment on the
post of Senior Economic Adviser. Maximum age limit for appointment to the post is 56 years. The post
carries fixed pay of Level 15 of the 7th CPC Pay Matrix (Rs. 182200-224100/-).
Details of qualification, experience and other terms & conditions for applying for the above post as well
as the prescribed proforma for application are available on the website of Department
(www.finmin.nic.in). The applicants may apply in the prescribed proforma and send to the Under
Secretary, Administration (Ex-Cadre) Section, Room No. 230, North Block, Department of
Economic Affairs, New Delhi - 110001. The applications can also be submitted at the e-mail ID
recruitment-dea@nic.in. Interested applicants may apply within forty five (45) days from the date
of publishing of the instant advertisement in the Employment News.
F.No.A.12011/10/2017-Admn.IA (Sanjeev Gupta)
Under Secretary to the Govt. of India
Tel.: +91 11 2309 5060

davp 15201/11/0010/1920 EN 40/60

*PwD candidate of any category i.e. UR/SC/ST/OBC/EWS may apply.
ABBREVIATIONS USED : UR - Unreserved, EWS - Economically
Weaker Section, OBC - Other Backward Classes, SC - Scheduled
Caste, ST - Scheduled Tribe, PwBD - Persons with Benchmark
Disability, VI-Visual Impairment including blindness and low vision.

Essential Qualification for the post of Assistant Professor:

1. Good academic record as defined by the concerned University with
atleast 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) at the Master Degree level in a relevant
subject from an Indian University, or an equivalent degree from an
accredited foreign University.

2. Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC,
CSIR or asimilartest accredited by the UGC.

Note: 1) The non refundable fees of Rs. 500/- is for UR/OBC/EWS

category. No applicant fee for SC/ST/PwD category and women

applicant. 2) Applicants applying for more than one post must apply
separately and pay fees separately. 3) Any addendum/corrigendum
shall be posted only on the College website. 4) The qualification,
age & eligibility for the above posts are in accordance with UGC
regulations and subsequent amendment(s), if any, as adopted by
University of Delhi. PRINCIPAL

EN 40/59

Vasant Kanya Mahavidyalaya

Kamachha, Varanasi - 221 010
(Admitted to the privileges of Banaras
Hindu University)

Institution Accredited 'A’' by NAAC

Applications are invited from the Indian citizens (women candidates only) on the prescribed form for six

post(s) of Assistant Professor in Psychology (UR-1 and ST-1), Philosophy (UR-1), Painting (OBC-1),

Sociology (UR-1) and AIHC-& Archaeology (OBC-1) and one College Librarian post (UR-1) at UGC

Pay Scale of Academic Level 10 (57700-182400).

Age: No bar.

Qualifications: As per UGC Regulations 18th July, 2018.

For application form, essential and desirable qualifications and other details, please visit our website:

www.vkm.org.in.

® The duly filled form complete in all respect, alongwith certificates, marksheets etc. and a MICR
Coded demand draft of Rs. 1000/- for Gen/OBC and Rs. 250/- for SC/ST candidates for the above
posts drawn in favour of Manager, Vasant Kanya Mahavidyalaya payable at Varanasi must reach
the Office of Vasant Kanya Mahavidyalaya, Kamachha, Varanasi - 221010 (UP) within 20 days
from the date of advertisement.

® Applicants who are employed should route their application through proper channel.

o Mere eligibility will not entitle any candidate for being called for interview. More stringent criteria may
be applied for short listing the candidates to be called for interview.

Hindustan/Sambhar Salts Limited

(A Government of India Enterprise)
G-229, Sitapura Industrial Area, Jaipur-302022 (Raj)

REQUIRE

Chief Medical Officer — (U/R) For Salt Hospital, Sambhar Lake (Raj).

Pay Scale Rs. 13000-350-18250(IDA-1997)

Essential Qualification & Experience: -

¢ M.D.ORM.S. with 10 years'experience
OR

+  MBBS with 12 years' experience

For details please visit www.indiansalt.com. Apply on or before

04.02.2020 online in the prescribed format followed by submission of hard

copy of the applications along with copy of testimonials by 11.02.2020

1 Maximum age limit for Chief Medical Officer - 45 years. Relaxation
in age and experience may be considered for deserving candidates

2 Age and Experience relaxation may be considered for deserving
ex-serviceman.

3 The Gross Pay in the scale of Rs. 13000-350-18250 (IDA)-1997) on
the initial basic pay shall be Rs. 52,975/- PM. Higher initial basic pay
may be considered for deserving candidates.

4 Candidate from Public Sector Undertakings or Government
Department will need to produce NOC at the time of interview.

5 Position may be filled in on contractual appointment if no condidate
found suitable for the post and emolument shall be negotiable.

6 Retired employees from PSEs with required qualification may also
apply for contractual appointment.

7 Last date of application (on line) is 04.02.2020. Hard copy of
application along with copies of testimonials must reach M/s.
Hindustan Salts Limited, G-229, Sitapura Industrial area, Jaipur
302022 (Rajasthan on or before 11.02.2020. By super subscribing
the envelope "Application for the post of "Chief Medical Officer".

EN 40/44

® Any modifications/amendments/corrigendum regarding above

advertisement shall be updated only on college website.
(Manager)

EN 40/53
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RESERVE BANK OF INDIA SERVICES
BOARD, MUMBAI

Advt. No. 2A /2019-20
(This advertisement and the link to apply Online can be accessed
on RBI Website www.rbi.org.in)

RESERVE BANK OF INDIA — RECRUITMENT - PANEL YEAR 2018/2019 FOR THE
POSTS OF (i) LEGAL OFFICER IN GRADE ‘B’ PY 2018 (ii) MANAGER (TECHNICAL
- CIVIL) PY 2018 (iii) ASSISTANT MANAGER (RAJBHASHA) - PY 2018 (iv)
ASSISTANT MANAGER (PROTOCOL & SECURITY) - PY 2018 (V) LIBRARY
PROFESSIONALS (ASSISTANT LIBRARIAN) - IN GRADE ‘A’ PY 2019
IMPORTANT INSTRUCTIONS

1. Candidates to ensure their eligibility for the posts:
(i) Before applying, candidates should ensure that they fulfil the eligibility criteria for the
advertised posts. The Reserve Bank of India Services Board, hereinafter referred to as
‘Board’, would admit to the examination all the candidates applying for the post with the
requisite fee/intimation charges (as applicable) based on the information furnished in
the ONLINE application and shall determine their eligibility only at the final stage, i.e.,
interview stage. If at that stage, it is found that any information furnished in the ONLINE
application is false/incorrect or if according to the Board, the candidate does not satisfy
the eligibility criteria for the post, his/her candidature will be cancelled and he/she will
not be allowed to appear for interview and can be removed from service without notice,
if he/she has already joined the Bank.
For Assistant Librarian in Grade ‘A’ shortlisting of candidates will be done for Interview
by the Board depending upon the number of vacancies.
(i) A candidate must be either:

(a) a citizen of India, or

(b) asubject of Nepal, or

(c) asubject of Bhutan, or

(d) a Tibetan refugee who came over to India before 1%t January 1962 with the
intention of permanently settling in India, or
a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka,
East African countries, viz, Kenya, Uganda, the United Republic of Tanzania,
Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently
settling in India.
Provided that a candidate belonging to categories (b), (c), (d) and (e) shall be a person
in whose favour a certificate of eligibility has been issued by the Government of India.
A candidate in whose case a certificate of eligibility is necessary, may be admitted to
the examination but the offer of appointment may be given only after the necessary
eligibility certificate is issued to him/her by the Government of India.
2. Mode of application:

Candidates are required to apply ONLINE only through the Bank's website www.rbi.

org.in. No other mode for submission of application is available.

Brief Instructions for filling up the “Online Application Form” are given in

Appendix-l (available on Bank’s Website www.rbi.org.in)
3. Important Dates:

(e)

Events
Website Link Open For Online Registration of
Applications and Payment of Fees / Intimation Charges January 20, 2020
Date of Examination (gxceptfgrAs&stant Librarian in February 15, 2020
rade ‘A)

4. Help Facility: In case of any problem in filling up the form, payment of fee/intimation
charges or in downloading of Admit Card, queries may be made through the link
http://cgrs.ibps.in
Do not forget to mention the correct recruitment/post applied for in the subject of
the e-mail.

. Use of MOBILE PHONES and other electronic devices BANNED:

(i) The use of any mobile phone (even in switched off mode) or any electronic

equipment or programmable device or calculator or storage media like pen drive,

smart watches etc. or camera, voice assistance or bluetooth devices or any other
equipment or related accessories either in working or switched off mode capable of
being used as a communication device during the examination is strictly prohibited.

Any infringement of these instructions shall entail disciplinary action including ban

from future examinations.

Candidates are advised in their own interest not to bring any of the banned items

including mobile phones and any other valuable/costly items to the venue of the

examination, as arrangement for safe-keeping cannot be assured. The Board will
not be responsible for any loss in this regard.

6. Corrigendum: Please note that Corrigendum, if any, issued on the above
advertisement, will be published only on the Bank’s website www.rbi.org.in.

DETAILED NOTICE

1. The Reserve Bank of India Services Board (Board) invites applications from eligible

candidates for the posts mentioned below in Reserve Bank of India (RBI/Bank):

Important Dates
December 30, 2019 to

(ii)

Number of Vacancies
Other
Sr. | Postand Panel |Unreserved|Scheduled
No. year i.e. General| Castes _?c_::edulse_lt_j Bélc e TOTAL
(GEN/UR) | (sc) |Tribes (ST)| Classes
(OBC)
: Legal Officer in
() | Grade 'B- PY 2018 ! 0 0 0 !
Manager
(i) | (Technical — Civil) - 1 0 0 1 2
PY 2018
Assistant Manager
(iii) (Rajbhasha) 6 1 1 0 8
- PY 2018
Assistant Manager
. (Protocol &
(iv) Security) 4 0 1 0 5
- PY 2018
Library
Professionals
(v) (Assistant 1 0 0 0 1
Librarian) in Grade
‘A —PY 2019
Total 13 1 2 1 17

** Candidates belonging to OBC category but coming in the ‘Creamy Layer’ are

not entitled to OBC reservation. Such candidates should indicate their category as

‘General (GEN)'.

Note (I) - For SC/ST/OBC candidates:

Even if there is no vacancy reserved for SC/ST/OBC category candidates, such

candidates can still apply. However, they will not be eligible for any concession/

relaxation etc. SC/ST candidates are exempt from payment of application fee even in

such case but will have to pay specified intimation charges.

Note (ll) - For Persons with Benchmark Disability (PwBD) candidates:

There is no reservation for PwBD candidates in the above posts. However, PwBD

candidates belonging to the categories as indicated in below stated table are allowed to

apply for the above-mentioned post number (i), (ii), (iii) and (v) as general candidates,

without any concession except for age relaxation.

(1) Alist of posts identified suitable for Persons with Benchmark Disability along with
the Physical Requirements and Functional Classifications:

Sr. Name of Post Categories for Functional Physical
No which identified classification* | Requirements**
1 Legal Officer in | Blind and low vision B BN, C, H, KC, L,
Grade ‘B’ MF, PP, RW (in
Braille/software), S,
ST, W
LV BN, C, H, KC, L,
MF, PP, RW, S,
ST, W
Hard of hearing HH BN, C, KC, L, MF,
PP, RW, S, SE,
ST, W
Locomotor disability (i) OA, OL, (i) BN, C,KC, L, H,
including Cerebral | Cerebral Palsy, | MF, PP, RW, S, SE,
Palsy, Leprosy Leprosy Cured, ST, W
Cured, Dwarfism, Dwarfism, Acid
Acid Attack Victims | Attack Victims
and Muscular (i) BL but not | (ii) C, H, L, MF, PP,
Dystrophy arms RW, S, SE
(iii) Muscular (iii) C, H, MF, RW,
Dystrophy SE, S
Multiple disabilities | OA, OL, Cerebral| BN, C, KC, L, MF,
Palsy, PP, S, ST, Wand
Leprosy Cured,
Dwarfism,
Acid Attack
Victims and
(i) blind/ low (i) RW (in Braille /
vision or software) and H or
(ii) hard of (i) RwWand SE - (as
hearing applicable)
2 Manager Hard of hearing HH BN, C, KC, L, MF,
(Technical-Civil) PP, RW, S, SE,
ST, W
Locomotor disability (i) OA, OL, For (i) & (iii) BN, C,
including Leprosy | Leprosy Cured, | KC, L, H, MF, PP,
Cured, Dwarfism, | Dwarfism, Acid | RW, S, SE, ST, W
Acid Attack Victims (ﬁgfgkfr\éigtjjﬂgs) For (ii) C, H, L, MF,
I
(i) BL (for Office PP. RW, S, SE
Job)
(iii) OA (for field
Job)
3 (i) Library Blind and low vision B BN, C, H, KC, L,
Professionals MF, PP, RW (in
(Assistant Braille/software), S,
Librarian) in ST, W
Grade ‘A LV BN, C, H, KC, L,
MF, PP, RW, S,
ST, W
ii) Assistant Deaf and hard of D, HH BN, C, KC, L, MF,
Manager hearing PP, RW, S, SE,
(Rajbhasha) ST W
Locomotor disability | OA, OL, Cerebral| BN, C, KC, L, H,
including Cerebral | Palsy, Leprosy |MF, PP, RW, S, SE,
Palsy, Muscular | Cured, Dwarfism, ST, W
Dystrophy, Leprosy Acid Attack
Cured, Dwarfism, Victims
Acid Attack Victims | BLbut notarms | C, H, L, MF, PP,
RW, S, SE
Muscular C, H, MF, RW, SE,
Dystrophy S
Multiple disabilities | OA, OL, Cerebral| BN, C, KC, L, MF,
Palsy, Leprosy PP, S, ST, W and
Cured, Dwarfism, | (i) RW (in Braille/
Acid Attack | software) and H or
(‘I/)'Cgl'mgﬁga (i) RW and SE
vision o -(as applicable)
(i) deaf/ hard of
hearing
4 Assistant This post is not identified for PwBD candidates.
Manager
(Protocol &
Security)

* Functional classification: OA-One Arm, OL-One Leg, BL-Both Legs, B-Blindness, LV-
Low Vision, D-Deaf and HH-Hard of Hearing.

** Physical Requirements: BN-Bending, C-Communication, H-Hearing/Speaking, KC-
Kneeling & Crouching, L-Lifting, MF-Manipulation by Finger, PP-Pushing & Pulling,
RW-Reading & Writing, S-Sitting, SE-Seeing, ST-Standing and W-Walking.

(2) PwBD candidates may belong to any category (i.e. General/SC/ST/OBC).

(3) PwBD candidates should possess a latest disability certificate issued by a
Continued
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Competent Authority as prescribed vide The Rights of Persons with Disabilities
Act, 2016 (RPWD Act 2016). Such certificate shall be subject to verification/re-
verification as may be decided by the Board/ Competent Authority.

(4) Within the overall notified total vacancies, PwBD candidates belonging to any
category of disability will be considered for selection, subject to their suitability as
stated at Note Il (1) above.

(5) Use of Scribe & Compensatory time: At the time of online/written examination, only
those PwBD candidates (who have disability of 40% or more) who have physical
limitation in typing/writing, including that of speed would be allowed the facility to
use the service of a scribe. In all such cases where a scribe is used, the following
rules will apply:

(i)  The candidate will have to arrange his/her own scribe/writer at his/her own
cost.

Both the candidate as well as the scribe will have to give a suitable undertaking,
in the prescribed format, with passport size photograph of the scribe at the
time of examination.

(ii)

(i) PwBD candidates who have physical limitation to type/write including, that
of speed shall be allowed compensatory time of 20 minutes per hour of the

examination whether availing the facility of scribe or not.

Any candidate who is using scribe should ensure that he/she is eligible to use
scribe in the examination as per the above guidelines. Any candidate using
scribe in violation of the above guidelines shall stand disqualified and can be
removed from service without notice, if he/she has already joined the Bank.

(6) Detailed instructions for PwBD candidates regarding availing services of scribe and
allotment of extra / compensatory time will be made available on Bank’s website
(www.rbi.org.in) at the time of uploading of Admit Cards for examinations.

(iv)

2. Legal Officer in Grade ‘B’

(A) Job Requirements: (i) Dealing with references on legal issues received from
various departments of the Bank and its associate institutions, which are mainly
related to the interpretation of various statutes such as Reserve Bank of India Act
1934, Banking Regulation Act 1949, Foreign Exchange Management Act 1999,
Companies Act 2013, etc. (ii) Preparing initial drafts of legislation administered/to be
administered by the Bank. (iii) Preparation of drafts of pleadings and comprehensive
instructions/briefs to counsel in connection with litigation involving the Bank and its
associate institutions. (iv) Appearing before Conciliation Officers, Labour Courts,
Tribunals etc. on behalf of the Bank.

(B) Eligibility Criteria:
(I) Educational Qualifications (as on December 1, 2019)

Essential: Bachelor’s Degree in Law from any University/College/Institution,
recognized by UGC and the Bar Council of India with a minimum of 50% marks or
equivalent in the aggregate of all semesters/years.

Desirable: (a) Bachelor's Degree in Law with 60% marks or equivalent in the
aggregate of all semesters/years or Master's Degree in Law. (b) Proficiency in
computer applications.

Please also refer Para 7 below on Note on Educational Qualifications.
(Il) Experience (as on December 1, 2019)

Essential: At least two years’ experience as an (i) Advocate/ Legal Consultant/
Legal Assistant/ Associate in an Advocates’ or Solicitors’ Office or Law firm after
being enrolled with the Bar Council; or (ii) as a Law Officer in the Legal Department
of a large bank/financial institution /statutory corporation /company/State/ Central
Government or (iii) as a full-time teacher in a Law College/ University, teaching law.

Note: In case of (i) above, (a) copy of the Bar Council Registration/Enrolment
Certificate and (b) a certificate from the Bar Association of which the candidate is a
member or a certificate issued by the Presiding Officer of a Court before which the
candidates have practised for the required period should be produced at the time of
interview.

Desirable: Special knowledge of Banking Law, Company Law, Labour Law and
Constitutional Law and experience in drafting of pleadings and documents.

(lll)Age (as on December 1, 2019)
A candidate must have attained the age of 21 years and must not have attained

the age of 32 years as on December 1, 2019 (candidates must have been born not
earlier than 02-12-1987 and not later than 01-12-1998).

Upper age limit is relaxable by 3 years in case of candidates possessing LL.M.
degree and 5 years in the case of candidates possessing Ph.D in Law. Refer Para
10 below for relaxation in upper age limit for specified categories.
(Cumulative benefit is not allowed)

(C) Scheme of Selection:
Selection will be through Online and Offline Examinations and Interview.
Examinations shall consist of objective and descriptive type question papers as
detailed below:

Details Maximum Marks Duration
Paper | — General Knowledge of Law
Objective Type 30
Descriptive Type 120 Three Hours
Total 150
Paper Il — English -Descriptive Type 100
Grand Total 250 Three Hours

Question Paper | (General Knowledge of Law) will be set in Hindi and English. Answers
may be written either in Hindi or in English. Candidates may answer the Interview in
Hindi or English at their option. The number of candidates to be called for interview will
be decided by the Board based on the marks scored in examination. Final selection will
be on the basis of the performance in the examination (Paper | and Il) and interview
taken together.

(D) For Syllabus (Paper | & Paper Il examination), please see Appendix-ll A,
which is available on the Bank’s website www.rbi.org.in

3. Manager (Technical - Civil)
(A) Job Requirements: Candidate will be responsible for designing, constructing,
supervising, and managing of construction projects such as construction of Office

buildings, construction of Residential buildings, Renovation of existing buildings,

Repair and maintenance of the existing properties and retrofitting of the existing

old structures.

Eligibility Criteria:

Educational Qualifications (as on December 1, 2019):

Essential: A Bachelor's Degree in Civil Engineering or equivalent qualification

with a minimum of 60% marks or equivalent grade in aggregate of all semesters/

years. Aggregate Grade Point or percentage of marks where awarded would mean
aggregate over the entire duration of the course.

Please also refer Para 7 below on Note on Educational Qualifications.

Desirable: Specialization in Structural Engineering, Public Health Engineering,

Geotechnical Engineering, Construction Management, Project Management.

Experience (as on December 1, 2019):

Essential: At least 3 years’ experience after graduation (in a position of independent

responsibility equivalent to that of an Assistant Engineer) in a public/private limited

organization, including Hospitals/Banks/Financial Institutions/Planning/Designing/

Construction/Large Office Buildings/ Multistoried Buildings/Housing Companies/

residential campus based educational institutions and having experience in

preparation and evaluation of tender papers.

Desirable: (i) Experience of administering construction projects in all its aspects

and knowledge of PERT/ CPM techniques (ii) Working knowledge of Computer

in Structural Design in CAM/ CAD / evaluation and analyzing of tenders with
special references (iii) Working knowledge of Electro-mechanical services and
electrical maintenance (iv) Working knowledge in structural rehabilitation works

(v) Experience in Construction and Project Management (vi) Experience in

Maintenance of Office and Residential Buildings (vii) Good drafting capacity.

(lll) Age (as on December 1, 2019): A candidate must have attained the age of 21
years and must not have attained the age of 35 years as on December 1, 2019
(candidates must have been born not earlier than 02-12-1984 and not later than
01-12-1998).

Refer Para 10 below for relaxation in upper age limit for specified categories.

(C) Scheme of Selection:

Selection will be through Online and Offline Examination as under (Paper-1 and
Paper-Il examinations will be conducted on same day) and Interview:

(8)
U]

U]

Type of paper Duration | Marks

Online Examination
Paper-l Objective Type Test 1hr 100
Test of professional knowledge/ job knowledge
Offline Examination
Paper-Il Descriptive Type Test 3 hrs 100
Standard of the papers will be that of B.E. Degree

Total 200

In Paper-I, there will be negative marking for every wrong answer. Paper-| of only such
candidates, who appear in both the papers, would be assessed. Paper-II of only such
candidates, who score sufficiently high marks in Paper-l, as decided by the Board,
would be assessed. Question papers for examination will be set in Hindi and in English.
Answers may be written either in Hindi or English. Candidates may opt for interview in
Hindi or English. The number of candidates to be called for interview will be decided by
the Board. Final selection will be on the basis of performance in the examination and
interview taken together.

4. ASSISTANT MANAGER (RAJBHASHA)

(A) Job requirements: (i) Translation from English to Hindi and vice-versa of various
references, documents, manuals and other publications of the Bank and arranging
for printing thereof. (ii) Implementation of Government instructions regarding use
of Hindi in the Bank, and (iii) Administration of Hindi Teaching Scheme for the
Bank's staff.

Eligibility Criteria:

Educational Qualifications (as on December 1, 2019):

(B
U]

—

Essential: (i) Second Class Master’s Degree in Hindi/Hindi Translation with English
as Core/Elective/Major subject at the Bachelor's Degree level, OR (ii) Second
Class Master's Degree in English with Hindi as Core/Elective/Major subject at
the Bachelor's Degree level; OR (iii) Second Class Master's Degree in Sanskrit
/ Economics / Commerce with English and Hindi as Core/Elective/Major subject
at the Bachelor’s Degree level. (In lieu of a subject of Hindi at Bachelor’'s Degree
level, one may have recognized Hindi qualification equivalent to a Bachelor’s
Degree); OR (iv) Master’'s Degree in both English and Hindi/Hindi Translation, of
which one must be Second Class.

Please also refer Para 7 below on Note on Educational Qualifications.
Desirable: Knowledge of bi-lingual word processing.
Age (as on December 1, 2019):

A candidate must have attained the age of 21 years and must not have attained
the age of 30 years as on December 1, 2019 (candidates must have been born not
earlier than 02-12-1989 and not later than 01-12-1998).

For candidates with Ph.D. qualification, the upper age limit will be 32 years. The
maximum age relaxation applicable to SC/ST and OBC category candidates, even
having Ph.D., will be 5 years and 3 years respectively if posts are reserved for them.

Refer Para 10 below for relaxation in upper age limit for specified categories.
Scheme of Selection: Selection will be through examination and interview. Date,
Time and venue of examination will be displayed on RBI website (www.rbi.org.in)
at the appropriate time. Examination will have two Papers, Paper I-(Objective type)
Online and Paper II-[(Computer/paper based) Written Examination] as under:
Paper—| -Online (Objective type): The examination will be conducted in the
following pattern:

(n

(C)

U

Sr. No. | Tests | No. of Questions [Maximum marks | Duration
Online Examination Paper-I
1 Reasoning 35 35 . 30
minutes
2 English language 35 35 30
9 guag minutes




www.employmentnews.gov.in

Employment News 4 - 10 January 2020

with special (I) Educational Qualifications (as on December 1, 2019):

3 reference to 35 35 20 Essential: (i) Bachelor's Degree in Arts/Commerce/Science and (i) Master's
Banking, Economics, minutes Degree in ‘Library Science’ or ‘Library and Information Science’ of a recognized
Commzrcs_ :cl;[d allied University/ Institution.

u
Test of Prtj)fessional Desirable: (i) Diploma in ‘Computer Applications’ from a recognized University or
4 Knowledge (including 45 45 .40 Institute (i) Qualified in the national level test (NET/SLET/SET) conducted by the
Official Language) minutes UGC or any other agency approved by the UGC (iii) Short term/ crash course on
Sub Total 150 150 content management, viz. Joomla, Drupal, etc.
Offline Examination (ll) Experience (as on December 1, 2019):
Paper - Il Descriptive 50 60 Essential: Three years’ professional experience in a library under Central/
Paper (Official minutes State Government/ Autonomous or Statutory organization/ PSU/ University or
Language) Recognized Research or Educational Institution or any major automated library.
Grand Total 200

(lll) Age (as on December 1, 2019): A candidate must have attained the age of 21
years and must not have attained the age of 30 years as on December 1, 2019
(candidates must have been born not earlier than 02-12-1989 and not later than
01-12-1998).

Refer Para 10 below for relaxation in upper age limit for specified categories.

Scheme of Selection: Selection will be through Interview. The Board reserves
the right to raise the minimum experience to restrict the number of candidates to
be called for Interview, commensurate with the number of vacancies. Candidates
shortlisted for the interview will be intimated suitably and will have to submit self-
certified photocopies of documents in support of their eligibility on grounds of age,
educational qualifications and work experience in a sealed cover addressed to
“General Manager, Reserve Bank of India Services Board, 3™ Floor, RBI Building,
Opposite Mumbai Central Railway station (East), Byculla, Mumbai 400 008.

7. NOTE: FOR EDUCATIONAL QUALIFICATIONS (For all the above posts):

Some Universities / Institutes / Boards do not award Class or percentage of marks
and allot Aggregate Grade Points (e.g. CGPA/OGPA/CPI, etc.). In case University
! Institute / Board defines criteria for conversion of Aggregate Grade Point into
percentage of marks, the same will be accepted. However, where the University
/ Institute / Board does not define criteria for conversion of Aggregate Grade
Point into percentage of marks, in the degree / passing certificates, the undefined
parameter(s) would be worked out as under:

Equivalent CGPA/OGPAI/CPI or similar
terminologies allotted on a 10 point scale

In Paper-l, there will be negative marking for every wrong answer. The Paper-Il
examination will be of one-hour duration carrying 50 marks to assess candidates’ ability
to undertake translation from Hindi to English and vice-versa and basic knowledge of
Official Language Policy of Government of India.

Paper-l and Paper-Il examinations will be conducted on same day in the same session
without any break. Question papers of Paper-l (except English language test) and
Paper-Il will be set bilingually in Hindi and English. Candidates can answer examination
in Hindi or English (as applicable) at their option. Candidates can opt for interview in
Hindi or English. Paper-Il of only such candidates who score sufficiently high aggregate
marks and minimum qualifying marks in all tests in Paper-l, as decided by the Board,
would be assessed. Candidates will be shortlisted for interview based on total marks
obtained in Paper-l and Paper-Il. Final selection will be done based on performance in
examination and interview taken together.

5. ASSISTANT MANAGER (PROTOCOL & SECURITY)

(A) Job Requirements: He/She will be responsible for (i) Watch and Ward
arrangements as to internal security for guarding treasure vaults, passages, entry
and exit points, surveillance through CCTV, monitoring, recording etc., in the
Bank’s Office Buildings (ii) Protocol duties (iii) Maintenance / Security of Bank’s
properties, and (iv) Control over the staff deployed for the purpose.

Eligibility Criteria:

Experience (as on December 1, 2019):

The candidate should be an Officer with a minimum of five years of Commissioned

(©)

(B)
U]
(i)

Aggregate Percentage of Marks

(ii)

(I

Service in the Army/Navy/Air Force; OR

The candidate should be of the rank equivalent to Assistant Commandant with
minimum five years’ service as Assistant Commandant in Paramilitary Forces
such as Border Security Force, Central Reserve Police Force, Assam Rifles,
Indo-Tibetan Border Police, Central Industrial Security Force, Sashastra Seema
Bal, Defence Security Corps, National Security Guard, Railway Protection Force,
Rashtriya Rifles, Special Protection Force, Commando Battalion for Resolute
Action, Special Frontier Force and Home Guards.

Note: Emergency Commissioned Officers/Short Service Commissioned Officers
should have rendered at least five years continuous Military Service and have been
released on completion of assignment (including those whose assignment is due
to be completed within one year) otherwise than by way of dismissal or discharge
on account of misconduct or inefficiency or on account of physical disability or have
been released on account of physical disability attributable to Military Service or
on invalidment. Emergency Commissioned Officers/Short Service Commissioned
Officers who have completed their initial period of assignment of five years of
Military Service but whose assignment has been extended beyond five years
and in whose case the Ministry of Defence issues certificates that they would
be released on selection within three months from the date of receipt of offer of
appointment, may submit a copy of this certificate along with the printed copy of
online application for the post (if shortlisted for the interview).

) Age (as on December 1, 2019): A candidate must have attained the age of 25
years and must not have attained the age of 40 years as on December 1, 2019
(no relaxation for any category). The candidate must have been born not earlier
than 02-12-1979 and not later than 01-12-1994.

6.75 60%
6.25 55%
5.75 50%

(2) Aggregate Grade Point or percentage of marks where awarded would mean

aggregate over the entire duration of the course.

(3) Where the Aggregate Grade Point (CGPA/OGPA/CPI, etc.) is awarded out of a number

other than 10, it will be normalized out of 10 and computed as per item (1) above.

8. APPLICATION FEE AND INTIMATION CHARGES (NON-REFUNDABLE) (For

all the above posts):

3;‘ Category Charges Amount *
1. SC/ST Intimation Charges only % 100/-
GEN/OBC/ Application Fee including intimation
2. ¥ 600/-
PwBD charges
3. STAFF@ Nil Nil

* Bank/Transaction charges are to be borne by the candidate.

@ Fee/ Intimation charges waiver is only for those employees of RBI (Staff
Candidates) who satisfy the eligibility criteria separately stipulated by the Bank vide
its circular CO. HRMD. No. G-75/5599/05.01.01/2013-2014 dated December 20,
2013. Their status as staff candidate will be verified at the time of interview. In case,
they are not eligible to be treated as staff candidates (in terms of above referred
HRMD circular), they are advised to indicate themselves as non-staff candidates and
pay fees/ intimation charges as applicable to non-staff candidates.

(C) Scheme of Selection: Selection will be through Online examination and Interview.
The candidates who qualify in the online test, in the order of merit, as decided by
the Board depending on the number of vacancies will be interviewed for their final

selection. The structure of the online test is indicated below:

Fee/Intimation charges once paid will NOT be refunded on any account. Fee/Intimation

Charges are required to be paid only in the manner prescribed in Appendix-I para ‘C’

of detailed advertisement available on our web site www.rbi.org.in

9. EXAMINATION CENTRES (For all the above posts, except for Assistant
Librarian)

Bl Name of the Test Numbgr il Ll Duration ‘Examination’ may be held at the following centres:
No. questions marks
1. | Test of Reasoning 50 50 35 minutes Name of the Centre Code No. Name of the Centre Code No.
2. | Test of English Language 50 25 35 minutes Ahmedabad - Gandhi Nagar (11) Jammu (21)
3 Test _ of General Awan_eness with 50 50 20 minutes Bengaluru (12) Kanpur (22)
special reference to Banking Industry
4. | Test of Professional Knowledge 50 75 30 minutes Bhopal (13) Kochi (23)
TOTAL 200 200 Two Hours Bhubaneswar (14) Lucknow (24)
There will be negative marking for every wrong answer. Question papers (Except | Kolkata (15) Mumbai / Navi Mumbai (25)
English language test) will be set billingually in Hindi & English. Candidates can answer - :
examination in Hindi or English (as applicable) at their option. Candidates can opt for | Chandigarh - Mohali (16) Nagpur (26)
interview in Hindi or English. Chennai (17) Delhi NCR 27)
D) For Syllabus for the Online examination, please see Appendix-ll B, which is :
available on the Bank‘s website www.rbi.org.in Guwahati (18) Patna (29)
6. LIBRARY PROFESSIONALS (ASSISTANT LIBRARIAN) IN GRADE ‘A’ Hyderabad (19) Pune (30)
(A) Job requirements: (i) Working knowledge of standard Library Software for house ) -
Keeping activities in the library such as cataloguing, acquisition and calculation, Jaipur (20) Thiruvananthapuram G

Serial Control, Subject Indexing, etc.

(i) Experience in computerised search techniques of both Online and off-line
databases including retrieval of desired information through various search
engines/ processes.

(iii) Digitisation (developing digital library and metadata) and content management.
(iv) Preservation and conservation of library material.

Candidates can select only one centre and must indicate its name and code no. in the
Online application. The Centre and date(s) of Examination are liable to be changed
at Board'’s discretion. In the event of cancellation of examination at any centre, the
Board may at its discretion allot an alternative centre to the candidates concerned.
Candidates admitted to the examination will be intimated dates, time table and venue
of examination through Admit Card. Request for change of centre will not be
entertained.
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Note: Previous descriptive question papers are available on Bank’s website

(www.rbi.org.in)

10. RELAXATION IN THE UPPER AGE LIMIT for the above posts, wherever
applicable.

Upper age is relaxable by-
(a) Three years in the case of OBC candidates, if the posts are reserved for them.

(b) Five years in the case of: i) SC/ST candidates, if the posts are reserved for them
i) Ex-employees of banking institutions whose services had to be terminated for
reasons of economy or as a result of bank going into liquidation and personnel
retrenched from Government Offices after at least one year’s service and currently
registered with Employment Exchange, iii) Ex-servicemen (including Emergency
Commissioned Officers/Short Service Commissioned Officers) provided applicants
have rendered at least five years continuous Military Service and have been
released on completion of assignment (including those whose assignment is due
to be completed within one year) otherwise than by way of dismissal or discharge
on account of misconduct or inefficiency or on account of physical disability or have
been released on account of physical disability attributable to Military Service or on
invalidment, iv) Emergency Commissioned Officers/Short Service Commissioned
Officers who have completed their initial period of assignment of five years of
Military Service but whose assignment has been extended beyond five years and in
whose case the Ministry of Defence issues certificates that they would be released
on selection within three months from the date of receipt of offer of appointment, v)
Candidates who had ordinarily been domiciled in the Union Territory of Jammu and
Kashmir and Union Territory of Ladakh during the period from 1%t January, 1980 to
31st December, 1989.

10 years for PwBD (GEN) and PwBD (OBC/SC/ST) candidates wherever vacancies
are not reserved for OBC/SC/ST candidates; 13 years for PwBD (OBC) candidates
where vacancies are reserved for OBC candidates; and 15 years for PwBD (SC/
ST) candidates where vacancies are reserved for SC/ST candidates.

(c)

(d)

For eligible staff candidates, the relaxation in age limit is according to RBI Circular
CO. HRMD. No. G-75/5599/05.01.01/2013-14 dated December 20, 2013.

NOTE: CUMULATIVE AGE RELAXATION WILL NOT BE AVAILABLE EITHER
UNDER THE ABOVE ITEMS OR IN COMBINATION WITH ANY OTHER ITEMS.

11. SERVICE CONDITIONS / CAREER PROSPECTS:

(i) Pay Scale:

(A) For Grade ‘A’ Officers: Selected candidates will draw a starting basic pay of
% 28,150/-p.m. in the scale of ¥ 28,150-1550(4)-34350-1750(7)-46600-EB-1750
(4)-53600-2000(1)-55600 applicable to Officers in Grade ‘A’. They will also be
eligible for Dearness Allowance, Local Compensatory Allowance, House Rent
Allowance, Special Allowance and Grade Allowance as per rules in force from time
to time. At present, initial monthly gross emoluments are approximately ¥63172/-
(approx.).

For Grade ‘B’ Officers: Selected Candidates will draw a starting basic pay of
235,150/~ p.m. in the scale of ¥ 35150-1750(9) - 50900-EB-1750(2) - 54400-
2000 (4) - 62400 applicable to Officers in Grade ‘B’. They will also be eligible
for Dearness Allowance, Local Compensatory Allowance, House Rent Allowance,
Special Allowance and Grade Allowance as per rules in force from time to time. At
present, initial monthly gross emoluments are approximately ¥ 77208/- (approx.)

(B)

Note: For candidates possessing very high academic or professional qualification/
experience of significant value to the Bank, the Bank may, at its sole discretion,
consider granting up to four advance increments. The Board, at its sole discretion,
may consider requests for higher emoluments because of higher qualification/
special experience of value to the Bank at the interview stage only. Such information
may be furnished in the ‘Bio-data Form' in the appropriate column. The number of
increments will be maximum four. The Board/Bank will not entertain any request
received after the interview. Further, Pay Protection, as per Government of
India instructions, will be provided to the candidates selected for the post of
Assistant Manager (Protocol & Security).

(ii) Perquisites: Bank's accommodation subject to availability, reimbursement of
expenses for maintenance of vehicle for official purpose, newspaper, telephone
charges, book grant, allowance for furnishing of residence, etc., as per eligibility.
Free dispensary facility besides reimbursement of medical expenses for OPD
treatment / hospitalization as per eligibility. Interest free festival advance, Leave
Fare Concession (once in two years for self, spouse and eligible dependents).
Loans and Advances at concessional rates of interest for Housing, Vehicle,
Education of children, Consumer Articles, Personal Computer, etc. Selected
candidates will be governed by ‘the defined contribution New Pension Scheme
(NPS)’, in addition to the benefit of Gratuity.

At certain centres, limited numbers of residential quarters are available. Facility for
securing residential accommodation on lease, however, exists at all centres.

(i)

(iv)

Initial appointment will be on probation for a period of two years. At Bank’s
discretion, the probationary period may be extended up to a maximum period of
four years.

W)
(vi)
12.
(a)

There are reasonable prospects for promotion to higher grades.
Selected candidates are liable to be posted and transferred anywhere in India.
HOW TO APPLY:

Candidates are required to apply only online using the website www.rbi.org.in and
no other means/mode of application will be accepted. Detailed instructions for filling
up online applications are available at Appendix-l which is available on the Bank’s
website www.rbi.org.in. The applicants are advised to submit a single application;
however, if due to any unavoidable situation, if he/she submits another/multiple
applications, then he/she must ensure that application with the higher Registration
ID (RID) is complete in all respects like applicants’ details, examination centre,
photograph, signature, left thumb impression and hand writing undertaking, fee
etc. The applicants who are submitting multiple applications should note that only
the last completed applications with higher RID shall be entertained by the Board
and fee paid against one RID shall not be adjusted against any other RID.

All candidates, whether already in Government Service, Government owned
industrial undertakings or other similar organisations, whether in a permanent or
temporary capacity or as work charged employees other than casual or daily rated

(b)

employees or those serving under the Public Enterprises are required to submit
an undertaking in the Online application that they have informed in writing to their
Head of Office/Department that they have applied for the Examination. Candidates
should note that in case a communication is received from their employer by the
Board withholding permission to the candidates applying for/appearing at the
examination, their application will be liable to be rejected/candidature will be liable
to be cancelled. At the time of joining, the recommended candidates will have to
bring proper discharge certificates from their PSU/Government/Quasi -Government
employer.
NOTE 1: While filling in his/her Application Form, the candidate should carefully decide
about his/her choice of centre for the Examination. If any candidate appears at a centre
other than the one indicated by the Board in his/her Admit Card, the papers of such a
candidate will not be evaluated and his/her candidature will be liable to cancellation.

NOTE 2: Use of Scribe: Suitable provisions for information regarding use of scribes
by the blind candidates and candidates with Locomotor Disability including Cerebral
Palsy, Leprosy Cured, Dwarfism, Acid Attack Victims and Muscular Dystrophy and
candidates with multiple disabilities (as provided under Para 1 - Note Il above for PwBD
candidates) where dominant (writing) extremity is affected to the extent of slowing the
performance of function (minimum of 40% impairment) have been made in the online
application at the time of the initial online application itself.

NOTE 3: Availing of compensatory time: Suitable provision for information regarding
availing of compensatory time by the blind candidates and candidates with Locomotor
Disability including Cerebral Palsy, Leprosy Cured, Dwarfism, Acid Attack Victims and
Muscular Dystrophy and candidates with multiple disabilities (as provided under Para
1 Note Il above for PwBD candidates) where dominant (writing) extremity is affected
to the extent of slowing the performance of function (minimum of 40% impairment)
whether availing the facility of scribe or not have also been made available at the time
of the initial online application itself.

NOTE4: Candidates are not required to submit along with their applications any certificate
in support of their claims regarding Age, Educational Qualifications, Scheduled Castes/
Scheduled Tribes / Other Backward Classes and PwBD, etc. which will be verified
at the time of the Interview only. Candidates belonging to the OBC category should
have OBC certificate issued on or after December 1, 2018. The candidates applying
for the posts should ensure that they fulfil all the eligibility conditions for admission to
the Examination. Their admission at all the stages of examination for which they are
admitted by the Board viz. Paper-1, Paper-II or Interview Test will be purely provisional,
subject to their satisfying the prescribed eligibility conditions. If on verification at any
time before or after the Examinations and Interview Test, it is found that they do not fulfil
any of the eligibility conditions, their candidature for the examination will be cancelled
by the Board. If any of their claims is found to be incorrect, they may render themselves
liable to disciplinary action by the Board. A candidate who is or has been declared by
the Board to be guilty of:

(i) Obtaining support for his/ner candidature by the following means, namely:-

(a) offering illegal gratification to, or

(b) applying pressure on, or

(c) blackmailing, or threatening to blackmail any person connected with the conduct
of the examination, or

impersonating, or

procuring impersonation by any person, or

submitting fabricated documents or documents which have been tampered with,
or

making statements which are incorrect or false or suppressing material information,
or

resorting to the following means in connection with his/her candidature for the
examination, namely

(a) obtaining copy of question paper through improper means,

finding out the particulars of the persons connected with secret work relating to the
examination.

(c) influencing the examiners, or

(vii) using unfair means during the examination, or

(

(

~

(ii)
(i)
(iv)

~

viii) writing obscene matter or drawing obscene sketches in the scripts, or

ix) misbehaving in the examination hall including tearing of the scripts, provoking

fellow examinees to boycott examination, creating a disorderly scene and the like,

or

using a scribe / availing compensatory time in examination despite being ineligible,

or

harassing or doing bodily harm to the staff employed by the Board for the conduct

of their examinations, or

being in possession of or using mobile phone or any electronic equipment or

device or any other equipment capable of being used as a communication device

like voice assistance during the examination, or

(xiii) violating any of the instructions issued to candidates along with their Admission
Certificates permitting them to take the examination, or

(xiv) attempting to commit or as the case may be abetting the commission of all or any
of the acts specified in the foregoing clauses; may in addition to rendering himself/
herself liable to criminal prosecution, be liable:

1. to be disqualified by the Board from the examination for which he/she is a
candidate and/or

2. to be debarred either permanently or for a specified period (i) by the Board from

any examination or selection held by them; (ii) by the Bank from any employment

under them; (iii) dismissal from service by the Bank if he / she is already in Bank's

employment; and (iv) if he/she is already in some other service, the Board writing

to his/her employer for taking disciplinary action.

Provided that no penalty shall be imposed except after (i) giving the candidate an

opportunity of making such representation, in writing as he/she may wish to make

in that behalf; and (ii) taking the representation, if any, submitted by the candidate

within the period allowed to him/her into consideration.

LAST DATE OF RECEIPT OF APPLICATIONS: The Online Applications can

be filled up to January 20, 2020 till 6:00 PM.

Note: Please visit our website www.rbi.org.in for general instructions & other

details. EN 40/23

(x)
(xi)
(xii)

13.
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CSIR-National Botanical Research Institute 7=
(Council of Scientific and Industrial Research)
Rana Pratap Marg, Lucknow - 226 001

Advertisement no. 03/2019
Last date of receipt of the application 31.01.2020 upto 06.00 P.M.

National Botanical Research Institute, a National Laboratory of Council
of Scientific & Industrial Research (CSIR), is a premier scientific
organization involved in conducting high quality research in the area of
Plant Sciences. Applications are invited from eligible Indian Citizens to
fill up the following Group III ( Technical ) and Group Il ( Support Staff)
posts as per details hereunder:

*Upper age
limit not
exceeding
(as on last
date of
receipt of
application)

No. of
posts

Pay
level

Pay
matrix

'"Total
emol-
uments*
(approxi-
mate)

Designation

67700-
208700

Senior Technical
Officer (2)

1 post -

0 .
Unreserved (UR) 3 98,465/

40 years

Technical
Assistant

35400-
112400

Total — 09 posts ¥ 51,000/-| 28 years
(UR-04, OBC-
02, ST-01,
Reserved for
Economically
Weaker
Sections-01 &
Reserved for
PWD- Hearing
Handicapped-01

post)

Technician (1) | Total — 18 posts T 28,500/-| 28 years

{UR-07, SC-03
(Backlog
Vacancy),ST-
01(Backlog
Vacancy), OBC-
02 ( One
Backlog
Vacancy of OBC
out of these two
posts),
Reserved for
Economically
Weaker
Sections-02,
Reserved for
PWD-
Orthopaedically
Handicapped
(OH)-
01,Reserved for
PWD-Hearing
Handicapped-01
& Reserved for
PWD-Visually
Handicapped
(Low Vision)-01
post}

'Total emoluments means approximate total emoluments on minimum
of scale including House Rent Allowance as admissible in class "Y'
City.

*Please see age relaxation under relaxation clause.
Essential Educational Qualification and experience for post :
Senior Technical Officer (2), Post code T-01,Area: Instrumentation, 01

(A)

post-UR: B.E./B.Tech with 55% marks in the Chemical Technology/
Biotechnology/Instrumentation with five years experience in Mass
Spectrometry OR M.Sc. with minimum of 55% marks in Biological
Sciences/Chemical Sciences with five years experience in Mass
Spectrometry.

(B). Technical Assistant,

Post code: T-02, Area: Library, 01 post reserved for OBC: First class
B.Sc.(Sci.) with B. Lib. Sci.

Post code: T-03, Area: Molecular Biology, 02 posts (01-UR & 01
reserved for ST): First class B.Sc.(Sci.) with Botany/ Biotechnology /
Biochemistry/Biological Sciences/Plant Sciences as one of the subjects with
one year full time professional qualification or one year experience in Plant
Molecular Biology Techniques from a recognized Institute/
Organization/University.

Post code: T-04, Area:Civil Engineering , 01 post reserved for OBC: 1st
class Diplomain Civil Engg. of atleast 3 years full time duration or atleast
02 years full time duration in cases of lateral admission in Diploma Courses
orits equivalent with experience of 02 years inthe relevantarea/field.

Post code: T-05, Area:Electrical Engineering, 01 post Unreserved: 1st
class Diplomain Electrical Engineering of atleast 3 years full time duration
or atleast02 years full time duration in cases of lateral admission in Diploma
Courses or its equivalent with experience of 02 years in the relevant
area/field.

Post code: T-06, Area:Pharmacology & Pharmacognosy, 02 posts (01-
UR & 01 reserved for economically Weaker Sections): First class
B.Sc.(Sci.) with Botany/Chemistry/ Biochemistry/Zoology with one year full
time professional qualification or one year experience in relevant areafroma
recognized Institute/ Organization/University.

Post code: T-07, Area:Herbarium, 01 post reserved for PWD -Hearing
Handicapped: First class B.Sc.(Sci.) with Botany/Plant Science as one of
the subjects / 1st class B.Sc(Ag.) / 1st class B.Sc. ( Horticulture) with one
year full time professional qualification or one year experience in the field of
Plant Systematics/ Herbarium Techniques from a recognized
Institute/Organization/ University.

Post code: T-08, Area:Botanic Garden, 01 post Unreserved: First class
B.Sc.(Sci.) with Botany/Plant Science as one of the subjects/ Ist class B.Sc
(Ag.) / 1st class B.Sc. ( Horticulture) with one year full time professional
qualification or one year experience in the field of Botanic
Garden/Horticulture/Landscaping/Floriculture  from a recognized
Institute/Organization/ University.

(C) Technician (1)

Post code: T-09, Trade- Chemical Laboratory Assistant/Quality
Assurance Assistant/ Fruit and Vegetable processor, 03 posts{01 - UR,
01 -reserved for Economically Weaker Sections)&01 post-reserved for
SC)(Backlog vacancy)}: SSC/10th standard with Science subjects with
55% marks plus ITI certificate in Chemical Laboratory Assistant/Quality
Assurance Assistant/ Fruit and Vegetable processor trade or national /state
trade certificate or 02 years full time experience as an apprentice training
from a recognized institution in the above trades.

Post code: T-10,Trade- Computer Operator and Programming
Assistant) (CoPA), 06 posts { 03-UR, 01 -reserved for Economically
Weaker Sections, 01-reserved for PWD-Orthopaedically Handicapped
(OH) & 01 post-reserved for SC (Backlog vacancy)}:SSC/10th standard
with Science subjects with 55% marks plus ITI certificate in Computer
Operator and Programming Assistant) (CoPA) trade or national /state trade
certificate or 02 years full time experience as an apprentice training from a
recognized institution in the above trade.

Post code: T-11,Trade:Library Assistant, 01 post- UR: SSC/10th
standard with Science subjects with 55% marks plus [Tl certificate in Library
Assistant trade or national /state trade certificate or 02 years full time
experience as an apprentice training from a recognized institution in the
above trade.

Post code: T-12, Trade:Electrician, 01 post- UR: SSC/10th standard with
Science subjects with 55% marks plus ITI certificate in Electrician trade or
national /state trade certificate or 02 years full time experience as an
apprentice training from a recognized institution in the above trade.

Post code: T-13,Trade: Draughtsman (Civil), 01 post- reserved for OBC
(Backlog Vacancy): SSC/10th standard with Science subjects with 55%
marks plus ITI certificate in Draughtsman (Civil) trade or national /state
trade certificate or 02 years full time experience as an apprentice training
from arecognized institution in the above trade.

Post code: T-14,Trade:Gardener/ Horticulture Assistant/ Florist and
Landscaper, 03 posts {01 -reserved for OBC, 01 -reserved for ST (
Backlog Vacancy)& 01 post reserved for PWD-VH( Low Vision)
:SSC/10th standard with Science subjects with 55% marks plus ITI
certificate in Gardener/ Horticulture Assistant /Florist and Landscaper trade
or national /state trade certificate or 02 years full time experience as an
apprentice training from a recognized institution in the above trades.

Post code: T-15,Trade:Instrument Mechanic/Mechanic(Agriculture
Machinery), 01 post reserved for SC (Backlog vacancy): SSC/10th
standard with Science subjects with 55% marks plus ITI certificate in
Instrument Mechanic/Mechanic (Agriculture Machinery) trade or national
Istate trade certificate or 02 years full time experience as an apprentice
training from a recognized institution in the above trades.

Post code: T-16,Trade:Carpenter, 01 post- Unreserved: SSC/10th
standard with Science subjects with 55% marks plus ITI certificate in
Carpenter trade or national /state trade certificate or 02 years full time
experience as an apprentice training from a recognized institution in the
above trade.

Post code: T-17,Trade:Plumber, 01 postreserved for PWD - Hearing
Handicapped: SSC/10th standard with Science subjects with 55% marks
plus ITl certificate in Plumber trade or national /state trade certificate or 02
years full time experience as an apprentice training from a recognized
institution in the above trade.

Following documents must be attached along with application form
sent by post: (i) Demand Draft of Rs.100/- as application fee (wherever
applicable), (ii) Coloured photograph from front size of the candidate pasted
on the form and signed across in full, (iii) Self Attested photocopy of Date of
Birth Certificate, (iv) Self Attested photocopies of educational
qualifications/certificates, (v) Self attested photocopies of caste certificate/
EWS Certificate/PWD certificate (if applicable) (vi) Self attested photocopies
of experience certificates, (if any) & ( vii) One copy of Synopsis Sheet
stapled on the top of the application form and other copy of synopsis at the
last page of original application form.

For further details please visit our website: https://www.nbri.res.in The
detailed advertisement along with the application format, terms & conditions
and instructions to the candidates is available on our website. The
application form may be downloaded from the website and used for applying

forthe above posts.
P EN 40/14 Administrative Officer
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National Power Training
Institute

(Ministry of Power, Government of India)
NPTI Complex, Sector-33, Faridabad-121003
Tele Fax : 0129-2272142

VACANCY NOTICE

National Power Training Institute, an Autonomous Organisation of
Ministry of Power, Govt. of India and established as National Apex
Body for Training and Human Resources Development in Power
Sector, invites applications for the following posts:

On deputation basis-cum-direct recruitment basis :

1.  Senior Assistant (Group ‘C’) Level-4

On Direct Recruitment basis :

1. Junior Accounts Officer (Group ‘B’) Level-6

2. Junior Accountant (Group 'C') Level-4

The last date of receipt of applications is 31st January, 2020.

For details of the number of posts, qualifications/experience etc.
and the format of application, please refer website of NPTI :
www.npti.gov.in.

davp 34107/11/0013/1920 EN 40/38

ICAR-INDIAN VETERINARY &,
[any it

RESEARCH INSTITUTE ¢ (&
IZATNAGAR -243 122, BAREILLY (U.P)
WALK-IN INTERVIEW

A walk-in-interview will be held for engagement of the following
positions purely on temporary/contractual basis under ICMR funded
project on “Unravelling the pheno-Genotyping Linking and
distribution Dynamics of Trichophyton mentagrophytes sp.
among Human and Animals”

Duration of the project: Three years (Up to October, 2022) or
termination of the project, whichever is earlier.

1) Name & number of position: Senior Research Fellow (SRF) - One.
Essential Qualification: Post Graduation degree in basic science
OR Graduate/Post Graduate Degree in Professional Courses with two
years of research experience selected through a process described
by any one of the following: (a) Scholars who are selected through
National Eligibility Tests- CSIR-UGC NET including lectureship
(Assistant Professorship) and GATE. (b) The selection process through
National level examinations conducted by Central Government
Departments and their Agencies and Institutions such as DST,
DBT,DAE, DOS, DRDO, MHRD, ICAR, ICMR, IIT, lISc, ISER etc.

2) Name & number of position: Multi Task Staff (MTS) - One
Qualification: Essential: High School or equivalent from recognized board.
Age limit: For SRF: Maximum 35 years as on date of interview. For
MTS: Not exceeding 25 years. Age relaxation to SC/ST/OBC/Women
candidate(s) will be as per the Gol/ICMR norms.

Emoluments: For SRF: Rs 35,000/- P.M.+HRA and For MTS: Rs.
15,800/- P.M as per ICMR guidelines.

Date, time & venue of interview: 14-01-2020 at 11.00 A.M. for SRF
and 15-01-2020 at 11.00 A.M. for MTS in the Committee room of the
Division of Bacteriology & Mycology of this Institute.

Name of Pl/contact person: Dr. Abhishek. E-mail: at abhivbm@gmail.com

Selection procedure: The eligible candidate may appear directly
in a Walk-in- interview on the prescribed date, time & venue. No TA/
DA will be paid to the candidates attending the interview. For relevant
and essential details, candidates may visit Institute website:
www.ivri.nic.in

ICAR

iIVRI

EN 40/55

No. V.IV/575/2/2019 Part.ll
Government of India

Ministry of External Affairs

PSP Division
Patiala House Annexe, Tilak Marg, New Delhi-110001
VACANCY

The Central Passport Organization, a subordinate office of Ministry of External Affairs invites applications
for the post of Passport Officer in Level -12 (78800-209200) of Pay Matrix from the officers of the
Central Government / State Government / Union Territory Administration on deputation basis under the
following Passport Offices:-

Post Number of Posts Eligibility
& Name of
Passport Office

Passport 2 (Two) (a)

Officer Chennai and (i) holding analogous posts on regular basis in the parent cadre
Hyderabad. or department; or

(i) with five years service in the grade rendered after appoint-
ment thereto on a regular basis in posts in Pay Level-11 or
equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and
experience :

(i) Bachelor's degree from a recognised University or Institute;
(i) Ten years experience in Passport or Consular or Emigration
or Administration or Finance or Accounts or Vigilance work, in a
Central or State Government or Union Territory.

The last date of receipt of application in MEA is sixty days from the date of publication of the
advertisement in the "Employment News".

For details please visit to the website http://www.passportindia.gov.in and http://www.mea.
gov.in/index.htm.

(Sahib Singh)
Deputy Passport Officer (PSP-Admn & Cadre)

davp 14106/11/0010/1920 EN 40/39

Government of India
Ministry of Shipping

Directorate General of Shipping
Notice for Extension of Last Date

The closing date for receipt of applications in respect of following vacancies published in Employment
News dated 17-23 August, 2019 to be filled in Directorate General of Shipping and its allied offices all over
India from the eligible candidates has been extended up to 45 days from the date of publication of
this notice for extension.

Sr. | Name of the Post Place of | Number |[Pay Scale Mode of Recruitment
No. Posting | of Vaca-
ncies

1 [Ship Surveyor-cum-Deputy | Anywhere 01 Level 12 (78800- |Promotion or Deputation

Director General (Technical) | in India 209200) (including short term
contract)
2 | Shipping Master/Director, Anywhere 01 Level 11 (67700- |Transfer on deputation
Shipping Office/ Seaman's | in India 208700)
Employment Office
3 |Assistant Director General | Mumbai 02 Level 11 (67700- |Deputation
of Shipping 208700)
4 |Senior Private Assistant Kolkata 01 Level 7 (44900- |Transfer on Deputation
142400)

Details of the eligibility and other relevant terms & conditions for respective posts can be seen at the
website http://www.dgshipping.gov.in

Assistant Director General of Shipping(PB)

Directorate General of Shipping, Beta Building,

9th Floor, I-Think Techno Campus,

Kanjur Marg(E), Mumbai-400042

Ph. No. 022-25752040/41/42/43

davp 37206/11/0010/1920 EN 40/62

02/01/2019-Admn./SFIO/Vol. I/
Government of India

Serious Fraud Investigation Office

Pt.Deendayal Antyodaya Bhawan, 2nd Floor, B-3 Wing
CGO Complex, Lodhi Road, New Delhi-110003

ADDENDUM
(davp 07102/11/0021/1920)

In continuation to this office advertisement in Hindustan Times dated 13.09.2019 and
also in the Employment News dated 21-27 September, 2019, following vacancies are

also proposed to be filled on deputation/ISTC basis

. U Gk /Government of India
LQ_@ THTU] STt fG9ET / Department of Atomic Energy
T O] @i T U IEeH feeTer
Atomic Minerals Directorate for Exploration & Research
1-10-153/156, SRTHUE/Begumpet/ ¥3TE/Hyderabad-500016
Ph. No. 040 27776293, Fax No. 040 27763692 /

's‘—flﬁ/E-mail: aporect.amd@gov.in
Lr. No. AMD- 1/19/2017-Rectt./1489/1347

December 18, 2019

ADDENDUM

Sl. |Category of post |Tentative Tentative Place | Level in the pay matrix .

No. No. of posts | of Posting or pay scale Advertisement No. AMD-1/2019

1. |Senior Assistant 4 Delhi-2, Mumbai-1 | Level 10 in Pay Matrix S.No. 8 Maximum Age Limit as Maximum Age Limit as
Director (Banking) Chennai-1 (Rs. 56100-1,77,500) Post: on 10-01-2020 on 10-01-2020

The particulars of the post, eligibility conditions etc may be obtained from the website

www.sfio.nic.inf'www.mca.gov.in.

Stenographer| furnished earlier to be changed as

2. Interested and willing officers may forward their applications complete in all respect
through proper channel in the prescribed format to the Director, Serious Fraud
Investigation Office, 2nd Floor, Pt. Deendayal Antyodaya Bhawan, B-3 Wing,
CGO Complex, Lodhi Road, New Delhi-110003.

3. Applicants who have already submitted their applications for this post through
proper channel in response to the advertisement in Employment News dated 10-16
March, 2018 need not to apply afresh.

Grade-lll SC | ST|OBC |[EWS | UR SC ST | OBC EWS | UR
- - |33 |- 30 - - 30 - 27

(N. Anjani Kumar)

EN 40/29 Chief Administrative & Accounts Officer

4. Applications without ACRs/APARs, Vigilance Clearance or otherwise found
incomplete will not be considered. Additional Director (Admn)
davp 07102/11/0029/1920 EN 40/67
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No. 1 -5/2/2019-NSRTC
Government of India

National Seed Research & Training

Centre

Ministry of Agriculture and Farmers Welfare
Department of Agriculture & Cooperation & FW
G.T. Road, Collectry Farm, P.O.-Industrial Estate

Varanasi- 221106 (U.P)

It is proposed to fill up of two posts of Stenographer (Grade-ll) Rs 9300-34800
Grade Pay Rs 4200/-(Pre-revised) in the National Seed Research and Training
Centre, Varanasi (Uttar Pradesh) a subordinate office of Ministry of Agriculture
& FW, DAC & FW, New Delhi, Government of India on deputation (including short
term contract basis) as per details given below:
Name of the Post : Stenographer, Grade-Il
Classification: General Central Services, Group 'C' Non- Gazetted Non-
Ministerial
Number of the Post : 02 (two)
Pay Scale : Rs. 9300-34800 (Pre-revised)
Mode of Recruitment : Deputation (including Short Term Contract)
Eligibility:
Officials under the Central Government or State Governments or Union Territories or
Agricultural Universities or Recognized Research Institutions or Autonomous
Organizations or Semi-Government Organizations or Public Sector Undertakings:
(a) (i) holding analogous posts on regular basis in the parent cadre or Department or
(ii) having eight years service in the grade rendered after appointment thereto on
a regular basis in the scale of pay of Rs. 5200-20200/- with Grade Pay Rs. 2400
( pre-revised) or equivalent.
(b) Qualification:
(i) Matriculation or equivalent.
(ii) A speed of 100 w.p.m. in stenography (English or Hindi) in the Government office
or a public body or a commercial organization of repute.
Period of deputation :-
Period of deputation including period of deputation (including short term contract) in
another ex-cadre post held immediately preceding this appointment in the same or
some other organization or Department of the Central Government shall ordinarily not
exceed three years.
The maximum age limit for appointment by deputation (including short term contract)
shall be not exceeding 56 years, as on the closing date of receipt of application. The
pay /allowances and terms & conditions of the official select on deputation basis will
be regulated in accordance with Department of Personnel and Trainings O.M No.
2/29/91-Estt. (Pay-Il) dated 5th January 1994 as amended from time to time.
Applications (in duplicate) in the given proforma as given in the Annexure-I, along with
the complete and up to date Confidential Reports (photo copies of the APARs are to
be got attested by an officer not below the rank of Under Secretary to the Government
of India) and Integrity Certificate of eligible officers who could be spared in the event
of their selection may kindly be forwarded to the The Director, National Seed
Research and Training Centre, Government of India, Ministry of Agriculture &
Farmers Welfare, Department of Agriculture and Cooperation & F.W, G.T. Road
Collectry Farm, P.O. Industrial Estates, Varanasi -221106 U.P. within 60 days
from the date of publication of this advertisement in Employment News. While
forwarding the applications, it may also be verified and certified that the particulars
furnished by the officers are correct and that no vigilance case is either pending or
being contemplated against them and no major/minor penalty has been imposed on
them during the last 10 years. It may also be noted that the applications received
without the Confidential Reports, Vigilance Clearance, Integrity Certificate and a
statement of major/minor penalty, if any, imposed on the officers during the last 10
years or otherwise found incomplete , he will not be considered.
( Dr. Arvind Nath Singh)
DIRECTOR
Tel No. 0542-2370222
ANNEXURE-I
APPLICATION FOR THE POST OF.........cccconmnnimnnnisnnnnnsiaennns
Name and Address in Block Letters
Date of Birth (in Christian era)
Date of retirement under Central/State Government Rules
Educational Qualification
Whether Educational qualifications required for the post are satisfied. (If any
qualification has been treated as equivalent to the one prescribed in the rules,
state the authority for the same.)
QUALIFICATIONS/EXPERIENCE
REQUIRED
ESSENTIAL:- (1) (2) (3)
DESIRABLE: (1) (2) (3)
6. Please state clearly whether in the light of entries made by you above, you meet
the requirements of the post.
7. Details of Employment, in the chronological order. Enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient.

Officel/lnstt./ | Post held
Orgn.

aRkowN=

QUALIFICATIONS /EXPERIENCE
POSSESSED BY THE OFFICIAL

Nature of Duties
performed

From|To | Scale of Pay and

Basic Pay therein

8. Nature of present employment, i.e. adhoc or temporary or quasi permanent or
permanent.

9. In case the present employment is held on deputation/contract basis, please
state.
a. The date of initial appointment.
b. Period of appointment on deputation/contract.
c. Name of the parent office/organization to which you belong.

10. Additional details about present employment. Please state whether working
under:
a. Central Government

Government of India

Ministry of Development of N.E. Region

North Eastern Council Secretariat

Nongrim Hills, Shillong-793003
No.NEC/ADM/36/82 Vol.VI Dated: 3rd December, 2019.
The North Eastern Council Secretariat is looking for the services of suitable Officers for
filling up 1 (One) post of Research Officer (Planning) on deputation basis as per
provision of Recruitment Rules. The pay and other terms and conditions of deputation
will be regulated in accordance with DOPT's OM No. 6/8/2009-Estt. (Pay-Il) dated
17.06.2010 as amended from time to time. Cadre authorities/Head of Departments are
requested to forward applications of eligible and willing candidates whose services can
be spared on deputation basis immediately so as to reach the Deputy Secretary
(Admn.) within 60 days from the date of publication of this advertisement in the
Employment News. For details of post, eligibility criteria, job requirement, age limit,
qualifications & experience at Annexure-l, Prescribed format at Annexure-ll and other
necessary details, please visit the NEC website http://necouncil.gov.in.
LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION.
1. Application in prescribed format - Annexure-ll duly completed, signed by the
candidate, countersigned and sealed by the Cadre/Appointing authority.
2. Copies of ACRs of last 5 years duly attested on each page by an officer of the rank
of Under Secretary or equivalent.
3. Integrity Certificate.
4. Vigilance Clearance.
5. Major or minor penalty certificate for the last 10 years/period of service.
6. A certificate to the effect that the particulars furnished by the candidate have been
verified and found correct as per service records.
7. Cadre clearance certificate.
(M. Iboyaima Meitei)
Adviser (Horti) & Link Officer to
Deputy Secretary (Admn.)
Annexure-l

Name of the post|Research Officer (Planning).
(b) | No. of post
(c) | Scale of pay

1 (one)

Rs. 8000-275-13,500/-(5th CPC)/PB-3 Rs. 15,600-
39,100 + Grade Pay of Rs. 5400/- (6th CPC) correspon-
ding to Level 10 of Pay Matrix of 7th CPC.

(d) | Method of Deputation:

Recruitment and | Officers under the Central Government or State
Eligibility Criteria.| Government or Union Territories:

(a) [()

holding analogous posts on regular basis in
the parent cadre or Department; or

(i) |with five years' service in the grade rendered
after appointment thereto on a regular basis in
posts in the scale of pay of Rs. 6500-10,500/-
(5th CPC)/PB-2 Rs. 9,300-34,800 plus Grade
Pay Rs. 4,600/- (6th CPC) corresponding to
level 7 of the pay matrix of 7th CPC or equiv-
alent in the parent cadre or Department; and

(b) |Possessing the following educational qualifications
and experience:

(i) [Master's Degree in Statistics or Operations
Research or Mathematics or Economics (with
Statistics) or Commerce (with Statistics) from
a recognized University or equivalent.

(i) |Three years' experience in collection, compi-

lation, analysis and interpretation of statistical
data.

Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or
Department of the Central Government shall ordinarily
not exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56
years as on the closing date of the receipt of application.

(e) |Job requirements|To assist the Planning Adviser in preparation, formula-
tion of NEC Plans/Programmes, agenda for Council
Meetings/Review meetings and to coordinate with differ-
ent Sectoral Advisers in the Council Secretariat; to
scrutinize proposals received in respect of Plan Schemes
and draft reports relating to the NEC Plan, analysis of
Plans and budgets of N.E. States as well as the Central
Government Ministries.

Note: The candidate who applied for the post would not be allowed to withdraw their

candidature subsequently. EN 40/1

b. State Government
c. Autonomous or Statutory Organization
d. Public Sector undertakings
e. Universities
f. Recognized Research Institutions

11. Are you in revised Scale of Pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale.

12. Present Post held date of which and scale of pay and basic pay and total
emoluments, per month now drawn.

13. Additional information, if any, which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.

14. Whether belongs to SC/ST/OBC.

15. Remarks
Signature of the candidate.........
Date.............. Name................
Address..........cceeeeee

Continued on page 13
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RE-ADVERTISEMENT OF RECRUITMENT OF STAFF CAR DRIVER
(ORDINARY GRADE) AS PER CBIC RECRUITMENT RULES-2017
NOTIFIED VIDE G.S.R.340 (E). DATED 11.04.2017
IN MUMBAI CUSTOMS

The Chief Commissioner of Customs

New Custom House, Ballard Estate,
Mumbai-400 001. Telephone-22757002.

Miss Farah Zachariah.

The Assistant Commissioner of Customs, P&E
New Custom House, Ballard Estate
Mumbai-400 001.

1. Name, Address and Telephone:
No. of the employer

2. Name and Designation of:
Identifying Officer

3. Name and Designation of Officer
towhom applicant should report:
4. Date, Time & Place of Examination

As above. (Officer listed at SI.No-2)

/Test: Will be intimated to the candidate directly.
5. {(a) Designation of post(s)tobe
filled: Staff Car Driver (Ordinary Grade) General
Central Services Group 'C' Non Gazetted (Non-
Ministerial)
(b) Scale of Pay & Allowance: Level-2 (Rs. 19,000-63,200)
(c) Place of Work: Mumbai

6.No. of Posts to be filled:
7. Essential Qualification-
a) Possession of a valid driving license for motor cars.

b} Knowledge of motor mechanism (The candidate should be able to remove minor-
defects in Vehicle

c) Experience of driving of motor car for atleast three (3) years. and

d) 10th Class pass from a recognised Board or equivalent.

8. Desirable Qualification: Three years service as Home Guards/ Civil
volunteers.

18 to 27 years (Direct Recruitment by Direct
Open Competitive Examination)

Note: The crucial date for determining the age limit shall be closing date for receipt of
applications {and not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh, Lahaul
and Spiti District and Pangi sub division of Chamba District of Himachal Pradesh,
Andaman and Nicobar Island and Lakshdweep)

Relaxation of Age Limit is applicable as admissible (to be provided for Scheduled
Castes, the Scheduled Tribes and other special categories of persons in accordance
with the ordersissued by the Central Government from time to time in this regard.

10. Period of probation: 02 years for Direct Recruit.

11. Last date for receipt of application: On or before 27.01.2020 by 17.00 Hours.
12. The candidates will be required to go through the written test, followed by the
drivingtestand their knowledge about motor mechanism as per the Central Board of
Excise and Customs (Staff Car Drivers, Group 'C' Posts) Recruitment Rules, 2017 will
betested.

NOTE: The candidates who have already filled and forwarded the application for
categories other then Economically Weaker Section (EWS)in the advertisement dated
18.05.2019, need not apply again as department has considered their applications for
further process of recruitment of Staff Car Driver (Ordinary Grade). Therefore, no
duplicate applications will be considered or entertained except if the candidate falls in
Economically Weaker Section (EWS) category he/she needs to apply again for the
post.

32[Gen.-13, OBC-09, SC-05, ST-02, EWS-03]

9. Age Limit for direct recruits:

General Conditions
1. The Experience certificate must contain period with dates, name of the post held and
nature of work done etc.
2. The selection of the candidate will be based on written examination (multi lingual i.e.
English, Hindi, Local State language) and followed by the driving test and their
knowledge about motor mechanism as per the Central Board of Excise and Customs
(Staff Car Drivers, Group 'C' Posts) Recruitment Rules, 2017.
3. Application must be signed by the Candidate and accompanied with
A. Photocopies of the following certificates self attested by the candidate i) Age proof, ii)
Educational Qualification, iii} Driving Experience Certificate, iv) Driving Licence
Extract/photocopy, v) SC/ST/OBC/EWS certificate issued by the competent authority
in the prescribed format for appointment to posts under the Government of India.
B. Two copies of passport size photographs self attested by the candidate. One should
be pasted on the application and the other should be attached with the application form.
4. The Crucial date for SC/ST/OBC/EWS certificates must be the closing date of
receipt of Applicationsi.e.27.01.2020.
5. No T.A. will be paid for the written examination and other tests.
6. Candidates with higher qualification may also apply.

7. Selection will be on the basis of written examination/ followed by the driving test and
their knowledge about motor mechanism, which will be conducted by a duly constituted
Committee. However, if the number of application received is large, then the appointing
authority reserves the right to lay down any criteria for the purpose of short listing of the
candidates for selection tests.

8. Canvassing in any form will be a disqualification and candidature of such candidates
is liable to be summarily rejected.

9. Incomplete or unsigned application and applications received without photographs
or proper enclosures or received after due date will be summarily rejected.

10. Mere submission of application will not confer the right on the applicant to be called
for written test.

11. The department reserves the right to accept or reject the candidature of any
applicant and / or to cancel the recruitment at any stage without assigning any reason
whatsoever.

12. This Office reserves the right to increase/decrease the number of posts according
to administrative convenience.

13. The application forms complete in all respects must reach on or before 27.01.2020
by 05.00 hours by Ordinary post/Speed post only. Applications received after the
closing date or incomplete in any respect shall be summarily rejected and no
communication in respect of rejected forms shall be entertained. This office shall not be
responsible for any postal delays.

14. Any dispute in regard to this recruitment will be subject to courts/tribunals having
jurisdiction in Mumbai.

15. No application seeking information under RTI Act shall be entertained till
completion of selection process.

16. Candidate should note that only the date of birth as recorded in the
Matriculation/Secondary Examination Certificate or an equivalent examination will be
accepted and no subsequent request for change will be considered or granted.

17. The decision of the Appointing Authority in all respects relating to eligibility,
acceptance or rejection of the applications, penalty for false information, mode of
selection, conduct of examination/tests etc., will be final and no
enquiry/correspondence will be entertained in this regard.

18. In case of any discrepancy regarding the advertisement, reference should be made
to the English original form of the advertisement.

PROFORMA FOR APPLICATION
(To be filled in Block Letters only)

To,
Assistant Commissioner of Customs

(Personnel & Establishment) Latest self
Office of the Pr. Chief Commissioner of Customs attested
New Custom House, Photo

Ballard Estate,
Mumbai — 400 001.

Application for the post of Staff Car Driver (Ordinary Grade) General Central
Services Group 'C' Non Gazetted (Non-Ministerial)

Full Name (in Block letters):
First Name:
Date of Birth:
Qualifications:
Year of passing the qualifying Exam/Board:
Category: General/SC/ST/OBC/EWS:
Address for Correspondence/Communication with pin code:

Middle Name: Last Name:

Permanent Residential Address with pin code:

Nationality:
Driving Licence No.: Date of issue:
(Licence copy enclosed should match with the details & their renewals)
Previous experience period (From (year)-To (year)):
Phone No/Mobile No:

Email-id:

Home Guard Servive;

Any other relevantinformation:

Date:

Place:

| do hereby that the information given in the application are true, complete and correct
to the best of my knowledge and belief. In the event of any information being found false
or incorrect or ineligibility detected before or after the test/interview or at any stage my
candidature will be cancelled and all my claims for the recruitment will stand forfeited.

EN 40/18 Signature of the Candidate

Continued from page 12

Certificate to be furnished by the Employer/Head of Office/
Forwarding Authority

2. Certified that the particulars furnished by............ are correct and
he/she possesses educational qualifications and experience

F. No. 2(8)/2017-Estt.

Government of India

o= Fegmea=

One vacancy in the post of Assistant
Administrative Officer in the Level-07 of Pay
Matrix Rs. 44900-142400/- (Group-B) (Gazetted)
(Ministerial) in the Directorate of Extension,
Ministry of Agriculture, Department of Agriculture &
Cooperation, New Delhi, is required to be filled up

HRA W

mentioned in the advertisement.

Also certified that:

i) There is no vigilance case pending/contemplated against
him/her.

ii) His complete CR dossier/ACRs for the last 5 years duly attested

( on each page) by an officer of the rank of Under Secretary to

the Government of India are enclosed.

His integrity is beyond doubt.

No major/minor penalties has been imposed on him during the

last 10 years/ list of major/minor penalties imposed on him/her

during the last 10 years is enclosed.

[ Strike out which is not applicable]

i)

iv)

Dated: Signature
Place: Name & Designation of the Employer
EN 40/2 (with stamp)

DIRECTORATE OF

EXTENSION

Ministry of Agriculture & Farmers Welfare
(TS, FEahRar ua TR sheamoT fawmT)
(Department of Agriculture, Coop. &
Farmers Welfare)
Pusa, New Delhi-110012
TR @ 17 fa@er, 2019
Dated the 17 December, 2019

OFFICE MEMORANDUM

SUB. : Filling up of one vacancy of Assistant
Administrative Officer in the Level-07 of Pay
Matrix Rs. 44900-142400/- in the Directorate of
Extension on deputation basis (Including
Short- term contract).

on deputation (Including Short- term contract)
basis from amongst the officers under the
Central Government or State Governement or
Union Territories or Universities or Recognized
Research Institutions or Public Sector Under-
taking or Autonomous or Statutory Organi-
zations or Local Bodies. Necessary education
qualifications and other requirement including
the proforma for furnishing bio-data please
visit our website www.agricoop.nic.in and
www.vistar.nic.in.
Suitable and willing officers, may apply to the
undersigned, by name within 60 days from the date
of publication of this advertisement in the
Employment News/Rozgar Samachar along with duly
attested photocopies of APARs for the last 5 years .
(Y. P. Bhatt)

EN 40/11 Dy. Director (Admn.)
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Appendix-I

Pharmacy Council of India

(A STATUTORY BODY OF MINISTRY OF HEALTH & FAMILY WELFARE)
NBCC Centre, 3rd Floor, Plot No.2, Community Centre
Maa Anandamai Marg Okhla Phase-l, New Delhi-110 020
E-MAIL : registrar@pci.nic.in, WEBSITE : www.pci.nic.in
Ref. No.14-135/Pt. 11/17-PClI
ADVERTISEMENT NO. 14-135/Pt. 11/17-PCI
The Pharmacy Council of India intends to engage the following personnel's on full time

and purely on contract basis initially for a period of one year which can be extended
as per the requirement of the Council.

Name of position System Administrator

No. of position One

Qualification BE/BCA/MCA

Experience 6 to 10 years

Remuneration Rs. 60,000/- per month

Age Not exceeding 35 years as on 31.12.2019

Responsibilities and
Skills required

Responsibilities and Skill requirements (Hard and Soft)
are enclosed as Annexure-l.

Name of position System Analyst
No. of position One
Qualification BE/BCA/MCA
Experience 3 to 5 years

Remuneration Rs. 40,000/- per month

Age Not exceeding 35 years as on 31.12.2019

Responsibilities and
Skills required

Responsibilities and Skill requirements (Hard and Soft)
are enclosed as Annexure-Il.

The interested candidates may apply on the prescribed proforma in Annexure-lll to the
following address within 30 days from the date of publication of this advertisement.
Pharmacy Council of India,

NBCC Centre, 3rd Floor,

Plot No.2, Community Centre,

Maa Anandamai Marg, Okhla,

Phase-l, New Delhi-110 020.

General Terms & Conditions

(i) No TA/DA will be paid for appearing in the interview.

(ii) Allowances :

The candidates shall not be entitled to any allowance such as DA, HRA, Transport
allowance, Medical reimbursement etc.

(iii) The application, complete in all respects must reach this Council within 30 days
from the date of publication of advertisement in the Employment News. The
applications received after the last date will be summarily rejected and filed.

(ARCHNA MUDGAL)
Registrar-cum-Secretary
Annexure-|

Job Description :

Position : System Administrator, Experience: 6-10 years, Qualification :

BE /BCA/MCA

Responsibilities -

® Administrate infrastructure, including firewalls, databases, malware protection
software and other processes.

® Ensure proper configuration of the Digital System (software, website, hardware,
cloud, mobility, networks, office equipments, etc) for smooth running of the office.

® Monitor the System daily and respond immediately to security or usability
concerns.

® Create and verify backups and retrieval of data. Ensure disaster recovery is in
place.

® Review application logs. Provide technical support for software and hardware
issues. Respond to and resolve help desk requests.

® Upgrade systems and processes as required for enhanced functionality and
security issue resolution.

® Provide and present yearly roadmap and budget for the Digital System.

Skills required :

Hard Skills

o Configuration, Operation, Monitoring, Maintenance and Support of the overall

Digital System.

Data Management including Security.

Knowledge of Automation, Content and Access Management.

Knowledge of web-based technologies.

Programming in Java, J2EE and related technologies.

Efficient with PostgreSQL and NoSQL (MongoDB preferred).

Knowledge on Web services and Web-based technologies.

Strong in Project Management and Leading Team.

Soft Skills

® Good interpersonal skills, excellent oral & written communication in English.

® Teamwork and ability to contribute to a team effort.

® Taking- logical approach to problem solving, initiative, self-confident, methodical,
investigative and inquisitive.

® Ability to manage stakeholder expectations and explain technical detail.

Interest in the way organizational processes work.

Annexure-ll

Job Description :

Position : System Analyst, Experience: 3-5 years, Qualification: BE/BCA/MCA

Responsibilities -

® Working closely with colleagues, developers, testers and a variety of end users to
ensure technical compatibility and user satisfaction.

® Managing the Project Management Unit (PMU) and Helpdesk. Supporting users
on their issues /queries, change control and system updates.

® Liaising extensively with external and internal stakeholders, for requirements
gathering, conducting requirements analysis, preparing specific proposals for new
feature /modifications.

® Drawing up, supervising and documenting testing schedules for complete
systems.

® Analyzing existing systems and workflow mapping and documenting interfaces.

® Identifying options for potential solutions and assessing them for both technical
and suitability.

® Providing training, function as train the trainer.

Skills required :

Hard skills-

® Conceptualize original website design ideas that bring simplicity and user
friendliness to complex roadblocks.

® Visual design capabilities- create wireframes, storyboards, user flows, process

flows and site maps to communicate interaction and design ideas for the workflow.

Knowledge of Web-based technologies.

Proficiency in HTML, CSS and JavaScript for rapid prototyping.

Knowledge of Java and J2EE and related technologies.

Knowledge of PostgreSQL and NoSQL (MongoDB preferred).

Working knowledge of Spring.

Knowledge on web services.

Should have worked in Distributed Continuous Integration (DCI).

Soft Skills-

® Good interpersonal skills, excellent oral & written communication in English.

® Ability to manage stakeholder expectations and explain technical detail.

® Team work and ability to contribute to a team effort.

® Taking- logical approach to problem solving, initiative, self-confident, methodical,
investigative and inquisitive.

® Interest in the way organizational processes work.
Annexure-lll
APPLICATION FOR THE POSITION OF SYSTEM ADMINISTRATION/
SYSTEM ANALYST
1. Name of the Applicant (In Block Letters) : .......ccoceiviiinieeinnnnn.
2. Father's/Husband's Name : .........cccccceiiiiiiniiciie e Paste self
3. Date of Birth @ .o attested
4. Age as on 31.12.2019 passport
Years Months Days ph otsc;:ﬁ' aph
5. NALONAlItY & .o e
6. Category (SC/ST/OBC/GEN/PH) @ ....ooiiiiiiiiiie ittt
7. a) Telephone NO.(RESIAENCE) © .....oiiiiiiiiiiieiece e
D) E-Malil ID & oottt
€) MODIIE INO. & e
d) PAN Number (attach a copy of PAN Card) : ........ccoecviiiiiieiniiieeeee e
e) Aadhar Card No. (Attach a copy of Aadhar Card) : .......cccceieriiiciiiee e
8. a) Complete correspondence address (In Block Letters)
T 7o [ T PRSP
b) Permanent Address (In Block Letters)
L 7 o [ I PP
9. Educational Qualifications :
Sr. | Qualification at | Name of the Year of | Division | % of
No. | graduate level Passing Marks

Institution |University

10. Details of Experience (separate sheet may be attached, if required).

Position | Name of Period Remuneration |Length of | Nature of
Held Organization Service in | duties
years performed
From |To

Total length of experience in years

If selected what notice period required for joining

11. Any other information
DECLARATION
It is hereby declared that the information provided as above is true and complete in all
respect to the best of my knowledge and belief. If anything is found wrong/incorrect
my application will be treated as cancelled and withdrawn.
(Signature of the Applicant)
Name : ..o

EN 40/3
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National Highways Authority of India

(Ministry of Road Transport & Highways)
National Highways Authority of India (NHAI) invites applications for
the following post on Promotion / Deputation basis:-

Name of Post | No. of posts | Pay Scale in CDA Pattern
Deputy 04 Pay Band-3(Rs.15600 - 39100)
General Manager with Grade Pay Rs. 7600/-
(Admn.) (pre-revised), equivalent to
Level 12 of 7" CPC.

2. Eligibility criteria and other conditions may be seen on NHAI
website www.nhai.gov.in

3. Applications through Proper Channel (duly filled-in) along with
requisite information / documents sent through Registered/
Speed Post, must reach NHAI HQ office latest by 03.03.2020,
failing which candidature of the candidate will not be considered.

4. Corrigendum or Addendum or Cancellation to this advertisement,
if any, shall be published on NHAI website only. Therefore, the
candidates are advised to check NHAI website regularly.

BUILDING A NATION, NOT JUST ROADS

EN 40/10

TR aRTHifaeR e

INDIAN INSTITUTE OF ASTROPHYSICS
(fers afie et fsmT, R SXaR & i e Sear)

(An Autonomous Body Under Department of Science & Technology,
Government of India)

=errar Koramangala, sge BANGALORE -560034

Advt. No. 11A/17/2019 Dated 09.12.2019

Online applications are invited from the eligible candidates for
the following position purely temporary on contract basis at this
Institute.

Name of the| No. of Age ps e
Position |Positions| Limit Qualification
LIBRARY 02 Below Post-Graduate in
TRAINEE 25 years | Library & Information

Science (M.L.1.Sc)

ENERGY EFFICIENCY SERVICES LIMITED

(A JV of PSUs of Ministry of Power, Govt. of India)

5th & 6th Floor, Core-3, SCOPE Complex,
Lodhi Road, New Delhi-110003

EESL is a Joint Venture Company of NTPC Ltd., Rural Electrification Corporation Ltd., Power Finance
Corporation Ltd. and Power Grid Corporation of India Ltd. EESL is set up to create and sustain markets
for energy efficiency in the country. EESL works closely with Bureau of Energy Efficiency (BEE) and is
leading the market related activities of the National Mission for Enhanced Energy Efficiency (NMEEE),
one of the 8 national missions under Prime Minister’'s National Action Plan to Climate Change. Energy
Efficiency Services Limited (EESL) is a Super-Energy Service Company (ESCOQO), which enables
consumers, industries and governments to effectively manage their energy needs through energy efficient
technologies. EESL is implementing the world’s largest non-subsidised energy efficiency portfolio across
sectors like lighting, buildings, emobility, smart metering and agriculture. EESL focuses on solution-driven
innovation with no subsidy. It is able to do so using its Pay-As-You-Save (PAYS) model, which obviates
the need for any upfront capital investment by the consumer. The entire investment by EESL is recovered
through monetised energy savings over a scheduled project period. EESL has a net worth of over INR 8.3
billion (As per Audited Financial Results for the yearended 31.03.2019).

Applications are invited from eligible executives for appointment to the post of Managing Director for
Energy Efficiency Services Limited to be posted at the Corporate Office of EESL presently in New Delhi.
Details are as under:-

Title Maximum Age Educational Minimum Post Pay Mode of
(As on 1% Jan 2020) | Qualification qualification Structure submission
executive (in Rs.) of Application
experience
Managing 57 years Minimum Total 24 years of | Rs. 180000- Online
Director Qualification:- | post-qualification | 340000
Graduate with experience. (IDAScale)

good academic
record from
recognized
University/
Institution.
Applicants with
Technical/MBA
qualification will
have added
advantage

Last date for online registration and submission of application is 21.01.2020. For more info, please visit
https://lwww.eeslindia.org/content/raj/eesl/en/hr-section/Career-Opportunity.html

Creating an Energy Efficient World

EN 40/13

Salary (Rs.) (Consolidated) : 20,000/- pm

Last date for receipt of online applications is 24.01.2020.
For details visit http://www.iiap.res.in/iia_jobs/

et afeert /| Administrative Officer
EN 40/9

NATIONAL BANK FOR AGRIGULTURE AND RURAL DEVELOPMENT
(Fully Owned by Govt. of India and RBI)

NABARD FlotNo. C-24, G Block, Bandra Kurla Complex, Bandra (East), Mumbai - 400 051.

Recruitment of Office Attendant in
Group 'C' Service - 2019
NABARD, an all India Apex Organization, wholly owned by
Government of India invites ONLY online applications from Indian
citizens having necessary qualification for appointment in NABARD for
the following post:

Post Office Attendant

. Total - 73
Vacancies (UR-48, SC-01, ST-09, OBC-13, EWS-02)
Age Limit (as on 01.12.19)| 18 — 30 Years

Minimum Education
Qualification
(as on 01.12.19)

10th Pass (Candidates possessing
Graduation and higher qualification
are not eligible)

% 10940-380(4)-12640-440(3)-13780-
520(3)-15340-690(2)-16720-860(4)-
20160-1180(3)-23700 (20 years)

Approx. ¥ 24,000/- p.m.

Pay Scale

Gross Emoluments (%)

Online Application
Registration starts from

Last Date of Online
Application Registration

25 December 2019 On 00.01 hrs

12 January 2020 At 23.59 hrs

For complete details related to state-wise vacancies, education
qualification, age, application fee, selection procedure, etc., please
visit https://www.nabard.org

Chief General Manager

23.12.2019 Human Resources Management Department

www.nabard.org

Taking Rural India >> Forward

EN 40/32

HIL (INDIA) LIMITED

(Formerly M/s HINDUSTAN INSECTICIDES LTD.)
(A Govt. of India Enterprise), (An ISO 9001 : 2008 Certified Company)

SCOPE Complex, Core-6, 2nd Floor, 7 Lodi Road, New Delhi-110003
Tel: 91- 11-24361019, Fax No. - 91-11-24362116
Website: www.hil.gov.in, E-mail: hq@hil.gov.in

PROTECT TO PROSPER

HIL (India) Limited invites applications for the following positions on "Regular" & "Fixed Tenure basis" for 02
years, extendable for further one year, as per details below: -

Sl. | Name of No. of | Scale of Pay | Place of posting Max. Age- | Remarks
No. | the post post | (Rs.) (With Limit
IDA pattern) (in years)

1 General Manager 01 Rs.36600- Corporate Office 52 Regular
(Technical) 3%-62000 New Delhi (Full Time)

2 Assistant 01 Rs.20600- Regional Sales 40 Fixed Tenure
Marketing 3%-46500 Office (Hyderabad) basis for 02 years,
Manager (for the State of extendable for

Andhra Pradesh) further one Year

3 Marketing 04 Rs.16400- 01 for Regional 32 Fixed Tenure

Officer 3%-40500 Sales Office basis for 02 years,
(Hyderabad) (for the extendable for
State of Telangana), further one year
02 for Maharashtra
State & 01 for
Gujarat State

Qualification & Experience: -

1. General Manager (Technical):- "Degree in Chemical Engineering with 16 years experience in a
responsible capacity in a chemical factory out of which 05 years must have been in a managerial position
with experience of operation and maintenance of plant and preference will be given to candidates who
carries additional experience of project implementation, erection and commissioning. Such experience shall
be in a Company with a turnover of not less than Rs. 500 crores and candidates working in the other Public
Sector Undertakings should have experience of working at least for 02 years in the immediate lower pay
scale or Rs. 32900-3%-58500."

2. Assistant Marketing Manager:- "B.Sc. (Agriculture) OR Science Graduate with 05 (five) years working
experience in the fields of Agro-Chemicals/ Seeds/ Fertilizers in reputed Company.

3. Marketing Officer:-"B.Sc. (Agriculture) OR Science Graduate with 02 (two) years working experience in
the fields of Agro-Chemicals/ Seeds/ Fertilizers in reputed Company.”

Reservation/Relaxations for SC/ST/OBC/PWD/EWS shall be applicable as per Government of India Guidelines.
For detailed information, please visit our www.hil.gov.in for any updates including amendments/
corrigendum concerning this requirement notification.

Last date of application is 21 days from the date of publication of advertisementin "The Employment News".
General Manager (HR & Admn.)

EN 40/27

IMPORTANT NOTICE

We take utmost care in publishing result of the various competitive examinations conducted by the UPSC,
SSC, Railway Recruitment Boards etc. Candidates are however advised to check with official
notification/gazette. Employment News will not be responsible for any printing error going inadvertently.
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RESERVE BANK OF INDIA

RECRUITMENT FOR THE POST OF ASSISTANT -2019

The Reserve Bank of India invites applications from eligible candidates for 926
posts of “Assistant” in various offices of the Bank. Selection for the post will be
through a country-wide competitive examination in two phases i.e. Preliminary and
Main examination followed by a Language Proficiency Test (LPT).Please note that
Corrigendum, if any, issued on the above advertisement, will be published only on
the Bank's website www.rbi.org.in.

The full text of the advertisement is available on the Banks’ website www.rbi.org.
in and is also being published in the Employment News/ Rojgar Samachar.

Applications will be accepted only Online through the Bank’'s website www.rbi.org.
in. No other mode for submission of application is available.

Important Dates

Website Link Open 23.12.2019 to 16.01.2020

Payment of Examination Fees 23.12.2019 to 16.01.2020

(Online)

Schedule of Online Preliminary February 14 & 15, 2020. However
Test (Tentative) RBI reserves the right to change the

dates of examination.

Schedule of Online Main Test March, 2020. However RBI reserves
(Tentative) the right to change the dates of

examination.

Applications are invited from eligible Indian Citizens for the post of Assistant -
2019 in Reserve Bank of India (RBI).

Candidates may click on the link below for filling in the online application form.
“Recruitment for the post of Assistant” - 2019

1. Application form

Before applying, Candidates should ensure that they fulfill the eligibility criteria
for the post. Candidates are requested to apply online through Bank’s website

www.rbi.org.in

Helpline: In case of any problem in filling up the form, payment of examination
fees or receipt of call letter, queries may be made at candidate grievance
Redressal cell http://cgrs.ibps.in/.

Don’t forget to mention ‘RBI Assistant Examination- 2019’ in the subject box
of the email.
Office Vacancies* PWD# EXS #

SC | ST |OBC$|GEN | EWS [Total| VI|HI{OH 4 EX-1|EX-2
Category

Ahmedabad | 1 2 4 11 1 191010 1 1 2
Bengaluru 0 1 6 12 2 21 |11]0] 0 0 1 2
Bhopal 4 8 4 22 | 4 |42 |1(1|0 1 1 4
Bhubaneswar 5(2) | 4 2 15 2 28 10 (1] 1 0 1 2
Chandigarh | 6 0 7 19 3 |3 (1|1]0 0 1 3
Chennai 1M 0 15 35 6 67 [0[1]1 1 2 6
Guwahati 42)112(1)| 7 27 5 |55 (1(1]1 0 2 5
Hyderabad 3 1 5 14 | 2 | 25]|0(1|0 0 1 2
Jaipur 5 3 6 20 3 |37 0|01 1 1 3
Jammu 0 1 3 8 1 13 11(0|0 0 1 1
Kanpur & 11 0 14 |1 32| 6 [63 [1]1]1 0 2 6
Lucknow

Kolkata 2 0 0 8 1 111001 1 0 1
Mumbai 34(1)[46(17)101(2), 199 | 39 [419|4 | 6| 4 4 16 | 39
Nagpur 1 2 0 9 1 13 |11(0|1 0 1 1
New Delhi 6(1)| O 7 18| 3 |34 |0(1|0 1 1 3
Patna 3 0 6 13 2 24 10[|1]0 1 1 2
Thiruvananth| 2 0 5 11 2 1200111 0 1 2
apuram

Total 98 | 80 | 192 [ 473 | 83 |926|11|17|12 1 34 | 84

“The Bank reserves the right to increase/ decrease the number of
vacancies as per the requirement or not fill up the vacancies”.

Abbreviations stand for: SC — Scheduled Caste, ST — Scheduled Tribe,
OBC — Other Backward Classes, EWS- Economically Weaker Section, GEN
— General i.e. Unreserved, PWD — Persons with Disabilities, VI — Visually
Impaired, HI — Hearing Impaired, OH — Orthopedically Handicapped, EXS
— Ex-Servicemen, EX-1 - Disabled Ex-servicemen/ Dependents of Ex-
servicemen killed in action, Ex-2 - Ex-servicemen (normal), 4th category as
defined under RPWD Act., 2016.

The vacancies in brackets () indicate backlog.

(Bhopal includes 1 vacancy for Raipur, Chandigarh includes 1 vacancy for
Shimla, Guwahati includes 1 vacancy for Agartala, 1 for Aizwal, 1 for Shillong
and 1 for Imphal, Kanpur & Lucknow includes 38 vacancies for Lucknow and
4 for Dehradun, Kolkata includes 1 for Gangtok, Mumbai includes 3 vacancies
for Pune and 1 vacancy for Panaji and 23 vacancies for Belapur and Patna
includes 1 vacancy for Ranchi )

Definition:
Only following categories of PWD are eligible to apply for this post:

OH- Locomotor Disability candidates: OA - One arm affected (Right or
Left); BL — Both legs affected but not arms; OL — One leg affected (Right
or Left), HI candidates: PD - Partially Deaf; D — Deaf, VH candidates:
B - Blind; LV- Low Vision, 4th category as defined under Right of
Persons with Disabilities Act. 2016 (RPWD Act., 2016). # Reservation
for PWD/ EXS is horizontal reservation therefore candidates selected
against the quota for persons with disabilities (PwD) will be placed in the
appropriate category viz. SC/ST/OBC/General candidates depending upon
the category to which they belong in the roster meant for reservation of SCs/
STs/OBCs.

Ex-Serviceman:

Only those candidates shall be treated as Ex-Serviceman, who fulfil the
revised definition as laid down in Government of India, Ministry of Home
Affairs, Department of Personnel and Administrative Reforms Notification
No0.36034/5/85/Estt (SCT) dated 27th October, 1986 as amended from time
to time.

Disabled Ex-Serviceman: Ex-Serviceman, who while serving in Armed Forces

of the Union, was disabled in operation against the enemy or in disturbed
areas, shall be treated as Disabled Ex-Serviceman.

Note:

1

(a)

Candidates, who are released / retired from Armed Forces, or whose
Specified Period of Engagement (SPE) is likely to be completed on or before
01.12. 2020 only are eligible to apply under this recruitment. They will also
be required to submit the release letter along with a self-declaration at
the time of joining RBI that he/she is entitled to the benefits admissible to
Ex-Serviceman in terms of Govt. of India rules. Those candidates, who have
already completed their initial period of engagement and are on extended
assignment, are required to submit certificates to that effect. If selected, all
such candidates mentioned above, should get released and join RBI on or
before 01.01.2021. Forms of the certificates to be submitted by all these
candidates are provided in Annex Il and these certificates are required to be
submitted to the Bank.

The Territorial Army Personnel will be treated as Ex-Serviceman w.e.f.
15.11.1986.

An Ex-Serviceman who has once joined a Government job on the civil side
after availing of the benefits given to him as an Ex-Serviceman for his re-
employment, his Ex-Serviceman status for the purpose of re-employment in
Government ceases.

The following rules applicable to Ex-Servicemen re-employed under the
Central Government would apply to Ex-Servicemen candidates appearing for
the online examination:

(i) Ex-Servicemen candidates who have already secured employment
under the Central Government in Group ‘C'& ‘D’ will be permitted
the benefit of age relaxation as prescribed for Ex-Servicemen
for securing another employment in a higher grade or cadre
in Group ‘C' / ‘D" under Central Government. However, such
candidates will not be eligible for the benefit of reservation
on second occasion for Ex-Servicemen in Central Government
jobs.

Eligibility Criteria :
Age (as on 01.12.2019)

Between 20 and 28 years. Candidates must have been born not earlier than
02/12/1991 and not later than 01/12/1999 (both days including) are only
eligible to apply.

Continued
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Relaxation in the Upper Age Limit:

Sr.
No

Category Relaxation in Age

()

Scheduled Caste / Scheduled Tribe
(SC/ST)

By 5 years, i.e. up to 33 years

(i)

Other Backward Classes (OBC) By 3 years, i.e. up to 31 years

(iii)

Persons with Disabilities (PWD) By 10 years (GEN/EWS) 13 years

(OBC) & 15 years (SC/ST)

(iv)

To the extent of service rendered
by them in Armed Forces plus an
additional period of 3 years subject to
maximum of 50 years.

Ex-Servicemen

(v)

Candidates domiciled in the state
of Jammu and Kashmir during the
period from 1% January, 1980 to 31¢
December, 1989.

By 5 years

(vi)

Candidates having work experience in
Reserve Bank of India

To the extent of number of years of
such experience, subject to maximum
of 3 years.

(vii)

Widows/divorced women/ women
judicially separated who are not re-
married

By 10 years

(b)

i)

i)

Educational Qualifications (as on 01.12.2019) :

At least a Bachelor’'s Degree in any discipline with a minimum of 50% marks
(pass class for SC/ST/PWD candidates) in the aggregate and the knowledge
of word processing on PC.

ex-servicemen) should either be a graduate from a recognized University or
should have passed the matriculation or its equivalent examination of the
Armed Forces and rendered at least 15 years of defence service.

Candidates applying for post in a particular recruiting office should be
proficient in the language (i.e. know to read, write, speak and understand the
language) of the state/ any of the states falling under the recruiting office.

(c) Scheme of Selection:
I.  Preliminary Examination (Multiple Choice):
Sr. | Name of Tests . . .
No. (Objective) No. of Questions | Maximum Marks Total Time
1 | English Language 30 30 20 minutes
2 | Numerical Ability 35 35 20 minutes
3 | Reasoning Ability 35 35 20 minutes
Total 100 100 60 minutes
Il. Main Examination(Multiple Choice):
Sr. | Name of Tests | No of Questions | Maximum Marks Duration
No. (Objective)
1 | Test of Reasoning 40 40 30 minutes
2 |Test of English 40 40 30 minutes
Language
3 | Test of Computer 40 40 20 minutes
Knowledge
4 |Test of General 40 40 25 minutes
Awareness
5 | Test of Numerical 40 40 30 minutes
Ability
Total 200 200 135 minutes

d)

Language Proficiency Test (LPT) - The candidates provisionally shortlisted
from the main on-line examination will have to undergo a language proficiency
test (LPT). The language proficiency test will be conducted in the Official /
Local Language of the State concerned. Candidate not proficient in the
Official / Local Language shall be disqualified.

BIOMETRIC DATA- Capturing and Verification

The candidate appearing for main on-line examination will be required to
provide biometric data. The biometric data will be captured at the time of
entry in to the examination hall and stored in the repository as a registered
data. Subsequently, at the time of exit from the examination hall, biometric

of document verification and may also be carried out at any of the stage, as
Bank may dim fit. In the event of mismatched of verification of biometric data,
the candidature of the candidate will be treated as cancelled and he/she will
not be considered for selection process. The biometric data will be captured
from the left hand thumb, if it is damaged/ injured/deceased, the candidate
shall immediately before registration of biometric process, notify in writing to
the examination conducting body and avail of any of the following alternative
mode of biometric capturing & verification :

a)
b)

Biometric of toes or

Biometric of other fingers.

If the candidate fails to notify in writing about the damaged/ injured/
deceased to the thumb at the time of registration biometric data, he/ she
will be fully responsible for subsequent mismatch on account of any of
the said deformities and his/her candidature will be liable to be cancelled
and no communication/ correspondence in this regard will be entertained
by the Bank.

In case of mismatch of biometric data, signature verification and
matching of photographs taken during the on-line examination will be
considered for ascertaining the identity of the candidate.

Decision of the Biometric data verification authority with regard to its status
(matched or unmatched) shall be final and binding upon the candidates.

HOW TO APPLY

DETAILED GUIDELINES/PROCEDURES ARE AVAILABLE ON BANK’'S
WEBSITE www.rbi.org.in

APPLICATION REGISTRATION

Candidates can apply online by visiting Bank's website www.rbi.org.in only
from 23.12.2019 to 16.01.2020 and no other mode of application will be
accepted.

IMPORTANT POINTS TO BE NOTED BEFORE REGISTRATION
A candidate belonging to Ex-servicemen category (except dependents of Before applying online, candidates should-

B.

Scan their photograph and signature ensuring that both the photograph
and signature adhere to the required specifications as given under
Guideline for photograph & signature scan and upload as per Annex | of
the detailed Advertisement.

Have a valid personal email ID and mobile no., which should be kept
active till the completion of this Recruitment Process. Bank may send
call letters for the Examination etc. through the registered e-mail ID.
Under no circumstances, a candidate should share with /mention e
mail id to any other person. In case a candidate does not have a valid
personal e-mail ID, he/she should create his/her new e-mail ID and mobile
no. before applying on-line and must maintain that email account and
mobile number.

PAYMENT OF EXAMINATION FEES & INTIMATION CHARGES (Non-
Refundable)

Payable from 23.12.2019 to 16.01.2020 (Online payment
T 50/- for SC/IST/IPWD/EXS. (Intimation Charges)
T 450 /- for OBC/General/lEWS candidates (Examination fee+ Intimation

Charges)

Payable from 23.12.2019 to 16.01.2020 (Online payment)

- Staff candidates are exempted from payment of examination fees & intimation

charges.

Bank Transaction charges for Online Payment of examination fees & intimation

(i)

(ii)

charges will have to be borne by the candidate.

Service Conditions / Career Prospects:
Pay Scale:

Assistants will draw a starting basic pay of ¥ 14,650/- per month (i.e. ¥ 13,150/-
plus two advance increments admissible to Graduates) in the scale of 2 13150
— 750(3) — 15400 — 900(4) — 19000 — 1200(6) — 26200 — 1300(2) — 28800
—1480(3) — 33240 — 1750(1) — 34990 (20 years) and other allowances, viz.
Dearness Allowance, House Rent Allowance, City Compensatory Allowance,
Transport Allowance etc., as admissible from time to time. At present, initial
monthly Gross emoluments for Assistants approximately ¥ 36091/-.

** House Rent Allowance will not be paid to the employee, if Bank’s
accommodation is provided and licence fee will be recovered from her/him @
0.3% of pay at the starting stage of the pay scale of Class IIl.

Perquisites:

Bank's accommodation subject to availability, reimbursement of expenses
for maintenance of vehicle for official purpose, Newspaper, Brief case, Book
Grant, Allowance for furnishing of residence, etc. as per eligibility. Dispensary
facility besides reimbursement of medical expenses for OPD treatment/
hospitalization as per eligibility; Interest free Festival Advance, Leave Fare
Concession (once in two years for self, spouse and eligible dependents).
Loans and Advances at concessional rates of interest for Housing, Car,
Education, Consumer Articles, Personal Computer, etc. will be available to
regular employees who will putin at least two years of service. The recruits will
be governed by the Defined Contribution New Pension Scheme, in addition to
the benefit of Gratuity.

data captured and verified with the registered biometric data, captured at the (i) There are reasonable prospects for promotion to higher grades.
time of entry. Further, Biometric verification will also be conducted at the time Please refer to detailed advertisement on Bank’s website - www.rbi.org.in
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IndianOil m

(A Government of India Undertaking)

IndianOil

CIN - L 23201 MH 1959 GOI 011388

REQUIRES MEDICAL OFFICERS (GRADE A) FOR REFINERIES DIVISION

Indian Oil Corporation Limited, a Maharatna and the highest ranked Public
Sector Undertaking in Fortune’s prestigious ‘Global 500’ listing with Pan
India presence is ‘The Energy of India’. IndianQil's business interest
encompasses the entire hydrocarbon value chain.

IndianOil with a vision to become globally admired company invites
applications from Indian nationals for recruitment to the post of Medical
Officers for its Refineries Division.

No. of vacancies : 25

Reservation position: UR-11,SC-4,ST-1,0BC-7,PwBD -1 ,EWS -2

Postings will be in Refineries Division and it will be in any of the locations —
Guwahati, Barauni, Gujarat, Haldia, Mathura, Panipat, Digboi, Bongaigaon and
Paradip Refineries. The incumbents may be posted/iransferred to any of these
locations and Headquarters at New Delhi only, during their service period.
Transfer to any other Division is not permissible.

A) Qualification

A1| SI. | Specialization Minimum Qualification Nos.
No. Required
1 | Gynaecology & Obstetrics] MD/MS (Gynae & Obs.) 7
2 | General Physician MD (General Medicine) 5
3 | General Surgeon MS (General Surgery) 2
4 | Pathology MD (Pathology) 1
5 | Paediatrics MD (Paediatrics) 6
6 | Orthopaedic MS (Orthopaedics) 1
7 | Anaesthesia MD (Anaesthesia) 3

Candidates with PG diploma in respective disciplines may also apply and
such candidates shall be considered in the event of non-availability of
suitable candidates with Post Graduate degree.

A2 MBBS with 4 years experience in General Medicine with any industrial
hospital/ reputed hospital/nursing home may also apply and such
candidates shall be considered in the event of non-availability of suitable
candidates with Post Graduate degree / Diploma as mentioned in A1
above.

A3 Aqualification/ experience in Occupational Health shall be desirable.

A4 Selected candidates with MD/MS qualification may be offered upto 5
increments on the minimum basic pay. Similarly, candidates with Post
Graduate Diploma (post MBBS) qualification may be offered upto 2
increments.

» Attend and treat all patients in Refinery Hospitals, First Aid Centres.

» Perform emergency duty as & when required / advised.

+ Manage and treat accident/injury cases as and when required.

» Assist Hospital administration/OHC in carrying out the health check-up

» Supervise nursing, para-medical & administrative staff in discharging
their duties.

= Carry out duties in the area of specialization/ areas assigned from time to
time.

* Monitor, maintain & ensure proper usage of medical equipments,
accessories & inventories in Refinery Hospitals / First Aid Centres.

» Undertake any assignment as directed by CMO/Management from time
totime.

C) Age — Upperage-limit for General/EWS category will be 35 years.
Concessions / Relaxations

1. Reservation of posts for SC/ST/OBC (Non-Creamy Layer)/EXM/ PwBD
(degree of disability 40% or more in respective category)/EWS will be as
per Govt. Directives.

2. Age relaxation by 5 years for SC/ST, 3 years for OBC and 10 years for
PwBD candidates.

3. Age relaxation by 5 years for candidates domiciled in Jammu & Kashmir
between 1.1.1980and 31.12.1989.

4. Only such OBC candidates whose caste/community appears in the
Central List of OBCs & who do not belong to Creamy Layer will be
entitled to reservation benefit meant for OBC.

5. Candidates belonging to OBC category but falling in creamy layer (in
terms of guidelines issued by Govt. of India from time to time) are not
entitled to OBC reservation benefits. Accordingly, such candidates may
choose to apply for the positions provided they meet the age criteria
applicable to UR candidates and indicate their category as “UR”. Indian
Oil Corporation Ltd. being a Central Public Sector Undertaking, only
those communities that are mentioned in the common list of OBC

10.

1.

12.

13.

14.

16.

16.

17.

approved by Central Government shall be treated as OBC for the
purpose of reservation.

Candidates belonging to EWS category are required to submit
an Income & Asset Certificate issued by Competent Authority
prescribed under Point No.5 of the Department of Personnel &
Training’s O.M. N0.36039/1/2019-Estt(Res) dated 31.01.2019. Format
for the same can be downloaded from the website. If the candidates are
not able to submit the Income & Asset Certificate along with the
application, an undertaking in this regard must be furnished. Format of
the undertaking can be downloaded directly from the website.

In case of ex-servicemen and commissioned officers (including
Emergency Commissioned Officers; ECOs/Short Service
Commissioned Officers; SSCOs):

* The prescribed upper age-limit shall be relaxed by the length of
military service increased by three years (i.e. age of 34 years for a
military service of 5 years increased by 3 years; total 8 years ; if
prescribed upper age limit is 26), subject to the condition that the
continuous service rendered in the Armed Forces is not less than 6
months after attestation & separation is otherwise than by way of
dismissal or discharge on account of misconduct or inefficiency or by
way of voluntary withdrawal.

PwBD/EXM candidates belonging to SC/ST/OBC categories shall be
eligible for grant of cumulative age relaxation under the categories.

Reservations for Ex-servicemen/PwBD category will be extended on
horizontal basis. Category of disability, which is acceptable is PL-
Musculoskeletal (OH-Lower Limbs only). Being a hazardous industry,
deployment of PwBD with other disabilities may put such PwBDs at risk,
hence not being considered.

The Rights of Persons with Disabilities Act 2016 - Section 2 (r)
defines “person with benchmark disability” as a person duly certified by
the certifying authority with:

* not less than 40% of a specified disability where specified disability
has not been defined in measurable terms and

+ adisability where specified disability has been defined in measurable
terms.

The PwBD candidates are required to submit a Disability Certificate
(with disability of 40% or above) issued by competent authority as per
the Rights of Persons with Disabilities Act, 2016 failing which their
candidature as PwBD candidates will not be considered.

A PwBD candidate availing of only age relaxation (no relaxation in
Interview qualifying marks) shall be considered against unreserved
vacancy in order of merit in the select list before being considered
againstareserved seat.

Persons with Benchmark Disabilities (PwBDs) must be capable of
performing the task assigned to them / take instructions using suitable
aids and appliances.

The criteria for full time regular course shall not be insisted upon in case
of Ex-Servicemen, provided they possess a requisite EQUIVALENT
qualification that has been acquired during the service period and is
recognized by respective authority.

Ex-Servicemen claiming an equivalence in qualification shall be
required to produce a copy of equivalence certificate by the concerned
Ministry.

Exemption from payment of application fee for SC/ST/PwBD/Ex-
Servicemen candidates.

Reimbursement of 2™ AC Rail fare by the shortest route, to candidates
for appearing in Personal Interview provided the distance travelled is
notless than 30 kms.

Selection Process

Candidates are required to give their option for consideration for either
(a) North-East Refineries (Guwahati, Digboi or Bongaigaon) (b) Other
than North-East Refineries (Barauni, Gujarat, Haldia, Mathura, Panipat
or Paradip) (c) Any Refinery location.

Candidates opting for North-east Refineries and belonging to North-
east Regions upon selection, may be considered for initial posting in
one of these Refineries ie. Guwahati, Digboi or Bongaigaon Refineries.
Candidates opting for North-east Refineries but belonging to non North-
east Regions upon selection, may be considered for initial posting in
any Refinery location including North-east Refineries.

The Selection process will comprise Personal Interviews only.

The candidates should secure minimum 50% qualifying marks (40% for
SC/ST/OBC(NCL) /PWwBD/EXM candidates) in Personal Interview, for
being adjudged suitable for selection.

Securing the minimum qualifying marks does not confer any right or

claim by the candidates for consideration for final selection, as the
Continued...
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same is related to number of positions, relative composite merit
applicable for each category & the conditions specified in the
advertisement.

* Incase more than one candidate secures the same mark, the candidate
holding the preferred desirable qualification/experience followed by
date of birth shall be considered for deciding place in the merit list.

Physical Fithess

+ Selected candidates will be required to undergo ‘Pre-employment
Medical Examination’ and should be declared medically fit as per Indian
Oil's pre-employment medical standard. Candidates are advised to go
through the ‘Guidelines and criteria for Physical Fitness for Pre-
employment medical examination’. The guidelines may be downloaded
from the website:

Liability to declare

1.

2.

Candidates with reported ailments, deficiencies or abnormalities and also
those with finding of not meeting the physical fitness criteria as above, shall
make a declaration to this effect while submitting their application.

A candidate found UNFIT during medical examination conducted by any
Refinery unit while seeking regular employment in the past shall also be
required to declare the same with reasons for being declared UNFIT.

Candidates have to necessarily declare in case he has been arrested,
prosecuted, kept under detention or fined, convicted by the Court of Law for
any offence debarred/ disqualified by any Public Service Commission from
appearing inits examination.

Pay & Perks

Selected candidates will be placed in the pay-scale of ¥ 60,000/- —
¥1,80,000/-.

Other allowances / benefits include DA (IDA Pattern)/ HRA / subsidized
housing accommodation (depending upon place of posting), medical
facilities, Gratuity, contributory Provident Fund, Employees’ Pension
Scheme, Group Personal Accident Insurance Scheme, Leave encashment,
Leave Travel Concession (LTC)/ LFA, contributory Superannuation Benefit
Fund Scheme, Conveyance Advance / Maintenance reimbursement,
Performance related Pay (PRP), Non-practising Allowance (NPA) and
North-East Allowance, as the case may be, etc., as per rules of the
Corporation.

At present the Cost-to-Company including performance related pay is
aboutX 20 1akhs p.a.

Service Liability

Selected candidates will have to execute a bond of Rs.Three Lakh
(X 50000/- for SC/ST/OBC/PWBD/EWS candidates) to serve the
Corporation for a minimum period of three years from the date of joining.

General

1.
2.
3.

10.

1.

Only Indian nationals are eligible to apply.
Experience and Age requirement will be as on 31.12.2019.

Certificate issued by a Board of Secondary Education for passing
Matriculation/ Higher Secondary mentioning the date of birth shall be the
only acceptable documentin support of proof of age.

In case of qualifications acquired from foreign Institutes / Universities, the
same shall be treated at par with qualifications offered by Indian Institutes /
Universities provided candidates are able to produce equivalence
certificate for such qualifications from the Competent Authority.

Candidates employed in Govt. Deptt. / PSUs / Autonomous Bodies must
submit the application through proper channel. Alternatively, such
candidates are required to submit NOC from their current employer at the
time of interview failing which they will not be allowed to appear for further
selection process.

Furnishing of wrong /false information or suppression of factual information
will lead to disqualification. Since all the applications will be screened prior
to personal interview, the candidates must fully satisfy themselves of the
suitability for the position to which they are applying. If at any stage during
the selection process, it is found that a candidate has furnished false or
wrong information or has suppressed factual information or is found
ineligible with respect to any of the eligibility parameters, his/her
candidature will be rejected. If any of the above discrepancies w.r.t eligibility
parameters, furnishing of wrong/false information and or suppressing of
any material fact is detected/noticed even after appointment, his/her
services will be liable for termination without any further notice. Candidate
may also render himself liable to criminal prosecution.

The candidature of the applicant would be provisional and subject to
subsequent verification of certificates/testimonials, medical fitness, etc.

The candidature of candidates giving more than one option will be
summarily rejected.

Canvassing in any form during any stage of recruitment process will lead to
cancellation of candidature.

Management reserves the right to cancel/restrict/enlarge/modify/alter the
recruitment/selection process, if need arises, without issuing any further
notice or assigning any reason thereof.

Candidates may visit the website www.iocl.com and go to ‘What’s
New’>click on “Recruitment of Medical Officers — 2020 (Advt. No. RD-
2020 dtd 04.01.2020)” and get the details regarding prescribed eligibility
criteria for the post of Medical Officer. Candidates may download the
Application Form from the website.

12.

13.
14.
15.

16.

17.

18.

19.

20.

21.
Requirement before filling Application Form

Corrigendum/ Addendum etc. with regard to this advertisement, if any, will
be made available on www.iocl.com only. Candidates are advised to refer to
the above website periodically for updates.

Candidates Shortlisted for personal interview will be intimated through e-
mail ID supplied by them in their Application Forms.

Candidates awaiting results as on date of submission of application will
not be considered eligible.

Candidates not found to be meeting the prescribed eligibility criteria shall be
rejected at any stage of the selection process.

Applications complete in all respect must be sent by ordinary post so as to
reach on or before 31.01.2020 to “The Advertiser, Post Box No.3096
Head Post Office, Lodhi Road, New Delhi -110003.

Applications not received within stipulated date or INCOMPLETE
applications i.e Applications received without photograph/proper
documents/fee payment receipt (wherever applicable) etc. will be rejected
without any further communication.

In case of any query, candidates may write to IndianOil at
recruitmentMO2019@indianoil.in.

Please note that applications complete in all respect MUST be sent by
ORDINARY POST to the above mentioned address ONLY. Applications
sent by other modes viz. courier/registered post/ speed post etc. or to
address other than mentioned above at SI.No. 16 will be SUMMARILY
REJECTED.

Personal Interviews at Guwahati & New Delhi are likely to be held in the 3"
week of February 2020.

Disputes, if any, shall be subject to jurisdiction of Courts at New Delhi.

Candidates meeting the prescribed eligibility criteria may visit the website
www.iocl.com & go to ‘What’s New’ > click on ‘Recruitment of Medical
Officers — 2020 (Advt. No. RD-2020 dtd 04.01.2020)’ and may download
the Application Form. Candidates are advised to carefully read the full
advertisement for details of educational qualification and other eligibility
criteria before filling the application form.

The Application Form requires details of educational qualification,
experience, caste/sub-caste including date of issue & designation of
issuing authority, State of Origin etc.

Candidates must have the following ready before applying.

* An active email id and mabile no. which must remain valid for at least one
year. All communications to candidates will take place only through
email/SMS alerts. IOCL will not be responsible for bouncing of any email
sentto the candidates.

» The relevant certificates/ testimonials /documents/proofs pertaining to
age, caste, educational qualifications, post-qualification experience (if
applicable), Disability Certificate (if applicable), Service Discharge
Certificate (if applicable), Income & Assets Certificate (if applicable) etc.

Candidates should also attach copies of internship completion certificate
and registration certificate from State Medical Council/Medical Council of
India.

General, EWS and OBC candidates are required to pay a non-refundable
application fee of Rs. 300/- (Rupees Three Hundred only) through SBI
e-collect (https://www.onlinesbi.com/sbicollect/icollecthome.htm).
Payment procedure for the same is as under:

» Upon clicking the ‘click for payment’ link, candidates have to first choose
‘All India’ then ‘PSU’, followed by ‘Indian Qil Corporation Limited’.
The last option that the candidates will choose will be ‘Medical Officers
2020-Refineries Division’ (Advi. no. RD-2020 dtd 04.01.2020). Upon
clicking the last option, payment window will be opened and candidates
can make payment. After payment, please save and take a print of the
payment confirmation for record and attach the same with the Application
Form.

* Provision for making application fee shall be available till 25.01.2020
(17.30 hrs.) so that candidates shall have sufficient time to send their
applications along with payment receipt confirmation slip so as to reach
the above mentioned address on or before 31.01.2020.

No application fee is required to be paid by candidates belonging to
SC/ST/PwBD/EXM categories.

The candidates must ascertain the correctness of each information/details
before filling the Application Form and its final submission. The candidates
shall be wholly/exclusively responsible for the information / details so
filled/provided in his/her application form.

IMPORTANT DATES TO REMEMBER :

Date of Publication of Advertisement in IOCL Website /
availability of application form
04.01.2020 (10.00 hrs.)

Date for making payment of application fee through SBI e-collect
04.01.2020 (10.00 hrs.) — 25.01.2020 (17.30 hrs.)

Last date for receipt of applications by ORDINARY POST
31.01.2020

Likely date of communication regarding Personal Interviews
2" week of February 2020

Likely date of Personal Interview at Guwahati & New Delhi
3" week of February 2020.

Advt. No. RD-2020 Date : 04.1.2020

Continued...
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INDIAN OIL CORPORATION LIMITED Advertisement No: RD-2020

Application Date:
(A Government of India Undertaking)
IndianOil Application Form

Application for recruitment to the post of Medical Officer
:: Personal Information Details ::

Appliedfor (1)North-east Refineries ]

(2) Other than North-east Refineries [ ]

(3) Any Refinery ]
Candidate’s Name Affix your recent coloured passport size photo
Father's / Husband’s Name
Date of Birth DD/MM/YYYY
Ageason 31.12.2019  |.... Years ........... Months ........... Days
Gender Male / Female / Others
Marital Status Single / Married
State of Domicile Name of State Whether Domiciled in J&K Yes / No
Religion Hindu / Muslim / Sikh / Christian / Parsi / Jain / Others
Nationality
Are you presently engaged Yes/No
with IOCL? If Yes, name of the Refinery location.........
e-mail ID Alternate e-mail ID
Mobile No. Alternate Mobile No.

Permanent Address Correspondence Address

Nearest Railway Station |

:: In Case of SC/ST/OBC /EWS ::

Category SC/ST/OBC/EWS

Name of Sub-caste/ Community

Date of Issuance of Caste / Income & DD/MM/YYYY
Assets Certificate

Certificate Issuing Authority

:: In Case of PwBD (Person with Benchmarked Disability) ::

Whether belongs to PwBD category Yes / No

If yes, category of Benchmarked Disability % / as defined
:: In Case of Ex-Servicemen ::

Whether an Ex-Servicemen Yes / No

Do you have 6 months service in Armed Force? Yes / No

Ex-servicemen service years

| have been released from service after completing the specific period of engagement, otherwise than my own request or by way of dismissal or discharge on account of
misconduct or inefficiency and has been given gratuity.

:: Information About Post applied for & Qualification ::

Qualification Name of the School/ Name of Specialization Year of admission | Year of Passing | Course recognised by
College/University Degree (YYYY) (YYYY)

1 Olh

12"

UG Degree

PG Degree

:: Experience Details (only post-qualification)::
Sr No. Organisation Name Designation / Position held Duration (DD/MM/YYYY) Experience Period Nature of Work
(From) (To) Years Month Days
Total relevant Experience as on 31.12.2019 ... Years ... Months

I hereby declare that | have not been dismissed/discharged /terminated during my previous employment.

| hereby declare that all the statements made in the application are correct to the best of my knowledge and belief. | understand that in the event of any information being
found incorrect/ false or | do not satisfy the eligibility criteria, my candidature will be cancelled / terminated, without assigning any reasons thereof at any stage of the
selection process. | have read all the contents of the advertisement and agree to abide by the rules, regulations and procedure for recruitment to the post applied for.

I have read the 'Guidelines and criteria for physical fitness for pre-employment medical examination’ placed in IOCL website.

(Candidate’s Signature)

CANDIDATE TO PLEASE NOTE:
1. You are advised to keep a photocopy of this Application form for your record and future reference.
2. Please paste latest good quality recent coloured passport size photograph at the place provided. You are advised to retain an identical photograph for future use.

3. Please send this original application form along with attested copies of all supporting documents mentioned in the checklist through Ordinary post latest by
31.01.2020 to the following address:

THE ADVERTISER

POST BOXNO.: 3096, HEAD POST OFFICE, LODHIROAD

NEW DELHI-110003
4. Please keep checking you email for latest information and keep visiting our website www.iocl.com for further updates.
5. For any query you may write to recruitmentMO2019@indianoil.in

Continued on page 21
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BIHAR AGRICULTURAL UNIVERSITY
SABOUR (BHAGALPUR)

Advt. No. 01/2019 Dated 23.12.2019

ADVERTISEMENT FOR RECRUITMENT TO THE POST OF
ASSISTANT PROFESSOR-CUM-JUNIOR SCIENTIST / JUNIOR
SCIENTIST-CUM-ASSISTANT PROFESSOR IN VARIOUS
DISCIPLINE AGAINST BACKLOG VACANCIES OF
EXTREMELY BACKWARD CLASS (EBC)

Bihar Agricultural University, Sabour invites online applications
from eligible candidates to full-up 24 (twenty four) Backlog
vacancies of Extremely Backward Class (EBC) for the post of
Assistant Professor-cum-Junior Scientist/Junior Scientist-cum-
Assistant Professor on direct recruitment basis in the
academic/research pay level 10 in various disciplines. The
candidates are required to fill-up the online application form and
also to submit print out of the online application form alongwith
desired/relevant documents to claim their eligibility with prescribed
fee. The link for online application will be available on university

website i.e. www.bausabour.ac.in from 11/01/2020.

i. The last date of submission of online - 24.02.2020
application and fees is
ii. The last date of submission of self - 12.03.2020

attested printed online application

alongwith relevant / desired documents

alongwith the print out of the online

fees receipt by registered / speed post
All further communications related to the recruitment will be
displayed on the university website i.e. www.bausabour.ac.in
from time to time. Any personal communication shall not be
entertained. The candidates are required to visit the university
website i.e. www.bausabour.ac.in for detailed advertisements
regarding discipline wise vacancy, essential qualification,
selection criteria and indicative proforma etc.
EN 40/48 Officer-In-charge (Recruitment)

A-12011/13/2018-A&H (Estt.) & Comp. No. 16822
New Delhi Municipal Council

Palika Kendra: New Delhi
A&H Establishment

No. 2369/A&H (Estt.)/SA-II

Dated: 20.12.2019

VACANCY CIRCULAR

Subject: - Filling up one post of
Director (Horticulture) on
deputation basis in New Delhi
Municipal Council (NDMC).
Applications are invited in the
prescribed format from the willing
and eligible Officers for one post
of Director (Horticulture) in the
Pay Scale of Rs. 15600-39100 +
7600 Grade Pay/Level-12 in
matrix recommended by 7th CPC
to be filled up on deputation basis
from amongst the officers under
the Central Govt./State Govt./UTs
possessing following Education
Qualification/ Experience:-

(i) Holding analogous posts on
regular basis; OR

With 5 years regular service in
post in the scale of Rs. 15600-
39100 + 6600 (6th CPC)/ Level 11
in matrix of 7th CPC or equivalent
and

(ii) Possessing the following
educational qualifications and
experience:

® ESSENTIAL

(a) Masters' degree in Agriculture
or Horticulture from a recognized
University/ or equivalent.

(b) 10 years experience in
ornamental gardening ranging
over various field of Horticulture.

RAEAEA HSCC (INDIA) LIMITED

HSCC (A Subsidiary of NBCC (India) Limited)

(A GOVERNMENT OF INDIA ENTERPRISE)
E-6A, Sector-1, Noida-201301 (U.P)

A Miniratna Co.

HSCC (INDIA) LIMITED is a premier multi-disciplinary MINIRATNA
profit making company providing quality consultancy services in
healthcare and other social sectors for the last more than 36 years.
Applications are invited from dynamic and result oriented professionals
for its ongoing and future assignments. The company offers an informal
work atmosphere and a compensation package matching with industry
norms with good opportunities for professionals who are self-starters.

S. | Discipline [Post| *Pay Age Post *Reserved
No. Scale limit |qualification for
(Rs) | (ason | relevant
01.01.20)( expason [UR|SC(ST|OBC
01.01.20 NCL
1 2 3 4 5 6 718[(9]10
1 Project [Gen|90000-| 48 yrs 20yrs (1 |-|-| 1
Management| Mgr|240000
(Civil/Elect)
2 | Project Mgt | Sr |70000-| 40 yrs 14yrs |1 |11
(Civil/Elect) | Mgr|200000

*includes backlog reserved vacancies

Documents required with application: All relevant certificates/
testimonials, duly self attested in support of age, qualifications, caste,
disability, experience, |dentity proof and passport size photograph.

For further details like educational qualifications, experience,
relaxation, application procedure and other eligibility criteria etc, please
visit the CAREERS section of our website www.hsccltd.com. Candidates
meeting the eligibility criteria may forward duly filled in application
ONLY in the prescribed format to the Deputy General Manager
(HRM), HSCC (India) Limited, E-6(A), Sector-1, Noida (U.P)- 201301.
Last date for receipt of applications is 20.01.2020. Corrigendum/

Addendum, if any will be posted on HSCC website only.

EN 40/45

CCUBGA, DIVISION OF MICROBIOLOGY

ICAR-INDIAN AGRICULTURAL RESEARCH INSTITUTE 8
NEW DELHI - 110 012

No. Micro-2019-20/132 Date: 21.12.2019
A walk-in interview will be held on 16.01.2020 at 10:00 AM for
various project positions.

1. No. of Posts: Junior Research Fellow (02). One each in DBT-TERI
Centre of Excellence & NASF funded projects; Research Associate
(01) in CSIR project; Senior Research Fellow (01) & Young
Professional | (01) in ICAR Project; Semi Skilled Labourer (01) in
NASF project.

2. Minimum Qualifications: Junior Research Fellow: Minimum
60% marks: Master's degree in Microbiology / Life Sciences /
Biotechnology or M.Tech. Biotechnology with 4 years / 5 years of
Bachelor's degree or candidates having Post Graduate degree in
Basic Science with 3 years Bachelor's degree and 2 years
Master's degree, should have qualified UGC / CSIR / ICAR-NET /
GATE or Ph.D. in relevant discipline as above (As per ICAR
Memorandum No. Edn./6/27/2014/HRD, dated 13“July, 2015 and
Agrl. Edn./6/27/2014-HRD, dated 9" October, 2015 of the Council
and OM SR/S9/Z-09/2018 of DST dated 30" January, 2019).
Research Associate: Ph.D. in Microbiology / Biotechnology. Eligibility
as per guidelines mentioned on website www.csirhrdg.res.in
Senior Research Fellow: Master's degree in Microbiology /
Biochemistry / Food Science and Technology and other relevant
subjects with 4 years / 5 years of Bachelor's Degree. Candidates
having Post Graduate degree in Basic Science with 3 years
Bachelor's degree and 2 years Master's degree should have NET
qualifications and 2 years of research experience in relevant
discipline as above. (As per ICAR Memorandum mentioned in
item No. 2).

Young Professional | & Semi Skilled Labourer: B.Sc. (Ag.) or
B.Sc. in Botany / Biology / Microbiology / Life Sciences or B.Tech.
(Biotechnology).

3. Age Limit: The upper age limit is 35 years; relaxation to SC/ ST/
OBC / PH / Ex-Serviceman / Women as per the Govt. of India
instructions.

4.Pay Structure: For Junior Research Fellow Rs. 25,000/- + 30%
HRA (Pre-revised); Research Associate Rs. 47,000/- + 30% HRA,
Senior Research Fellow Rs. 31,000/- + HRA per month, Young
Professional | Rs. 15,000/- (consolidated) and Semi Skilled Labourer
Rs. 16,182/- (consolidated).

5. The positions are purely temporary and co-terminus with the project.

EN 40/43

® DESIRABLE
(a) Diploma in landscape or
ornamental Horticulture of a

recognized University/ Institute or
equivalent.
Note : The Departmental officers
in the feeder category who are in
the direct line of promotion will not
be eligible for consideration for
appointment on  deputation.
Similarly, deputationists shall not
be eligible for consideration for
appointment by promotion.
(Period of deputation including
period of deputation in another ex-
cadre post held immediately
preceding this appointment in the
same or some other
organization/Department of the
Central Government shall
ordinarily not exceed three years.
2. The maximum age limit for
appointment by deputation shall
be not exceeding 56 years as on
the closing date of the receipts of
applications.
3. Period of deputation is initially
for three years, and is extendable
for a further period upto five years.
The terms and conditions of the
deputation will be governed by
instructions contained in DOPT
OM No. 2/6/2018-Estt.(Pay-II)
dated 18.05.2018 and DOPT OM.
No. 6/8/209-Estt. (Pay-ll) dated
17.06.10.
4. The application in prescribed
format complete in all respect,
with cadre clearance Curriculum
Vitae (CV) in triplicate, attested
photocopies of ACRs/APARs for
the last five years, Vigilance
clearance, integrity certificate and
statement giving details of major
or minor penalties imposed on the
Officer during the last ten years,
must be sent through proper
channel/cadre Controlling
Authority.  The  application
should reach to the Director (P-
II)) New Delhi Municipal
Council, 5th Floor, Room
No.5016, Palika Kendra, New
Delhi latest by 05.02.2020.
Advance copy of the application
and application received without
proper channel or with incomplete
document or received after the
last date, will not be entertained.
5. The Curriculum Vitae (CV) duly
supported by documents will be
assessed by the Selection
Committee while selecting the
candidates for appointment to
post on deputation basis.
6. The Format of the application and
the detail of the post are available
on the website www.ndmc.gov.in >
Vacancy (www.ndmc.gov.in/
vacancy.aspx).
(R.P. Sati)
Director (Personnel-ll)

EN 40/42 Tel: 011-2335244
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(tick mark the documents attached)

CHECKLIST OF DOCUMENTS ATTACHED (All documents to be self-attested)

Tick (v)

Proof of Date of Birth (Certificate issued by a Board of Secondary Education for passing matriculation/Higher Secondary mentioning the date of birth)

Photo identity proof (Driving Licence / Voter ID / PAN Card/ Aadhaar Card/Passport)

Essential Qualification (copies of all marksheets(all semesters) & degree certificate)

MD/MS/Diploma

(Medical Officer)
MBBS

Internship Completion Certificate

Registration Certificate from State Medical Council/ Medical Council of India

Qualification equivalence Certificate, if applicable

Copies of all marksheets/pass certificates/degree issued by the respective Board/University alongwith Matriculation and Higher Secondary

Proof of Experience (Experience Certificate)

Caste Certificate (SC/ST/OBC certificate in prescribed format available in our website)

Ex-Servicemen (Service Certificate)

Certificate of Benchmarked Disability (in prescribed format available in our website)

Income & Assets certificate (in prescribed format available in our website)

No Objection Certificate (NOC) from employer, in case employed with Govt./Semi-Govt./PSUs/ Autonomous bodies

EN 40/52
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GOVERNMENT OF INDIA

MINISTRY OF RAILWAYS
WESTERN RAILWAY

RAILWAY RECRUITMENT CELL

Parcel Depot, Alibhai Premji Road, Grant Road (East), Mumbai-400 007.

Website : https://www.rrc-wr.com

RECRUITMENT AGAINST SCOUTS & GUIDES QUOTA FOR THE YEAR 2019-20

07.01.2020 10.00 Hrs.

Opening Date and Time

06.02.2020 22.00 Hrs.

Closing Date and Time

®
>

2,

21

Important :

Please read all the instructions in this notification carefully and
ensure that you are eligible to apply before filling the application
form Online. Detailed instructions for filling up ONLINE applications
are available on the RRC-WR website-https://www.rrc-wr.com
Candidates are advised in their own interest to submit Online
Application much before the closing date to avoid possibility of any
failure to submit application due to heavy load/jam on website.

In case the candidates does not have a VALID personal e-mail ID he/
she should create his/her e-mail ID before applying online application
and must maintain that e-mail ID till the end of recruitment process.
Western Railway invites ONLINE applications from eligible Scout & Guide
candidates for filling up the following Posts against Scout & Guide Quota
for the year 2019-20 :-

3:;' Post Scale |Quota Distribution
19,900 .
1 |Level2(Gr.C)|" 63.200 02 |Anywhere on Western Railway
5 Level 1 18,000 12 02 Posts each for BCT, BRC, ADI,
(Erstwhile Gr. D), - 56,900 RTM, RJT & BVP Division (*)

(*y BCT-Mumbai Central, BRC-Vadodara, ADI-Ahmedabad, RTM-
Ratlam, RJT-Rajkot, BVP-Bhavnagar

EDUCATIONAL COUTING / IDIN ALIFICATION
(As on 04.01.2020) :

Essential Minimum Education Qualification :-

No.| Post Minimum Educational Qualification

Passed 12" or its equivalent examination with not less
than 50% marks in the aggregate. 50% marks are not
required in case of SC / ST / Ex-servicemen / Persons
With Disabilities (PwBD) candidates (40% & above)
for the candidates of any category possessing higher
qualifications i.e. Graduate, Post Graduate from a
recognised University.

Scouting / Guiding qualification is given in para 2.2 below.
10" passed OR ITI OR equivalent OR National
Apprenticeship Certificate (NAC) granted by NCVT.

OR

10" passed plus ITI OR 10" passed plus National
Apprenticeship Certificate (NAC) granted by NCVT (For
Civil Engineering / Mechanical / Electrical / Signal &
Telecom Departments)

Scouting / Guiding qualification is given in para 2.2 below.

Level 2
1 (X 19,900
- 63,200)

Level 1
(¥ 18,000
- 56,900)

2.2 Scouting and Guiding Qualifications : (For Level 2 and Level 1 both)

i} A President Scout / Guide / Rover / Ranger OR Himalayan Wood
Badge (HWB) holder in any Section;

i} Should have been an active member of a Scouts Organization for
the last 5 (Five) years i. e. 2014-15 onwards. The “Certificate of
Activeness” should be as per the Annexure ‘A’ enclosed, and

iii) Should have attended two events at National Level OR All Indian
Railway’s level AND Two events at State level.

Note : 1. Candidates desirous of applying for both Posts will have to
apply separately for both Gr. ‘C’ (Level-2 of Pay Matrix as
per 7" Pay Commission) and Erstwhile Gr. ‘D’ (Level - 1 of
Pay Matrix as per 7" Pay Commission) subject to fulfilling
eligibility conditions given in para 2.1 above as the selection
for Level 1 & Level 2 shall be conducted separately.

2. Persons if appointed to the category of Clerk-cum-Typist
should acquire Typing proficiency of 30 w. p. m. in English
or 25 w. p. m. in Hindi within a period of two years from the
date of appointment and till such time their appointment to
this category will be provisional.

3. The candidates having no Scout & Guide qualification as
per 2.2 above need not apply.

3.
3.1

3.2

41

42
43
4.4

4.5

46

4.7

4.8

4.9

4. Before applying, candidates should satisfy themselves
that they have the requisite qualifications from recognised
Board / University / Institute as on the date of issue of
Notification for online submission of the application
against this notification. Those awaiting results of the
final examination for the prescribed qualification are
not eligible and hence should not apply.

5. Notified posts are open to all candidates and candidates
belonging to SC / ST / OBC / PwBD / Ex. Service Man
categories who apply against this notification will be
extended relaxation as admissible in a general open
market recruitment. However, in case of SC / ST / OBC
being selected with any relaxation on account of being
a candidate from the above categories, he / she will be
taken against reserved roster point. In case the relevant
Caste certificates uploaded are not found to be valid, such
candidates who fulfil all the norms of General category
viz. Age criteria / payment of requisite fees etc. only will
be treated as UR.

6. Dates for various stages of recruitment process shall be
intimated through RRC-WR website only. Candidates
are advised to keep their personal mobile humber and
personal valid e-mail active throughout the recruitment
process, as all communications from RRC-WR will be
only through SMS / email. RRC-WR will not entertain any
request for change of mobile number and e-mail address
at any stage.

7. Candidature of the applicant is provisional at all stages
of selection process subject to fulfilling the eligibility
conditions.

8. ALL IMPORTANT MESSAGES OF THE RRC-WR SENT
BY EMAIL / SMS / UPLOADED ON RRC-WR WEBSITE
WILL BE TREATED AS DEEMED TO HAVE BEEN
READ AND UNDERSTOOD BY THE CANDIDATES.

NATIONALITY / CITIZENSHIP
A candidate for appointment to Railway Services must be:

(a) a citizen of India, or

(b) a subject of Nepal, or

(c) a subject of Bhutan, or

(d) a Tibetan refugee who came over to India before 1% January, 1962,
with the intention of permanently settling in India, or

(e) a person of Indian origin who has migrated from Pakistan, Burma,

Sri Lanka, the East African Countries of Kenya, Uganda and the

United Republic of Tanzania or from Zambia, Malawi, Zaire, Ethiopia

and Vietnam with the intention of permanently settling in India:
Provided that a candidate belonging to categories (b), (c), (d) and (e)
above shall be a person in whose favour a certificate of eligibility has
been issued by the Government of India.
Any candidate whose certificate of eligibility is necessary will be allowed
to appear for the written examination without the same but, if selected,
the offer of appointment will be given only after the copy of the necessary
eligibility certificate issued to him / her by the Government of India is
submitted, else their candidature will be cancelled.

AGE LIMIT (As on 01.07.2020) :-

For Level 2 (T 19,900 - 63,200 [7*" CPC]) |Age 18 Years to 30 Years

For Level 1 (¥ 18,000 - 56,900 [7*" CPC]) |Age 18 Years to 33 Years

The lower and upper age limit will be reckoned on 01.07.2020. The
upper age limit is relaxable as under, subject to submission of requisite
certificates.
By 5 years for SC / ST Candidates.
By 3 years for OBC candidates.
For Ex-Servicemen up to the extent of service rendered in Defence +
3 years, provided they have put in more than 6 months service after
attestation.
By 5 years for candidates who have ordinarily been domiciled in the
State of Jammu & Kashmir during the period from 01.01.1980 to
31.12.1989.
By 10 years for UR persons with disabilities (PwBD), 13 years for OBC
Persons with Disabilities and 15 years for SC and ST Persons with
Disabilities (PwBD).
Upper age limit in case of widows, divorced women and women
judicially separated from husband but not remarried shall be 35 years for
Unreserved, 38 years for OBC and 40 years for SC / ST candidates.
For those working in Quasi-Administrative Offices of the Railway
Organization such as Railway Canteens, Co-operative Societies and
Institutions, the relaxation in upper age limit will be up to the length of
service rendered in broken spells subject to maximum of 5 years.
For serving Casual Labour and Substitutes, applying for Level-2, the
upper age limit will be up to 40 years for UR candidates, 45 years for SC /
ST candidates and 43 years for OBC candidates, provided they have put
in a minimum of 03 years service (continuous or in broken spells).
For Course Completed Act Apprentices (CCAA), applying for Level-1
posts, age limit will be 33 years for UR candidates, 36 years for OBC
candidates and 38 years for SC / ST candidates plus extent of Apprentice
Training undergone by them under the Apprentice Act, 1961, subject to
maximum of three (3) years.

Conti. On Next Page.....
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4.10 Date of birth of candidates should be between the dates given below

5.

(Both dates inclusive):-

Upper limit of Date of Birth Lower limit of
A (Not earlier than) Date of Birth
Grgs (Not later than)
P OBC-Non For all community
UR SCIST .
Creamy Layer | categories
Level 2 -
18 to 30 (02.07.1990| 02.07.1987 |02.07.1985 01.07.2002
Years
Level 1-
18 to 33 |02.07.1987| 02.07.1984 |[02.07.1982 01.07.2002
Years

Note : The date of birth limits for SC / ST and OBC-NCL given in this
table includes community age relaxation.

Note :

1 a. SC / ST Candidates are required to obtain and upload caste
certificates in the proper Pro-forma (as per Annexure-‘B’) from the
appropriate authority and produce the original certificate at the time
of Document Verification, failing which he / she may be disqualified.
This is strictly required as per Chapter-XI of the Brochure (published
by Govt. of India, Ministry of Personnel, Public Grievance & Pensions
Department of Personnel Training, New Delhi) on verification of the
claims of Schedule Castes and Schedule Tribes.

b. OBC candidates are required upload Caste Certificate with Non-
Creamy layer certificate valid for the current year 2019-2020 in
Central Government format (as per Annexure-‘C’) issued on or after
01.04.2019 by the Competent Authority. Certificates should contain
Caste, Date of Issue etc. and bear the Seal of the Issuing Authority.

OR

OBC candidates who have applied for latest OBC certificate with
latest Non Creamy Layer certificate are required to upload the
existing OBC caste certificate in Central Government format (as
per Annexure-‘C’) issued by the Competent Authority and are also
required to invariably fill and upload the Self-declaration form
regarding current status of Non-Creamy-Layer as per Annexure-‘D’.
All such candidates should invariably produce the latest
original OBC/NCL certificate valid for the current year i.e. 2019-
2020 at the time of Document Verification, failing which he /
she will be considered for UR category subject to fulfilling all
the eligibility conditions for UR.

2 Candidates belonging to community / categories in the table at para

4.2 shall be eligible for age relaxation and at para 5.1 for claiming

exemption in examination fee as applicable on uploading of
requisite valid Certificates only. (see para 8.6)

3. The upper age limit for Persons with Disabilities (PwBD) is relaxable by

10 years on uploading of PwWBD certificate (as per Annexure-‘E1’, ‘E2’
‘E3’ & ‘E4’) irrespective of the fact whether the post is reserved or not,
provided the post is identified as suitable for Persons with Disability
(PwBD) candidates.

4. If a candidate is eligible for relaxation of age on more than one

ground, he / she would be accorded the highest of the age
relaxations (not cumulative) for which he / she is eligible.

5. The candidates should note that, only the Date of Birth as recorded in

the Matriculation / Secondary Examination Certificate or an equivalent
certificate as on the date of submission of applications will be accepted
by the administration and no subsequent request for its change will be
considered or granted.

EXAMINATION FEE :

¥ 500/- (Rupees Five Hundred
Only) with a provision for refunding
For all candidates except those|¥ 400/- to those who are found
mentioned in sub-para (ii) below|eligible as per notification and
actually appear in the Written Test
(after deducting bank charges).

¥ 250/- (Rupees Two Hundred
Fifty Only) with a provision for
refunding the same to those who
are found eligible as per notification
and actually appear in the Written
Test (after deducting bank charges).

—
—

For candidates belonging to SC
[ ST / Ex-Servicemen / Persons
(ii)|with Disability (40% & above)
/[ Women / minorities* and
Economically Backward Class**

5.1 FEE EXEMPTIONS :

a. *Minorities mean Muslims, Christians, Sikhs, Buddhists and Zorastrians
(Parsis) - For claiming exemption / refund from the examination fee,
Minority candidates should upload ‘self declaration’ as mentioned in
Annexure-'F’ at the time of filing up of online application. At the time
of Document Verification such candidates claiming exemption of
examination fee will also be required to furnish ‘Minority community
declaration’ affidavit on non-judicial stamp paper that he/she belongs
to any of the above minority community. If the affidavit is not produced
during Document Verification, their candidature will be rejected.

b. **Economically Backward Classes (EBC) will mean the candidates
whose Family Income is less than ¥ 50,000/- Per Annum.

The Income Certificate as per Annexure-‘G’ issued by any of the
Authorities mentioned below should be uploaded at the time of
filing up online application by the candidates belonging to EBC and

52

53

54

5.5

5.6

the same should be produced in original at the time of Document

Verification.

Authorities who are authorized to issue income certificate for the

purpose of identifying Economically Backward Classes (EBC):-

1. District Magistrate or any other Revenue Officer up to the level of
Tehsildar.

2. Sitting Member of Parliament of Lok Sabha for persons of their own
constituency.

3. BPL card or any other certificate issued by the Central Government
under a recognized poverty alleviation programme or lzzat MST
issued by Railways.

4. Union Minister may also recommend for any persons from anywhere
in the country.

5. Sitting Members of Parliament of Rajya Sabha for persons of the
district in which these MPs normally reside.

After ensuring the correctness of the particulars in the application form,
candidates are required to pay fees through the payment gateway on
RRC-WR website which has been integrated with the online application.
Online fee payment through Net Banking or debit / credit card will be
available upto 06.02.2020 till 22.00 Hrs. No change / edit will be allowed
thereafter.

The payment can be made by using Debit card / Credit card / Net Banking
etc by providing information as per the instructions on the computer
screen. Transaction charges levied by the Bank for online payment, if
any, will be borne by the candidates.

On successful completion of the transaction e-receipt with the date
entered by the candidate will be generated which should be saved/printed
and retained by the candidate. The same should be produced on demand
at the time of Document Verification.

In case after completing the Registration process, the online transaction
is not successfully completed, please make the online payment again.
Duplication, in payment, if any will be refunded on verifying the same.
Candidates should provide the correct details of beneficiary Bank Account
in which they would like to receive the refund viz. beneficiary name, Bank
name, Account number and IFSC Code while filling up the application
form to facilitate refund of fees to the eligible candidates as per Para 5 (i)
& i) above after deducting bank charges.

Fee in respect of candidates who are found ineligible shall not be
refunded.

RECRUITMENT PROCESS (FOR BOTH L EVELS)

6.1 The recruitment will be based on the Written Test and Document
Verification followed by Assessment of Marks for Certificates.
Candidates recommended for appointment will have to undergo
Medical Examination and should be found fit and should have
requisite Medical Fitness as per the Medical Classification
prescribed for the selected post.

Candidates should be in possession of Aadhaar Card. At the time of
registration, candidates have to fill 12 digits Aadhaar Card number.
The candidates not having Aadhaar number and have enrolled for
Aadhaar but have not received Aadhaar Card can enter 28 digits
Aadhaar Enrolment ID printed on the Aadhaar Enrolment slip.

This provision is applicable to the candidates of all states and Union
Territories except the state of Jammu and Kashmir, Meghalaya
and Assam. Applicants from these states can enter in the online
application form, their voter ID number, valid passport number,
driving license number or any other valid Government identity card
at the time of online application.

Candidates have to produce original Aadhaar card or document
mentioned above, at the time of Document Verification.

The date, time and venue of written examination, document
verification will be fixed by the RRC and will be intimated to the
eligible candidates in due course. Request for postponement of the
examination/ document verification / assessment of certificates will
not be entertained under any circumstances.

The question paper will be in English and Hindi.

The written test shall be of 60 Minutes duration.

Candidates should read the instructions on the e-Call letter carefully
and follow them scrupulously. Failure to comply with the instructions
may lead to cancellation of their candidature.

Merely registering / filling up online application on RRC-WR website
does not entitle the candidate to be eligible for Written Examination.
Eligible candidates will be called for Written Test.

Only the candidates who qualify in the Written Test will be called on
the basis of merit for Document Verification and Marks on Certificates.
The candidates who apply in response to this notification and are
found eligible for consideration for appointment against Scouts &
Guides Quota shall be assessed on the basis of following criteria :-

6.2

6.3

6.4
6.5
6.6

6.7

6.8
6.9

(A) Written Test Marks

The Written Test will consist of 40 Objective Questions
(40 marks) & 1 Essay Type Question (20 marks) relating
to Scouts and Guides Organisation and its activities and
General Knowledge for both Level-2 & Level -1. The syllabus
for the Written Test will be as per para 6.10.

There will be negative marking for all objective type
questions in the Written Test & 1/3" of the marks allotted
for the question will be deducted for every wrong answer.

60
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(B) Marks on Certificates 40

Participation / Service rendered In National Events /

L National Jamboree (including All Indian Railway events) :

10

i |First Two certificates (i.e. minimum eligibility qualification) | Nil

ii |One additional event 7

iii [Two or more additional events 10

2 |Participation / Service rendered in State Events / Rallies| 10

i |First Two certificates (i.e. minimum eligibility qualification ) | Nil

ii |One additional event 7
iii [Two or more additional events 10
3 Specialized _Scoutj_Guides course organised at National/ 10
State/All Indian Railways level:
i |One course 7
ii |Two or more Courses 10
4 |Participation in District Rallies : 10
i |One certificate Nil
ii |Two certificates 7
iii | Three certificates 10
Total| 100

Candidates are advised to be in readiness for Written Test
at a short notice.

2. All certificates should have been issued on or before the
date of issue of Notification. (i. e. 04.01.2020)

Note : 1.

6.10SYLLABUS OF WRITTEN TEST (for both levels)

7.

Sr. Sr.
No. No.

1 |History of Scouting / Guiding;| 16
2 |Law & Promise 17

Organization-District & State
Level

Topics Topics

Stages in Scouting / Guiding

Thinking Day

Progressive Training of Scouts /

18 Guides / Rovers / Rangers

Training Centre-District &

State Level 19 [Pioneering

5 |Knowledge of Books 20 [Handicrafts

Scouting for Boys / Guiding

6 for Girls in India 21 |Indian Railway Jamborette

7 [Motto left hand shake 22 [National Jamboree

8 [Salute 23 |Jamboree on the Air

9 |Prayer 24 |Organization at National Level
National  Training Centres,

10|Flag Song 25 \WAGGGS / WOSM -

Uprashtrapati Award Competition

11 |National Anthem 26 [Prime Minister Shield Competition

12 Know the National & Scouting 57 Community Development
flags Programmes

13[Social Services at various| 5q |Aine and Methods of Scouting
occasions

14|Hiking 29 How Scouting is wuseful in

producing better citizens?

15 |Proficiency Badges; How these are earned?

(e-call letter) FOR WRITTEN TEST & DOCUMENT VERIFICATION

7.1 a. Eligibility status of the candidate shall be made available on RRC-WR

website wherein the candidates are required to login to verify their
eligibility and can also view the reasons for rejections and in case
of accepted candidates for any error in their name, community etc.
SMS / e-mail will be sent to all eligible candidates. Candidate should
keep their mobile number and e-mail active till the end of recruitment
process. RRC-WR will not entertain any request for change of mobile
number and e-mail address at any stage.

b. The e-call letter to the eligible candidate (along with e-call letter for
scribe, wherever applicable) shall be available about TWO WEEKS
before commencement of Written Test on the RRC-WR website
for downloading. No admit card will be sent to candidate by post.
However, in case of SC/ST candidates who have uploaded their proper
community certificate for availing the benefit of free travel authority
(Second Class Railway Pass), the e-call letter for Written Test will
contain the free travel authority and such candidates will be allowed
to book ticket on submission of self-attested copy of e-call letter and
SC/ST certificate. During the journey, these candidates should carry
original SC/ST certificate and one original prescribed proof of identity
for undertaking journey failing which they will be treated as travelling
without ticket and charged accordingly.

7.2

7.3

7.4

7.5
7.6

c. Document required during written test :

Candidates should ensure that they are carrying the following

documents while coming for the Written Test :-

1. e-call letter,

2. Valid photo ID (viz. Voter Card, Aadhaar Card, e-Aadhaar, Driving
License, PAN Card, Passport, ldentity Card issued by his / her
Employer in case the candidate is a Government Employee, School
/ College / University Photo ID card etc) in ORIGINAL,

3. One passport size photograph,

4. SC/ ST/ OBC certificate, wherever applicable.

d. Mere issue of e-call letter to the candidates will NOT imply that their
candidature has been finally accepted by the RRC-WR.

Candidates are also advised not to bring any valuable/costly items

to the examination halls as safe-keeping of these items cannot be

assured. Administration will not be responsible for any loss in this regard.

Mobile phones, Pagers, Laptops, Calculators, Bluetooth devices or

any other communication devices are not allowed inside the premises

where the examination is being conducted. Any infringement of these
instructions shall entail disciplinary / judicial action including barring such
candidates from appearing for future examinations.

Document Verification :

a. The eligible candidates who qualify in the Written Test will be called for
Document Verification.

b. Production of original documents of Date of birth, Educational
Qualification (2.1), Scouts and Guides Discipline (para 2.2) and para
6.9 (B), Caste Certificate, relevant certificates for relaxation in age limit
and exemption in fees along with one set of self attested photo copies
of all certificates, 2 recent passport size (self attested on reverse).
Photographs on the day of Document Verification/ Assessment of
Certificates is mandatory failing which he / she may be disqualified and
will not be allowed to appear in the Document Verification / Assessment
of Certificates.

c. Certificates in languages other than English or Hindi should be
accompanied by an attested translation in English/Hindi.

d. OBC candidates who have uploaded their existing OBC caste certificate
in Central Government format (as per Annexure-‘'C’) issued by the
Competent Authority and also have uploaded the Self-declaration
form regarding current status of Non-Creamy-Layer as per Annexure-
‘D’ should invariably produce the Latest OBC certificate with non-
creamy layer certificate valid for the current year 2019-2020 in Central
Government format (as per Annexure-'B’) at the time of Document
Verification, failing which he/she may be disqualified.

e. Candidates serving (including those undergoing induction training/
probation) in any Central / State Government Department including
Railways or Public Sector Undertakings may apply directly to the
RRC-WR duly informing their Employer. Shortlisted candidates should
produce NOC from the employer on the date of his / her DV failing
which their candidature will be cancelled.

Note : Candidates should note that in case a communication is received
from their employer by the RRC-WR withholding permission to
the candidates applying for / appearing at the examination, their
application / candidature will be liable to be rejected / cancelled.

f. Candidates are advised to take a printout of their application and fees
receipt which may be required to be produced at the time of Written
Test / Document verification.

g. No additional time will be given to the candidates not producing their
original certificates on their date of Written Test / Document Verification
and the candidature of such candidates is liable to be cancelled.

h. Any deviation found in the Original documents and uploaded documents
during Document Verification will lead to cancellation of candidature
and also debarment for future examinations conducted by Railways. In
case the candidate has changed his/her name then Gazette Notification
or any other legal document as applicable should be submitted at the
time of Document Verification. Such candidates should indicate their
changed name in the ONLINE application. However, other details
should match with the HSC / SSC or equivalent certificate. Date of
such change should be prior to the date of submission of application.

i. The short listed eligible candidates may be required to stay for more
than 1 day at the examination and Document Verification/ Assessment
of Certificates venue for the selection procedure for which they will
have to make their own arrangements.

There will be no interview.

RRC-WR will publish the roll numbers of only the successful candidates

at every stage.

DOCUMENTS TO BE UPLOADED :

Candidates are required to upload the following LEGIBLE DOCUMENTS :

8.1 Scanned self attested copy of ESSENTIAL MINIMUM PRESCRIBED

EDUCATIONAL QUALIFICATION mark sheet / certificate or its

equivalent as prescribed in para 2.1 of the Notification.

Scanned self attested copy of certificate of ESSENTIAL SCOUTS &

GUIDES QUALIFICATION as prescribed in para 2.2 of the Notification.

Scanned self attested copy of certificate for proof of Date Of Birth

I Age (Standard 10th OR its equivalent certificate OR mark sheet

indicating date of birth or School Leaving Certificate indicating date

of birth).

Certificates of Activeness Annexure “A”.

Scanned self attested copy of Caste Certificate (as per Annexure

- ‘B, ‘C’ & ‘D’) issued by the Competent Authority for SC / ST/ OBC

candidates, wherever applicable. Conti. On Next Page.....

8.2

83

8.4
8.5
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10.

8.6 Self attested / attested copies of relevant certificates in proof of
claiming age relaxation under para 4.2 and for claiming exemption
in examination fee under para 5.1 viz. Caste certificate / Death
certificate of husband & Affidavit regarding not remarried / Divorce
decree / Judicial separation order from the competent Court of Law
/ Discharge certificate / NOC from employer / PwBD Certificate /
Declaration for Minority / EBC certificate as applicable

8.7 Any certificate, photograph etc. sent separately after uploading of
Application Form, will not be entertained.

8.8 Scanned Photograph, scanned Signature.

Note-i. : SCANNED PHOTOGRAPH / SOFT COPY OF PHOTOGRAPH
Candidates are required to upload their colour photograph
(size 3.5 cm x 3.5 cm, which should not be older than three
months from the date of application in colour, JPG/JPEG
format, 100 DPI, size of the file should be between 20 kb
and 70 kb) with clear front view of the candidate without
cap and sunglasses. Candidates may note that RRC-WR
may, at any stage, reject the applications for uploading
old/unclear photograph or for any significant variations
between photograph uploaded in the Application Form
and the actual physical appearance of the candidate.
Candidates are advised to keep two additional copies of
the same photograph ready with them for bringing at the
time of Written Test & Document Verification.

: SCANNED SIGNATURE / SOFT COPY OF IMAGE OF SIGNATURE
Candidates are also required to upload their signature
(size 3.5 cm x 2.5 cm, JPG / JPEG format, 100 DPI, size
of the file should be between 20 kb and 30 kb). Scanned
signature should be, either in English or Hindi & in running
hand & not in BLOCK / CAPITAL or disjointed letter.

INVALID APPLICATIONS / REJECTIONS :-

Applications with the following short comings / lacunas / irregularities will

be rejected -

(i) Applications without scanned signature.

(i) Application without scanned photograph.

(iii) Application with scanned photo but wearing Goggles or with
cap or with wig or coloured glasses or disfigured / small size or
unrecognizable.

(iv) Not possessing the prescribed Academic and Scouts and Guides
Discipline Qualification along with Certificate of Activeness as per
Annexure “A” for the post on the date of submission of application.

(v) Application without valid Community certificate in the proper Pro-
forma from the appropriate authority.

(vi) Relevant certificates as proof for claiming age relaxation or fee
relaxation if any wherever claimed.

(vii) Applications without proof of age.

(viii) Applications of over-aged or under-aged candidates and also where
date of birth certificates uploaded are illegible, date not filled in or
wrongly filled.

(ix) Incorrect/Incomplete applications in any form, is liable to be rejected.

(x) Multiple Applications with minor changes of information and / or facts
or varied details for same post.

(xi) Applications without examination fee of ¥ 500/- or ¥ 250/-, wherever
applicable or less fee.

(xii) Any other form of irregularities as observed and considered as invalid
by RRC-WR.

(xiii) Copies of certificates not self attested as mentioned in paras 8.1 to 8.6.

General Instruction

10.1 On completion of Registration during submission of ONLINE
application, a Registration ID will be issued to each applicant.
Candidates are advised to preserve / note their Registration ID for
further stages of recruitment process / correspondence with RRC-WR.

10.2 Candidate need not send any application printouts or certificates
or copies to RRC-WR by post. The candidature of the candidates
will be considered only on the strength of the information furnished
in the ONLINE application, which is subject to verification at a later
date. Any deviation what so ever found in the particulars filled in
the online application with the documents uploaded or originals
produced will result in disqualification of candidate at any stage of
detection.

10.3 The onus is on the candidates to prove with valid documents that
all the information submitted by them in the ONLINE application is
true.

10.4 Emoluments on initial appointment will be minimum pay of the level
of pay, plus other allowances as admissible at that time. Higher
fixation of pay will not be admissible to candidates appointed
against Scouts & Guides Quota.

10.5 RRC-WR conducts verification of eligibility conditions with reference
to original documents only after the candidates have qualified in
written examination and are shortlisted for Document Verification.
RRC-WR may reject the candidature of any applicant at any stage
of recruitment process in case the candidate is found to be not
fulfilling the requisite criteria and if appointed, such a candidate
shall be removed from service summarily.

10.6 Candidates attempting to apply with minor changes of information
and / or facts to submit multiple applications against this will be
summarily rejected and such candidates will be debarred from all
future examinations of RRB / Railway Recruitment Cell (RRC).

Note-ii.

10.7 Candidates who have been debarred by any RRB / RRC either for
life or for a specified period which is not completed should NOT
apply for this notification. Their candidature will be rejected during
any stage of recruitment as and when detected.

10.8 Signatures of the candidates on all documents should be identical,
either in English or Hindi, and must be in running hand writing
and not in block/capital or disjointed letters. Any variation in the
signatures or signature in different style or language at the time
of Written Test and Document Verification etc. may result in
cancellation of candidature.

10.9 The Railway Administration also reserves the right to cancel the
notified vacancies at its discretion and such decision will be final
and binding on all. In the event of cancellation of notified vacancies
the examination fee paid by the candidates will not be refunded
except for candidates who have attended the Written Test,
Document Verification and candidates who belong to exempted
categories. Refer para 5 for fee exempted categories.

10.10 Selection by RRC-WR does not confer upon candidates any right
of appointment in the Railways. The function of the RRC-WR is
to recommend names of suitable candidates to the concerned
authorities of the Head Quarter Office, Western Railway.

10.11 Selected candidates who finally qualify for appointment will have
to give a written declaration as per Annexure ‘H’. If the candidates
violates any of the said declaration furnished by him/her, he/she
should be taken up under DA&R by the concerned Authority on the
recommendation of the State Chief Commissioner / District Chief
Commissioner, as the case may be. The Offer of Appointment letter
will be issued by the concerned Authority where the candidate is
posted subject to availability of vacancies and satisfying all eligibility
criteria including Medical Fitness, antecedents and character.

10.12 Selected candidates will have to undergo training wherever
prescribed and during the training period only stipend will be paid
as applicable.

10.13 Selected candidates have to execute surety and / or Indemnity
Bond wherever necessary.

10.14 Selected male candidates who are finally appointed are liable for
active service in Territorial Army.

10.15 Free Sleeper Class Railway Pass admissible to SC/ ST candidates
will be part of e-call letter when they are called for various stages of
selection viz. Written Test / Document Verification (as applicable)
as per the details of valid caste certificate furnished in ONLINE
application. At the time of obtaining reservation and travelling,
the Reservation Clerk and / or Ticket Checking Staff will ask
for the original SC / ST community certificate for verification of
genuineness of the candidate. Any attempt to misuse this travelling
authority shall lead to rejection of candidature at any stage of the
selection process including debarment for future examinations.

10.16 Serving Defence Personnel likely to be released within one year of
the closing date i. e. 06.02.2020 can also apply.

10.17 The selection of the candidate by the Railway Administration does
not confer any prescriptive right on the candidate for the post.

10.18 If there is any change in the address, the candidate in his
own interest should arrange with the Post Office concerned for
redirection of the communication from old to new address.

10.19 The Railway Administration reserves rights to rectify inadvertent
error or omission at any stage of recruitment and an erroneously
appointed candidate shall be liable to be summarily removed
from Railway Service. RRC-WR will not be responsible for any
inadvertent errors.

10.20 RRC-WR reserves the rights to conduct additional examination,
Written Test and Document Verification at any stage. RRC-WR also
reserves the right to cancel part or whole of any recruitment process
at any stage for any of the post notified in this Employment Notice.

10.21 In the event of any dispute about interpretation, the English version
will be treated as final.

10.22 In the event of any mis-statement / discrepancy in the particulars /
incomplete or invalid application or candidates has suppressed any
relevant information or the candidates otherwise does not satisfy
the eligibility criteria for the post being detected at any stage, his
/ her application / candidature will be cancelled or services will be
terminated without any notice.

10.23 Misbehaviour or misconduct will lead to summarily rejection
and cancellation of candidature and no correspondence will be
entertained in this matter.

10.24 Ordinarily, a Railway servant shall be employed throughout his
service on the Railway or Railway establishment to which he / she
is posted on first appointment and shall have no claim as of right
for transfer to another Railway or another establishment. In the
exigencies of service, however, it shall be open to the Competent
Authority to transfer the Railway servant to any other department
or division/unit or Railway or Railway establishment including a
project in or out of India.

10.25 RAILWAY'S DECISION FINAL: The decision of the Railway
Administration in all matters relating to eligibility, acceptance or
rejection of the applications, issue of free rail passes, penalty for
false information, allotment of posts / places to selected candidates
and all other matters related with conduct of recruitment process
will be final and binding on the candidates and no enquiry or

Conti. On Next Page.....
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correspondence will be entertained in this connection. Railway
Administration reserves the right to fix any date and venue for
Written Test and Document Verification, etc. change in venue or
postponement of Written Test and Document Verification, etc., for
its convenience, which can also be cancelled.

10.26 Travel Expenses : SC / ST candidates alone will be issued with
lInd - Class Free Pass for their journey from their nearest Railway
Station to the venue of Written Test. Others will have to make their
own arrangements. No reimbursement of travel expenses will be
made on any account. No TA / DA / Accommodation will be given
for appearing in the selection procedure.

10.27 Canvassing in any form shall disqualify the candidature.

10.28 The Railway Administration is not responsible for any delay in
delivery of e-mail or SMS. Candidates should also check their
spam e-mail folder.

10.29 The notification alongwith all Annexures will also be available on the
RRC-WR website along with detailed instructions on * How to apply’.

10.30 In the event of any dispute about interpretation, the English version
will be treated as final.

10.31 Candidates are advised to visit the website of RRC-WR regularly
for any change(s) and keep a track for updation of information /
schedule of examination etc.

IMPERSONATION / SUPPRESSION OF FACTS — WARNING :
Any candidate found using unfair means of any kind in the Written Testand
Document Verification, sending someone else in his / her place to appear
in the Written Test, Document Verification and attempt to impersonate
will be disqualified and debarred from appearing in all the Written Test
and Document Verification of all the RRBs / RRCs for lifetime. He / she
will also be debarred from getting any appointment in the Railways and
if already appointed, will be removed from service. Such candidates are
also liable for legal prosecution.
Candidates found submitting forged / fake certificates / documents of
any kind for securing eligibility and/or obtaining privileges, including free
travel for appearing in the Written Test and Document Verification shall
lead to rejection of their candidature for the particular recruitment for
which he / she has applied. Further, he / she will also be debarred from
all Written Test and Document Verification conducted by all RRBs / RRCs
all over the country for a period of 2 years / for life as deemed fit and legal
action will be initiated, if warranted.

Candidate shall not bring in or attempt to bring in any political or other

influence to further his / her interest in respect of the recruitment.

Candidature of such candidates are liable to be rejected.

Note : Candidates recruited against Scouts and Guides Quota
shall be terminated from service if the information and
documents furnished / submitted by him/her for recruitment
are "found incorrect / fake at any stage”.

LEGAL MATTERS
Any legal matter arising out of this Employment Notice, shall fall within
the legal jurisdiction of Central Administrative Tribunal, Mumbai only.
IMPORTANT ADVISORY:
Candidates will be selected purely as per merit. Railway Recruitment
Cell, Western Railway has not appointed any Agents or Coaching Centres
for action on its behalf. Candidates are warned not to fall under the lure
against any such claims being made by Persons/Agencies.
The ONLINE application process is a serious matter for recruitment
in public service. The applicants are expected to take it in all
seriousness. Any attempt by the applicants to manipulate the
process by furnishing false information or mischief by uploading
obscene/objectionable photograph or matter shall be dealt
severely and they shall be liable for criminal action, besides other
administrative action.

Beware of Touts and job racketeers trying to deceive you by false

promises of securing job in Railways either through influence or by

use of unfair or unethical means. Please beware of unscrupulous
elements and do not fall in their trap.

1.

12.

13.

Candidates are advised to consult only the official website of RRC— WR i

: https:/lmwww.rrc-wr.com and beware of FAKE websites put up by
unscrupulous elements.
Chairman
Railway Recruitment Cell,
Western Railway

En I r :Ann x r ‘AI SB! (C! !D! £E1! (E2! IE L] iE4! iF! [3 L] ‘H”
ANNEXURE ‘A’
CERTIFICATE OF ACTIVENESS
This is to certify that (name) of
State / District / Division is as active member of Group since
years duly registered with the State / District Association.
Date :
(Name & Sign) (Name & Sign) (Name & Sign)
Group Leader (S/G) DOC (S/G) DC (S/G)
ANNEXURE ‘B’

FORM OF CASTE CERTIFICATE
FOR SC/ST CANDIDATES

The format of the certificate to be produced by Scheduled Castes or Scheduled
Tribes candidates applying for appointment to posts under the Government of India.

District / Division*
of state/Union Territory*
Caste / Tribe* which is recognized as Scheduled

belongstothe
Caste/Schedule Tribe* under:

The Constitution (Scheduled Castes/Scheduled Tribes) order , 1950

The Constitution (Scheduled Castes/ Scheduled Tribes) (Union Territories)
order, 1951 [ as amended by the Schedule Castes and Scheduled Tribes Lists
(Modification) Order, 1956, the Bombay Reorganization Act 1960, the Punjab
Reorganization Act, 1966, the State of Himachal Pradesh Act, 1970, the North
Eastern Area (Reorganization) Act, 1971 and the Scheduled Castes and
Scheduled Tribes Order ( Amendment) Act, 1976 ].

The Constitution (Jammu & Kashmir) Scheduled Castes order, 1956.

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes order,
1959 @ as amended by the Scheduled Castes and Scheduled Tribes Order
(Amendment) Act, 1976.

The Constitution (Dadra and Nagar Haveli) Scheduled Caste order, 1962 The
Constitution (Dadra and Nagar Haveli) Scheduled Tribes order, 1962@ The
Constitution (Pondicherry) Scheduled Caste order, 1964@

The Constitution Scheduled Tribes (Uttar Pradesh) order, 1967@

The Constitution (Goa, Daman and Diu) Scheduled Caste order, 1968 @
The Constitution (Goa, Daman and Diu) Scheduled Tribes order, 1968@ The
Constitution (Nagaland) Scheduled Tribes order, 1970@

The Constitution (Sikkim) Scheduled Castes order, 1978@ The Constitution
(Sikkim) Scheduled Tribes order, 1978@

The Constitution (Jammu & Kashmir) Scheduled Tribes order, 1989@ The
Constitution (SC) orders (Amendment) Act, 1990@

The Constitution (ST) orders (Amendment) Act, 1991@

The Constitution (ST) orders (Second Amendment) Act, 1991@ The Constitution
(ST) orders (Amendment) Ordinance 1996

2. Application in the case of Scheduled Caste/Scheduled Tribe Persons who
have migrated from one State/Union Territory Administration

This certificate is issued on the basis of Scheduled Caste/Scheduled Tribe
certificate issued to Shri/Smt/*

............................................... who belongs to
the Caste / Tribe* which is recognized as
a Scheduled Caste/Scheduled Tribe in State / Union Territory* issued by the
dated

Designation
(With seal of office)

(*) Please delete the words which are not applicable

(@) Please quote specific presidential Order

(%) Delete the Paragraph which is not applicable.

Note: The term* ordinarily resides* used will have the same meaning as in

Section 20 of the Representation of the Peoples Act, 1950.
** List of authorities empowered to issue Caste/Tribe certificates:

i. District Magistrate / Additional District Magistrate / Collector / Deputy
Commissioner / Additional Deputy Commissioner / Dy. Collector / 1%
Class Stipendiary Magistrate / Sub-Divisional Magistrate / Extra-Assistant
Commissioner / Taluka Magistrate / Executive Magistrate.

ii. Chief Presidency Magistrate / Additional Chief Presidency Magistrate /
Presidency Magistrate.

i. Revenue Officers not below the rank of Tehsildar.

Sub-Divisional Officers of the area where the candidate and/or his family

normally resides.

Note: ST candidates belonging to Tamilnadu state should submit caste
certificate ONLY FROM THE REVENUE DIVISIONAL OFFICER.

ANNEXURE ‘C’

OBC CERTIFICATE FORMAT
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER
BACKWARD CLASSES APPLYING FOR APPOINTMENT

TO POST UNDER THE GOVERNMENT OF INDIA
This is to certify that Shri / Smt. / Kumari son
/ daughter of of Village / Town in District /
Division in the State / Union Territory belongs to the community which is
recognised as a Backward Class under the Government of India, Ministry of
Social Justice and Empowerment's Resolution No. dated*
Shri/ Smt. / Kum.*

and / or his / her family ordinarily
reside(s) in the District / Division of the state
/ Union Territory. This is also to certify that he/she does not belong to the
persons / sections (Creamy layer) mentioned in column 3 (of the Schedule

Conti. On Next Page.....
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to the Government of India, Department of Personnel & Training OM No.
36012/22/93-Estt(SCT), dated 08.09.1993 and modified vide Government of
India, Department of Personnel and Training 0. M. No. 36033/1/2013-Estt. (Res)

(A) He / She is a case of Multiple Disability. His / Her extent of permanent

physical impairment / disability has been evaluated as per guidelines (to be
specified) for the disabilities ticked below and shown against the relevant
disability in the table below :

revisions through 0. M. No. 36033/1/2013-Estt. (Res) dated 27.05.2013 and
13.09.2017.

Place Signature of the Candidate
Date Name of the candidate
ANNEXURE ‘E1’
FORM-V
Certificate of Disability
(In cases of amputation or complete permanent paralysis
of limbs or dwarfism and in cases of blindness)
[See Rule 8 (1)]
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE
CERTIFICATE)

Certificate No. Date: ——
This is to certify that | have carefully examined. Size Attested
Shri. / Smt. / Kum. Son / Wife / daughter | Photograph
of Shri. Date of Birth -----—---- | (Showing face

Age Years, Male / | ©nW)of the
Female pe.rson_v'vlth

disability

(DD/MM/YYYY)
Registration No. ----------—--—--- Permanent Resident of House No.-----------—---
---—-Ward / Village / Street -------------—- Post Office ----------- District -------------
State------------—--- whose photograph is affixed above, and am satisfied that:

(A) He/sheis acase of :

*Locomotor Disability

*Dwarfism

*Blindness

(Please tick as applicable)

The diagnosis in his/her case is

He / She has % (in figure) percent (in words)
permanent locomotor disability / dwarfism / blindness in relation to his / her-
(part of body) as per guidelines (to be specified).

The applicant has submitted the following document as proof of
residence:

(B)
(M

)

Nature of Document | Date of Issue | Details of authority issuing certificate

(Signature and Seal of Authorized
Signatory of notified Medical Authority)

Signature / Thumb Impression of the person in
whose favour Disability Certificate is issued

ANNEXURE ‘E2’

FORM-VI
Certificate of Disability
(In cases of Disabilities)

dated 27.05.2013 and 13.09.2017". Sr. Disability Affected|Diagnosis | Permanent Physical
Date : DISTRICT MAGISTRATE / No. Part of Impairment / Mental
DY. COMM('?:;SNER ETC. Body Disablity (in%)
* The authority issuing the certificate may have to mention the details of ; L&comc;torsDleabltI]lty @
Resolution of Government of India, in which the caste of the candidate as uscurar ysopny
OBC. 3 Leprosy cured
* As amended from time to time. 4 Dwarfism
Note: The term "Ordinarily" used here will have the same meaning as in Section 5 Cerebral Palsy
20 of the Representation of the People Act, 1950. 6 Acid Attack Victim
7 Low Vision #
ANNEXURE ‘D’ 8 Blindness #
DECLARATION 9 Deaf £
Pro-forma for declaration to be uploaded by Other Backward Class 10 Hard of Hearing £
Candidates who have applied for the posts against 11 | Speech and Language Disability
| Employment Notice No. RRC/WR/03/2019 (S;:gut &hGuid]:aSC:1uota) 2 Intellectual Disability
"I, son / daughter o ri — - ——
resident of Village / Town / City ~---eneem- 13] Specific Learning Disability
district State 14| Autism Spectrum Disorder
hereby declare that | belong to the (indicate 15 Mental-illness
your sub caste) community which is recognised as a backward class by the 16 | Chronic Neurological Conditions
Government of India for the purpose of reservation in services as per orders 17 Multiple Sclerosis
contained in Department of Personnel and Training Office Memorandum No. 18 Parkinson's Disease
36012/22/93-Estt. (SCT) dated 08.09.1993. Itis also declared that | do not belong 19 Hemophilia
to persons/sections (Creamy Layer) mentioned in column 3 of the Schedule to 20 Thalassemia
the above referred Office Memorandum dated 08.03.1993 and its subsequent 1 Sickle Coll Disease

(B) Inthe light of the above, his / her over all permanent physical impairment as
per guidelines (to be specified), is as follows :

In figures: ------------------ percent in words : ----------------- percent

2. This condition is progressive / non-progressive / likely to improve / not likely
to improve.

3. Reassessment of disability is :

i) not necessary, Or

i) is recommended / after Year months, and
therefore this certificate shall be valid till----------------——--- (DD /MM /YYYY)
@ e.g. Left /Right / both arms / legs; # e.g. Single eye / both eyes; £ e. g.
Left / Right / both ears.

4. The applicant has submitted the following document as proof of residence :

Nature of Document | Date of Issue | Details of authority issuing certificate
5. Signature and seal of the Medical Authority :

Name and seal of the
Chairperson

Name and seal of
Member

Name and seal of
Member

Signature / Thumb Impression of the person in whose favour
Disability Certificate is issued

ANNEXURE ‘E3’

FORM-VII
Certificate of Disability
(In cases other than those mentioned in Forms V and Vi)
[See Rule 8 (1)]

(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE

CERTIFICATE)
Certificate No. Date:

This is to certify that we have carefully examined Shri. / Si'::cjt't':a:tz y
Smt. / Kum. Son / wife / daughter | photograph
of Shri. Date of Birth ---—-- (DD / | (Showing face
MM / YYYY) Age ———---—--- Years, Male / Female -------—--—--- only) of the
Registeration No. Parmanent Resident of ";ir:::i:’i"t""
House No. -------------——--- Ward / Village / Street !
---- Whose Photograph is affixed above and | am satistifed that He / She
is a case of ----—---—---- Disability. His / Her extent of Physical impairment

/ Disability has been evaluated as per guidelines (to be specified) for the
disabilities ticked below and shown against the relevant disability in the

[See Rule 8 (1)]
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE
CERTIFICATE)
Certificate No. Date:
1. This is to certify that we have carefully examined Shri. / | RecentPP
Size Attested
Smt. / Kum. Photograph
Son / wife / daughter of Shri. Date | (showing face
of Birth ----=-nmmm- (DD / MM / YYYY) Age ---------m-n- Years, | only) of the
Male / Female -------------- Registeration NO. —------meeemeeeeev person with
--- Parmanent Resident of House NO. —-—------memmeee- Ward / |__disability
Village / Street ----------------- Whose Photograph is affixed above and are

satisfied that :

table below :

Sr. Disability Affected|Diagnosis | Permanent Physical
No. Part of Impairment / Mental

Body Disablity (in%)

1 Locomotors Disability @

2 Muscular Dystrophy

3 Leprosy cured

4 Cerebral Palsy

5 Acid Attack Victim

6 Low Visiongq #

7 Deaf £

8 Hard of Hearing £

9 |Speech and Language Disability

10 Intellectual Disability

Conti. On Page 28
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F.No.7-3/2019-MC
Government of India

Ministry of Human Resource

Development

Department of Higher Education
Minority Cell

CORRIGENDUM

APPOINTMENT FOR THE VARIOUS POSTS (ON DEPUTATION BASIS) IN
NATIONAL COMMISSION FOR MINORITY EDUCATIONAL INSTITUTIONS, NEW
DELHI.

Reference is invited to advertisement No. EN 37/30 published in the Employment News
dated 14th-20th December, 2019. All the posts are non-gazetted posts. Further, the
posts of Multi Tasking Staff are non-ministerial posts. There is no other change in the

advertisement.
EN 40/35

(Partha Kansabanik)
Under Secretary (MC)

F. No. 1-1/2014-PMU(Vol.IV)/
National Disaster Management Authority - ?
Ministry of Home Affairs, Govt. of India

W

National Cyclone Risk Mitigation
Project (NCRMP)

A-1, Safdarjung Enclave, New Delhi-110029
Telephone : 011-26701744, Fax No. : 011-26714321
NOTICE

With reference to NDMA advertisement in Employment News dated 16th-22nd
November, 2019 for the post Procurement Specialist on contractual basis in
Employment News, the last date for receipt of applications in PMU (NCRMP),
NDMA is hereby extended up to 13th January, 2020.
2. The detailed terms and conditions containing eligibility criteria, duties and
responsibilities including application forms etc. are available at the NCRMP's
website www.ncrmp.gov.in and NDMA's website www.ndma.gov.in.

EN 40/47

Continue from Page 27

Sr. Disability Affected|Diagnosis | Permanent Physical

No. Part of Impairment / Mental
Body Disablity (in%)

11 |Speech and Language Disability

12| Autism Spectrum Disorder

13 Mental-iliness

14 | Chronic Neurological Conditions

15 Multiple Sclerosis

16 Parkinson's Disease

17 Hemophilia

18 Thalassemia

19 Sickle Cell disease

(B) Inthe light of the above, his / her over all permanent physical impairment as
per guidelines (to be specified), is as follows :

In figures: -------mm-memmeo- percent in words : --------------——- percent

2. This condition is progressive / non-progressive / likely to improve / not likely
to improve.

3. Reassessment of disability is :

i) not necessary, Or

is recommended / after months, and therefore
this certificate shall be valid till (DD /MM /YYYY)

@ e.g. Left /Right / both arms / legs; # e.g. Single eye / both eyes; £ e. g.
Left / Right / both ears.

The applicant has submitted the following document as proof of residence :

Year

Nature of Document | Date of Issue | Details of authority issuing certificate

Countersigned [(Countersignature and seal of the CMO
/ Medical Supdt.) Superintendent / Head of government
hospital in case the certificate is issued by a medical
authority who is not a government servant (with seal)]
Signature / Thumb
Impression of the

person in  whose
favour Disability

(Authorised Signatory
of notified Medical
Authority)
(Name and seal)
Note : In case this certificate is issued by a medical authority who is
not a government servant it shall be valid only if countersigned by the

Chief Medical Officer of the District. The Principal rules were published
in the Gazette of India vide notification number $.0.908(E), dated the

Certificate is issued | | 31 December, 1996.

ANNEXURE ‘E4’
LETTER OF UNDERTAKING FOR USING SCRIBE
Note: Candidates Visually Impaired (VI) / Candidates whose writing speed is
affected by Cerebral Palsy / muscular dystrophy /candidates with loco motor
disability (one arm) / Intellectual disability (Autism, specific learning disability
and mental illness) are eligible for Scribe.

PARTICULARS OF SCRIBE PROPOSED TO BE
ENGAGED BY THE CANDIDATE

11. Realationship, if any, of the :
Scribe to the candidate
12. DECLARATION :

(i) We hereby declare that the particulars furnished above are true
and correct to the best of our knowledge and belief. We have read
/ been read out the instructions of the Railway Recruitment Board
regarding conduct of the candidates assisted by Scribe / Scribes at
this examination and hereby undertake to abide by them.

(i) We declare that the Scribe himself / hereself is not a candidate in
this examination. We understand that in case it is found otherwise the
candidature of both of us will be rejected.

(iii) We declare that the Scribe has not acted / will not act as Scribe to any
other Candidate of this examination.

(Signature of the Candidate) (Signature of the Candidate)

Left Thumb Impression of the Candidate
in the Box Given ahove

Signature of the Invigilator

Left Thumb Impression of the Candidate in
the Box Given above

ANNEXURE ‘F’

DECLARATION FOR MINORITY COMMUNITY CANDIDATES
It is declared that |,........ . belong to
Religion which is Minority Community. Therefore, |
seek exemption from the payment of Examination Fee. | hereby undertake to
submit the “Minority Community Declaration’ affidavit on non-judicial stamp
paper at the time of verification of the documents, in case | am found suitable.
Signature of the Candidate

Name :
Date
Place :

ANNEXURE ‘G’

FORMAT OF INCOME CERTIFICATE TO BE ISSUED ON LETTER

HEAD AS PER PARA 3 OF THE LETTER NO. E (RRB) / 2009 /25 /
21 DATED 28.10.2009.

INCOME CERTIFICATE FOR WAIVER OF
EXAMINATION FEES FOR EXAMINATIONS FOR
ECONOMICALLY BACKWARD CLASSES (E.B. C.)

Name of candidate :
Father’'s / Husband’s name
Age
Residential Address
Annual Family Income
(in figures and in words)

kLN =

1. Name of candidate P::&ﬁfs:c;? Date of issue : Signature of Issuing Authority
2. Roll No.: Size Photograph Name of Issuing Authority
3. Name of CBT Center of the SCRIBE of Stamp of issuing authority
4. Qualification of Candidate size 3.5cmx 4.5
5. Disability Type ot ANNEXURE ‘H’
6. Name of the Scribe should not he DECLARATION FOR APPOINTMENT
7. Date of Birth of the Scribe mg::;:z'l‘j | (Name), S/o
8. Father's Name of the Scribe: hereby declare that :
9. Address of the Scribe Signature of SCRBE ' 1. | shall undergo Unit Leader Training within 1 year of my posting in the

(a) Permant Address in the above box below Railways;

the Photograph 5 | shall open and/or run a Unit effectively.
(b) Present Address 3. I shall undergo progressive training from time to time.
4. | shall assist Railway Scout Administration, as and when required.
In the event of violation of any of the above, | may be taken up under the D&A
10. Aducational Qualification p|a|:f;zl?8' (Signature)
of the Scribe Date : (Name)

EN 40/37
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SHAHEED RAJGURU COLLEGE OF APPLIED SCIENCES FOR WOMEN

Fully Funded by Govt. of NCT of India
(University of Delhi)

Marketing Division — Northern Region
Advertisement No.IOCL/MKTG/NR/APPR/2019-20/2
for Trade & Technician Apprentices

Notification for Engagement of
Apprentices under the Apprentice Act, 1961

Indian Qil Corporation Limited, Marketing Division, as a
measure of Skill Building Initiative for the Nation invites
applications for Engagement of 257 Technical & 55 Non -
Technical Apprentices for the year 2019-20 under multiple
trades at its Locations in the following States / UT of Northern
India as per the details given below:

Vasundhara Enclave Delhi- 110096 Website:rajgurucollege.com
Advt. No. SRCASW/NTAdv.01/2019/ Date: 09.12.2019
Applications are invited for the following regular/permanent Non-Teaching posts in the pay scale mentioned
below with usual allowance permissible under the University of Delhi rules.

DETAILS OF VACANCIES
ﬁb - Name of the Posts Pay Scale in the Pay Matrix No.g UR| OBC| SC | ST |PWBD|EWS| Maximum
(as per 7th CPC) pos AGE
1 |Senior Technical Assistant | Level -6 (3.9300-34800) 2 1] - - - 1 - |35 years
(LD)*4
2. |Professional Assistant (Lib.) | Level -6 (2.9300-34800) 1 1] - - - - - |35 years
3. |Semi Professional Assistant | Level -5 (3.5200-20200) 1 1] - - - - - |30 years
4., |Laboratory Assistant Level —4 (.5200-20200) | 6 4 (1 1] - - - |30 years
5. |Jr. Assistant Level -2 (2.5200-20200) | 3 |- | 1 1] - - 1 |27 years
6. [MTS Laboratory Level -1 (.5200—-20200) | 17 |7 | 4 | 2| 1 | 1+1| 1 |27 years
Vi
(LV)*=
+ HI™
7. [MTS Library Level -1 (2.5200 — 20200) | 2 1 1 - - - - |27 years

Total Positions
State UR | EWS| SC | ST | OBC (NCL) | Total
Chandigarh 4 0 0 0 0 4
Delhi 25 2 4 2 8 41
Haryana 27 2 6 0 8 43
HP 8 0 0 0 0 8
J&K 8 0 0 0 0 8
Punjab 24 2 10| 0 6 42
Rajasthan 25 2 4 4 6 41
upr 55 9 22| 0 27 113
Uttarakhand | 12 0 0 0 0 12
TOTAL 188 17 | 46 | 6 55 312

Note: Reservation for PwBD shall be extended on horizontal
basis across all categories, as per Government guidelines only
for the identified Discipline of Trade Apprentice — Accountant,
Trade Apprentice Data Entry Operator (Fresher Apprentice) &
Trade Apprentice Data Entry Operator (Skill Certificate Holder)
@3VH,3HH, 30H, and 3 MD.

Age Limit: Minimum 18 years and Maximum 24 years as on
30.11.2019. Age Relaxation as per norms will be applicable.

Educational Qualification:

i) Technician Apprentice — 3 years Regular full time
Diploma in Mechanical / Electrical / Instrumentation / Civil /
Electrical & Electronics / Electronics Engineering with
minimum 50% marks in aggregate for General & OBC
candidates and 45% in case of SC/ST candidates for
reserved position from recognized Institute/ University.

i) Trade Apprentice — Fitter / Electrician / Electronic
Mechanic/ Instrument Mechanic/Machinist- Regular
full time ITI in Fitter / Electrician / Electronic Mechanic /
Instrument Mechanic / Machinist recognized by NCVT /
SCVT.

i) Non-Technical Trade Apprentice — Accountant —
Regular full time Graduate in any discipline with minimum
50% marks in aggregate for General & OBC candidates
and 45% in case of SC/ST/ PwBD candidates for reserved
position from recognized Institute/ University.

iv) Non - Technical Trade Apprentice - Data Entry
Operator (Fresher Apprentice) - Regular full time class
Xll or equivalentin any discipline with minimum 50% marks
in aggregate for General & OBC candidates and 45% in
case of SC/ST/PwBD candidates for reserved position
from recognized Board.

v) Non - Technical Trade Apprentice - Data Entry
Operator (Skill Certificate Holder) - Regular full time
class Xll or equivalent in any discipline with minimum 50%
marks in aggregate for General & OBC candidates and
45% in case of SC/ST/PwBD candidates for reserved
position from recognized Board &Skill Certificate for
training of less than one year issued by an awarding body
recognized under National Skill Qualification Framework
or any other authority recognized by the Central
Government.

Full text of the Advertisement including details of positions in
different states, stipend, relaxations, concessions,
reservations, etc. is available in our corporate website
www.iocl.com or at (http://www.iocl.com/PeopleCareers/
job.aspx).

How to apply: Interested candidates meeting the prescribed
eligibility criteria may apply through the above mentioned
website. Closing date for receipt of on-line applications is
22" January 2020.

Any subsequent notification / amendment in the matter
shall be notified in www.iocl.com only.

Note: ‘The Corporation shall have no obligation to give
regular employment to Apprentices. The Apprentices
shall have no right to claim regular employment from the
Corporation on the basis of this Apprenticeship at any
point of time. This Apprenticeship shall not create any
liability on IndianOil for providing any job to the

Apprentice’. EN 40/51

** Locomotor disability including Leprosy cured, dwarfism, acid attack victims and muscular dystrophy,
Visual Impairment (Low Vision), Hearing Impairment.

For complete details, instructions / general conditions, eligibility criteria Scheme of Exam, Schedule of Exam
and application form, please visit www.rajgurucollege.com . The prescribed application form
accompanied by self-attested copies of all the required certificates must reach the College office on or
before 24th January 2020. Fee for each application is ¥ 250/ for UR/OBC and % 100/- for SC/ST candidate

and no fee applicable for female/women and PwBD candidates. Last date for receipt of Application Form:
24th January 2020 Any Addendum/ corrigendum shall be posted on the College website only. The nature
and number of posts are tentative. It may change as per direction of competent authority.
Qualifications 1.Senior Technical Assistant (Computer)
Essential: B.E./ B. Tech in Computer Science/Computer Engineering/ Computer Technology/ Information
Technology
or
M.Sc. (Computer Science) or MCA, with 01 year experience in programming and Database management or
Network administrationin a research/ Educational institute or commercial/service industry establishment of repute.
2. Professional Assistant (Library)
Essential 1. M.Lib.Sc./M.L.I. Sc. Orequivalent
or
2. Master’s Degree in Arts/Science/Commerce or any other discipline and B. Lib. Sc./B.L.1.Sc.
3. Computer Science paper at Graduate/PG level or Six months Computer Science course from a
recognized/registered institution.
3. Semi Professional Assistant
Essential
1. Graduate in Arts/Science/Commerce or any other discipline OR any other higher qualification.
2.B.Lib.Sc./B.L.I. Sc.
3. Course in computer application at Graduate or PG level or 6 months. Computer course from a
recognized/registered institution.
4, Laboratory Assistant
(Biomedical Science , Chemistry, Electronics, Food Technology, Instrumentation&Physics)
Essential
Should have passed Senior Secondary (10+2) or an equivalent examination with Science subjects.
or
Graduate with relevant subject.
5. Jr.Assistant
Essential: 1. A Senior Secondary School Certificate (+2) or its equivalent qualification from a recognized
Board/ University/ Institution.
2. Having a typing speed of 35 w.p.m. in English or 30 w.p.m. in Hindi Typewriting through Computers.
6. MTS (Laboratory Attendant)
Essential: Should have passed 10th or an equivalent examination with science subjects from recognized
board.
7. MTS Library Attendant
Essential:
1. Passed 10th or equivalent examination from any State Education Board or Government recognized
Institution.
2. Certificate in Library Science/Library & Information Science from arecognized Institution.
Desirable: Computer as a subject at Secondary level or Basic course in Computers from any Institution.
Note: all the recruits will be required to appear in a written/skill test to adjudge their basic knowledge as per
the requirement of the post. The selection will be made on the basis of Scheme of Examination as
prescribed by the University from time to time.

Principal

EN 40/46

Ramkrishna Ashram Krishi Vigyan Kendra T

(Z Ly
» P.O. Nimpith Ashram-743338 § i
IcAR South 24-Parganas (Sundarbans), West Bengal, India

Applications are invited from Indian citizens for the following posts of KVK.The post is purely temporary
and will continue as long as the KVK will be funded by ICAR.

Subject Matter Specialists: PB-3, Pay scale Rs.15,600/- - Rs.39,100/-, with Corresponding Grade Pay
Rs.5,400/-:Two Posts -One each in the following subjects:

(1) Agronomy (2) Animal Husbandry

Essential Qualification: B.Sc (Ag)/B.V.Sc followed by Master's degree in the relevant field.

Desirable: i) Doctoral degree and/or NET in the relevant subject/field.

ii) Minimum two years of work experience with responsibility preferably in KVK.

Age limit: The maximum age limit for the post is 35 years, which is relaxable as per Govt. of India rules
and for persons having service experience in regular establishments of Government/other
Institutions/Organizations/Universities.

General instructions and how to apply etc, are available in the KVK website www.rakvknimpith.org.in.
Apply to the Chairman within 15 days after publication. EN 40/58
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NATIONAL HOUSING BANK

Head Office, New Delhi - 110003.

RECRUITMENT OF OFFICERS IN MMGS-Il (Dy. MANAGER), MMGS-IIl (MANAGER),

SMGS-V (ASST. GENERAL MANAGER) & TEGS-VI (CHIEF RISK OFFICER) ON REGULAR BASIS - 2019
SUBMISSION OF ONLINE APPLICATION & PAYMENT OF FEES — FROM 28.12.2019 TO 17.01.2020

The National Housing Bank (NHB) is a statutory body, established in 1988, under an Act of
Parliament, viz. the National Housing Bank Act, 1987 (53 of 1987). The mandate of NHB is
to operate as a principal agency to promote housing finance institutions and to provide
financial and other support to such institutions. It is committed towards the establishment
of a sound and stable housing finance system in the country by way of promoting financial
and institutional framework for the housing finance sector. NHB has been continuously
striving for the development and promotion of innovative market based solutions,
especially for low income housing segments.

The Bank is an officer-oriented, professionally managed institution with headquarters in

New Delhi and offices in Mumbai, Ahmedabad, Bengaluru, Hyderabad and Kolkata. The

Bank seeks to promote excellence in its operations through research and analysis and

adopting contemporary work practices and technology. The Bank has embarked on a

number of path breaking initiatives which has attracted national and international

attention. The Bank offers a modern, congenial, professional work environment and
career opportunities for qualified, energetic, sincere men and women.

To meet the new challenges, NHB invites applications from talented, committed and

passionate candidates to fill up posts in Middle Management Grade Scale - 1l (Deputy

Managers), Middle Management Grade Scale - Ill (Managers), Senior Management

Grade Scale - V (Assistant General Managers) and Top Executive Grade Scale - VI (Chief

Risk Officer).

. IMPORTANTINSTRUCTIONS

1. CANDIDATES TO ENSURE THEIR ELIGIBILITY FOR THE POST

« Candidates are advised to read all the instructions carefully and ensure to fulfil
stipulated eligibility criteria as on the date of eligibility.

» The process of Registration of application is complete only when the prescribed
Application Fee/Intimation Charges (wherever applicable) is deposited with the Bank
through online mode on or before the last date of fee payment.

+ Candidates are provisionally admitted to shortlisting, Interview on the basis of the
information furnished in the ONLINE application. Mere issue of e-Call Letter to the
candidate for Interview will not imply that his/her candidature has been finally cleared
by the Bank. The Bank will take up verification of eligibility criteria with reference to
original documents at the time of Interview (if called). If at that stage, it is found that
candidate is not fulfilling the eligibility criteria for the post (age, educational /
professional qualification, post-qualification experience, etc.), his/her candidature will
be cancelled and he/she will not be allowed to appear for Interview. Such candidates
are not entitled for reimbursement of any conveyance expenses.

2. MODE OF APPLICATION

Candidates are required to apply ONLINE through NHB website www.nhb.org.in from

28.12.20191t0 17.01.2020. No other mode of submission of Application is accepted.

3. IMPORTANT DATES

Events Date
Cut-off date for eligibility criteria 28.12.2019
Website link open for online registration of Applications and payment

of fees/intimation charges 28.12.2019
Last date for online registration of Applications and payment of

fees/intimation charges 17.01.2020

Note: The Bank reserves rights to make changes in the above cut-off date/schedule. ...

Candidates are advised to check their SMS and registered E-mail on regular basis
besides official website of NHB (www.nhb.org.in) for updates.
4. NUMBER OF VACANCIES

Post Scale Vacancy
SC | ST | OBC-| GEN |Totalof which PwBD
NCL LD

DGM (Chief Risk Officer) TEGS-VI - - 01 - 01 -
AGM (Economy and Strategy)| SMGS-V | - - - 01 | 01 -
AGM (Management

Information System (MIS)) - - - 01 | 01 -
Manager (Credit Audit) MMGS-IIl | 01 | 01 - - 02 -
DM MMGS-Il | 02 | - 02 03 | 07 1

Abbreviations: DGM: Deputy General Manager; AGM: Assistant General Manager; DM:
Deputy Manager; SC: Scheduled Caste; ST: Scheduled Tribe; OBC-NCL: Other
Backward Classes-Non-Creamy Layer; GEN: General; LD: Locomotor Disability (including
cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy).
Note:

« OBC candidates belonging to 'Non-Creamy Layer' are entitled to reservations and age
relaxation under OBC category. OBC 'Creamy Layer' candidates should indicate their
categoryas'GEN'.

« The total number of vacancies and reservations mentioned above are provisional and
it may be increased/decreased depending upon actual requirement of the Bank. NHB
reserves the right to draw waitlists of candidates and consider such wait listed
candidate(s) for meeting actual requirement.

« PwBD candidates may belong to any category i.e. General/SC/ST/OBC/EWS.
Reservation for PwBD is horizontal and within the overall vacancies for the Post.

« Candidates belonging to reserved category including, for whom no reservation has
been mentioned, are free to apply for vacancies announced for unreserved category
provided, they must fulfil all the eligibility conditions applicable to unreserved category.

5. ELIGIBILITY

Please note that the eligibility criteria specified herein are the basic criteria for applying for
the post. Candidates must necessarily produce the relevant documents in original and a
photocopy in support of their identity and eligibility pertaining to category, nationality, age,
educational, professional qualifications, post-qualification experience etc. as indicated in
the online application form at the time of Interview and any subsequent stage of the
recruitment process as required by the Bank. Please note that no change of category will
be permitted at any stage after registration of the online application and the result will be
processed considering the category which has been indicated in the online application,
subject to guidelines of the Government of India in this regard. Merely applying for the
Post, merely being shortlisted for Interview and/ subsequent processes does not imply
that a candidate will necessarily be offered employment in the Bank. No request for
considering the candidature under any category other than the one in which one has
applied will be entertained.

5.1 Nationality / Citizenship

Acandidate must be either -

(i) acitizen of Indiaor

(i) a subjectof Nepal or

(i) a subject of Bhutan or

(iv)a Tibetan refugee (who came over to India before 1st January, 1962) with the intention
of permanently settling in India or

(v) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East
African countries of Kenya, Uganda, the United Republic of Tanzania (formerly
Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the
intention of permanently settling in India,

Provided that a candidate belonging to categories (i), (iii), (iv) and (V) above shall be a personin
whose favour a certificate of eligibility has been issued by the Government of India.

Advt. No. - NHB/HR &
Admin./Recruitment/2019/06

5.2 Age Limit (As on 28.12.2019)

Post Age (Maximum)
DGM (Chief Risk Officer) 50 years
AGM (Economy and Strategy) 45 years
AGM (MIS)
Manager (Credit Audit) 35 years
DM 32 years
Note: The maximum age specified above is applicable for General Category candidates.
Relaxation in upper age will be available as per detailed below -
Relaxation in upper age limit:
Sr.No. Category of Candidate Age Relaxation
5.2(a)| Scheduled Caste and Scheduled Tribe 5 years
5.2(b)| Other Backward Classes (Non-Creamy Layer) 3 years
5.2(c)| Persons with Benchmark Disabilities (PwBD) as defined| PwWBD (GEN)-10 Years
under “The Rights of Persons with Disabilities Act, 2016”. |PwBD (SC/ST)-15 Years
PwBD (OBC)-13 Years
5.2(d)| Candidate ordinarily been domiciled in Kashmir division 5 years
of Jammu & Kashmir State during 01-01-1980to 31-12-1989.
5.2(e)| Ex-servicemen (including Emergency Commissioned 5 years
Officers (ECO)/Short Service Commissioned Officers
(SSCO)) provided applicants have rendered at least 5 years
military service and have been released on completion
of assignment (including those whose assignment is
due to be completed within 6 months) otherwise than by
way of dismissal or discharge on account of misconduct
or inefficiency or/fon account of physical disability or
have been released on account of physical disability
attributable to military service or on invalidment.
ECOs/SSCOs who have completed their initial period
of assignment of five years of Military Service but
whose assignment has been extended beyond five
years and in whose case the Ministry of Defence issues
certificate that in case of selection they would be
released within three months from the date of receipt of
offer of appointment.

Notes:

i. Maximum upper age of the candidate shall not exceed 56 years as on 28.12.2019 after
considering all possible age relaxations.

ii. All persons who are eligible for age relaxation under 5.2(d) above must produce the
domicile certificate at the time of Interview/ at any stage of subsequent processes from
the District Magistrate in the State of Jammu & Kashmir (J & K) within whose jurisdiction
he / she had ordinarily resided or any other authority designated in this regard by
Government of J & K to the effect that the candidate had ordinarily been domiciled in
the State of Jammu & Kashmir during the period from01.01.1980t0 31.12.1989.

. An ex-serviceman who has once joined a Govt. job on the civil side after availing of the
benefits given to him as an ex-servicemen for his re-employment, his ex-servicemen
status for the purpose of re-employment in Govt. ceases.
The age relaxation mentioned under Sr. No. 5.2© is allowed on cumulative basis as
per Govt. Guidelines.
Candidates seeking age relaxation will be required to submit necessary certificate(s)
in original/ along with photocopies at the time of Interview and at any subsequent
stage of the recruitment process as required by the Bank.
vi. Thereis noreservation for Ex-servicemen in Officers' Cadre.
5.3Reservation for Persons with Benchmark Disabilities
Under section 34 of "The Rights of Persons with Disabilities Act, 2016", only persons with
benchmark disabilities are eligible for Reservation. "Person with benchmark disability"
means a person with not less than forty percent of a specified disability where specified
disability has not been defined in measurable terms and includes a person with disability
where disability has been defined in a measurable terms, as certified by the certifying
authority. The reserved categories of disabilities mentioned under this Act are namely:

a. Blindness and low vision;

b. Deafand hard of hearing;

c. Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack
victims and muscular dystrophy;

d. Autism, intellectual disability, specific learning disability and mentalillness;

e. Multiple disabilities from amongst persons under clauses (a) to (d) including deaf-blindness.

Notes:

i. Definition of the above specified disabilities will be as per "THE RIGHTS OF
PERSONS WITH DISABILITIESACT, 2016".

ii. PwBD candidates should possess a latest disability certificate issued by a Competent
Authority as prescribed vide The Rights of Persons with Disabilities Act, 2016 (RPWD
Act, 2016). Such certificate shall be subject to verification/re-verification as may be
decided by the Bank/ competent authority.

These guidelines are subject to change in terms of GOl guidelines/ clarifications, if

any, from time to time.

5.4 Minimum Educational/Professional Qualification and Post-qualification
Experience (as on 28.12.2019)

Post Minimum Educational/Professional | Minimum Post-qualification
Qualification Experience (as on 28.12.2019)
DGM Mandatory educational qualifications:| 15 years' experience in Banks/
(Chief Risk |Graduate degree, with— Financial Institution (FI)/
Officer) (a) professional qualification in Financial| Regulatory Bodies in India out

Risk Management from Global Association
of Risk Professionals (GARP), or

(b) Professional Risk Management
Certification from Professional Risk
Manager's International Association
(PRMIA) Institute;

Desirable educational qualifications:

(a) Holder of Chartered Financial Analyst
charter awarded by Chartered Financial
Analyst (CFA) Institute, or

(b) Designated as Chartered Accountant
by the Institute of Chartered Accountants
of India, or equivalent abroad;

(c) Designated as a Cost and Management
Accountant by the Institute of Cost
Accountants of India, orequivalent abroad;

of which 05 years' experience is
must in corporate credit and risk
management at the level of
Assistant General Manager or
above in one or more PSBs, or
having similar roles and
responsibilities in one or more
regulated entity with minimum
experience of one year in
corporate credit and one year
in risk management.

*To be continued on next page
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*Continued from Previous Page

Post Minimum Educational/Professional Minimum Post-qualification
Qualification Experience (as on 28.12.2019)
AGM Post Graduate degree in Economics. 15 years' experience in Banks/
(Economy |Desirable: M.Phil., Ph.D. will be preferred. | FI/Regulatory Bodies in India out
and of which 5 years' experience
Strategy) must be in the areas related to
economic research or strategic
planning in Banks/FI/ Regulatory
Bodies in India.
AGM Post Graduate degree in Statistics. 15 years' experience in Banks/
(MIS) Desirable: M.Phil., Ph.D. will be preferred. | FI/Regulatory Bodies in India out
of which 5 years' experience
mustbeinthe areasrelated to IT,
MIS, Data Analytics,
forecasting in Banks/FI/
Regulatory Bodies in India.
Manager |Chartered Accountant (CA)/Cost &|03years'experience in Banks/
(Credit ManagementAccountant (CMA/CWA). FI/Regulatory Bodies in India
Audit) handling Credit Appraisal,
Auditand Risk.
DM Graduate inany discipline. 02 years' experience in Banks/
Desirable: MBA (Finance) will be preferred. | FI/Regulatory Bodies in India
handling Credit Appraisal,
Audit and Risk.

Notes:

i. Candidate should be proficient in computers; good in inter-personal communication
skills, analytical skills and drafting skills; give attention to details; have multitasking
and team building capability; have impressive and unblemished service track records.

ii. Allthe educational qualifications mentioned should be full time course from a University/
Institution/ Board recognized by Govt. of India/ approved by Govt. Regulatory Bodies.

iii. Candidate should indicate the percentage obtained in Graduation calculated to the
nearest two decimals in the online application. Where Universities/Institutes awarded
Aggregate Grade Points (e.g. CGPA/OGPA etc.) the same should be converted into
percentage and indicated in online application. If called for Interview, the candidate will
have to produce a certificate issued by the appropriate authority inter alia stating that
the criteria of the University regarding conversion of Aggregate Grade Points into
percentage and the percentage of marks scored by the candidate in terms of criteria.

iv. Calculation of Percentage: The percentage marks shall be calculated by dividing the
total marks obtained by the candidate in all the subjects in all the semester(s)/ year(s)
by aggregate maximum marks in all the subjects irrespective of honours /
optional/additional optional subject, if any. Same will be applicable for those
Universities also where Class/ Grade is decided on basis of Honours marks only.

v. The candidate must possess valid Mark-sheet / Degree Certificate/ Professional
qualification certificate stating that he/ she is a graduate/post-graduate/Chartered
Accountant/ICWAl/etc. as on 28.12.2019 and indicate the percentage of marks
obtained in Graduation/Post-graduation/professional qualifications while registering online.

vi. The Post-qualification experience will only be considered for determining the

minimum experience.

In cases the certificate of degree/diploma does not specify the field of specialisation,

the candidate will have to produce a certificate from the concerned university/college

specifically mentioning the specialisation.

viii.In cases where experience in a specific field is required, the relevant experience certificate
must contains specifically that the candidate had experience in that specific field.

ix. The Bank reserves the right to raise or modify the eligibility criteria pertaining to
educational, professional qualification and/or post-qualification experience.
Depending upon the requirement, Bank reserves the right to cancel or restrict or curtail
or enlarge any or all of the provisions of the recruitment process, if need so arises,
without any further notice and without assigning any reason therefor.

x. Experience through an outsourcing vendor, service provider, Knowledge Process
Outsourcing (KPO)/Business Process Outsourcing (BPO) or IT support services
provider for the above posts will not be considered.

5.5 Job Profile

vii.

Selection will be on the basis of educational, professional qualification, post-qualification
experience and performance in Interview. The candidates will have to secure the
minimum marks in interview & also final marks, to be considered for preparation of final
rank lists. However, the selection for the post will be based on their position in respective
category rank list for that post.

Merit list for selection will be prepared in descending order on the basis of scores obtained in
Interview. In case more than one candidate score the cut-off marks (common marks at cut-off
point), such candidates will be ranked according to their age in descending order, in the merit.
6.1 Interview: Mere fulfilling of minimum educational, professional qualification and post-
qualification experience will not vest any right in candidate for being called for Interview.
The Shortlisting Committee constituted by the Bank will decide the shortlisting parameters
and thereafter, adequate number of candidates, as decided by the Bank will be shortlisted
and called for Interview. The decision of the Bank to call the candidates for the Interview
shall be final. No correspondence will be entertained in this regard. Merely satisfying the
eligibility norms does not entitle a candidate to be called for Interview. Bank reserves the right
to call only the requisite number of candidates for the Interview after preliminary screening/
short-listing with reference to candidate's qualification, suitability, experience etc.

Note: The Bank reserves the right to raise or modify the eligibility criteria pertaining to educational/
professional qualification and/or post-qualification experience etc. Depending upon the
requirement, Bank reserves the right to cancel or restrict or curtail or enlarge any or all of
the provisions of the recruitment process, if need so arises, without any further notice and
without assigning any reason therefor. Roll No. of the candidates shortlisted for Interview
will be published on NHB website. Interviews will be conducted at NHB head office in New
Delhi ONLY. Details regarding time & date of Interview will be informed to the shortlisted
candidates in the e-Call Letter. Candidates are required to download their Interview e-Call
Letters from the official website of NHB www.nhb.org.in. Please note that any request regarding
change in date, time, centre etc. of Interview will not be entertained. However, the Bank reserves
the right to change the date/ venue/time/ centre etc. of Interview at its discretion, under unforeseen
circumstances, if any. Candidate may opt for Interview either in Hindi or English.

While appearing for the Interview, the candidate should produce valid prescribed
documents as mentioned in the detailed advertisement available on our website
www.nhb.org.in. In the absence of documents candidature of the candidate shall
be cancelled.

7. EMOLUMENTS AND SERVICE CONDITIONS

Post Scale Scale of Pay* (in Rs.) Consolidated
Remuneration per month*
(in Rs.) (approx.)
DGM TEGS-VI 68,680-1,960/ 1,37,946/-
(Chief Risk Officer) 4-76,520
AGM (Economy SMGS-V 59,170-1,650/2-62, 1,17,950/-
and Strategy) 470-1,800/2-66,070
AGM (MIS)
Manager MMGS-III 42,020-1,310/5-48, 82,392/-
(Credit Audit) 570-1,460/2-51,490
DM MMGS-II | 31,705-1,145/1-32,850-1, 62,380/-
310/10-45,950

*The present pay scale is underrevision.

AAson 28.12.2019, including Basic Pay, DA, CCA, HRA, Special Pay and Special Pay DA.
Besides emoluments as per the pay scale given above, the selected candidate will be
eligible for allowances, perquisites and benefits as applicable to the respective Scale as
per the Bank's rules, prevalent at the time of joining. Perquisites include facilities like
Bank's accommodation at the discretion of the Bank subject to availability of
accommodation as determined by the Bank from time to time, reimbursement of
expenses for medical/hospitalization, telephone/mobile charges, newspapers,
magazine, book grant, residential furnishing, maintenance of vehicle for official purpose
etc. as per eligibility. Other benefits such as housing loan, vehicle loan, festival advance,
LTC, gratuity, leave encashment, coverage under National Pension System governed by
PFRDA etc. shall be as per rules. Selected candidate is liable to be posted in any
department and transferred to anywhere in India.

8. APPLICATION FEE AND INTIMATION CHARGES (NON-REFUNDABLE)

6. SCHEME OF SELECTION, PROBATION PERIOD AND POSTING/ TRANSFER.

Post Selection Probation Period Posting / Transfer
Method

DGM Shortlisting| The selected candidate will| The selected candidate
(Chief Risk Officer) and be on probation for a period|will be liable to be posted /
AGM (Economy Interview |of 1 year of active service|transferred at the sole
and Strategy) from the date of his/her|discretion of the Bank to
AGM (MIS) joining the Bank which is|various offices of the Bank
Manager (Credit extendable at the|fromtimetotimeandonsuch
Audit) discretion of the Bank. terms and conditions as may
DM be decided by the Bank.

The selection will be based on shortlisting and Interview. In case the number of candidates
who apply and fulfil the eligibility criteria are more, a preliminary screening of the
applications by the Screening Committee, will be carried out for short-listing eligible
candidates to be called for the Interview.

Post Job Profile (in brief) Sr.No.| Category Amount*
DGM The Chief Risk Officer (CRO) shall be responsible for— 1. |SC/ST/PwBD Rs. 100/ (Intimation Charges only)
(Chief Risk|(l) Assessingand mitigating significantrisksto the Bank andits eamings/income. | |2 Other than SC/ST/PwBD | Rs. 600/~ (Application Fee including Intimation Charges)
Officer) (i) Bank's overall risk management operations, jnc_:luding managing, identifying,| *Excluding Goods and Service Tax (GST)
(i) gvsgﬂzgtﬁﬁﬁgzgiggﬁﬁggg&gngﬁg"i“ﬁfgﬂ?gﬂ??:f::ﬂi Note: Application once made will not be allowed to be withdrawn. Application
aspect of the risk function of new im I’ementgtiéns ofthe Bank P Y| Fee/Intimation Charge once paid will NOT BE refunded under any circumstances nor can
(i) CI§O shall ensure that the Bank ig in full compliance with 'a licable it be held in reserve for any other examination or selection. The Application Fee /
regulations and to analyse all risk related issues.p PP Intimation charges shall also NOT BE refunded in case the application is rejected / not
(v) Any other work entrusted by the Bank to comply with the requirements of conSI_dered by NHB: Bankftransactlon_ chgrge, if appllcaple. shall be borne by the
regulatory bodies/Government of India etc. from time to time. candidate. GST applicable on the Application Fee/Intimation Charges shall be borne
- - - by the candidates. Applications without the prescribed Fee/ Intimation Charges shall be
I(L‘I‘Ecu;:hoﬂnomy (1) Zztgg?gio%g?'ﬁ?ibﬁ\éfgj fe:gi:r?gl EJgf;a_St key economic and financial summarily rejected. Fee/ Intimation Charges are required to be paid only in the manner
and (i) Providing strategic inputs on various economic and financial developments| Prescribed inthis advertisement.
Strategy) tothe top management and to contribute forformulation of strategyandpolicy. | Il GENERAL INSTRUCTIONS
(iii) Conducting studies to explore new business opportunities, analysing| i. e-CALLLETTERS:
existing products/processes to improve outcome, suggest right mix of The Centre, venue address, date and time for Interview shall be intimated in the
~_business in order to maximize risk-adjusted return. respective e-Call Letter. An eligible candidate should download his/her e-Call Letter
(iv) Conducting impact studies on various topical issues that have the from the official website of NHB www.nhb.org.in by entering his/her details i.e.
potential toaffect the business of the Bank. Registration Number and Password/Date of Birth. No hard copy of the e-Call Letter
(.V) Any 9ther relate.d work entrusted from time to time. . etc. will be sent by post/ courier.
AGM (i) Building and maintenance of robust MIS platform, understanding of all data Intimations will also be sent by email and/ SMS to the email ID and mobile
(MIS) fﬁé‘fncgesdrsé;ﬁ?noﬁlﬁﬁf%?&rgt?gésfﬁv%mﬂ gﬁﬁgsé';ﬁﬂgiﬂ'zeei?ﬂgﬁgg number registered in the online application form for the Post. IBPS/NHB will not
iters o ill up gagps t0 onauTe captu?e of important activ tiegsgof the Bank take responsibility for late receipt/ non-receipt of any communication e-mailed/
(i) Attending to new requirements for data from the top management, n ulato- sent via SMS to the candidate due to change in the mobile number, email address,
bodies asr;ld govem%qents. Providing ofbusinessrepo?ls/daiaf%rdedsibnegnaking technical fault or otherwise beyond the control of IBPS/ NHB. Candidates are
(iii) Automation of processes involved in preparation of various internal and hence advised to regularly keep in touch with the official website of NHB
external data www.nhb.org.in for details, updates and any information which may be posted
(iv) Ensuring preparation and timely/accurate submission of prescribed for further guidance as well as to check their registered e-mail account from
regulatory returns time to time during the recruitment process.
(v) Anyother related work entrusted from time to time. ii. ANNOUNCEMENTS:

All further announcements/ corrigendum/details pertaining to recruitment processes
will ONLY be published/ provided on the official website of NHB (www.nhb.org.in) from
time totime.

iii. DISCLAIMER:
Instances for providing incorrect information and/or process violation by a candidate
detected at any stage of the selection process will lead to disqualification of the
candidate from the selection process and he/she will not be allowed to appearin any of
the Recruitment Process conducted by NHB in the future. If such instances go
undetected during the current selection process but are detected subsequently, such
disqualification will take place with retrospective effect. Clarifications / decisions given
/to be given by the appropriate authority in NHB shall be final and binding.

For further details, candidates are advised to read the recruitment Advertisement

published on the website of NHB (www.nhb.org.in).

New Delhi
28.12.2019

General Manager

EN 40/49 HR & Administration
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JOIN INDIAN COAST GUARD

(MINISTRY OF DEFENCE)
AS NAVIK (GENERAL DUTY) 10+2 ENTRY - 02/2020 BATCH

APPLICATION WILL BE ACCEPTED ‘ONLINE’ EROM 26 JAN TO 02 FEB 2020

1. Applications are invited from male Indian nationals possessing educational
qualifications and age as prescribed below, for recruitment to the post of Navik
(General Duty) in the Indian Coast Guard, an Armed Force of the Union.

2. Educational Qualification. 10+2 passed with Maths and Physics from an
education board recognised by Central/State Government with minimum 50%
aggregate marks. (5% relaxation in minimum cut off will be given for SC/ST
candidates and outstanding sports personnel of National level who have obtained Ist
lind or llird position in any field sports events at the Open National Championship/
Inter-state National Championship.

3. Age. Minimum 18 Years and maximum 22 years i.e. born between 01 Aug 1998 to
31 Jul 2002 (both dates inclusive). Upper age relaxation of 5 years for SC/ST and 3
years for OBC candidates.

4. Pay. Perks and Others Benefits. On joining Indian Coast Guard, you will be placed
in Basic pay of Rs. 21700/- (Pay Level-3) plus Dearness Allowance and other
allowances based on nature of duty/place of posting as per the prevailing regulations.
5. Vacancy. The total post for Navik (GD) 02/2020 batch is 260 (approximately).

UR (GEN) EWS OBC ST sC Total

(i) Click on the 'l Agree' button and the 'Online Application' will be displayed.
(iv) Proceed to fill up the application {All Star (*) marked entries are compulsory
and to be filled}.

(v) Candidates have to upload the photograph and signature in .jpeg format
(image quality 200 dpi). The size of photograph and signature must be
between 10 kb to 40 kb and 10 kb to 30 kb respectively.

(vi) On completion of filling application, check your filled details once again prior
clicking on the Submit button.

(aa) CANDIDATE SHALL ENSURE THAT ALL DATA IS CHECKED BEFORE
CLICKING SUBMIT BUTTON. ANY VARIATION FROM 10TH CERTIFICATE
REGARDING NAME, FATHER’S NAME, DATE OF BIRTH, PERCENTAGE
(%) IN 12TH MARK SHEET AND CATEGORY WILL NOT BE ALLOWED TO
SIT IN EXAMINATION.

(ab) ALL CANDIDATES SHALL CORRECTLY FILL UP THEIR MOBILE
NUMBER AND EMAIL ID. IN CASE, THE CANDIDATE IS NOT HAVING
MOBILE NUMBER HIS PARENT’S/GUARDIAN’S MOBILE NUMBER TO BE
MENTIONED WITH NAME.

113 26 75 13 33 260

Note:- These vacancies are tentative and may change depending on availability of

training slots.

6. Promotion and Perquisites.

(a) Promotion prospects exist upto the rank of Pradhan Adhikari with pay scale Rs.
47600/- (Pay Level 8) with Dearness Allowance. Promotion to the Officer cadre is
subject to suitability and performance.

(b) Other Benefits.

(i) Free ration and clothing as per the existing rules. Free medical treatment for
self and family including dependent parents.

(ii) Government accommodation for self & family on nominal license fee.

(iii) 45 days Earned leave and 08 days Casual leave every year with Leave Travel
Concession (LTC) for self, family and dependent parents as per Government
rules.

(iv) Contributory Pension Scheme and Gratuity on retirement.

(v) Canteen and various loan facilities.

(vi) ECHS medical facilities after retirement.

7. How to Apply.

(a) Applications will be accepted 'Online only' from 26 Jan TO 02 Feb 2020.
Candidates are to logon to www.joinindiancoastguard.gov.in and click on
opportunities button. The important instructions for filling of online application
are:-

(i) The Name of the Candidate, Father and Mother's name and Date of Birth
should be mentioned as per 10th class certificate.

(ii) Indicate exact percentage of 12th class up to two decimals and this is not to
be rounded off.

(i) Filling up of information like personal email ID and Mobile number of the
candidate are compulsory. The date, time and Centre of the written
examination and other information will be informed through Coast Guard
Recruitment website www.joinindiancoastguard.gov.in.

(iv) The application provides choice of only One Centre for examination. The
candidate is to choose Centre from the list mentioned against each state to
which he belongs to.

(b) To fill up "Online" application the candidates need to logon to the Website
www.joinindiancoastguard.gov.in and click opportunity button and proceed
as given below:-

(i) Select the advertisement for Recruitment of Naviks (10+2 Entry) 02/2020
Batch.
(ii) Select the post applied for- Navik General Duty.

(vii) On successful submission of the online application, a unique Application/
Registration number will be provided to the candidate. Candidates must
note down this application number for future reference and for retrieval/
reprint of e-admit card. Applicants to take print out of the e-admit card
through URL https://joinindiancoastguard.gov.in/reprint.aspx from 15-22
Eeb 2020 only post short listing of the online application. For candidates NOT
meeting the eligibility criteria, a ‘Rejection Slip, giving the cause of rejection
with the Application Number’ will be displayed. Short-listing criteria will be
based on higher percentage of marks for a particular examination Centre.
(viii) Candidates are required to bring 03 copies of system generated e-admit
card having allotted roll number with latest identical colour passport size
photographs with Blue background(Not older than one month) pasted and
signed at the bottom of application form against space provided for the signature.
Candidates shall bring all original documents and keep one application
form ready along with photocopies of all documents attested i.e. class 10th
pass certificate and mark sheet, class 12th pass certificate and mark sheet
showing subjects, caste certificate wherever required and domicile
certificate of their respective state for submission at the examination Centre on
the date of examination. Any candidate who does not carry all these
documents at the time of recruitment shall not be permitted to appear in the
written examination.

Note:- Filling of multiple applications will result in cancellation of all
applications.

* Last date for applying online: 02 Feb 2020 till 2359 Hrs.
8. The recruitment zones and examination Centre for different states are given below:-

Northern | Examination| States - Candidates Residing
Zone Centre's
Jalandhar Punjab, Himachal Pradesh, Haryana (other than NCR
District’'s) and Union Territory of Chandigarh, Jammu
& Kashmir and Ladhak
Dehradun Uttarakhand
Jodhpur Rajasthan (other than NCR district’s)
Noida Delhi
Haryana NCR District— Faridabad, Gurgaon, Mewat,
Rohtak, Sonepat, Rewari, Jhajjhar, Panipat, Palwal,
Bhiwani and Mahendergarh
UP NCR District — Meerut, Ghaziabad, Gautam Budh
Continued
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(h) The permanent address and domicile of the candidate should be of the
same place/state. However, in case of candidates from Assam, a Permanent
Residential Certificate (PRC) as issued by Govt. of Assam or similar certificate by
district administration, in lieu of standard domicile certificate will be accepted for
the purpose of appearing in written examination/PFT/Initial Medicals. However,
candidates from Assam has to produce a domicile certificate before induction at
INS Chilka.

(j) Proof of identity such as passport, driving license, Aadhar card/ Voter I-Card, Pan
Card, School/ College ID-Card or any other photo identity proof.

(k) In case of reserved category applicants, availing age/percentage relaxation,
either current or permanent address of online application should be same as the
address mentioned in caste/category certificate (SC, ST & OBC)/ Income
certificate for EWSs (Economically Weaker Sections). Further, in case of OBC,
the category certificate should not be more than 3 financial Years old and for such
cases renewed/fresh certificate to be produced shall be in original as per Govt.
of India format (No other format will be entertained).

()  Ten recent colour passport size photographs with blue background.

Note: - The date of issue of all documents has to be 02 Feb 2020 or any date
prior to 02 Feb 2020 (closing date of application). If any documents Viz.
category certificate (OBC/EWS) is expired /expiring prior 31 Aug 2020, the
candidate is to bring old certificate and document pertaining to renewal of old
certificate. Both copies are to be produced at the time of exam and final medical
at INS Chilka.

Candidates not in possession of above documents will not be permitted to
appear in written examination. Original educational certificates will be
returned after verification. If any variations found in application at the time
of verification, the candidature of the applicant will be cancelled. Qualified
candidates to submit one copy of all self-attested documents at the
examination Centre.

Northern | Examination | States - Candidates Residing
Zone Centre's
Nagar, Bulandshahar, Hapur and Baghpat
Rajasthan NCR District — Alwar and Bharatpur
Varanasi Uttar Pradesh (other than NCR district’s)
North- Guwahati Mizoram, Nagaland, Tripura, Manipur, Arunachal Pradesh,
East Assam, Meghalaya and Sikkim
Zone Paradip Odisha
Haldia West Bengal
Kolkata Bihar and Jharkhand
East Tuticorin South Tamil Nadu District — Kanyakumari, Tirunelveli,
Zone Thoothukudi, Ramanathapuram, Virudhunagar, Theni,
Madurai, Sivaganga, Pudukottai, Dindigul, Thanjavur,
Thiruvarur, Nagapatnam and Karur
Chennai Rest of Tamil Nadu District and Union Territory of Pudu-
cherry
Secundera- | Telangana
bad
Vishakapat- | Andhra Pradesh
nam
West Bhopal Madhya Pradesh and Chattisgarh
Zone Kochi Kerala and Lakshadweep
Mumbai Maharashtra, Daman & Diu and Dadra & Nagar Haveli
New Karnataka and Goa
Mangalore
North Gandhi Gujarat
West Nagar
Zone
A&N Port Blair A&N Islands
Zone

Selection of candidates is based on the order of merit depending on their
performance in Written Test, Physical Fitness Test (PFT) and fitness in the
Medical Examination.

Note: The candidates are to choose only one choice of Centre from the list
mentioned against state to which they belong to Domicile. The permanent

address and domicile of the candidate should be of the same place. The Coast
Guard reserves the right to cancel / re-conduct the examination of a particular

Centre or change the Centre of the candidates for administrative/other reasons.
9. Selection Procedure. The 'Online’ applications will be sorted out Centre wise. The
conduct of test is planned during the month of Feb-Mar 2020. The Selection procedure
is as follows:-

(a) Short-listing criteria will be based on higher percentage of marks for a particular
examination Centre.

(b) The qualifying cut off percentage (%) of a particular Centre may be increased if
more number of applications with higher percentage is received.

(c) The written examination will be of objective type, which will generally cover
subjects such as Maths, Physics, Basic Chemistry, Knowledge of English upto
12th standard, General Knowledge, Current Affairs, Quantitative Aptitude and
Reasoning etc.

(d) Those who qualify written examination will undergo Physical Fitness Test (PFT)
and the testing procedure will take about 2 days. Physically Challenged
candidates are not eligible to apply for this examination.

(e) Physical Fitness Test (PET). PFT will be conducted for all those who qualify the
written tests. Candidates undergoing PFT will do so at their own risk. All
candidates are advised to be in possession of sport rig (Shoe, T-shirt, Trouser
etc). The PFT consists of:-

(i) 1.6 Km run to be completed in 7 minutes.
(i) 20 Squat ups (Uthak Baithak).
(iii) 10 Push up.

(f) Based on the performance in the written examination, candidates will be
shortlisted for initial recruitment medical examination (Preliminary) in a
ratio as may be decided by the Indian Coast Guard.

(g) The select list will be prepared from the candidates who qualify in all the tests
depending upon the available vacancies. The Zone wise select list of
candidates will be displayed in the Indian Coast Guard Website
www.joinindiancoastguard.gov.in in the month of Jul 2020. Mere
declaration of fit in initial medical examination does not indicate selection
of the candidate for the final medical at INS Chilka.

10. List of Documents. Scrutiny of documents for eligibility will be carried out

prior commencement of the written examination. Candidates are therefore

required to appear at the examination Centre with the following documents:-

(@) Three copies of pre-filled online e-admit card with latest photograph affixed.

(b) Two copies of application form.

(c) Original class 10th pass certificate and mark sheet.

(d) Original class 12th pass certificate and mark sheet. (12th class aggregate marks
shall be calculated as best / highest five including Physics & Mathematics as
mandatory subject).

(e) Candidates who are perusing higher education can submit self attested photo
copies of 12th class marks sheet and pass certificate. Candidates perusing
higher education are also required to produce duly signed certificate by head of
Registrar / chancellor clearly indicating list of original certificate held. Provisional
pass certificate (12th class ) will be accepted in case state boards are late in issue
of original certificates, subject to production of original pass certificate at INS
Chilka before induction in Indian Coast Guard.

(f) Original Caste certificate (if applicable) of their respective state issued by
Tehsildar/Sub District Magistrate / District Magistrate.

(g) Original Caste (if applicable)/ Income certificate for EWSs (Economically Weaker
Sections) as per Govt. of India format (No other format will be entertained)
available on ICG website.

11. Medical Standards.

(@) Medical examination will be conducted by authorised Military Doctors as per
medical standard prescribed in current regulations applicable to Enrolled
Personnel on entry.

(b) Height. Minimum height 157 cms. Reduction in height for candidates from hilly
areas and tribal areas will be in accordance with the Central Govt. orders.

(c) Chest. Should be well proportioned. Minimum expansion 5 cms.

(d) Weight. Proportionate to height and age + 10 percentage acceptable.

(e) Hearing. Normal.

*Candidates are advised to get their ears cleaned for wax and tartar
removed from teeth prior to examination.

(f) Visual Standard. 6/6 (Better Eye) and 6/9 (Worse Eye). (Candidates using
glasses are not eligible).

(g) Tattoo. Permanent body tattoos are not permitted on any part of the body.
However, certain concessions are permitted to candidates belonging to tribal
areas communities as declared by the Govt. of India. For other candidates,
permanent body tattoos are only permitted on inner face of forearms i.e. from
inside of elbow to the wrist and on the reverse side of palm/back (dorsal) side of
hand. Details in this regard are available on the Indian Coast Guard Recruitment
website www.joinindiancoastguard.gov.in
Note: Candidates with above Medical standards are only to appear for the
selection. No waiver will be given for the above standards. The Coast Guard
order on medical standard of Naviks will be the final authority in case of dispute.
Applicants declared permanent medically unfit by any Armed Forces
Hospital in previous recruitment for the same entry in Indian Coast Guard
are advised not to apply.

12. Final Enrolment Medical Examination. Initial Medical Examination for recruitment

will be considered only "Provisionally fit subject to fitness in the final medical

examination.” Final Medical Examination of all selected candidates will be done at INS

Chilka. Candidates, who are NOT found medically fit in the final medical examination

at INS Chilka, will NOT be enrolled for training. "An Appeal" is permitted for medically

unfit candidates after the final enrolment medical examination at INS Chilka and will be
given an opportunity to appeal against the findings if they so desire at INHS Kalyani,

Visakhapatnam within a maximum period of 21 days or as decided by INS Chilka. The

candidate will travel to INHS Kalyani and back on their own expense for Appeal Medical

Examination.

13. Training. The basic training will commence in Aug 2020 at INS Chilka followed by

sea ftraining and professional training in the allotted trade. Branch/trade will be

allocated as per the requirement of service and performance during basic training.

Naviks are liable to be discharged as UNSUITABLE due to unsatisfactory

performance at any time during the training.

14. General Guidelines.

(@) Candidates withdrawn on disciplinary grounds from any other service training
establishments are not eligible to appear.

(b) Candidates should not have been arrested, convicted or prosecuted on criminal
charges.

(c) Original certificates should not be attached with the application form. Indian Coast
Guard will not take responsibility for loss of original certificates, if attached with
application. Photo should be pasted and not stapled. Attestation made on the
backside of the photo will not be entertained.

(d) Request for change of examination Centre/date will not be entertained.

(e) All original certificates and mark sheets produced at the time of written test
will be returned to candidate post verification.

(f) The candidate's selection pertaining to a particular batch is valid for that batch
only. Qualified candidates whose names do not appear in the final select list
cannot claim admission for the next batch. These candidates will have to undergo
the selection procedure afresh provided that they meet the eligibility criteria for
the fresh batch. Continued on page 34
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F.No. 03/01/2017-Livelihood
Government of India

Ministry of Tribal Affairs

Jeevan Tara Building (1st Floor), Sansad Marg, New Delhi
Dated: 26.12.2019
Applications are invited to fill up one post of Executive Director in Tribal Cooperative
Marketing Development Federation of India Ltd. (TRIFED), a Multi-State Cooperative
Society under the administrative control of the Ministry of Tribal Affairs, Government
of India carrying the pay scale/pay band of Rs. 1,44,200-2,18,200/- (Level-14) (as per
7th CPC) in TRIFED (equivalent to the rank and pay scale of Joint Secretary to the
Govt. of India) by appointment of a suitable officer on deputation basis either from All
India Service in the super-time scale; or the one holding equivalent/analogous post/
pay scale in the Central Govt. Depts./State Govt. Depts/National-State level
Cooperative Corporations/ Federations/ Public Sector Undertakings (Central/State); or
holding post in the pay scale equivalent/analogous to the Central Govt's pay scale of
Rs. 1,23,100-2,15,900/- (Level-13) (as per 7th CPC) in the Central Govt. Depts/State
Govt. Depts/National-State Level Cooperative Corporations/Federations/PSUs with
atleast 7 years service in that post/grade. Details of the post and eligibility criteria is
given at Annexure-l and also available on the website of the Ministry
www.tribal.nic.in.
2. On appointment to the post, the pay of the officer will be regulated in accordance
with the prevalent instructions issued by the Department of Personnel and Training
(DoPT) from time to time.
3. Application of the eligible officer and willing officers, whose services could be
spared immediately on selection, may be forwarded, in triplicate, in the prescribed
proforma given in Annexure-ll alongwith complete and up to date Annual
Performance Appraisal Report/Confidential Reports, Vigilance Clearance and Integrity
Certificate in respect of the applicants through proper channel to the Director
(Livelihood), Ministry of Tribal Affairs, Room No. 11, Jeevan Tara Building, (1st
Floor) Sansad Marg, New Delhi-110001 within 30 days (Thirty days only) from
the date of publication of this advertisement in Employment News. While
forwarding copies of the Confidential Reports, the same may be attested by an officer
not below the rank of Under Secretary to the Govt. of India.
4. Applications received after the specified period and/or found incomplete in any
manner will not be considered for considerations/selection and no further corres-
pondence will be entertained. Candidates once selected will not be allowed to
withdraw his/her candidature subsequently under any circumstances. Advance
copies of the applications will not be entertained for consideration.
(K.Chandra Sekar)
Under Secretary to the Government of India
Tele. No. 011- 23340278
Annexure-|
Details of the post of Executive Director in TRIFED and Eligibility conditions :
1. Name of post : EXECUTIVE DIRECTOR
2. Pay Band and Grade Pay/Pay Scale : Rs. 144200-218200/- (Level-14)
3. Classification of post : Group ‘A
4. Method of Recruitment (MOR) : Deputation/Transfer on deputation
5. Whether Selection post/Non-selection post : Selection
6. Eligibility requirement : For recruitment through deputation :
Candidate(s) must be either from All India Service in the super-time scale; or must be
holding equivalent/analogous post/pay scale in the Central Govt. Depts./State Govt.
Depts./National-State level Cooperative Corporations/Federations/Public Sector
Undertakings (Central/State) or holding post in the pay scale equivalent/analogous to
the Central Govt's pay scale of Rs. 123100-215900/- (Level-13) 7th CPC in the
Central Govt. Depts./State Govt. Depts., National-State Level Cooperative
Corporations/Federations/PSUs with at least 7 years' service in that post/grade.
Annexure-ll
(To be furnished in Triplicate)
Application for the post of Executive Director in TRIFED under Ministry of
Tribal Affairs, Government of India
1. Name(in blOCK IEEEIS) © ..cooiueiiiiiiie e
2. Date of birth and age as on the date of publication : ..............ccccoeiiiiiinnnn..
3. Whether SC/ST/OBC, if so mention the Caste/Tribe : ..........ceeeeiiiiiiiiiiiinn.
4. Educational Qualification @ ............ouuuiiiiiieiieeeeeeee e

Government of India
Department of Atomic Energy (DAE)

(Tata Institute of Fundamental Research (TIFR)
Mumbai, Maharashtra
A grant-in-aid autonomous institution under DAE
and a Deemed University)
CORRIGENDUM

Refer to the advertisement for the post of Director, Tata Institute of
Fundamental Research published in ‘The Employment News’ dated
December 21, 2019. The last sentence in the advertisement may be read as
“Department of Personnel and Training's website under the caption
‘Notification - Vacancy Circular issued by other Min/Dept.”

The other details mentioned in the advertisement will remain unaltered.
davp 48124/11/0008/1920 EN 40/65

Council of Scientific and Industrial
Research (CSIR)

Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001
Advt. No. 04/2019

Opportunity to Lead CSIR's State-of-the-art
National Laboratories/Institutes

CSIR invites applications/nominations for the positions of DIRECTOR of CSIR-
Central Scientific Instruments Organization (CSIR-CSIO), Chandigarh and CSIR-
Indian Institute of Integrative Medicine (CSIR-IIM), Jammu in Level 15 of pay-
matrix (Rs. 1,82,200-2,24,100) plus allowances as applicable in CSIR.
For eligibility criteria and other conditions, please see the detailed/complete
advertisement No. 04/2019 on CSIR website www.csir.res.in. Interested candidates
may send their complete bio-data alongwith list of publications/patents etc. through
email/by post to Director-General, Council of Scientific & Industrial Research
(CSIR), Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001 on or before
31.01.2020. Email: dgcsir@csir. res.in, dg@csir.res.in.
davp 36202/11/0028/1920

EN 40/40

5. Date of entry in GOVE. SEIVICE : ...eoiiiviiiiiiiie e
6. Date of retirement on superannuation from Govt. service : .........c.cccoeeeeennn.
7. Particulars of present post held : ...

Name of post | Name of| Date of Whether cadre | Status (whether
(with pay scale)| office appointment | post or Ex- temporary/
cadre post permanent/adhoc)
8. Service particulars in chronological order(post-wise)
S.No. | Post held |[From |To | Scale of |[Nature of appointment | Nature of
and office pay (substantive/officiating/ | duties
Adhoc) performed

9. Date of return from the last Ex-cadre post, if any, held : ...
10. Present address with Tele/Email/Fax NOS. ........ccevveeeiiiiieieiiiiiiiiieeeeeciiviees

(0 {10720

Residence : .......c........

11. Any other details not covered by the above : ...........cccoviiiiiiii

Date : ..cooveeeeeeeeeees Signature of the applicant
[ o4 F: Uo7 -2 (Name in Capital letters)

Certificate to be furnished by the Ministry/Department concerned :
The particulars furnished above by the official have been verified from his/her service
records. Signature of the forwarding authority
(with office stamp and date)

davp 43101/11/0021/1920 EN 40/66

Continued from page 33

(g) Applications received by post will not be accepted.

(h) Call letter for final medical examination for enrolment in the Coast Guard will be
forwarded only to initial medically qualified candidates in the select list. Such
candidates will be required to reach the training establishment at their own
expense. Unsuccessful candidates will not be intimated separately.

(i) No enquiry will be entertained regarding recruitment/enrolment after a
period of six months from the date of this advertisement.

(k) Indiscipline activities including copying/malpractice etc. during the testing
procedures will also result in disqualification.

()  The application and the original documents will be further scrutinised for eligibility

prior to enrolment and may be rejected if found not eligible in any respect at any

stage of recruitment.

It may also be noted that minimum percentage of marks for eligibility at para 2

may be increased depending upon number of candidates applying.

(n) Candidates from "Open Schools" institutes not recognised by Govt. / AICTE
are not eligible.

(p) In case of more number of candidates applying for one Centre, a few candidates
may be allotted any other Centre. Candidates with higher marks will be allotted
their first choice only.

Mobile Phone

(q) Use of Mobile phones and other modern electronic gadgets are not permitted
during examination. Coast Guard considers such possession as adopting unfair
means. If any candidate is caught with Mobile, Bluetooth, any kind of scanning
equipment during examination hours immediately action as per law including
filling FIR will be initiated.

(r) Coast Guard cannot guarantee the safe keeping of any electronic devices.
Candidate will not be allowed to go to toilet or leave examination venue/ Hall for
any reasons after the commencement of the written examination.

(m)

(s) All candidates will be frisked prior entering into examination venue.

(t) All candidates are requested to be watchful and immediately bring to notice of
invigilator of any suspicious action by any of the candidates.

15. Travel Expenses. SC/ST candidates, who are not employed by the Central/State

Government, will be reimbursed ordinary lind class fare by train/ Govt. bus/steamer

charges as per central government regulations by the shortest route if the home station

is beyond 30 kms from the place of testing on production of original tickets.

* Candidates to see Coast Guard Recruitment Website for update. This is an indicative

advertisement only.

CAUTION: SELECTION IN INDIAN COAST GUARD IS FAIR AND ON MERIT BASIS.

CANDIDATE SHOULD NOT FALL PREY TO UNSCRUPULOUS PERSONS POSING

AS RECRUITMENT AGENTS. FOR COMPLAINT AGAINST SUCH PERSONS,

CANDIDATE MUST APPROACH THE DIRECTOR (RECRUITMENT) COAST GUARD

HEADQUARTERS, RECRUITMENT CENTER, NOIDA ON TELEPHONE - 0120-

2975817

DISCLAIMER

The terms and condition given in this advertisement are
subject to change and should therefore be treated as
guidelines only. Details are also available on Indian Coast
Guard website www.joinindiancoastguard.gov.in

Scan this QR code
to apply online

LAST DATE FOR ONLINE APPLICATION - 02 FEB 2020

davp 10119/11/0025/1920 EN 40/64
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ICAR-INDIAN VETERINARY RESEARCH INSTITUTE
/ 1IZATNAGAR -243 122, BAREILLY (UP) £

A WALK-IN INTERVIEW

*2 §

Applications are invited from the eligible candidates for engagement
of 02 Senior Research Fellows (SRFs) on purely temporary &
contractual basis up to October, 2022 or termination of the project
whichever is earlier to work in a NASF project entitled "Generation
of BMPR-IB gene edited goats using CRISPR/Cas technology to
explore the functional role of BMPR-IB gene on goat reproduction”
Essential Qualifications: Master Degree in relevant subject
(Veterinary/Animal Physiology or Biochemistry or Biotechnology or
Animal Science subjects) with 4 years/5 years of Bachelor's degree.
Candidates having post graduate degree in Basic sciences with 3
years Bachelor's Degree and 2 years Master's Degree should have
NET Qualification and 2 years of research experience.
Emoluments: Rs. 31000+ HRA per month for 1% & 2" year and Rs.
35,000+ HRA per month for 3year.

Age limit: Maximum 35 years (age relaxation for SC/ST/OBC & women
candidate is as per rule).

Selection procedure: The eligible candidate may appear directly in
a Walk-in- interview on 22-01-2020 at 11.00 A.M. in Physiology &
Climatology Division of this Insitute. No TA/DA will be paid to the
candidates attending the interview. For details, candidates may visit
Institute website: www.ivri.nic.in
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VACANCY CIRCULAR

Filling up post of Commissioner (Horticulture) &
Chief Legal Advisor in DDA on deputation basis

DDA nvites applications on the prescribed format from the:

Commissioner (Horticulture)

Officers of Indian Forest Service (IFoS), for filling up the post of Commissioner (Horticulture) in
Pay Band-4 with Grade Pay of Rs. 8700/- (revised to Level 13 in Pay Matrix as per 7" CPC). The
standard terms and conditions for deputation of All India Services Officers in Public Sector
Undertakings, etc. Circulated by DoPT Shall be applicable. The Last Date of receipt of completed
application is 03.02.2020.

Chief Legal Advisor

Eligible officers dealing with legal affairs/matters under the Central/State Govt./Public Sector
Undertakings/Semi-Govt./Autonomous or Statutory Bodies or officers of Higher Judicial Services for
filling up the post of Chief Legal Advisor in Pay Band-4 with Grade Pay of Rs. 8700/- (revised to Level
13in Pay Matrix as per 7th CPC). The Last Date of receipt of completed application is 03.02.2020.

For detailed eligibility conditions, terms and conditions, application format, etc., kindly visit DDA's
website www.dda.org.in (link Jobs).
Commissioner (Personnel)

EN 40/8

Please give your feedback on DDA Apps at P> Coogle play

Please Visit DDA's website - www.dda.org.in or dial Toll free No. 1800-110332

EN 40/12

Advt. No. 2/2019
Parliament of India
(Recruitment Branch, Lok
Sabha Secretariat)

Applications are invited from eligible Indian citizens for filling up of

STEEL AUTHORITY OF INDIA LIMITED
DURGAPUR STEEL PLANT
Durgapur - 713203

No. DSP/Pers/Rectt/2019-20/DR/ (EN/RS)/1 Date: 24.12.2019

Durgapur Steel Plant, a unit of Steel Authority of India Limited, a Maharatna Company, invites
applications from interested and eligible persons for recruitment to the following posts for Durgapur Steel
Plant (DSP)& Alloy SteelsPlant (ASP) as indicated against each posts:

21 vacancies (12 in English & 09 in Hindi streams) for the post of | [SI|] Name of Post & | Unit Essential Minimum Qualification & Maximum age | No. of
Grade Discipline / Trade (as on Posts
Parliamentary Reporter [Level 10 (Rs. 56100-177500) in the Pay and closing date
o ) . Essential Experience required (if any} of application)
Matrix] in Lok Sabha Secretariat. The last date for receipt of (as on closing date of application)
applications is 28.01.2020. For further details and prescribed | [1. |Assit. Manager (Safety) & | DSP | Bachelor Degree (full time) in Engineering (any 30 years DSP -03
(E-1) discipline) from Govt. recognised University/Institute with
application form, please visit our website: http://www.loksabha. Diploma in Industrial Safety (full time) OR M. Tech
L. . . . . (Safety)  (full time) from Gowt.  recognised
nic.in under the link Recruitment-- Advertisements & Notices. University/Institute plus 02 years post qualification
Applicants may visit the above website from time to time for any experience n relevant field
2. |Operator-cum- DSP Matriculation with 03 years (full time) Diploma in DSP-07
further information. Technician (Boiler & ASP Engineering from Govt. recognised Institute with First 30 years
Operation) & (S-3) Class Boiler Attendant Certificate of Competency. ASP-02
davp 31201/11/0014/1920 EN 40/15 3. |Attendant-cum- Matriculation with ITI (full time) in Electrician Trade from
. _ Technician (Cable Jointer) | DSP | Govt. recognized Institute with Cable jointing license from
Khadi and V|"age & 8-1 State Licensing Board for cables upto 33 KV ar % DSP-03
. . = equivalent plusat least 1 year post qualification- years
. .IlndUS'l.:rleS CommISSIOD = certification-license experience in cable jointing.
Ministry O(f;MICI'O, Smta I fgi I\g?dlum Enterprises 4. |Medical Service Provider B.Sc. (Nursing) from an Institution recognized by Nursing
Gramodava’ 3 Irls Rend. Vile Parle (Westl. Mumbai. 400 056 (Trainee) -Nursing & | DSP | Council of India OR 10+2/Intermediate in Science with
ramocaya r?N Ea.t’ . re alr(e_( es .)’ umbai- (5-3) () Diploma of minimum 3 years duration in General Nursing 28 years DSP-20
ebsite: www.Kvic.org.in and Midwifery from a Govt. recognised Institution with y
RECRUITMENT NOTICE valid registration in Nursing Council of India / States
Khadi and Village Industries Commission (KVIC) is a Statutory plusat least 1 year post qualification clinical experience in
Body established by an Act of Parliament and functioning under the _ i i ahospital.
administrative control of Ministry of Micro, Small and Medium 5 I\#ed.lcal Serl\:."lce Pro{\jr_lder DSP B.Sc. (full time) OR 10+2/Intermediate in Science with
Enterprises (Govt. of India). In order to accelerate future growth ) (&Egnge)e()*)— aramedics Diploma (full time) of minimum 2 years duration in 28 years DSP-05
and transformation challenges, KVIC invites Online Applications a) Pathology & Blood relevant discipline from Govt. recognized Institute plus at
from eligible Indian Citizens for filling up 108 posts under Direct Bank - 3 least 1 year post qualification experience in relevant field.
Recruitment in Group-B and Group-C categories as per detailed b) Radiographer - 2
advertisement uploaded in the KVIC website www.kvic.org.in. 6 Attendant-cum-Technician Matriculation with ITI (full time) in Welding Trade and
IMPORTANT DATES « |(Trainee) - High Pressure | DSP | certificate in High Pressure Welding from Gowt. 28years  [DSP-05
- Welder & S-1 (%) ; .
Particulars Date recognised Institute.
Opening date & time for online | 20.12.2019 (From 10.00 Hrs.)| | | »(‘\Tﬂendar;tﬂum-Technician Matriculation with ITI {full time) in relevant trade only from
. . - « |(Trainee ; i
registration of applications &(51) (%) Govt. recognized Institute. 28 years DSP-60
Last date & time of closing of 19.01.2020 (Upto 23.59 Hrs.) a) Electrician - 25 DSP
registration and submission of 2; Egggn%’? 0
- inist -
application d) Welder - 05

Tentative month of computer
based online examination

February, 2020

Director (Adm. & HR)

davp 25103/11/0006/1920 EN 40/61

DISCLAIMER

The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The contents
of the advertisements published in the Employment News belong to the
organisation or their representatives. The Employment News is in no way
responsible for any liability arising out of the contents/text of these
advertisements.

(*) Grade on successful completion of two years training for Sl. 4to SL.7.

Eligible candidates will have to apply online through SAIL website [www.sail.co.in at the link “Careers”] and
deposit the requisite fees/charges as per the instructions available in the site for the post applied. The
online registration will remain open from 06.01.2020 (Monday) to 27.01.2020 (Monday). No other mode of
application would be accepted.

Please visit our Website at www.sail.co.in for details.

Registered Office:- Ispat Bhawan, Lodi Road, New Delhi 110 003
Corporate Identity Number: L27109DL1873G0I006454, Website: www.sail.co.in

There’s a little bit of SAIL in everybody’s life

EN 40/69
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Recruitment
Govt. of India

Ministry of Defence

Employment Notice :
HQ MG & G Area (ST) Branch

1. Applications are invited for undermentioned vacancies from eligible Indian National
candidates in the prescribed format as given below alongwith self attested photocopies
of documents to reach OFFICER COMMANDING, 752 TRANSPORT COMPANY
(CIVIL GT), ROSS ROAD, NEAR RACE COURSE, PUNE, PIN-411001
(MAHARASHTRA) by speed / ordinary post within 21 days (28 days in respect of
the candidates belonging to Andaman & Nicobar Islands and Lakshdweep Regions)
from the date of publication of this advertisement in the Employment News :-

Name of post Unit Vacancies Unit
with scale of pay Location
as per 7th CPC
pay Matrix Level UR|SC | ST | OBC | ESM| EWS| MSP| PH
MAZDOOR 55Coy | 02 | - | O1 02 - - - KIRKEE
(LEVEL-1 ASC (PUNE)
Rs. 18000/-) Supply MAHARA-

Type D SHTRA
CHOWKIDAR 02 | - - - - - - -
(LEVEL-1
Rs. 18000/-)
MAZDOOR 204 Pet | - - - 01 - - - - KIRKEE
(LEVEL-1 PIASC (PUNE)
Rs. 18000/-) MAHARA-

SHTRA
CIVIL MOTOR 757 (1) - -] 01 - - - - - MUMBAI
DRIVER (CMD) Tpt Pl MAHARA-
(LEVEL-2 ASC SHTRA
Rs. 19900) (Civ
GT)

2. Calculation of Age: Age calculation will be reckoned from last crucial date of receipt
of application, i.e 21 days and 28 days for candidates Andaman & Nicobar Islands and
Lakshdweep Region in this advertisement of Employment News. Age limit as on the
last date of receipt of application will be as under :-

(@) General - 18 to 25 years

(b) Scheduled Tribes - 18 to 30 years

(c) Other Backward Classes - 18 to 28 years

3. Education Qualification, technical qualification and desirable skills will be as under :-

Events CIVIL MOTOR DRIVER MAZDOOR | CHOWKIDAR
(CMD)
Education 10th pass (Matric from a recognized educational board/university
Qualification | for CMD, Mazdoor and Chowkidar
Essential Must possess Civil Driving - -
Technical License for Heavy Vehicles
Qualification | & must have minimum two
years experience of driving
such vehicles thereafter.
Desirable - - Conversant with duties
Skill of Chowkidar trades with
one year’s experience in
the trade

4. Candidates fulfilling above conditions may submit their application as per the format

given and attach the following documents alongwith application:-

(a) Affixing two recent passport size photographs duly attested by a Gazetted Officer
one on right hand corner of the application and another on the
acknowledgement card.

(b) Signature of Gazetted Officer and stamp of institution must be endorsed partially
on application form and partially on the photograph. All photocopies of documents
attached with the application should be clear and legible. lllegible / blurred copies
or partially filled / faulty application will be summarily rejected.

(c) Only clear colour photographs taken by still camera pasted on the application
form and Acknowledgement / Admission Card will be accepted and unclear /
scanned / digitally printed photographs will be not accepted and application will
be summarily rejected.

(d) Self attested copies of the following documents must be attached as applicable :-
(i) Educational certificate alongwith Date of birth is enfaced, (10th and 12th).

(ii) Technical qualification certificate.

(iii) Caste certificate.

(iv) Discharge certificate for Ex servicemen only.

(v) Civilian driving license for Heavy Vehicles Motor Driver alongwith two years
experience certificate after the date of issue of License for Civilain Motor Driver
only.

(vi) Two self addressed envelopes of 28 cm x 12 cm size with postal stamps of
Rs. 25/- each.

5. Written Test: Written Test will be conducted for only those candidates whose

applications are found to be complete and in order.

(@) The written test in all respect for Mazdoor, Chowkidar and Civil Motor Driver
(CMD) will carry 150 marks. The question paper will be in bilingual format,
objective type and matriculation level based. Answers to be marked on a OMR
Sheet which will be issued at the examination centre. Negative marking 0.25
marks for each wrong Answer. The division of syllabus is as under :-

(i) General Intelligence and Reasoning - 25 marks
(ii) Numerical Aptitude - 25 marks
(iii) General English - 50 marks
(iv) General Awareness - 50 marks

(b) The number of candidates to be called based on merit list of written test for

Group C And D Posts

physical endurance/skill test and will be restricted to 10 times of the number of
vacancies.

6. Physical Endurance/Skill Test: Physical endurance/skill test will be conducted for

candidates who have qualified based on the merit of written test. The details of physical

endurance/skill test are as under :-

(a) Physical Endurance Test for Mazdoor and Chowkidar Post. Physical
endurance test as deemed fit by the board of officers will be conducted for
candidates who have qualified in the written test. This test carries no marks and
candidates will be either PASS OR FAIL.

(b) Physical Endurance and Driving Test for Civil Motor Driver Post. Physical
endurance and driving test as deemed fit by the board of officers will be
conducted for candidates who have qualified in the merit of written test. This test
carries no marks and the candidates will be either PASS OR FAIL.

General Instructions.

1.  Service liability of candidates is anywhere in India. Field service liability is also
applicable. New entrants to central government service will come under new
contributory pension scheme.

2. All applications shall be received by post only. No applications shall be accepted
by hand/courier. The envelope must be superscribed with the application for the
post of (Gen/OBC/SC/ST/ESM/EWS/MSP/PH). Application received
without marking any particular category shall be deemed to be incomplete and
thus rejected. One application will be accepted for one post only. Application
received without marking any particular category shall be deemed to be
incomplete and thus rejected. Application received after due date/incomplete in
any respect will be summarily rejected and no correspondence in this regard will
be entertained. Please note that incomplete application without affixing
photographs or without enclosing attested copies of educational certificate/
showing date of birth and caste certificate (as applicable) or if applicant is found
under age or over age on last of receipt of application as indicated above will be
rejected and candidates will not be accepted for recruitment.

3. No TA or DA is admissible to any candidate. Candidates will make their own
arrangements for lodging / boarding during the written test and physical
endurance and practical test, whenever called.

4.  Application NOT confirming / matching to the format given in notification, any
mismatch in particulars will NOT be accepted and no repeat no information on
rejection of application will be given. Application must be on A4 size paper and
ACKNOWLEDGEMENT/ADMISSION CARD also must be on A4 size paper
separately.

5. NO ORIGINAL CERTIFICATE SHOULD ACCOMPANY THE APPLICATION.
These should be produced only at the time of written test and during Physical /
Skilled test or when called for. The unit assumes no liability towards loss of
original certificate.

6. The vacancies shown above are provisional and may be increased / reduced or
even made nil without assigning any reasons.

7.  The recruitment process can be cancelled / postponed / suspended / terminated
without any prior notice / assigning any reasons at any stage.

8. Caste certificate issued under the authority of Union Govt of India will be
accepted.

9. Merely fulfiling the basic selection criteria does not automatically entitle a
candidate to be called for the test.

10. No extra weightage will be allotted for additional / extra / higher qualification.

11.  Any legal disputes will be under the jurisdiction Pune Court only.

WARNING : All the candidates are warned to be careful from the self styled agents /

touts and also advised to report to the OFFICER COMMANDING, 752 Transport

Company (Civil GT) PUNE, PIN —900449 c/o 56 APO against any mal practice seen/

observed by them.

OFFICER COMMANDING, 752 TRANSPORT
COMPANY (CIVIL GT), ROSS ROAD,
NEAR RACE COURSE, PUNE, PIN - 411 001
MAHARASHTRA
GOVERNMENT OF INDIA, MINISTRY OF DEFENCE
(TO BE FILLED UP BY THE CANDIDATES IN HIS OWN HAND WRITING)
APPLICATION FOR THE POST OF

| UR| [sc| | sT| |oBC | [ Esm| |Ews| [MSP| |[PH |
TO
OFFICER COMMANDING,
752 TRANSPORT COMPANAY (CIVIL GT), AFFIX LATEST
ROSS ROAD, NEAR RACE COURSE, PASSPOST SIZE
PUNE, PIN — 411 001 (MAHARASHTRA) PHOTOGRAPH
1. Name of Candidate (in capital letters) : DULY ATTESTED
2. Father’s / Husband Name : BY A GAZETTED
3. Sex: OFFICER
4 Date of Birth:

(Attach copy of birth certificate duly attested):
5.  Age as on last date prescribed for receipt of application :

Year Month & Days

6.  Nationality and Religion :
7.  Caste (UR/OBC/ST/SC):

(Attach copy of caste cert duly self attested) :
8. Education qualification:

(Attach copy of education certificate duly self attested):
9.  Any other qualification / experience :

(Attach copy of experience cert duly attested).
10. Whether registered with any employment exchange: Yes/No

(If yes attach copy of registration cert duly attested) Continued on page 37
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Electronics and Radar Development
Establishment

CV. Raman Nagar, Bangalore - 93
LRDE: Advt. No. 03/2019/JRF

Electronics and Radar Development Establishment (LRDE) is one of the R&D
Establishments set up under the Defence R&D organization, Government of India to
address the services needs in the field of Radar and related Technologies. We
recommend prospective candidates to visit our website at www.drdo.gov.in to know
about LRDE.
Following Fellowship is available initially for a period of two years (extendable as per
rules), at a monthly stipend of Rs. 31,000/- (House Rent Allowance is also admissible
as per rules). Applications are invited from candidates possessing below mentioned
qualification.
Type of fellowship : JRF
Number of fellowships : 01
Subject/Discipline : Electronics
Educational Qualification: Graduate degree in professional course (BE/B. Tech) in
first division from recognized university with GATE Or Post graduate degree in
professional course (ME/M. Tech) in first division from recognized university both at
Graduate and Post Graduate level.
Upper Age Limit: 28 years for JRF as on closing date for the receipt of application.
The upper age limit shall be relaxable to the candidates belonging to Scheduled
Castes, Scheduled Tribes and OBC as per Government of India orders.
Candidates shortlisted by the screening committee will be called for the interview.
Tenure is initially for TWO YEARS and will be elevated after two years as SRF, subject
to satisfactory performance to be assessed by the Committee. SRF tenure is
extendable up to a maximum of 3 years.
Type written application with complete bio-data (format given) should reach Director
LRDE, CV Raman Nagar, Bangalore - 560 093, within 21 days from the date of
publication of the advertisement. Affix a recent passport size photograph on the
right top corner of the first page of application. Please send a crossed Indian Postal
Order of Rs. 10/- drawn in favour of Director LRDE, along with the application.
(Candidates belonging to SC/ST and OBC are exempted from this payment).
Candidates working in Govt. /Public Sector Undertakings/ Autonomous Bodies should
apply through proper channel. "APPLICATION FOR THE POST OF JRF" should be
written clearly on the top of the cover.
Candidates will be required to produce certificates / testimonial in original at the time
of interview.
It may please be noted that offer of Fellowship does not confer on Fellows any
right for absorption in DRDO.
ELECTRONICS & RADAR DEVELOPMENT ESTABLISHMENT
CV. RAMAN NAGAR, BANGALORE - 93
Particulars of Candidate applying for the post of
Junior Research Fellow (JRF)

Government of India
Ministry of Chemicals & Fertilizers

Department of Chemicals

& Petrochemicals

ENGAGEMENT OF ONE CONVENOR AND
ONE ASSISTANT
Department of Chemicals & Petrochemicals requires services of one person for
engagement as CONVENOR to perform the duties for coordinating the deliberations
and for preparation of the minutes of the final report of the Advisory Forum and the
Development Council for Chemicals and Petrochemicals sector, in the Department of
Chemicals and Petrochemicals at a consolidated fee of Rs. 1,50,000/- per month.
A retired government servant who had retired from the level of Section Officer for
engagement as Assistant to assist the Convenor in respect of Secretarial work of the
Advisory Forum and the Development Council for Chemicals and Petrochemicals
sector, in the Department of Chemicals and Petrochemicals at a consolidated fee of
Rs. 50,000/- per month.
The job description, educational qualification, experience and detailed terms of
reference of the Convenor and Assistant may be seen on the website
www.chemicals.nic.in. The maximum age limit shall be 65 year. The engagement
shall be initially for a period of one year and may be extended, if required on
performance basis.
2. Interested candidates may send their CV in the prescribed format within 21 days
from publication of this vacancy in the Employment News at the following
address.
(Satender Prasad)
Under Secretary
Department of Chemicals & Petrochemicals
Room No. 434, 'C' Wing, 4th Floor
Shastri Bhawan, Dr. R.P. Road, New Delhi - 110001
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Continued from page 36

11.  Whether prepared to be posted anywhere in India : Yes/No

12. Technical training/ Experience (Attach copy of duly self attested).

13. Aadhaar Number of candidates(Attach copy of Aadhaar card duly self attested).

14. Address for correspondence in full with PIN Code No. / Telephone No. and Mobile
No. :
(a) Permanent Address :
(b) Correspondence Address :

15. | hereby declare that all statement made in this application are true, complete and
correct to the best of my knowledge and belief. | understand that in the event of
any of the particulars or information given herein, being found false or incorrect,
my candidature for written test and physical/trade test is liable to be rejected or
cancelled and in any stage or after my appointment my service shall be liable to
be terminated without any notice.

Left hand thumb impression of Candidate (Signature of the candidate)

Reg No. (for Office Use only)

1. Name :

2. DOB :

3. Age (Days Month Year): Photo

4. Gender:

5. Nationality:

6. a. Father’s Name:

b. Mother’s Name:

7. Permanent Address:

8. Address for Correspondence:

9. Married/Un-married :

10. Mobile/Phone No., & email id:

11. Whether belong to SC/ST/OBC/Ex-S:

12. Educational Qualifications

a. BE/B.Tech:

Discipline |[Name of | University| Final % | Class| Year of | Whether Approved
Institute of marks Pass by AICTE

b. GATE :

Year of appearance Score Percentile Rank Validity

c. ME/M.Tech :

Discipline |Name of the| University|Final % |Class|Year of| Whether Approved
Institute of marks Pass by AICTE

13. Additional Technical Qualifications:

Specialization | Name of the Institute |University | Final % of marks | Class
14. Experience Details:
Employer's Post Held Period Salary |Reasons for leaving
Name & Address (From-To) the Job
15. Languages Known:

Language Speak Read Write

16. Details of relatives employed in DRDO:

17. Extra-Curricular Activities/Hobbies:
18. Declaration:

| hereby declare that to the best of my knowledge, all the above furnished particulars
are correct and no information is suppressed.
Place :

Date :

(Signature)
Name in Capital letters

ACKNOWLEDGEMENT / ADMISSION CARD
POST

1. | Post applied for UR/OBC/SC/ST/ESM/EWS/MSP/PH

Name of the candidate

Signature of candidate

Thumb impression of candidate

Aadhaar Number of candidate

o |l wN

Correspondence address of candidate
(for official use only)

N

Your application is hereby accepted

8. | Index No.

9. | Written /Trade Test (a) Date :

(b) Time

(c) Place : PUNE

64 COMPANY ASC (SUPPLY)
Type C, PUNE CANTT
PUNE- 411001

MAHARASHTRA

Note : Candidate to bring original documents on the date of written exam.

davp 10602/11/0072/1920 EN 40/7

General Conditions:

(a) Affix a passport size photograph on right top corner of the application.

(b) Attach self-attested copies of the certificates in respect of qualification and GATE
score.

(c) Candidates will be required to produce the original certificates at the time of
interview.

(d) Candidates working in Government/Public Sector Undertaking/Autonomous
bodies should apply through proper channel.

(e) Incomplete applications and applications other than the format prescribed as well
who have not qualified will be rejected during the screening for eligibility.

(f) Antecedents of the candidates will be verified at the time of joining, if selected.
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interface which is attractive and user friendly. Websites have to be developed as per
client's requirements and updated as the need be. Web designers may also have to
provide on line support in respect of the accessibility, navigation and display with regard
to the web pages.

Data base specialists: Computers work with data. Data base specialists design,
install, update, modify and maintain computer databases.Their job may include
providing professional support for existing databases, customising these as per specific
needs, ensuring smooth installation of new databases, programming databases for a
variety of applications and providing training for use of databases.

Data base management/administration: Organizations using IT processes
use/generate huge amount of data. This data has to be accurate and available as and
when needed. Data base managers/administrators ensure this. This particular function
requires database planning, requirement gathering, conceptual, logical and transaction
design, physical design and implementation. Conversion of database in a particular
format or migrating it from one place to other may also be needed at times.

Information security: The field of information security is besieged with various risks
which are growing day by day. Information security is meant to minimise these risks.
Experts from this domain have to develop a secure IT structure which can't be
breached by scrupulous persons. Information security deals with creating firewalls ,
encryption, combating data breaches/instances of phishing/vishing etc.

Game development: As the term suggests game developers design and produce
virtual games that can be played on screen. These games are more popular amongst
children and teenagers. There are games to be played off line and on line (connected
to internet).Both programming and designing skills are required in game development.
The job involves long ours of work and patience and gives you an opportunity to create
something which is enjoyed by millions of people all over the world.

Systems Analyst: Systems Analysts are also referred as systems developer and
systems architect. Their job involves enabling computer technology to meet individual
needs of an organization.They plan and develop new computer systems and devise
ways to apply existing system's resources to new or additional operations. They also
prepare work diagrams and structure charts for programmers to follow.

Software testing: Before a software is made open to use it has to be ensured that
all the parameters are met and there is sustainability and smoothness in its functioning.
For this a specialised discipline has been developed. Software testers make rigorous
checking of the programmes and software developed and give critical inputs with
regard to their functionality. These inputs have to be considered in all seriousness to
ensure authenticity and credibility of the software as well as its developer.

Networking: Things like anywhere banking and reservation in any train at any
station have been possible because of an integrated system in which computers at
different places are networked with each other. If computers in a particular limited area
(office/school etc.) are networked it's a local area network (LAN) and if it's beyond cities
and countries it's wide area network (WAN). A network specialist attends to installation
of required hardware and software that comprises the network, their accessibility to
network server and troubleshooting.

IT is not limited to just above areas. There are a lot more. In many cases |IT people
are equipped to work in more than one domain. IT may be considered as specialization
but there are super and narrow specializations as well.

Emerging areas in IT: In addition to the above those who like to work in IT, have
opportunities to engage in emerging areas like Cloud computing, Internet of Things
(1oT), Artificial Intelligence, Data Analytics, Blockchain Technology etc.; some of which
have been covered in Employment News before.

Who recruits IT professionals?

Tata Consultancy Services, Infosys Technologies, WIPRO, Capgemini, HCL,
Cognizant, Accenture, L&T Infotech, Tech Mahindra, Mphasis are amongst biggest IT
companies in India and are also operating abroad. In many cases these companies go
for campus selection for bulk of their manpower requirements. On their website many
of them have kept a window of career opportunities and applications can be submitted
through this link. There are also medium and small size players in this segment who
need people of different IT expertise .Big IT companies also have an outsourcing
model wherein they take the services of other companies. In such cases employment
may be offered in third party roles.

Entry bars are considered to be higher for global companies such as Google,
Facebook, LinkedIn etc.

E-commerce companies have expanded in the country like anything. Their entire
system including ordering , delivery management is ITenabled and thus they need IT
people in large numbers. Call centres also offer work opportunities.

Telecommunication comp-anies, computer hardware manufacturers, mobile handset
manufacturers need IT people in different roles.

State and central (Including union territories) government departments have
vacancies of IT people. Public sector oil, engineering and gas companies, private
companies in these sectors and in consumer durables, universities, big
hotels/hospitals need IT professionals.

In public sector banks one may join as specialist officer. Opportunities also exist at
stock exchanges and in private banks, insurance companies, broking houses, non-
banking financial companies etc.

Consultancy firms need experienced IT professionals from different domains to work
for their clients on various projects that may relate to networking of offices/branches,
strengthening cyber security or introducing HR information system etc.

If you're research oriented along with 1ITs/IlITs and other engineering institutes;
organizations like Centre for Development of Advanced Computing (C-DAC), Institute
for Development and Research in Banking Technology (IDRBT) can be considered. IT

giants like Microsoft, IBM also provide research opportunities.

IT offers all low, middle and high end work opportunities. As IT has many streams,
be clear about your choices. And finally you shouldn't join IT bandwagon just for the
opportunities it offers.Make sure that you've a matching aptitude for it.

Entry routes: Both high end ground level work opportunities are available in various
fields of information technology. Even with a diploma course, IT jobs can be found.
Depending upon individual situation which may cover aptitude for a particular field,
urgency of having a job, financial capacity, people may decide their strategy. You'll find
below various entry routes available for an IT career enthusiast.

If IT careers are being discussed, there has to be a mention of DOECC, established
by Department of Information Technology, Government of India. DOECC grants
accreditation to computer training institutes in non-formal sector, subject to their
meeting defined norms and criteria to conduct specified level courses, ranging from 'O’
level to 'C' level, as per description below:

'O’ level-Equivalent to Foundation Level Course
'A' level- Equivalent to Advanced Diploma in Computer Applications
'‘B' level- Equivalent to MCA
'C' level- Equivalent to M.Tech. in Computer Science
Eligibility criteria and career avenues for each of the above is given below:

LEVEL ELIGIBILITY CAREER AVENUES

'O’ level 10+2 or ITI certificate followed by Assistant Programmer/EDP
relevant experience in 1T/2nd year of | Assistant/\WWeb Designer/
Polytechnic Engineering Diploma etc. | Faculty etc.

‘A’ level Level 'O'/ Polytechnic Engineering System Analyst/Database
Diploma/10+2 etc. with one year Administrator/Software
relevant experience Engineer/Network System

Administrator/ Faculty etc.

'B' level Level 'A'/Postgraduate Diploma in Programmer/Web Administ-
Computer Applications/Graduation | rator/Web Content Developer/
etc. with three years relevant Trouble shooter/ Faculty etc.
experience

'C' level | Level'B'/B.Tech/B.E/MCA/M.Sc. Project Manager/Consultant IT/

Computer Science/Masters degree Research & Development
in Mathematics or Statistics or Scientist/System Specialist/
Operations Research/ MBA with Faculty etc.

Mathematics or Statistics at gradu-

ation level. One & a half years' relevant

experience is mandatory for all

More details can be had from DOECC website.

Diploma courses: Short and long term diploma courses from 3 months to a year ,
are available in Networking, Programming in Web designing & development, Java
programming, Computerised financial accounting, SQL & MySQL, Software testing
etc. available. All these course can be pursued after 10+2 and are conducted mostly by
private institutions. For many other IT diploma courses admission is open to graduates
and many universities/affiliated colleges etc. conduct such courses in addition to private
bodies. If you're planning to study at a private institute, check its credentials, faculty
quality ,fee structure , placement record/assistance etc. beforehand.

3 years Diploma Courses from Polytechnics in Computer Engineering / Information
Technology-Entry requirement HSC/Matric.

Graduate courses can be taken up after HSC (10+2).IT related graduate courses
come in different shapes such as

Bachelor of Science in Information Technology- B.Sc. (IT)

Bachelor of Computer Applications- BCA

Bachelor of Engineering/Technology-B.E/ B.Tech. in specified branches like
Electronics/ Electronics & Telecommunication/Computer Science/Software
Engineering/Information Technology.

Diploma and graduate engineers in mechanical engineering may also be considered
for certain IT jobs.

Postgraduate Courses-MCA/M.Sc./M.Tech. in Information Technology disciplines
can be also pursued after graduation. Duration is 2-3 years.

MBA with specialization in Information Technology is also offered at certain institutes.
Recently new courses like MBA in Data Science/ Data Analytics/ Business Analytics
have also come up.

Specific certifications are provided by certain businesses from that domain.
Examples include Cisco Certified Network Associate/Professional, IBM Security/
Cloud/Blockchain etc.

Where to study

To meet the demand for IT education both government and private sector have made
valuable contribution. Depending on the course you want to take, you may seek
admission at any of the following:

Government and private polytechnics for 3 year Diploma Courses

Indian Institute of Technology(lITs)/Indian Institute of Information Technology (llITs)/
National Institute of Technology(NITs)/Government and private Engineering colleges
for undergraduate/postgraduate courses in engineering/BCA/MCA/M.Sc.(IT) and
Diploma courses

MBA (IT) and similar courses are offered at few management institutes and some
MTs.

If you want to work in government/public sector, make sure that the course you
choose is duly recognised by All India Council for Technical Education (AICTE),
Department of Electronics (DOE) or UGC, as required.

DOECC accredited private institutes for courses in networking, animation etc. as
described above, can also be taken.

(The author is a career counsellor based in Mumbai Email: v2j25@ yahoo.in)
Views expressed are personal. Image Courtesy : Google
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formed District Skill Committees (DSC) in all
Districts as part of its Aspirational Skilling Abhiyaan
under the Sankalp program, which is funded by
World Bank. The MSDE is handholding these
District Skill Committees through the Directorate
General of Training (DGT) to further identify skill
gap at a local level and then strengthen the

ecosystem for local market driven skill
development opportunities.
Mahatma Gandhi National Fellowship

(MGNF): MSDE has also constituted the Mahatma
Gandhi National Fellowship (MNGF) for 75 districts
across 6 states. Under these 75 young
professionals shall be selected and will be deputed
in identified 75 districts for supporting the district
officials in district level planning, monitoring of
activities related to skilling' management of data/
information, coordination among different
stakeholders in districts' assistance to District Skill
Development Committee.

Indian Skill Development Services (ISDS): To
ensure that the skilling of the country's youth gets
the importance that it deserves, the government
has carved out an altogether new administrative
service much like the Indian Revenue Service or
the Post and Telegraph Service. The Indian Skill
Development Services (ISDS) has been created
through a notification by the MSDE. This service
has been created for the Training Directorate of the
Ministry of Skill Development and Entrepreneur-
ship. ISDS will be a Group 'A' service where
induction will take place through Indian Engineering
Service Examination, conducted by UPSC. The
fresh batch of the newest central government
services, the Indian Skill Development Services
commenced their training program at the
Administrative Training Institute (ATI), Mysuru on
September 9, 2019. The Indian Skill Development
Service (ISDS) has 263 All India posts. The cadre
comprises of 3 posts at Senior Administrative
Grade, 28 posts at Junior Administrative Grade,
120 posts at Senior Time Scale and 112 posts at
Junior Time Scale.

Community mentors called Business Sakhis:
Based on the learnings from various schemes and

programmes introduced for women's
entrepreneurship promotion, in 2018, NIESBUD in
association with UNDP, NIRDPR and TISS jointly
developed a new concept and system that is
providing mentorship support services of both
psycho-social and business supports through a
cadre of community mentors called Business
Sakhis (Biz-Sakhis). The curriculum was released
on 9th Nov, 2019 on the occasion of NEA
ceremony. These mentors will provide backward
(with financial institutions for example) and forward
(with more lucrative business ideas and market)
linkages. Moreover, the mentor will provide the
aspiring entrepreneur with the much-needed
psychological support that a woman will need to
face all the obstacles that prevent her from starting
or sustaining her own business. They act as
community-based business consultants for
enterprise development.

Train the trainer (TOT) programme: The
curriculum for five-day TOT programmes for the
faculty of ITI was developed and the Trainers
Training programmes  on employability,
entrepreneurship and life skills are designed and
organized for 4068 trainers of PMKVY at pan-India
The the

Entrepreneur-ship Development programmes for

Level. institute has organized
the most-needy skilled unemployed youth from
OBC/SC/ST/Manual Scavengers and women.

MIS portal for Jan Shikshan Sansthan: An MIS
portal was launched for Jan Shikshan Sansthans
(JSS).

implementation of the solution have been

The benefits from the adoption and

enhanced monitoring & management capabilities,
along with scaling up scheme operation. The
ministry now plans create a JSS setup in every
district in the country.

eSkill India platform: In a technology driven
environment, e-learning is pivotal in deepening the
reach of skilling opportunities for the Indian youth.
NSDC created an e-Skill India, a multilingual e-
learning aggregator portal, providing e-skilling
opportunities to the Indian youth. eSkill India
leverages the skilling opportunities from Indian and
global leaders in online learning, by consolidating

online courses curated by leading knowledge organizations that
share NSDC's commitment of making India a Skill Capital of the
World. eSkill India provides anytime, anywhere skilling -beyond the
boundaries of location and time. Today, eSkill India has onboarded
organizations such as TCS, BetterU, IBM, SAS, BSE, Apollo
Medvarsity, Enguru, Amrita Technologies, iPrimed, Wadhwani
Foundation, English Edge, Fair and Lovely, AIFMB, etc. offering
high-quality courses in diverse sectors such as Agriculture,
Healthcare, Telecom, Employability, Management, Retail, Pharma,
Banking and Finance, Data Science, Artificial Intelligence, etc. which
enable a one stop shop to the skill seekers via a single learning
platform. The courses are available in English, Hindi and 9 regional
languages. The learners are guided through self-paced interactive
videos and quizzes.

The Ministry of Skill Development and Entrepreneurship is
responsible for co-ordination of all skill development efforts across
the country, removal of disconnect between demand and supply of
skilled manpower, building the vocational and technical training
framework, skill up-gradation, building of new skills, and innovative
thinking not only for existing jobs but also jobs that are to be created.
The ministry aims to skill on a large scale with speed and high

standards in order to achieve its vision of a 'Skilled India.'
(PI1B)

F. No. A-33022/12/2019-Trg.
Government of India

Ministry of Statistics &
Programme Implementation

National Statistical Office
Training Unit
On the Spot Essay Writing Competition-2020’
for Post-Graduate Students of Statistics

As part of the celebration of Statistics Day on 29th June 2020, the
Ministry of Statistics & Programme Implementation will organize
"On the Spot Essay Writing Competition-2020" on subjects
relevant to the Statistics on 23rd February 2020 from 10:00 AM to
1:00 PM. Interested Post-Graduate students of Statistics studying
in recognized universities/colleges/institutes are invited to
participate in the competition. The last date for the receipt of
applications is 20th January 2020. Details of the competition and
format for application are available at the Ministry's website at
http://mospi.gov.in.
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ONGC Mangalore Petrochemicals Limited

( A Subsidiary of Mangalore Refinery and Petrochemicals Limited )

. U40107KA2006G0O1041258, MSEZ, PERMUDE, MANGALORE - 574 509 . .
_ #An 1SO 9001:2015, ISO 14001:2015, BS OHSAS 18001:2007 & 1SO 50001:2011 Certified Company Frocessingoppertunities
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Recruitment of Engineer (E1 Grade)
through GATE Score 2019

OMPL invites application from the eligible Indian Nationals for the
following Streams through GATE Score 2019

Engineering | No.ofl o rp 5019 papers & Code
Stream Posts

(A Government of India Enterprise )

ONGC Mangalore Petrochemicals Limited (OMPL) is a Government of India Enterprise, jointly promoted by Oil and Natural Gas Corporation Limited (ONGC) and
Mangalore Refinery and Petrochemicals Limited (MRPL) located strategically in MSEZ Mangalore, is engaged in the Aromatic business. This young company
promises high growth potential in near future. It has already created brand position in the Global Market and is number one PSU in term of net foreign exchange
earnerforthe country forlast 2 years. With more than 1500 safe man days, itis one of the safest Petrochemicalindustriesin India towork with.

Advertisement No. 06/2019 Advertisement No. 07/2019

Recruitment of Engineer/Executives (E1 Grade)
through written test

OMPL inviteas application from the eligible Indian
Nationals for the following posts
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NATIONAL

B Human Resource Development Ministry has launched five documents developed

by University Grants Commission, UGC covering the 5 verticals of Quality
Mandate- Mulya Pravah, Guru Dakshta, SATAT, CARE, and Evaluation Reforms.
These five documents cover evaluation reforms, eco-friendly and sustainable uni-
versity campuses, human values and professional ethics, faculty induction and
academic research integrity. The quality mandate aims at evolving higher educa-
tion system to equip country's next-generation with vital skills, knowledge and
ethics for leading a rewarding life.
Ministry of Women and Child
Development has invited applica-
tions for Nari Shakti Puraskar for
the year 2019. The National
Award is given annually to indi-
viduals, groups, institutions in
recognition of their exceptional
work towards the cause of
women empowerment, especial-
ly for vulnerable and marginal-
ized women. Nearly 40 Nari Shakti Puraskar will be given on International
Women's Day observed on 8th March 2020. Details of eligibility criteria and guide-
lines are available on the portal - www.narishaktipuraskar.wcd.gov.in. The last
date for submission of applications is 7th of January.

Q
nar

shakt
puraskar
Compassion Sttty Courage

B Renowned Hindi author Ganga Prasad Vimal was

killed in a road accident in Sri Lanka. His daughter,
granddaughter and a local driver were also killed in
the accident. HRD Minister Ramesh Pokhriyal
'Nishank' condoled his demise. He said that
Vimal's death is an irreparable loss to the world of
literature and a personal loss for him. Born in 1939
in Uttarkashi, Vimal wrote more than a dozen
poetry collections, short story collections and novels.

B The MiG-27, which proved to be an ace attacker during the 1999 Kargil War

roared through the skies for one last time on 27 December 2019 after serving the
Indian Air Force for over three decades. The swing-wing fighter was the backbone
of ground-attack fleet of the Air

Force for several decades and the

IAF bid adieu to its squadron of

seven aircraft from Jodhpur Air

Base. Defence Ministry said, the

upgraded variant of this last swing-

wing fleet has been the pride of IAF

strike fleet since 2006. All other vari-

ants, such as MiG-23 BN and MiG-

23 MF and the pure MiG-27 have

already retired from IAF. It said, the fleet earned its glory in the historic Kargil con-
flict when it delivered rockets and bombs with accuracy on enemy positions
earning the moniker 'Bahadur' from |IAF pilots. The fleet also took active part in
Operation Parakram.

ECONOMY

B |n spite of a decline in the GDP growth rate, Foreign Portfolio Investors (FPIs)

seem to have flocked to the Indian capital market in a big way in 2019 with a net
inflow of over 1.3 lakh crore rupees, including 97,250 crore rupees in equities, the
highest in last six years. As the year draws to a close, the debt market has seen
a net inflow of nearly 27,000 crore rupees by FPls, while a further amount of 9,000
crore rupees found its way to the hybrid instruments, shows the capital market
data compiled by depositories. Experts believe the positive trend may continue in
2020 as well, but downside risks might arise in the form of the US-China trade war
and any further deterioration in the domestic credit market conditions.

B Asian Development Bank, ADB and

Government of India have signed a 490

million dollars loan for public-private

partnership, PPP project to upgrade

about one thousand six hundred kilo-

metres of state highways and major dis-

trict roads from single-lane to two-lane

widths in Madhya Pradesh. An addition-

al 286 million dollars investment will be

mobilised through private sector participation under the PPP modality. The state
highways and major district roads provide a crucial link between rural roads and
national highways and up-gradation of these roads under the project will improve
rural and peri-urban connectivity in the states and improve access to markets and
better services.

B Saudi Arabia and Kuwait have ended a nearly five-year-long dispute over shared

B Global watchdog for terror financing, FATF has sought more clarifications and
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oil fields and have agreed to resume oil production from the divided Neutral Zone,
but stressed this would not change their OPEC commitments to crude oil produc-
tion cuts. Local media reported that about 300,000 barrels per day were being
pumped from the area before the dispute halted production in early 2015. The
divided zone, located between the two neighbouring countries' land borders, can
produce up to half-a-million barrels per day.
Irag's parliament has approved a

new election law aimed at giving
political independents a better
chance of winning seats in parlia-

ment. The new law changes each of

the country's 18 provinces into
several electoral districts, with one
legislator elected per 100,000
people. It also prevents parties from
running on unified lists, which in the

past have helped them easily sweep all the seats in a specific province. Instead,
seats will go to whoever gets the most votes in the electoral districts. Drafting a
new election law has been a key demand for the hundreds of thousands of pro-
testers who have taken to the streets in Baghdad and the predominantly Shiite
south since October 1. They have already forced Prime Minister Adil Abdul-Mahdi
to resign late last month. Iragi security forces have responded with lethal force,
killing at least 400 people. Iraq's 329-member parliament was elected in May
2018. The vote is held every four years, but the protesters have been demanding
early elections.

data from Pakistan on actions taken against madrassas belonging to proscribed
ouffits. This follows after Islamabad submitted a report to it detailing steps taken
by the government to curb terrorism and money laundering. The Paris-based
FATF, which kept Pakistan on the Grey List for an extended period till February
2020, had warned in October that Islamabad would be put on the Black List with
Iran and North Korea, if it did not comply with the remaining 22 points in a list of
27 questions. Pakistan submitted a report comprising answers to 22 questions to
the FATF on December 6. In response to the report, the FATF's Joint Group has
sent 150 questions to Pakistan, seeking some clarifications, and most important-
ly actions taken against the madrassas belonging to the proscribed ouffits.

SPORTS

Indian weightlifter Rakhi Halder with

creating two new national records

clinched a bronze medal in the

women's 64kg weight category at

the Qatar International Cup in Doha.

The Commonwealth Championship

gold medalist superseded the senior

national record in both snatch and

total lift with her personal best effort

of 218kg 95kg in the snatch with 123

kg in clean and jerk. At the Commonwealth Championship in June, Halder had
clinched the gold with a combined effort of 214kg including 94kg and 120kg in
clean and jerk. India ended the Olympic qualifying silver level event with three
medals. The points from this tournament will come in handy when the final rank-
ings for 2020 Tokyo Olympics cut are done. To qualify for Tokyo Games, a
weightlifter must compete in at least one event in each of the three periods of six
months spread over November 2018 to April 2020, at least six events overall and
in at least one gold and one silver-level event.
Pat Cummins, with a base price of two crore
rupees, became the most expensive overseas buy
as he was sold to Kolkata Knight Riders (KKR) for
a whopping 15.50 crore rupees. Glenn Maxwell
was sold to Kings XI Punjab for 10.75 crore

rupees while Aaron Finch was picked up by Royal /fJ\

Challengers Bangalore for 4.4 crore rupees in the VA N1/
Indian Premier League auction. Yusuf Pathan : , "\ ‘g ?Qj:\\m\i :
remained unsold while India's Test specialist ¥ i RN
Cheteshwar Pujara also failed to find any bidders

in Kolkata. England captain Eoin Morgan will be playing for KKR in the upcoming
IPL season as he was bought by KKR for 5.25 crore rupees. Robin Uthappa, who
was released by KKR, has been bought by Rajasthan Royals for 3 crore rupees.
Dale Steyn, Adam Zampa and Colin De Grandhomme failed to attract any bidders
at the auction while Piyush Chawla signed for 6.75 crore rupees by Chennai
Super Kings.

——
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